Executive
Board Report

E

OPSEU Executive Board 2017-2019

Smokey Thomas
President

Eduardo (Eddy) Almeida
First VP/Treasurer

Region 2

Region 1

Philip Shearer

Laurie Nancekivell

Len Elliott
Regional VP

Eduardo (Eddy) Almeida
First VP/Treasurer

Erin Thorson

Region 4

Region 3

Sara Labelle
Regional VP

Janel Perron

Tracy Vyfschaft

Gareth Jones
Regional VP

Smokey Thomas
President

Region 5

Julius Arscott

Myles Magner
Regional VP

Lucy Morton
Regional VP

Chrisy Tremblay

Region 6

Jessica Sikora

Michel Bisaillon
Regional VP

Tara Maszczakiewicz

Region 7

Ed Arvelin

Kenneth Maclam

Carl Thibodeau
Regional VP

Jean Luc Roy

TABLE OF CONTENTS
Executive Board - 2017-2019 ............................................................................... 2
Summary of Executive Board meetings:
January 2017 – December 2017................................................................ 2
Donations:
OPSEU annual standing donations ......................................................... 33
Donations made at Committee/Board meeting ........................................ 33
Affiliations and Coalitions:
National Union of Public and General Employees ................................... 34
NUPGE and the Canadian Labour Congress .......................................... 35
2017-2019 Executive Board Committees
Committee Reports:
Audit ........................................................................................................ 45
MDT/SDT Ad Hoc .................................................................................... 46
In Solidarity .............................................................................................. 47
Pension Liaison ....................................................................................... 48
Staff Pension Plan Trustees .................................................................... 49
Record of Minority Reports ................................................................................. 52
Resolutions Report ............................................................................................. 67
Provincial Committee Reports
Indigenous Circle ................................................................................... 108
Francophone Committee ....................................................................... 109
Provincial Human Rights Committee (PHRC) ........................................ 112
Equity Caucuses: Highlights
Disability Rights Caucus (DRC) .................................................. 113
Rainbow Alliance ........................................................................ 116
Workers of Colour Caucus (WOCC) ........................................... 117
Provincial Women’s Committee (PWC) ................................................. 119
Provincial Young Workers Committee (PYC) ........................................ 121

1

Executive Board 2017-2019
Officers:
Warren (Smokey) Thomas, President
Sara Labelle, 2nd Vice-President
Len Elliott, 4th Vice-President
Gareth Jones, 6th Vice-President
Carl Thibodeau, 8th Vice-President

Eduardo Almeida, 1st VP/Treasurer
Myles Magner, 3rd Vice-President
Lucy Morton, 5th Vice-President
Michel Bisaillon, 7th Vice-President

Julius Arscott, Region 5
Kenneth Maclam, Region 7
Nancekivell Laurie, Region 1
J.L. Roy, Region 6
Jessica Sikora, Region 5
Chrisy Tremblay, Region 4
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Summary of Executive Board Meetings
January 2017 – December 2017
The following report is presented to Convention as a summary of Board decisions and initiatives at
Executive Board meetings. The report was prepared on behalf of the Executive Board by the
Corporate Secretary.
The report presents the issues and resolves of the Board Meetings. Each meeting is identified by
its date. All motions CARRIED unless otherwise noted.
January 25-26, 2017
The Executive Board was called to order at 9:32 a.m. President Thomas was in the Chair. All
members were present. Peggy Maybury, Executive Assistant to the President, was also in
attendance.
Agenda:
The agenda was amended to add:











Algoma Merger
Conflict of Interest discussion
Resolution to CLC
We Own It – Branding
Unified Vote Results
OFL update
CPAC Committee, Feb 6-7 Lobby Day
Status of Women’s UN (CPAC committee)
Daughters of the vote
Ottawa ACORN campaign donation

Consent Agenda:
 The minutes of December 25-26, 2016 were adopted.
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Business Arising:













Section 13 of the Policy Manual: work in progress
Resolution L19: Referral of this resolution over to NUPGE
Resolution C1
o Be moved to FOR and the last resolve be deleted WAS DEFEATED
o Resolution C1 remains under AGAINST
OPS Bargaining Procedures-EES: work in progress
Corrections Unified polling results: President Thomas provided the results of the poll to the
Board
Training and Mentoring Model: The Local Services with Education and Training Unit
develop a “Training and Mentoring model” to support ‘Building Local Capacity’ program.
Following at least one ‘New Presidents Training’ during election cycle, New Presidents,
current Regional Local Executives and a Mentor group of retirees be brought together within
each Region and this occur out of current budget allotments WAS DEFEATED
Strategic Planning Committee motion: OPSEU legal, administrators, organizers, education,
campaigns, research ways that OPSEU can organize/represent/bargain for individuals not
employers and other precarious models of employment and report back to October Board –
Referred to the President’s office for information to be discussed at the next Board Strategic
Planning meeting.
OPSEU Pride: OPSEU administrators explore an initiative of corporate positive OPSEU
PRIDE in service delivery to regain the positive belief in public services and PRIDE in Public
Services be funded through existing We Own It campaign budget – Referred to the We Own
It campaign for further action
Unified members in the Corrections Bargaining Unit vote results: the OPSEU Executive
Board acknowledge the results arrived by the third party process.

Treasurer’s Report:











Financials
Contingency Fund
Defence Fund
Strike Back Fund
ODSP Fund – OPS Job Protection Fund
ODSP Fund – MERC Action Plan
ODSP Fund – OPS Redeployment Fund
LBED – Anti-privatization Fund
Summary Report
We Own It Branding: Discussion

President’s Report:


Policy Manual section 4: Resolutions/Constitutional Amendments: Equity Screen: The policy
on Equity Screen in Section in Section 4 of the Policy Manual be amended to read as
follows: All resolutions and constitutional amendments must be reviewed by OPSEU’s
Equity Unit.
The assigned Equity Unit Officer shall submit a report to each committee (with a copy to the
Executive Board) identifying any resolutions or constitutional amendments that may be a
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potential violation of OPSEU’s Harassment/Discrimination policy and/or the Ontario Human
Rights Code.
Prior to the OPSEU Annual Convention, if requested, the assigned Equity Unit Officer will
attend a meeting of the Resolutions and/or Constitution committees and a meeting of the
Executive Board, to review the Equity Screen report, and provide any supporting
documentation or information regarding the Equity Unit Officer’s recommendations.
Upon receiving the report and recommendations the Resolutions Committee and/or
Constitution Committee will determine whether it is appropriate to pull a submitted resolution
or constitutional amendment for presentation to Convention. The committee will
immediately apprise the submitting bodies of its decision if a submission is not going to be
presented to Convention.
Constitutional Amendment: The following current Article 13.2.1 in the Constitution be
amended as follows: 13.2.1 At least 90 days prior to the opening of a regular Convention
the President shall issue a Convention call in both official languages to all bodies entitled to
send delegates giving the planned time for convocation, expected duration of the
Convention, and a general statement of the business to be transacted. The call shall also
state how many delegates each body is entitled to send and shall be accompanied by the
appropriate number of delegates’ credential forms, in duplicate. The forms must be
completed and attested to by two officers of the organization sending delegates. The
originals should be retained by the delegates, who will present them at the time of
registration immediately before and during a Convention, and The duplicate form must be
forwarded so as to reach the Union’s Headquarters not later than 30 days prior to the
opening of the Convention.
The following Statutory Resolution was approved and forwarded to Convention:
 THEREFORE BE IT RESOLVED THAT in compliance with Section 129 of the
Corporations Act, the Convention endorse the actions of the Executive Board
from the closing of the last Convention until the closing of this Convention.
 THEREFORE BE IT RESOLVED THAT in compliance with Articles 26.2 and 28.4
of the Constitution and Section 94 of the Corporations Act, PWC,
PricewaterhouseCoopers, be Auditors of OPSEU for the fiscal year January 1,
2017 through to December 31, 2017 and the Executive Board fix the Auditors’
remuneration.
The following resolutions were approved and forwarded to OPSEU Convention:
 Ending Liberal austerity
 Continuing the We Own It anti-privatization campaign
o Amendment: delete the last resolve WAS DEFEATED
 Eliminating the gender wage gap
 Keeping the human touch in public services
 Reinvesting in social services
 Tackling poverty
 Organizing precarious workers
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Amendment: Add new resolve: OPSEU Continue to work with other labour
and community partners to support precarious workers and strengthen
their ability to join and keep a union
 Organizing in health care
 Renegotiating the Health Accord
 Funding hospitals to meet population need
 Improving occupational health and safety in mental health
 Ending the crisis in corrections
 Opposing school closures
 Canada’s Blood Supply
 Creating a public home care system
 Building mobilizing capacity for the 2018 election
Emergency Resolution Ad-Hoc Committee: the Executive Board approve retaining Shearer
Lattal LLP as the external consultant for the harassment and discrimination review with
costing to be drawn from Employee Relations
Corrections Bargaining Procedures: Glenna Caldwell, Monte Vieselmeyer and Catherine
Bowman gave a presentation to the Board.
o Referral to the Corrections Ad-Hoc committee with instructions to answer
any questions the Board may have and to be brought back to the March
Board meeting.
Unified Bargaining Procedures: Catherine Bowman reviewed the changes with the Board.
o Referral of the negotiations procedures back to the Ad-Hoc committee to
report back with answers to any questions the Board may have and to
report back to the March Board.
CLC Convention Resolution: the OPSEU Executive Board forward a resolution to NUPGE
for the upcoming CLC Convention, calling on the CLC to lobby the government to defend
the interest of the Canadian Public in all negotiations with the United States.
Conflict of Interest: Discussion
Constitutional Interpretation: Executive Budget meetings, President Thomas provided his
constitutional Interpretation to the Board
Constitutional Interpretation: Budget meetings protocol, President Thomas provided his
constitutional Interpretation to the Board
Algoma Merger: President Thomas advised an e-poll will go out when information is
available on this.
Ontario Association of Food Banks 2017: OPSEU sign on as a premium sponsor of the
Ontario Association of Food Banks at its 2017 Annual Conference, funds to be drawn from
Contingency Fund.
CAAT-A PT Phase 3: OPSEU Executive Board approve the funds in the attached proposal
to fund the 3rd phase of the 2016-2017 organizing drive of College Academic contract
faculty-part time and sessional and monies to fund be drawn from Contingency.
MPP Breakfast Lobby Day: OPSEU Executive Board approve the funds outlined in the
attached proposal for a Provincial Lobby Day at Queen’s Park for the leadership of BPS
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Sectors in the Community Services Divisional Council, with funding to be drawn from the
Contingency Fund.
Central Labour Updates (OFL/NUPGE/CLC)

Committees:





Updates were given on all Board committees
Audit Committee: OPSEU Computers: the First Vice-President/Treasurer bring a report to
the next Board meeting on numbers of staff laptops upgraded in the previous year and
where the replaced laptops were distributed. The First Vice-President/Treasurer bring a
similar report to the Board at the first Board meeting of each year, going forward.
CPAC:
o UN Status of Women: The OPSEU Executive Board approve the
proposed amount for seven (7) PWC representatives to attend the 61st
session of the UN Commission of the Status of Women taking place at UN
headquarters in New York City from March 19-24, 2017.
o CLC Lobby Day: OPSEU send 7 members, 1 per region, to the Feb 6 & 7,
2017 CLC Lobby day and training day event in Ottawa and the funds to be
drawn from the CPAC budget line at a maximum of $20,000.

New Business:











CAAT-A Bargaining Procedures: Referral to the President’s office to be brought back to the
next Board meeting with any questions answered that the Board may have.
Recommendation from the Executive Committee: Local 247 & 221: The Executive Board
approve that the Probation and Parole Officers from Local 247 move to Local 221
Memorandum of Settlement: OPSEU Executive Board endorse the Memorandum of
Settlement reached between The Crown in Right of Ontario as represented by the Treasury
Board Secretariat and the Ontario Public Service Employees Union dated the 15th day of
December 2016.
Reconsideration of motion: Unified members in the Corrections Bargaining Unit vote results
Unified members in the Corrections Bargaining Unit vote results: the OPSEU Executive
Board accept the results arrived by the third party process.
Corrections Divisional Meeting: Therefore be it resolved that the Board approve a
Corrections divisional meeting in 2017 to be held during off hours of the OPSEU
Developmental Services: The OPSEU Executive Board approve the funds as outlined in the
attached proposal to fund a Campaign to advance Pay Equity in the Developmental
Services Sector, monies from the Contingency Fund.
LBED Anti-Privatization Campaign, MPP Lobby: The OPSEU Executive Board approve the
funds as outlined in the attached proposal from the LBED Anti-Privatization Account, to fund
a campaign to continue the push back against grocery store sales of beer, wine and other
alcoholic beverages which are a serious threat to the LCBO; which provides good jobs in
our communities and the LCBO’s profits that help pay for public services.
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OFL Women’s Leadership Summit: Discussion, a motion was made and ruled out of order.
ACORN proposal: referral to region 4 to use one of their regional funds.
Daughters of the vote: OPSEU support this initiative by sponsorship of $10,000.00 to be an
event sponsor for the Ontario event to be drawn from the Contingency fund.

March 8-9, 2017
The Executive Board was called to order at 9:32 a.m. President Thomas was in the Chair. All
members were present except Felicia Fahey, the reason was acceptable to the Chair. Peggy
Maybury, Executive Assistant to the President, was also in attendance.
Agenda:
The agenda was amended to add:












Approval of the March 1 e-poll – Merger with the Algoma University Faculty Association
Recommendation from Officers:
o Local 474-484
o Local 141-169
o L592
Indigenous Mobilizing – world water day
Local 108
Meals & Mileage currency difference discussion
Audit 2:00 Thursday
OFL – Health & Safety accreditation
Request to hold minute of silence at 1:50p.m. in support of IWD
CAAT-A
LBED Swag

Minute of silence was held for Fred Upshaw
Consent Agenda:
 The minutes of January 25-26, 2017, February 23, 2017 E-poll: re: Algoma University
Faculty Association were adopted.
Business Arising:
 Section 13 of the Policy Manual, work in progress
 OPS Bargaining Procedures-EES, motion carried at the September 21-22, 2016 meeting
 OPSEU Pride: OPSEU will broaden the We Own It campaign to focus on pride in public
service delivery and in particular, the importance of a human touch in the delivery of
services to the people of Ontario. Be it further resolved that the campaign will be informed
by both focus group testing and polling regarding the role of OPSEU members in caring for
Ontarians from birth to death in our many jobs; the results of which will form another level of
member and public engagement in the importance of public services and evidence that
public = better.
 OPS Corrections Negotiations Procedures – Catherine Bowman, Chris Butsch and Glenna
Caldwell gave a presentation to the Board. The Procedures were approved with the
following amendments:
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Under section 3.2.4 & 3.2.11 & 4.3.1 & 6.11 – Add “or highest ranking
member in the corrections unit” after “corrections local president”
o The reference under section 3.4.5 to read “3.3.6 & 3.3.7”
o Add “the local president is not an automatic delegate in their category” at
the end of article 3.2.5 WAS DEFEATED
o Under article 3.2.12 change “their” to “these” in the first sentence and
under article 3.2.14 (line 4) change “may” to “shall” in the second sentence
o Under section 6.17 add “of OPSEU” after “President” in the first sentence
o Under section 2.3.3 add “as a regional representative” after “elected” and
add at the end of the paragraph “Any member can submit an intent to run
for a position whether in attendance at the meeting or not.”
Unified Negotiations Procedures – The procedures were approved with the following
amendments:
o Under Section 3.3.9 delete the second OR “or it is recommended that the
EES agreements be completed as soon as reasonably possible in
advance of issues bargaining”
o Under section 4.3.1 keep the first OR and remove the second one. WAS
DEFEATED
o Under section 4.3.1 keep the second OR and remove the first one.
 Also change “or” to read “and/or” under 4.3.1
o Amend section 3.2.8 to read:
The meeting shall then break into bargaining categories each of which
shall;
a) Discuss category issues, including wages and special case wage
adjustment;
b) Elect delegates and alternates to represent the category at the regional
bargaining conference, according to the convention formula, except that the local
president is not an automatic delegate from his or her category.
AND
Amend section 3.2.14 to read:
Following the category and fixed terms meetings, the local shall
reconvene as a whole to;
a) Discuss category issues, including wages and special case wage
adjustment;
b) Identify the local’s top demands in conjunction with the survey results.
o Under section 6.1 keep the first OR and remove the second one. WAS
DEFEATED
o Under section 6.1 remove the first OR and keep the second
 Add at the end of section 6.1 “No items will be referred from
bargaining to interest arbitration without prior authorization by a
vote of the membership” WAS DEFEATED
CAAT-A Bargaining Procedures were approved
o





President’s Report:
 2017 Convention Award Nominations
o Health & Safety Individual - Ballots were distributed, votes were cast

and tabulated. Gordon Kiernan, Local 338 will be the recipient of
Health & Safety Individual Award.
o

Health & Safety Local – No nominations were submitted
8

o















Honourary Lifetime Membership Award - Ballots were distributed, votes
were cast and tabulated. Marilou Martin, L557, Janine Johnson, L644 and
Waltraud Knott, L112 will be the recipients of the Honourary Life
Membership Award.
o Human Rights Award Individual - Ballots were distributed, votes were cast
and tabulated. Chantal Breton, Local 642 will be the recipient of Human
Rights Individual Award.
o Human Rights Award Local – No nominations were submitted
o Leah Casselman Award Individual - Ballots were distributed, votes were
cast and tabulated. Rebecca Currie, Local 230 will be the recipient of the
Leah Casselman Award - Individual.
o Leah Casselman Local – No nominations were submitted
o Live and Let Live Award – No nominations were submitted
o Rainford Jackson Education and Development Fund - Derek Armstrong,
Local 606 will be the recipient of the Rainford Jackson Education and
Development Fund.
o Tim Brown Award – no nominations were submitted
OPSEU Joint Racialized Employees’ Committee Report, Review
Local 108: The trusteeship of local 108 will be extended until May 17, 2017 in order to allow
the Union to complete steward training/mentoring and hold LEC elections; and Sister Julie
McGuffin, Local 102, will continue her appointment as Trustee for Local 108 on the same
basis as currently.
Health & Safety accreditation: Discussion
Current events at OPSEU: Discussion
2017 OPSEU Young Workers Conference: Andrew Parker, Ken Maclam, Jessica Sikora
gave a presentation to the board
o funds for an additional thirty-five (35) delegates, as indicated in the
proposal, be added to the existing Young Workers Conference budget
line. The funds are to be drawn from the Contingency Fund. The total
associated costs will not exceed the total amount also included in the
proposal and the young workers conference will be an annual event.
CAAT-A: Discussion
Statutory Resolution: in compliance with Article 26.2 of the Constitution and Section 97 of
the Corporations Act, the Financial Statements for the 12-month period ending December
2016, including the Statement of Financial Position, the Statement of Revenue and
Expenditures, the Statement of Fund Balances and the Statement of Cash Flows, together
with the Auditors’ report thereon, and all transactions reflected thereby be approved and
that the President and First Vice-President/Treasurer be authorized to sign the financial
statements on behalf of the Executive Board.
Sector 13 Bargaining Conference: the OPSEU Executive Board approve funding for a
Sector 13 Bargaining Conference as outlined in the attached proposal, with funding to be
drawn from the Contingency Fund.
ASMP Proposal: the OPSEU executive board authorize a train-the-trainer session for 21
OPSEU staff and 21 ops members (3 staff and 3 members per region) and approve the
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funds as outlined in the attached proposal, with the funds to be drawn from the contingency
fund. The OPSEU Executive Board authorize that regional based OPS ASMP training be
established for ops members at either regional based educational’s or established
educational seminars, conducted with one (1) OPSEU staff and one (1) OPS member
trained in the train-the-trainer session, hosted by individual locals. The ASMP training
seminars shall be at minimum a full-day training, excluding travel time in accordance with
the motion passed unanimously at the january10, 2017 OPS all-chairs meeting.
o Referred to the President’s office to discuss with the Education
department for a full ASMP proposal for all regions and for it to be brought
back to the May board.
Central Labour Updates (OFL/NUPGE/CLC)

Treasurer’s Report:
 Financials
 Contingency Fund
 Defence Fund
 Strike Back Fund
 ODSP Fund – OPS Job Protection Fund
 ODSP Fund - MERC Action Plan
 ODSP Fund - OPS Redeployment Fund
 LBED – Anti-privatization Fund
 Section 9-Executive Board Members -9.1- Executive Board Members (General)Expenditure: Grand and Toy Credit Cards 9.1-6
o The article “Expenditure: Grand and Toy Credit Cards” under section 9.1-6
of the OPSEU Policy Manual be deleted.
 Section 10-Expense Guidelines- 101.1-General-Accommodation: Arrangements 10.1-3
o under Section 10.1-3 of the OPSEU Policy Manual, article
“Accommodation: Arrangement” be amended to read
‘Overnight accommodation in connection with meetings to be held in
Toronto should be made through Head Office.
Where reservations are made by an individual member, the hotel should
be advised that the individual is a government employee as the majority of
hotels will give a preferred rate.
Personal expenses, e.g. restaurant, valet, included in the hotel bill cannot
be claimed on the expense account. When attending duly authorized
Union meetings, telephone calls to a member’s home, once per day, will
be paid. Telephone calls made in performance of OPSEU business will be
paid by the Union; a copy of the telephone bill must accompany the
expense account. Members are entitled to utilize either internet or
telephone services to a maximum of $10 $15 per day.
 Constitutional Amendment: Article 29.10.1 of the OPSEU Constitution
o Article 29.10.1 of the OPSEU Constitution be amended to read “Where the
local bylaws permit, and where proper supporting documentation is
available, local expenditures may be made by pre-authorized payments or
by online banking”.
 Constitutional Amendment: Article 6.1a of the OPSEU Constitution
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o

Article 6.1a of the OPSEU Constitution be amended to read “Completing
and submitting to the Union a membership application form prescribed by
the Union”



LBED Swag




The OPSEU Executive Board approve the purchase of 2,000 “Shop
Public” tote bags as per the direction of the LBED Anti-Privatization
Committee to be drawn from LBED Anti-Privatization Account.
Meal & Mileage Currency, Discussion
Summary Report
o

New Business:
 Local 141 & 169: the Executive Board approve that the members from the Perth District
Health Unit be moved from Local 141 to Local 169.
 L592: The new bargaining unit at AYSP be established as a new OPSEU Local and that it
be assigned Local number 592
 L474 & 484: the Executive Board approve that effective immediately the two locals be
merged as Local 474 and the merged Local 474 will have a delegate entitlement for the
2017 Regional Meeting and Convention of five (5).
 LBED Human Rights Complaint: Pat Honsberger updated the Board re: Human Rights
complaint
 Constitutional Amendment: Articles 6.8.1 & 7.1 - Members in Acting Manager/Excluded
Positions: the OPSEU Executive Board approve and submit the following Constitutional
Amendment to the 2017 Convention:
1) Article 6.8.1 – Amend as follows:
6.8.1 A shop Steward, Unit Steward, local officer, trustee, delegate, team or committee
member who volunteers and is assigned or seconded by the employer from their normal
workplace to a management position outside any OPSEU bargaining unit shall be
understood to have resigned from all union office(s) and position(s). not be entitled to
continue to carry out the duties or functions of his/her office during the period of assignment
or secondment. The Member shall be entitled to retain all exercise other rights as a Member
in Good Standing, as set out in article 7.1.1 and 7.1.2.
2) Article 7.1

Renumber current article to 7.1.1

Insert new article 7.1.2 to read as follows:
7.1.2 A member who volunteers and is assigned or seconded by the employer from their
normal workplace to a management position outside any OPSEU bargaining unit shall be
entitled to exercise the rights of a Member in good standing as set out in Article 7.1.1,
subject to the following limits, during the period of their voluntary assignment outside the
bargaining unit:
a) The member will have the right to be represented by the Union only with respect to their
rights and interests as a bargaining unit member in their home position;
b) The member will be understood to have resigned from all union offices and positions and
shall not be eligible to be nominated for or hold any office in the union, or be appointed to
any union position, function or role during the period of their voluntary assignment outside
the bargaining unit;
c) The member shall be permitted to vote on the ratification of collective agreements
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affecting
the member in their home position, except where the collective agreement is the result of
binding arbitration;
d) The member shall not be permitted to attend local meetings except to participate in
demand-setting for bargaining and/or ratification or strike votes with respect to their
home/union position. WAS DEFEATED
Constitutional Amendment: Convention Delegate & Alternate Elections: the OPSEU
Executive Board approve and submit the following Constitutional Amendment to the 2017
Convention: Amend Article 13.5.1 to read as follows:
13.5.1 All delegates and alternate delegates from Locals shall be elected for each
Convention at a general membership meeting on the principle of winning a clear majority,
with run-off ballots if necessary, except that the Local President shall be the first delegate
automatically. Locals may also choose to amend bylaws using current policies or by a 2/3
majority vote, to elect their delegates and alternate delegates by plurality, with separate
votes required for delegates and alternate delegates, except that the Local President shall
be the first delegate automatically. Where a local is entitled to more than one alternate
delegate, those elected by plurality shall be ranked according to the number of votes
received.
Resolutions to Convention: Water Extraction by Private Companies: OPSEU opposes the
sale of our public ground water reserves to private, for-profit water bottling and packaging
corporations, and the privatization of municipal water systems. OPSEU calls on the
Government of Ontario to:
 Impose a permanent moratorium on all new permits for water extraction for
packaging water by private companies after the current moratorium expires in
2018,
Cap current extraction permits for private water packaging at current levels, and
institute a no longer than 10-year phase-out period, during which the total
amount of water packages by such companies will be gradually reduced to
zero,
 Prohibit the ownership, development or operation of municipal water systems
and infrastructure by private corporations or private/public partnerships (socalled P3s), and require that any current private or P3 municipal water systems
will be ‘re-municipalized’ within ten years, with provincial support for municipal
investments in water infrastructure and training in water conservation and
management,
 Provide portable, potable water and water filtration systems for use by local
authorities in water emergencies,
 Require public facilities (including sportsplexes and outdoor sports fields) to
offer free, accessible drinking water (fountains) to the public,
 Develop comprehensive plans for moraine and groundwater conservation under
the joint leadership and supervision of the Ministry of Natural Resources (MNR)
and the Ministry of Environment and Climate Change (MOECC), including
regulation of water taken for aggregate mining,
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Ensure that before any water-taking permits are issued or renewed, the
MOECC and applicants must comprehensively consult with any Indigenous
communities that the water extraction would affect; and

OPSEU will work with community allies to campaign against privatization of municipal water
systems and the sale of Ontario’s ground water reserves to private, for profit water bottling
and packaging companies, as part of the We Own It campaign.




Member Advances: Members receive advance requests that include meals, travel expenses
(including mileage and parking), childcare/attendant care/senior care costs and hotel costs
so that members can attend events.
o Referral to the First VP Office to report back on practice and any problems
encountered to be brought back to the April Board
OFL Women’s Leadership: OPSEU fund two self-identified (2) women from each region to
participate in the OFL Women’s Leadership Summit and provide OPSEU’s input on the
direction of the future work of the OFL to be covered centrally through the contingency fund
as per the proposed amount, and that the two (2) women will be selected by their Regional
Executive Board Members.

Committee Reports:
 Updates were given on all Board committees
 Audit Committee: Maurice Gabay, Administrator of Financial Services was present for Audit
report provided to the Board.
 Pension Liaison:
o The OPSEU Executive Board re-appoint Donald Wright, Local 557 and
Rasho Donchev, Local 559 as Union Trustees to the CAAT Pension Plan
Board of Trustees from April 1, 2017 to March 31, 2018 provided they sign
the OPSEU Letter of Understanding
o The OPSEU Executive Board appoint Tom Wilcox, Local 245 to the CAAT
Pension Sponsors Committee from April 1, 2017 to March 31, 2018
provided Brother Wilcox sign the OPSEU Letter of Understanding.
April 5, 2017
The Executive Board was called to order at 9:02 a.m. President Thomas was in the Chair. All
members were present except Glen Archer, the reason was acceptable to the Chair. Peggy
Maybury, Executive Assistant to the President, was also in attendance.
Agenda:
The agenda was amended to add:





Timed presentation – Gerard Heyes
Referral from April 4, 2017 Executive Committee Meeting:
o ACORN proposal 1
o ACORN proposal 2
LBED Mobilizers
Indigenous Circle proposal
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Consent Agenda:
 The minutes of March 8-9, 2017 were adopted.
Business Arising:
 Section 13 of the Policy Manual: Work in progress
 Unfinished Business from the March 8-9, 2017 Board meeting:
o Make it Fair/Fight for $15 & Fairness Campaign: proposal was withdrawn
and a new proposal under New Business addressed in its place
 Referral from the March 8-9, 2017 Board meeting: Member Advances: work in progress
New Business:
 Make it Fair/Fight for $15 & Fairness: the OPSEU Executive Board approve the Make It
Fair/$15 & Fairness Campaign Proposal and budget as presented, with funds to be drawn
from the Contingency Fund. WAS DEFEATED
 Make it Fair/Fight for $15 & Fairness: That the OPSEU Executive Board approve the
proposed funding of $40,000 to support the i) OFL’s Make It Fair Campaign and ii) Fight for
$15 & Fairness Campaign and $10,000 to the workers action centre, with funds to be drawn
from the Contingency Fund.
Treasurer’s Report:
 Financials: update provided on the We Own It campaign
 Contingency Fund
 Defence Fund
 Strike Back Fund
 ODSP Fund – OPS Job Protection Fund
 ODSP Fund - MERC Action Plan
 ODSP Fund - OPS Redeployment Fund
 LBED – Anti-privatization Fund
 Summary Report
President’s Report:
 Resolution to Convention: Infrastructure Investment and Pension Funds: OPSEU will work
with the National Union of Public and General Employees to attempt to develop a set of
principles to guide our pension trustees and the pension plans in assessing potential public
infrastructure project investments, principles which would prevent the negative impacts of
classic P3 models.
 MDT proposal: the Executive Board approve the MDT program as proposed in the 2017
budget and under direction of the Executive Board, proceed beginning September 2017 for
a period of 12 weeks to prepare members for future staff positions in OPSEU.
 Mental Health: the OPSEU Executive Board approve Phase Two of the Mental Health
Division’s Anti-Violence Campaign as outlined in the attached proposal, with the amount to
be drawn from the Contingency Fund.
 OPS Correctional Nurses QP Lobby Day & Debrief Meeting: the OPSEU Executive Board
approve the funds as outlined in the attached proposal from the Contingency Fund, to fund
a campaign that brings Correctional Nurses from each MCSCS institution and MCYS facility
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together to lobby MPPs at Queen's Park, report back to their colleagues after the lobby day,
and gather in person to discuss next steps in advocating for their issues.
Section 22: the OPSEU Executive Board authorize a Train-the-Trainer program in each
Region based on the attached proposal for correctional stewards & committee members
regarding section 22 & 98.1 rollouts, with the funds drawn from the contingency fund.
LBED Mobilizers: the OPSEU Executive Board approve the funds as outlined in the
attached proposal from the LBED Bargaining Team to fund the book-off of 12 additional
mobilizers, with funds to be drawn from the existing mobilization budget, to support Liquor
Board Employees Division Bargaining and the targeted outreach to Casual members of the
Liquor Board Employees Division. In regions where the alternate have already been called
up or aren’t available, the EBM’s in consultation with the bargaining team will work together
to find another mobilizer to cover.
Referral from the April 4, 201 Executive Committee meeting:
o ACORN 1: the We Own It campaign be a major sponsor at the 5th annual
ACORN Convention and continue to build our allegiances in the fight for
public services and economic justice with the funds as outlined in the
attached proposal to be drawn from the We Own It general budget line.
o ACORN 2: the We Own It campaign be a major sponsor at the 5th annual
ACORN Convention at its dinner to honour its volunteer activists, with the
funds to be drawn from the We Own It general budget line as outlined in
the attached proposal.
Defence Fund Request: the Defence Fund provide up to $30,000
to pay for actual legal costs incurred by the member in the course of the criminal
proceedings, provided that criminal counsel continues to charge reasonable rates
and provides satisfactory updates concerning the progress of the case, as confirmed by
OPSEU General Counsel.
Gerard Heyes, Ben Chapman, Mark Sterrey from Health Services Union, Australia gave a
presentation to the Board.
Central Labour Updates (OFL/NUPGE/CLC)

Committee Reports:
 Updates were given on all Board committees
 Indigenous Circle: OPSEU allows the Indigenous Circle members to attend this event and
the OPSEU cover the registration, travel, hotel, meals and time off for the 11 members
currently not covered to attend the conference. The costing for this is approximately
$46,035.
o referral to the office of the First Vice President/Treasurer in order to get
accurate costing and be brought back to the Board as soon as possible
through the President’s office via e-poll
New Business:
 Policy Manual, bear pit term: Discussion
 OPSEU Travel Policy: the OPSEU travel policy on member reimbursement for checked
luggage be amended to remove the dollar value from the policy, resulting in a policy that
allows reimbursement of the first piece of standard checked luggage, with receipts, per
individual airline policy.
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CERC Member Engagement Campaign: the OPSEU Executive Board approve the funds as
outlined in the attached proposal from the existing OPS mobilizing budget, to fund a
campaign to support OPS local presidents and stewards to sign up currently unsigned OPS
members, to update bad contact information for OPS members, and to provide OPS
members with basic/introductory information about OPSEU as we head into bargaining in
2017.
o referral to President’s office to be brought back to the May Board or earlier

May 17-18, 2017
The Executive Board was called to order at 9:30 a.m. President Thomas was in the Chair. All
members were present. Peggy Maybury, Executive Assistant to the President, was also in
attendance.
Agenda:
The agenda was amended to add:




2 CAAT-A proposals – move to Thursday at 10:00a.m.
Withdraw Windsor Caribbean Music Festival budget proposal
We Own It report

Consent Agenda:
 The minutes of April 5, 2017 and the e-poll of May 5, 2017 World Indigenous Peoples
Conference for Education were adopted.
Business Arising:
 Section 13 of the Policy Manual: work in progress
 Referral from the April 5, 2017 Board meeting:
o CERC Member Engagement: the OPSEU Executive Board approve the
funds as outlined in the attached proposal from the OPS job protection
fund to fund a campaign to empower OPS local presidents and stewards
to sign up currently unsigned OPS members, to update bad contact
information for OPS members, and to provide OPS members with
basic/introductory information about OPSEU as we head into bargaining in
2017.
o ASMP Proposal: the OPSEU executive board authorize a one-day trainthe-trainer session for twenty-one (21) OPSEU staff and twenty-one (21)
OPS members (3 staff and 3 members per region) and further that those
facilitators will deliver one-day training sessions for no more than 20 OPS
members per service area to prepare them for front-line representation of
members in the ASMP program the costs of which total $202,000.00 to be
drawn from the OPS Job Protection Fund. The Executive Board directs a
Train the Trainer program on the OPS Attendance Support Management
Program (ASMP) for selected members of the OPS and will work
regionally to offer training to not more than 20 members per OPSEU
service area to build OPSEU local steward skills when representing
members affected by the ASMP the costs of which will be drawn from the
OPS Job Protection Fund.
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o

Member Advances: Members receive advance requests that include
meals, travel expenses (including mileage and parking),
childcare/attendant care/senior care costs and hotel costs so that
Members can attend events.
 Referral to the First Vice President/Treasurer office to be brought
back to the June Board. WAS DEFEATED
 Refer motion to the budget process

Treasurer’s Report:
 Financials
 Contingency Fund
 Defence Fund
 Strike Back Fund
 ODSP Fund – OPS Job Protection Fund
 ODSP Fund - MERC Action Plan
 ODSP Fund - OPS Redeployment Fund
 LBED – Anti-privatization Fund
 Summary Report
President’s Report:
 Executive Assistants attendance at meetings: the President designate one executive
assistant to attend executive board and executive committee meetings, including in camera
discussion as appropriate, for a period of one year to be reviewed at that time by the
executive board.
 OPSEU Staff Pension Plan: OPSEU cover reasonable costs, up to a maximum of $25,000
for the modeling the impact of options for improving the OPSEU Staff Pension Plan’s longterm sustainability, for consideration by the Plan’s sponsors, with funds to be drawn from
the contingency fund.
 Housekeeping item: the funds from the We Own It – Phase 2 – Mobilizing Strategy and the
We Own It – Phase 2 – Advertising Strategy proposals from the December 2016 Executive
Board Meeting are to be drawn from the Strike Back Fund and not the Contingency Fund as
outlined in the Financials.
 Board Committee Elections:
o Gareth Jones, Carl Thibodeau and Chrisy Tremblay were elected to the
Audit Committee
o Tracy Vyfschaft and Laurie Nancekivell were acclaimed to the Staff
Negotiating Committee
o Len Elliott, Sara Labelle and Ken Maclam were elected to the CPAC
committee
o Carl Thibodeau was acclaimed to the Constitution Committee
o Laurie Nancekivell was acclaimed to the Resolutions Committee
o Janel Perron was acclaimed to the Credential Committee
o Tracy Vyfschaft was acclaimed to the Convention Planning Committee
o Ed Arvelin was acclaimed to the Excluded Staff Hiring Committee
o J.L Roy was acclaimed to the Francophone Committee
o Tara Maszczakiewicz was elected to the In Solidarity Committee
o Ken Maclam was acclaimed to the Aboriginal Committee
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Ed Arvelin and Chrisy Tremblay were acclaimed to the MDT/SDT
Committee
o Lucy Morton and Tracy Vyfschaft were acclaimed to the OPSEU
Resource/OPSEU Enterprise Committee
o Jessica Sikora was acclaimed to the Staff Pension Plan Trustees
Committee
o Gareth Jones and Len Elliott were acclaimed to the Pension Liaison
o Sara Labelle was elected as the PHRC Liaison
o Chrisy Tremblay was acclaimed as the PWC Liaison
o Erin Thorson was acclaimed as the PYC Liaison
o Erin Thorson was acclaimed as the Retirees Liaison
o Laurie Nancekivell was elected to the Social Mapping Committee
o Philip Shearer was acclaimed to the Live and Let Live Board
o Michel Bisaillon was acclaimed to the International Humanity Work Board
o J.L Roy was acclaimed to the International Solidarity Work Board
o Philip Shearer, Tracy Vyfschaft and Lucy Morton were acclaimed to the
Strategic Planning Committee
o Tara Maszczakiewicz was elected as the Rainbow Alliance Liaison
o Philip Shearer was acclaimed as the Disabilty Rights Liaison
o Julius Arscott was acclaimed to the Workers of Colour Caucus
o Laurie Nancekivell and Jessica Sikora were acclaimed to the Policy
Review Committee.
Larry Brown gave a timed presentation to the Board
Local 108, update
LBED: a meeting of the LBED Divex, LBED Local Presidents or highest ranking, LBED
mobilizers and Executive Board be convened in Toronto as soon as is possible to update
bargaining, prepare for a potential strike and develop further bargaining strategies with
funds to be drawn from bargaining.
Equity Mobilization Team: the OPSEU Executive Board approve the funds as outlined in the
attached proposal to extend the term of the 3 mobilizers to the Equity Mobilization Team
until December 31, 2017 with funds to be drawn from Strike Back Fund; and the team
provide a presentation/update to the Executive Board at the September Board meeting.
Indigenous Mobilization Team: the OPSEU Executive Board approve the funds as outlined
in the attached proposal to extend the term of the 3 Indigenous members to the Indigenous
Mobilization Team until December 31, 2017 with the funds to be drawn from the Strike Back
Fund; and the team provide a presentation/update to the Executive Board at the September
Board meeting.
We Own It – Mobilizers: the OPSEU executive board approves the extension of the We
Own It mobilizers until December 31, 2017, such funds to be drawn from the strike back
fund; and the executive board receive a presentation/update from the We Own It campaign
team at the September 2017 Executive Board.
CAAT-A Contract Faculty Organizing Campaign – Phase 4: the OPSEU Executive Board
approved the funds as outlined in the attached proposal to fund Phase 4 of the 2016-2017
organizing drive of Contract Faculty – part time and sessional; and monies to fund Phase 4
of the CAAT/A PT organizing campaign be drawn from the Contingency Fund.
Personal Support Workers Survey and Lobby Day: OPSEU express its opposition to the
government's announcement to create an exclusive partnership with SEIU Healthcare to
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train and develop Personal Support Workers; and OPSEU conduct an online survey of all
member Personal Support Workers in order to inform them of, and gauge their support for,
the Ontario Budget announcement; and OPSEU co-sponsor an MPP Lobby at the Ontario
Legislature in coordination with Ontario Personal Support Workers Association, to bring the
voices of Personal Support Workers on this issue directly to government and opposition
MPPs at Queen's Park; and monies to fund the Personal Support Workers Survey and
Lobby Day be drawn from the Strike Back Fund.
Let’s Talk Ontario: OPSEU conduct a public town hall through modern, online broadcast
technology to engage all Ontarians to discuss and critique the 2017 Ontario Budget; and
this effort be bolstered by a social media advertising strategy to reach thousands of
Ontarians to invite them to participate in a live-streamed town meeting; and OPSEU invests
in a broadcast public town hall to engage Ontarians will assist the Ontario government in
understanding what many of its citizens are feeling about the government's ongoing
austerity agenda; and monies to fund "Let's Talk Ontario" be drawn from the Strike Back
Fund.
CAAT A 2017 Communications Plan-Contract Mobilization: the Executive Board approve
the funds outlined in the attached proposal, with the funds to be drawn from the contingency
fund.
Org Chart: the Executive Board transfer one staff representative position from Region 5 to
Region 3; and the Organizational Chart be amended accordingly.
o Referral to the President’s Office
Final Report of the Resolutions Committee: That the recommendation from the Resolutions
Committee be moved as recommended.
o Referral to the June Board
We Own It – Regions: an additional $35,000 be added to each region under We Own IT to
further educate our communities and members on the good work of public services in our
communities and funds to be drawn from the Strike Back Fund, to be reviewed in
September.
Central Labour Updates (OFL/NUPGE/CLC)

Committee Reports:
 Pension Liaison: HOOPP Board of Trustees: the OPSEU Executive Board appoint Sandi
Blancher, OPSEU Local 106, to the HOOPP Board of Trustees for a three (3) year term
commencing July 1, 2017 and ending on June 30, 2020, provided Sandi sign and return the
OPSEU Letter of Understanding.
June 6, 2017
The Executive Board was called to order at 10:00 a.m. President Thomas was in the Chair. All
members were present except First Vice President/Treasurer Almeida, the reason was acceptable
to the Chair. Peggy Maybury, Executive Assistant to the President, was also in attendance.
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President’s Report:




The Executive Board approve OPS Local Presidents, or highest ranking to attend the OPS
Central Bargaining Conference June 10, 2017. Funds to be drawn from the OPS bargaining
budget.
The Executive Board approve an OPS Corrections, and OPS Unified provincial ratification
votes, June 20, 21, and 22, 2017, of the Extension Agreements, dated June 2, 2017.

June 14-15, 2017
The Executive Board was called to order at 9:30 a.m. President Thomas was in the Chair. All
members were present. Peggy Maybury, Executive Assistant to the President, was also in
attendance.
Agenda:
The agenda was amended to add:






2 recommendations from the Executive Committee
Pension Liaison – trustee for HOOPP motion
Unconstitutional by-laws
CAAT-S Drive
LBED Divisional Meeting

Consent Agenda:
 The minutes of May 17-18, 2017, June 6, 2017 and the e-poll of May 29, 2017 LBED
bargaining marketing and advertising were adopted.
Business Arising:
 Section 13 of the Policy Manual: work in progress
President’s Report:
 Resolutions from Convention:
o Resolution L10 be moved to Against
o Resolution I1 be amended to read: OPSEU do more international
solidarity work with Indigenous peoples in conjunction with the OPSEU
Indigenous Circle, by considering funding or providing in-kind support as
requested by proposals from the Indigenous Circle.
o Resolution E2 be amended to read: OPSEU, through the education office,
research and develop a plan to implement a learning management system
for review by the Executive Board; and the Executive Board consider this
plan for the 2018 Budget.
o Resolution L12 be pulled from the package and referred back to the First
Vice President/Treasurer’s office to be brought back to the September
Board.
o Resolution L9, the last resolve be deleted and the first resolve be
amended to read: the Ontario Public Service Employees Union refer this
to the President’s office to forward this resolution to NUPGE and the OFL
for discussion.
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Resolution I2, “at an amount of $500 per year” be added at the end of the
first resolve
o Resolution EB16 be removed from package and referred to the CPAC.
o Resolution D1 be amended as follows and referred to the budget process
for discussion: Area Council Affiliation Dues Rebate be changed to 90% of
the total dues paid to a max of $1 per signed member per year.
o Resolution H2 be moved to FOR and amended to read: OPSEU conduct a
workload study in all Regional Offices to ensure the staffing levels are
adequate in each area; and OPSEU look at geographical servicing,
numbers member amount of locals, number of contracts and amount of
classifications that are being handled in each area; and OPSEU report its
findings back to the Board by January 2018.
o Move to Divide WAS DEFEATED
o The recommendation from the Resolutions Committee be moved as
recommended
Temporary Pay Equity Negotiators: After review of the pay equity pilot project, this project
be concluded at the end of June.
Org Chart, Discussion
CAAT-S Bargaining Procedures: effective immediately the CAAT-S Negotiations
Procedures be amended as proposed.
RPNAO Gold Sponsor and Annual General Meeting: on a go forward basis, beginning with
the 2017 RPNAO Annual Conference, OPSEU become a GOLD Sponsor of the RPNAO
Conference, exhibitor and that the RPN Occupation Division committee attend on an annual
basis with funds to be drawn from the Contingency Fund for 2017.
Sector 8 (LTC Facilities) Bargaining Conference: the OPSEU Executive Board approve the
funds as outlined in the attached proposal for planning and convening of a bargaining
conference for the Sector 8 locals, to be held in the fall of 2017 with the funds to be drawn
from the Contingency Fund.
Sector 18 Mental Health (Agencies only) Bargaining Conference: the OPSEU Executive
Board approve the funding as outlined in the attached proposal for the planning and
execution of a bargaining conference for the agencies of the Mental Health and Agencies
Sector (Sector 18) to be held in the fall of 2017, with the monies to be drawn from the
Contingency Fund.
Sector 11 Hospital Support Bargaining Conference: the OPSEU Executive Board approve
the funds as outlined in the attached proposal for a bargaining conference for Sector 11
Hospital Support be convened in the fall of 2017 with funds to out of the Contingency Fund.
LBED Bargaining, Discussion
Central Labour Updates (OFL/NUPGE/CLC)
o















Treasurer’s Report:
 Financials
 Contingency Fund
 Defence Fund
 Strike Back Fund
 ODSP Fund – OPS Job Protection Fund
 ODSP Fund - MERC Action Plan
 ODSP Fund - OPS Redeployment Fund
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LBED – Anti-privatization Fund
OPSEU Policy – Section 15 – Local – 15.2 Trustee’s Audit Reports
o Locals may choose to scan their Trustee Audit report (TAR’s), as well any
attachments and submit electronic copies to their staff representatives for
review and signature; and Locals submitting TARs via electronic copies
will also copy the First Vice Presidents Treasurers Office and may also
wish to copy the Regional office Secretary.
Summary Report

Committee Reports:
 Pension Liaison: Jim Sanders be extended for up to a year, ending June 30, 2018 to the
HOOPP Board of Trustees, provided Jim sign and return the OPSEU Letter of
Understanding.
 An update was given on all committees
New Business:
 Transfer of Members from 589 to 312: the Executive Board approve that the members from
Local 589 transfer into Local 312 effective July 1, 2017; and the Charter of Local 589 be
dissolved.
 Transfer of Members from 309 to 358: the Executive Board approve that Community Living
Members from Local 309 leave Local 309 and merge with Community Living Peterborough
Local 358.
 CAAT-S Organizing, Discussion
 Unconstitutional By-Laws, Discussion
June 21, 2017
The Executive Board was called to order at 7:37 p.m. President Thomas was in the Chair. All
members were present except Sara Labelle and Philip Shearer, the reasons were acceptable to
the Chair. Peggy Maybury, Executive Assistant to the President, was also in attendance.


The LBED Division conduct their elections on Friday June 23, 2017 and conclude the rest of
their business on the conclusion of elections.

September 27-28, 2017
The Executive Board was called to order at 9:33 a.m. President Thomas was in the Chair. All
members were present. Peggy Maybury, Executive Assistant to the President, was also in
attendance.
Agenda:
The agenda was amended to add:






PWC proposal
Mental Health Strategy Proposal
Sector 10 PSLRTA Conference proposal
Policy Section 4 – “Bear Pit” term change
Corrections proposal
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Consent Agenda:
 The minutes of June 14-15, 2017 and the e-poll of July 18, 2017 Emergency Resolution –
Ad Hoc Task Force were adopted.
Business Arising:
 Section 13 of the Policy Manual: work in progress
 Referral from the June 14-15, 2017 Executive Board meeting: Resolution L12: OPSEU
donates and sponsors one ambulance at the cost of $10,000 (ten thousand dollars).
OPSEU logo information will be placed on the side of the vehicle.
o Resolution L12 be sent to the Social Justice Fund and Committee for
consideration.
President’s Report:
 We Own It, Indigenous Mobilizing Team, Equity Mobilizing Team: Pam Doig and Kaley
Warner gave a presentation to the Board.
 We Own It – Phase 3 – Mobilizing Strategy: The OPSEU Executive Board approve the
funds as outlined in the attached proposal to direct the continuation of the We Own It
campaign in Phase 3 (from October 2, 2017 to December 31, 2017); and monies to fund
Phase Three of the We Own It campaign be drawn from the Strike Back Fund.
 We Own It – Phase 3 – Advertising Strategy: The OPSEU Executive Board approve the We
Own It Province-wide Advertising Strategy (from Oct.2, 2017 to Dec.31, 2017); and monies
as outlined in the attached proposal to fund the Province-wide Advertising Strategy of the
We Own It campaign be drawn from the Strike Back Fund.
 We Own It – Regional Funds: $25,000 be added to the current amount of funds for each
region with the funds to be drawn from the Strike Back Fund.
 Corrections Proposal, Discussion
 Workplace Violence Inquiry hosted by Mental Health Division: the OPSEU Executive Board
approve the funds as outlined in the attached proposal from the Contingency Fund to fund a
campaign to educate OPSEU Mental Health Division Members on how to more effectively
address violence in the workplace and renew their Joint Health and Safety Committees, and
to fund an Inquiry with updated recommendations to the Ontario government on legislative
and regulatory changes needed to address violence in the workplace.
 Mental Health Strategy: the OPSEU Executive Board approve the funds as outlined in the
attached proposal for OPSEU to conduct/convene a Mental Health Strategies meeting; and
the funds be drawn from the OPS redeployment fund.
 ASU Tentative Agreement: the OPSEU Executive Board ratify the ASU/OPSEU tentative
agreement.
 OPSEU Resolutions for the 2017 OFL Convention:
o Add new resolve under Resolution “Sell Cannabis through the public
system”: the OFL call on the Government of Ontario to establish the 150
retail stores sooner than 2020, and to establish additional stores as
needed to provide reasonable, safe and regulated access to cannabis
products and undercut the illicit market and its associated harms.
o Add “staffed with OPSEU members” at the end of the first resolve in
resolution “Sell Cannabis through the public system”
o Add “end all individualized funding and passport type models” as a point in
the resolve and remove the last resolve under the resolution “Reinvest in
Social Services”
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o








That the Resolution to the OFL under New Business be included as part of
this package
o Remove “continue to” under the first resolve of Resolution “Fund hospitals
to meet population needs”
o Under the first resolve change “in the mental health sector” to “in mental
health workplaces” and under the second resolve change “Ministry of
Health and Long-Term Care (MOHLTC) to “Ontario Government” and
under the third resolve change “MOHLTC” to ‘Ontario Government”.
o OPSEU Executive Board refer the resolutions package as amended to the
2017 OFL Convention.
Co-operative (Co-op) Education & Summer Student Policy: the OPSEU Executive Board
pass the policy on student internships as presented.
Niagara Parks Police Service Lobbying Campaign: the OPSEU Executive Board approve
the funds as outlined in the attached proposal from the Fightback Fund to fund a campaign
to mobilize the public to lobby the Ontario Government to include an exemption for the
Niagara Parks Police Service in their upcoming amendments to the Police Services Act with
regards to special constables.
“Bear Pit” term: The words “bear pit” shall be replaced with “question and answer” in section
4 of the policy manual.
CAAT-Academic Division – Advertising: the OPSEU Executive Board approve the
expenditure as detailed in the proposal entitled, "CAAT-Academic Division advertising
proposal," with funds to be drawn from the Strike Fund.
Organizational Chart: Ilana Goodman, Administrator of Staff Relations gave a presentation
to the Executive Board:
o The Administrator, Local Services Division Bargaining be deleted from the
organizational chart; and the Local Services Division Operations and the
Local Services Division Bargaining be merged into one Division entitled
Local Services and Collective Bargaining.
o The Political Economist position be deleted from the organizational chart.
o The position of Librarian be deleted from the organizational chart.
o The Graphic Artist position be deleted from the organizational chart.
o The vacant translator position be re-classified under the org chart as a
bilingual communications officer position.
o The Administrative Assistant from Member Education and Campaigns be
deleted from the organizational chart.
o The Bilingual Receptionist position be deleted from the organizational
chart WAS DEFEATED
o The position of ISD Systems Administrator be deleted from the
organizational chart.
o One Negotiator position be deleted from the organizational chart.
o The position of Special Assistant to the President be changed to Advisor
to the President – Business, Government and Stakeholder Relations; and
the position of Advisor to the President – Business, Government, and
Stakeholder Relations be added as a permanent position (excluded) to the
organizational chart.
o The Communications Assistants be increased by two (2) for a total of (3)
three Communications Assistants.
o The number of Organizers be increased by one (1) (from seven (7) to
eight (8)) to keep up with the increasing volume of work.
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A Senior Advisor (Excluded) be added to the Employee Relations Division;
and the HR Generalist (Excluded) position be reclassified as Senior
Advisor, Employee Relations (Excluded).
o A new Unit entitled Conferences be established as part of the Financial
Services Division; and a number of resources from the Membership
Services Unit, including the current Supervisor, one Assistant Supervisor,
4 Conference Secretaries and one Receptionist, will staff the new
Conferences Unit.
o A Supervisor position be created to oversee the Membership Services
Unit.
o A new Range 4 Support classification of Accounting Clerk be established;
and the Filing Clerk position (Range 2 Support) be reclassified as an
Accounting Clerk (Range 4 Support).
o The positions of Equity Officers and Human Rights Officers be merged
and be classified as Human Rights Officers in the organizational chart.
o The Pension and Benefits Unit, including the Equity and Pension &
Benefits Supervisor, be moved from Local Services Division Bargaining to
the Legal Service Division.
o The Equity Unit be moved from Local Services Division Bargaining to the
Communications Division, Member Education and Campaigns Unit.
o The Legal Service Unit be changed to Legal Services Unit; and the
position of Lawyer be changed to Legal Counsel; and the Contract
Enforcement Unit be changed to Arbitrations Unit.
o One secretary position be moved from the Arbitrations Unit to the Legal
Services Unit.
o The Public and Government Relations Unit be changed to the
Communications Unit to accurately reflect the work of the Unit.
o The organizational chart be amended to reflect the transfer of one position
from Region 5 to Region 3 in accordance with the current workload
distribution.
 Was referred to the President’s office for review as part of the
provincial local services workload review as already approved by
the board WAS DEFEATED.
The OPSEU Executive Board approve the 2018 meeting dates for the Executive Committee
and Executive Board:

Board:

Officers:

January 17-18
March 21-22
April 18
May 23-24
June 20-21
September 26-27
October 24-25
November 21-22
January 11
March 15
April 17
May 17

web conference
Coopers
T.O Convention Centre
Coopers
Coopers
Coopers
web conference
budget only - location TBD
December 12-13
Coopers
web conference
web conference
T.O Convention Centre
web conference
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June 14
September 20
October 18
November 8 & 20




web conference
web conference
web conference
budget only – location TBD

Temporary Supervisor, Organizing: A temporary Supervisor be assigned to the Organizing
Unit for a period of one year and the funds for the remaining time in 2017 be drawn from
Contingency. A report be brought back to the May Board.
OFL Award Nomination: Jay Jackson be nominated for the OFL Cliff Pilkey Labour Activist
Award.
Central Labour Updates (OFL/NUPGE/CLC)

Treasurer’s Report:
 Financials
 Contingency Fund
 Defence Fund
 Strike Back Fund
 ODSP Fund – OPS Job Protection Fund
 ODSP Fund - MERC Action Plan
 ODSP Fund - OPS Redeployment Fund
 LBED – Anti-privatization Fund
 OPSEU Policy – Section 10 – Expense Guidelines – 10.2 – Childcare – 10.2.2
o The “overnight fee” be removed and family care be reimbursed at $10 per
hour to a maximum of $160 in a 24 hour period
o The list of eligible child care providers also exclude any family members
that reside within the same household.
 Was tabled
 Summary Report
Committee Reports:
 Central Political Action
o OPSEU Purchase a table to the Broadbent’s Institute 2017 Progress Gala
and monies to fund this contribution be drawn from the Central Political
Action Fund.
o Focus Groups for Let’s Talk Ontario: OPSEU conduct ten, two-hour focus
groups on provincial issues, in five key locations: Guelph, Kingston,
Sudbury, Thunder Bay and Toronto in the month of October 2017 and
monies to fund this research be drawn from the Central Political Action
Committee Fund.
 Pension Liaison
o OPTrust University: The executive board approves the funds as outlined in
the attached proposal to offer a 1 day training course to 14 OPSEU
members. Funds to be drawn from Member Education budget. This
training course will be provided by staff of OPTrust, at no cost to OPSEU.
Each region will assign 2 members from that region to attend. The course
will be held in the fall of 2017.
 PWC
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2017 Women’s Conference: The Executive Board approve the expenses
of 50 (fifty) additional members to attend the upcoming OPSEU Women's
Conference, to be covered centrally through the contingency fund as per
the proposed amount.
An update was provided on all committees
o



New Business:
 Thunder Bay Regional Office Renovations: A call for tenders be submitted as per policy for
Officer and Executive Board consideration.
 Sector 10 – PSLRTA Conference: The OPSEU Executive Board approve the funds as
outlined in the attached proposal for OPSEU to conduct a HPD PLSRTA conference to
educate members of the Hospital Professionals Division with respect to the PSLRTA
process and organizing non-union paramedical employees; and funds be drawn from the
Defence Fund
 Recommendation from the September 14, 2017 Executive Committee meeting:
o Local 651: The Executive Board approve that the charter for local 651 be
dissolved.
o Transfer of Members from L205 to L201: The Executive Board approve
the transfer of the six members from Local 205 to Local 201.
October 25, 2017
The Executive Board was called to order at 9:33 a.m. President Thomas was in the Chair. All
members were present. Peggy Maybury, Executive Assistant to the President, was also in
attendance.
Agenda:
The agenda was amended to add:



CAAT-A Advertising
Corrections Bargaining Proposal

Consent Agenda:
 The minutes of September 27-28, 2017 and June 21, 2017 were adopted.
Business Arising:
 Unfinished Business from the September 27-28, 2017 Executive Board meeting:
o Policy Review Committee
 Under Section 4, pg.4-4, defeat the recommendation of deleting
the article under ‘Assignment”
 Under section 4, pg.4-10, delete the section ‘The Board adopted
the report of the credential committee’
 Referral back to the committee with instructions to further
review Section 4 for grammatical items and for the board to
review and provide committee with any suggested changes
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Refer recommended deletion of ‘Procedures to be considered
regulations’ under Section 18.1, pg. 18.1-9 back to the committee
to bring back to the Board with more details and information.
OPSEU Executive Board approve the committee’s attached
recommendations of changes to be updated in the Policy Manual

Treasurer’s Report:
 Financials
 Contingency Fund
 Defence Fund
 Strike Back Fund
 ODSP Fund – OPS Job Protection Fund
 ODSP Fund - MERC Action Plan
 ODSP Fund - OPS Redeployment Fund
 LBED – Anti-privatization Fund
 Hotel Proposals – Executive Board and Committee guestrooms 2018, Discussion
 31 Wellesley, Discussion
 Summary Report
President’s Report:
 CAAT-A Advertising: the OPSEU Executive Board approve the expenditure as detailed in
the proposal entitled, "CAAT-Academic Division advertising proposal 2," with funds to be
drawn from the Strike Fund.
 Workload Study: OPSEU retain Directions to conduct the Workload Study; and that the
Executive Board approve a budget for this Study of up to $150,000, and that the funds be
drawn from the Contingency Fund; and that the time for the completion of the Workload
Study by Directions be extended to April 30, 2018.
 Corrections Bargaining proposal: OPSEU support the Corrections Bargaining team in its
efforts to highlight the Crisis in Corrections and to put pressure on the government to
resolve it; and OPSEU support the transportation of members to rallies, the distribution of
promotional materials, and the communication of Crisis in Corrections messaging; and
monies to fund the Corrections Bargaining Campaign be drawn from OPS Mobilizing.
 Affirmation of Principles: the OPSEU Executive Board adopt the OPSEU Affirmation of
Principles on Indigenous Peoples’ Rights (attached) and distribute this statement widely
among its labour and Indigenous allies.
 Terms of Reference Rainbow Alliance: that the OPSEU Executive Board approve the
revised Terms of Reference (TOR) of Rainbow Alliance arc-en-ciel, dated October 2017
o Referred to the President’s Office with instructions to review in regards to
constitutional implications as well as budgetary implications.
Committee Reports:
 Solidarity Fund Board, Live and Let Live
o Booklets on HIV: OPSEU education communication and campaigns units
consult with partners and live and let live fund chair to develop an OPSEU
HIV booklet and appropriate resources that include these resources of
Stigma and harm reduction with funds to be drawn from the Live and Let
Live Fund.
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December 1st UN World AIDS Day: live and let live fund chair work in
consultation with campaigns, communications and education units to
develop a short campaign and sticker for December 1 world AIDS Day to
help combat HIV stigma in the workplace with the funds to be drawn from
the Live and Let Live Fund.
An update was provided on all committees

November 29-30, 2017
The Executive Board was called to order at 9:30 a.m. President Thomas was in the Chair. All
members were present except Ed Arvelin, the reason was acceptable to the Chair. Peggy
Maybury, Executive Assistant to the President and Maurice Gabay, Administrator of Financial
Services Division was also in attendance.
First Vice President/Treasurer Almeida presented the 2018 budget to the Board. The 2018
Budget was approved by the Executive Board with the following amendments unless indicated
otherwise















In place of the IMT and EMT Mobilizing teams, there be an Equity Pro Public Services Fund
that consists of $135,000 that can be accessed by all Committees and Caucuses (which will
include the Retirees Committee) at a maximum of $15,000 per committee or caucus. These
funds will be made available to each committee or caucus that has a plan to address
privatization within the regions. The request for these funds shall be in writing to the
President and 1st Vice President’s Office; and if approved, notification will go to the regional
board members affected. If approved, a report shall be provided to the Executive Board
after the event/action has taken place.
The Strike Back Fund be ended at the end of December 2017; and from January 1, 2018 to
Convention, half of the dues revenue that would have been transferred to the Strike Back
Fund (equal to 2.5% of total dues revenue) will be transferred to fund the We Own It
Campaign. from January 1, 2018 to Convention, half of the dues revenue that would have
been transferred to the Strike Back Fund (equal to 2.5% of total dues revenue) will be
transferred to Strike Fund; and the We Own It Campaign will continue from January 1, 2018
to June 2018, based on a Budget Proposal to be brought forward at the December Board
Meeting.
To increase the retirees budget line in the amount of $21,000 WAS DEFEATED
The cost associated with printing and distribution of Autumn View be funded centrally and
that the savings to the committee be left with them, subject to a work plan being submitted.
Resolution D1 – Referral from the June 14-15, 2017 Executive Board meeting: the Area
Council Affiliation Dues Rebate be changed to 90% of the total dues paid to a max of $1 per
signed member per year.
Each Equity Committee and Caucus would receive a $7000 increase to their budget to
cover their increased operating costs and fund additional regional activities.
WOCC Conference: the Executive Board approve the expenses of 100 delegates to attend
the Workers of Colour Conference to be held in Toronto, Ontario in August 2018 The total
associated costs will be up to $180,000 with the funds to be drawn from the Contingency
Fund WAS DEFEATED.
Pg. 22 Entertainment/Hospitality – change to $1000
Pg. 44 Telephone Regular/Fax – change to $2500
Pg. 44 Photocopy Expenses – change to $5000
Pg. 44 Equipment/Maintenance – change to $1000
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Pg. 45 Courier – change to $5000
Pg. 48 Professional Services – change to $10000
Pg. 45 Supplies – change to $35000
Pg. 50 Print and Postage – change to $30000
Pg. 44 Subscription/Library Services – change to $2500
1 Million dollars in Administrative savings be found for the 2018 budget
Pg. 45 Print/Postage – change to $5000

December 13-14, 2017
The Executive Board was called to order at 9:33 a.m. President Thomas was in the Chair. All
members were present except Jessica Sikora and Ken Maclam, the reasons were acceptable to
the Chair. Peggy Maybury, Executive Assistant to the President, was also in attendance.
Agenda:
The agenda was amended to add:





Donation Motion
Resolution EB17
OPSEU Staff Pension Plan MOA expenses
Organizational Chart

Consent Agenda:
 The minutes of October 25-26, 2017, E-poll November 20, 2017 – Supervisor
Communications-External Posting and November 29-30, 2017 were adopted.
Business Arising:
 Organizational Chart, Discussion
 Resolution EB17: This resolution be tabled
Treasurer’s Report:
 Financials
 Contingency Fund
 Defence Fund
 Strike Back Fund
 ODSP Fund – OPS Job Protection Fund
 ODSP Fund - MERC Action Plan
 ODSP Fund - OPS Redeployment Fund
 LBED – Anti-privatization Fund
 Motion on Regional Hardship Committee: if a member at the time of the regional call out
holds a position on the Regional Hardship Committee, they may apply to attend the
Regionals. The costs associated with their attendance will be covered by the Regional
Meeting Line of the Budget; and it is understood that being a member of the Regional
Hardship Committee does not constitutionally give a member Delegate or Alternate status;
and it does give the Member Observer status, and the ability to re-offer for position of the
Hardship Committee. This observer status does not circumvent all other Constitutional
election criteria of other elected positions at Regionals.
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Motion on Regional Hardship Committees: request may be made by a Local President for
themselves or a Local Steward to attend a hearing of a Local issue or Local Member; and if
grievance attendance request is of a Local Member, the Local President must receive
Members consent in writing before attending; and request must be sent with rational, if
applicable member consent and estimated costs to the RVP. the RVP if in agreement may
fund attendance via a regional fund; and if the RVP agrees, they must make a request to
the President’s office; and the President’s office will determine if attendance will ultimately
be allowed WAS DEFEATED
Section 5 – Donations/Funds – Northern Lights Funding – 5-6: the line of the Northern
Lights Fund policy “Applications for the upcoming year must be submitted no later than
October 31 of the previous year.” be deleted.
Hotel Proposals – Executive Board and Committee guestrooms 2018: the hotel
accommodations for designated Executive Board and Executive Committee meetings for
2018 be booked with the Four Points Sheraton Toronto Mississauga.
Summary Report

President’s Report:
 The Executive Board approve the 2018 OPSEU Convention Agenda as amended.
 Resolutions to Convention, Discussion
 Stanley Knowles Award, Discussion
 Staff Pension Plan: The OPSEU Executive Board ratifies the Memorandum of Agreement
between OPSEU, OPSSU, ASU and the Trustees of the OPSEU Staff Pension Plan, dated
November 28, 2017; and OPSEU will work with the other Plan Sponsors and the Plan’s
Trustees to implement the terms of the Memorandum of Agreement as set out therein.
 OPSEU Staff Pension Plan MOA expenses: OPSEU will pay the legal fees incurred in
developing the MOA between the Sponsors; and OPSEU will pay up to 35% of the
outstanding actuarial & consulting fees incurred in analyzing the Plan’s sustainability and
supporting the development of the MOA between the Sponsors.
o Referred to the President’s Office
 Indigenous Mobilization Team, Update
 We Own It – Phase 4, Pam Doig, Administrator of Communications Division gave a
presentation to the Board:
o The OPSEU Executive Board directs the continuation of the We Own It
campaign in Phase 4 (from January 2018 to June 2018); and monies to
fund Phase Four of the We Own It campaign be drawn from the Strike
Back Fund.
 Add $5,000 per region for regional funds
 Donation Motion: General donations to the OPSEU Strike Fund and received during the
OPSEU college faculty strike go to the Stiles Fund established by Local 237.
 Central Labour Updates (OFL/NUPGE/CLC)
Committee Reports:
 Pension Liaison
o Pathways to Independence
 The OPSEU Executive Board re-appoint Kim Macpherson to a
three (3) year term commencing January 1, 2018 and ending
December 31, 2020 to the Pathways Pension Committee provided
Kim signs the OPSEU Letter of Understanding.
31





the OPSEU Executive Board appoint Giulia Volpe to a three (3)
year term commencing January 1, 2018 and ending December 31,
2020 to the Pathways Sponsors Committee provided Giulia signs
the OPSEU Letter of Understanding.
o HOOPP
 The OPSEU Executive Board appoint Tracy Atkinson, member of
OPSEU Local 347, to the HOOPP Board of Trustees for a three (3)
year term commencing July 1, 2018 and ending June 30, 2021,
provided Tracy sign and return the OPSEU Letter of
Understanding.
 Referred to the January Board
o OPTrust
 The OPSEU Executive Board appoint Lindsay Burzese, OPSEU
Local 205 to the OPTrust Board of Trustees for a two (2) year term
commencing January 1, 2018 and ending December 31, 2019,
provided Lindsay sign and return the OPSEU Letter of
Understanding.
 The OPSEU Executive Board appoint Jason Glover, OPSEU Local
551 to the OPTrust Board of Trustees for a two (2) year term
commencing January 1, 2018 and ending December 31, 2019,
provided Jason sign and return the OPSEU Letter of
Understanding.
An update was provided on all committees

New Business:
 We Own It Campaign Coordination
o Where necessary to maximize the effectiveness of the campaign,
assigned staff may use conference calls and/or other communications
technologies as required to communicate with and coordinate the work of
the We Own It organizers in one or more regions, with the approval of the
Administrator responsible for implementing the We Own It campaign plan,
and notice to EBMs for those regions involved. There will be a provincial
conference call for all We Own It member organizers and EBMs at least
once per month, to help ensure consistent and effective coordination of
the campaign across the province.
 Local payments to Area Councils, Discussion

For further detailed Executive Board minutes and Executive Committee minutes please see the
OPSEU website at http://opseu.org/executive-board-minutes
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Donations
OPSEU Annual Standing Donations:
Amount Donated
G.T.A. Injured Worker Resource Centre
CCPA
Rainford Jackson Educ. Fund
Canadian Civil Liberties
Ont. Coalition for Better Daycare
Workers' Arts & Heritage Center
Helen Kiss Memorial Bursary
Andre Bekerman Bursary
National Movement for Harmony
Donna Bryant Memorial Fund
Our Times
Stephen Lewis Fund
The Leonard Peltier Fund
Brian MacIntosh Memorial Fund
Bill Kuehnbaum Bursary
Larry Cripps Bursary/Scholarship
Carol McGregor Scholarship
Curt Bishop Scholarship
L.E.A.F. Patron Sponsorship
Mayworks Festival of Working People
Barbra Schlifer Commemorative Clinic
First National Technical Institute
Speakers School
Peter Kormos Memorial Bursury
CAAT Support Scholarship

1,250.00
5,000.00
5,000.00
1,250.00
500.00
5,000.00
250.00
750.00
2,500.00
250.00
1,000.00
25,000.00
2,500.00
250.00
250.00
1,000.00
0.00
1,000.00
5,000.00
2,000.00
750.00
1,500.00
2,250.00
1,000.00
0.00

Amount
1,250.00
5,000.00
2,500.00
1,250.00
500.00
5,000.00
250.00
750.00
2,500.00
250.00
1,000.00
25,000.00
2,500.00
250.00
250.00
1,000.00
1,500.00
1,000.00
5,000.00
2,000.00
750.00
1,500.00
2,250.00
1,000.00
3,007.00

Donations – Approved at Committee/Board Meetings
WOMEN'S SOLIDARITY MARCH
PREMIUM SPONSORSHIP 2017 ANNUAL
EQUAL VOICE -DAUGHTERS OF THE VOTE
$15 & FAIRNESS CAMPAIGN
OFL- MAKE IT FAIR CAMPAIGN
Match CAAT S Donation from Convention

1,500.00
25,000.00
10,000.00
10,000.00
30,000.00
3,608.50
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Affiliations
NATIONAL UNION OF PUBLIC AND GENERAL EMPLOYEES (NUPGE)
INTRODUCTION
It’s been a busy year for the National Union and its Components.
At the federal level, while we are no longer confronted with Stephen Harper’s
Conservative government, the Liberal government is not exactly what it promised to be.
Many of Prime Minister Trudeau’s promises have been abandoned, ignored, or altered,
such as electoral reform, restoring home mail delivery, open and transparent government,
and reducing greenhouse gas emissions.
And in many other ways, the Liberal government is just an extension of the
Conservative one it replaced. For example, in adopting Harper’s greenhouse gas
emissions targets, giving tax breaks to profitable corporations, and in refusing to tax the
richest Canadians while placing a tax burden on the poorest, the Liberal government has
not delivered the change it promised. And like the Conservatives before them, the Liberals
have been promoting corporate-friendly trade agreements like the Canada-European
Union Comprehensive and Economic Trade Agreement (CETA), the North American Free
Trade Agreement (NAFTA), and the Trans-Pacific Partnership (TPP).
At the same time, our Components have been engaged in their own struggles. CUBGW went
on strike in February against a greedy, profitable corporation demanding wage rollbacks
and concessions from its workers. OPSEU college teachers went on strike in October and
November against arrogant and unaccountable administrators and a provincial
government that refuses to address the crisis of low-waged precarious work. And NAPE
members in the town of Paradise endured a work dispute and lockout with the municipality
that lasted months.
Despite our different struggles, NUPGE has been united in putting front and centre on the
public agenda demands such as gender equality, reconciliation with Indigenous Peoples,
international solidarity, democratic reform, worker health and safety, and fair work and
wages. Our members are united in exercising their constitutionally guaranteed labour
rights to end income inequality, and to fight for tax fairness, good jobs, and quality public
services.
This is an opportunity to reflect and present some of this excellent work that the National
Union has been engaged in.
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NUPGE IN THE BROADER LABOUR MOVEMENT
Canadian Labour Congress
In 2017, the National Union dedicated a great deal of time in efforts to
revitalize and reconnect the Canadian Labour Congress (CLC) with its
affiliates. We played a strong role in organizing meetings with our union allies
and by drafting letters and reports detailing many of the problems we were
experiencing with the national labour central. This work is starting to have an
impact, and there has been notable progress made. However, a considerable
amount of work remains to be done.
In May, the CLC held its Triennial Convention in Toronto, Ontario. This is an
important event for the National Union and its Components and requires a
considerable amount of effort by our office. NUPGE’s role includes activities such
as
• hotel bookings,
• organizing a caucus meeting,
• informing our delegates of the CLC’s convention procedures,
• providing an overview of the issues being discussed, and
• mobilizing our members to participate in the debates.
Once again, the National Union and its Components showed that they play a
significant leadership role within Canada’s House of Labour.
Public Services International Congress
The NUPGE delegation attended the Public Services International (PSI)
Congress in Geneva in October 2017, as part of the Canadian contingent.
Representing NUPGE were Larry Brown, NUPGE President and PSI Canadian
titular, Elisabeth Ballermann, NUPGE Secretary-Treasurer, Stephanie Smith,
BCGEU/NUPGE President, and Mike Parker, HSAA/NUPGE President. NUPGE
raised important issues such as precarious work, mental health, domestic
violence as it affects workers and the workplace, and support for refugees and
Kurdistan.
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Legal Challenges Coordination
NUPGE
The National Union is concerned by the growing number of Components
forced to launch legal challenges against provincial legislation that attacks
workers’ rights and freedom of association.
NUPGE engaged Paul Cavalluzzo, from Cavalluzzo Shilton McIntyre Cornish LLP,
to produce an overview and legal brief on the state of jurisprudence
surrounding these challenges and to provide a national perspective on them.
Components impacted by such legislation, and their legal counsel, participated
in a video conference, which was held on July 11.
Subsequently, the National Executive Board agreed this was a valuable
resource for Components. NUPGE will continue to coordinate meetings where
Components can discuss legal strategies.
CLC Legal Challenges Coordinating Committee
In recognition of the important work that NUPGE has done on the issue of
court cases involving labour rights, the CLC has asked President Larry Brown
to co-chair its Legal Challenges Coordinating Committee. The committee was
created to foster cooperation and coordination among labour allies when
taking forward a legal challenge involving the rights of workers or trade unions.

NUPGE WORKING WITH OUR ALLIES
The National Union proudly works with a variety of allies through the year. We
do this when it allows us to better move forward on issues critical to our
Components.
Canadian Health Coalition
NUPGE is represented on the board of the Canadian Health Coalition
(CHC) and works closely with the CHC, as well as with provincial and
territorial health coalitions and other allies. Some significant issues are
federal funding of health care, pharmacare, privatization, paid plasma, and
the ongoing Cambie constitutional challenge.

36

NUPGE Components are invited to join the annual CHC lobby work on
Parliament Hill. In 2017, Components were well represented as the issue of
pharmacare was brought to the attention of MPs.
Council of the Federation
The Council of the Federation (COF), made up of provincial and territorial
governments in Canada, holds a yearly summer meeting. The National Union
works with other allies during this meeting to push critical issues directly with
Canada’s premiers. 2017’s COF meeting was held on July 17– 19 in Edmonton,
and NUPGE’s Secretary-Treasurer led the National Union’s delegation. Health
care and pensions have been important issues where NUPGE and our allies
have had some success in pressing governments to act, for example, the
positive, recent expansion of CPP benefits.
Canadian Blood Services
NUPGE is a convenor of the multi-union meeting of Canadian Blood Services
(CBS) union representatives, with the latest meeting being held in Winnipeg
on June 5–6, hosted at the MGEU offices.
The National Union continues to work with allies such as the Canadian Health
Coalition and BloodWatch to resist the expansion of paid plasma in Canada.
NUPGE was represented at the CBS’s open board meeting in Ottawa on
December 7.
NUPGE has also made a submission to the Expert Panel on Immune Globulin
Product Supply and Related Impacts in Canada. It remains critical that this expert
panel and our governments respect the Krever Commission recommendations
against paid plasma.

NUPGE WORKING WITH OUR COMPONENTS
Governance Workshops and Accountability Sessions
As part of ongoing efforts to ensure that we are connected to, and
appropriately representing, our Components, the National Union initiated a
series of meetings with Component Boards. These sessions, usually 1 to 2
hours long, include discussions about governance and reports on the
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day-to-day work of the National Union. This approach has proven highly
successful, and during 2017 an Officer of the National Union met with the
majority of Component Boards.
Working Sessions, Conferences, Committee Meetings, and Conference
Calls
• National Executive Board Meeting #290 (January 9–10, 2017)
• Pensions Conference (February 2–3, 2017)
• Collective Bargaining Advisory Committee Conference Call (February 10,
2017)
• Advisory Committee on Women’s Issues Meeting (February 16–17, 2017)
• National Executive Board Meeting #291 (March 13–14, 2017)
• Canadian Health Professionals Secretariat Meeting (April 27–28, 2017)
• National Executive Board Meeting #292 (May 7, 2017)
• Education and Training Working Group Conference Call (May 18, 2017)
• National Executive Board Conference Call #293 (May 25, 2017)
• Canadian Blood Services Multi-union Meeting (June 5–6, 2017)
• Collective Bargaining Advisory Committee Conference Call (June 20,
2017)
• Legal Strategies Video Conference (July 11, 2017)
• 19th Annual Leadership School (August 19–25, 2017)
• Advisory Committee on Women’s Issues Meeting (September 7–8, 2017)
• Working Session for Correction Officers and Youth Facility Workers
(September 21–22, 2017)
• Retailing of Cannabis Conference Call (September 22, 2017)
• Working Session for Probation Officers (September 25, 2017)
• Pension Experts Session (September 25, 2017)
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• National Executive Board Meeting #294 (October 11, 2017)
• Occupational Health and Safety Representatives Conference Call
(November 8, 2017)
• Component Finance Officers Meeting (November 16–17, 2017)
• Canadian Health Professionals Secretariat Meeting (November 20–21,
2017)
Retailing of Cannabis for Recreational Use
As provinces started to address the question of how cannabis for recreational use
would be sold, NUPGE ensured Components had information on what was
happening in other provinces. This included convening a conference call on
the retailing of recreational cannabis in September.
Canadian Health Professionals Secretariat
The Canadian Health Professionals Secretariat (CHPS) meets twice a year,
and meetings this year took place on April 27–28 and November 20–21.
CHPS is an important forum for Components. In addition, non- NUPGE unions
can share perspectives on critical health care issues. Both Components and
non-NUPGE unions benefit from presentations by subject experts. This year we
had presentations on federal funding, health human resources, pharmacare
and the impact of provincial health deficits.
Leadership Development School
In 2017, the National Union held the 19th annual Leadership Development
School in Keene, Ontario. This year’s school had 23 members from across
Canada participate, as well as guests from the United States and Australia. The
core of the program is focused on the role of leaders in managing change in
their unions and is led by Elaine Bernard, former executive director of the
Harvard Trade Union Program. There were also sessions on climate change,
LGBTQ2S issues, Indigenous women’s leadership, the digital economy, and
more. Plans are already underway for the 20th annual school in 2018!
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NUPGE CAMPAIGNS
All Together Now! Phase 2
Building on the work on income inequality in the All Together Now! campaign,
NUPGE began planning ATN Phase 2 in the summer of 2017. Wanting to find
a way to make a splash and catch the attention of new and old followers of
ATN, the National Union, working with Grey Canada, has developed an up-todate digital campaign. The first piece will be a TV commercial that will air in
February 2018. The commercial has been created to attract people to nupge.ca
and the newly designed ATN microsite. The revamped site will contain an
educational challenge designed as a tool to get NUPGE members and the
public thinking about unions.
Electoral Reform
NUPGE was part of the campaign to try to get the federal government to keep
its promise on electoral reform. This included producing materials for
Components to use and helping Fair Vote Canada with its outreach. While the
campaign did not succeed in getting the federal government to move ahead
with electoral reform, it did succeed in making the public aware that the
Liberals were breaking a promise they had made barely a year earlier. It also
made the government realize that breaking promises will affect how it is seen
by Canadians.
Trade Deals
An important part of the National Union’s work continues to be our response
to Canada’s negotiations and participation in international trade and economic
agreements such as CETA (the Canada-European Union Comprehensive
Economic and Trade Agreement), NAFTA (the North American Free Trade
Agreement), and the TPP (the Trans-Pacific Partnership). Our ongoing work
entailed submissions to parliamentary committees, letters to Ministers and
government officials, and the publication of various research documents.
We have also participated in government consultations and briefings, and in
parliamentary hearings. We have worked closely with our coalition partners
across North America and around the world, in the labour movement and in
civil society organizations, such as Public Services International, the
Canadian Centre for Policy Alternatives, the Trade Justice Network, Public
Citizen’s Global Trade Watch (USA), and the Rosa Luxemburg Stiftung (New
York Office) just to name a few.
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Privatization
In the early part of the year, NUPGE was involved in the fight against plans for
the Canada Infrastructure Bank, which is intended to make it easier to privatize
many types of public infrastructure. Our work included a submission to both
the House of Commons Standing Committee on Finance and the Senate
Committee on Banking, Trade and Commerce, as well as publicizing many of
the proposal’s flaws.
Our work opposing Social Impact Bonds included Larry Brown being
interviewed for a documentary on Social Impact Bonds and providing
assistance to the producers in identifying other strong voices against
privatization for the documentary.
NUPGE continues to highlight the problems caused by different forms of
privatization. These range from the use of tax havens by companies investing
in P3 privatization schemes to the efforts of privatization proponents to
deliberately underfund public services.

NUPGE PUBLICATIONS AND WEBINARS
Publications
2017 was a busy year for publications. NUPGE released research papers,
submissions to government committees and departments, pamphlets, and
even a colouring book. Below is a chronological list of titles:
• The Election of Trump and the Renegotiation of the North American Free
Trade Agreement (NAFTA) (January 2017)
•

The Cold Hard Facts about Women’s Economic Well-Being in Canada
(February 2017)

• “Submission to the House of Commons Standing Committee on Finance
Regarding an Act to Establish the Canada Infrastructure Bank” (May 2017)
• “Briefing Note on Provincial Government Finances” (July 2017)
•

NAFTA Do We Hafta? (July 2017)

• “Submission to Global Affairs Canada on the Renegotiation of NAFTA”
(July 2017)
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•

Universal Health Care on Trial (September 2017)

•

Tainted Blood. Never Again! (September 2017)

•

Unions Matter Colouring Book (September 2017)

• “Canada Infrastructure Bank” (September 2017)
• “Problems with P3s” (September 2017)
•

Inventory of NUPGE Component Courses (October 2017)

• “Infrastructure Investment” (December 2017)
Webinars
NUPGE has begun its second series of pension webinars. Below are
the webinars held in 2017:
• Defending good pension plans (November 29, 2017)
• Labour rights in pension investment (December 13, 2017)
Several pension webinars are scheduled for 2018. Stay tuned!

NUPGE WEB RESOURCES
The importance of online communications for the modern labour
movement cannot be overstated. NUPGE was among the first
Canadian unions to launch a website. Keeping our site, nupge.ca, up
to date with new items posted daily is an ongoing commitment of the
National Union. Most recently, we did considerable work improving
the look and functionality of our site. It now has a more accessible,
simplified design and runs faster and is more stable.
As we prepare for the launch of phase 2 of the All Together Now!
campaign, we are updating the campaign’s website. This will include
a new look while introducing some great new advancements in web
development, coding improvements, and web server technologies.
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Another site we would like to encourage members and the public to regularly
consult is the one for the Community Service Workers campaign
(communityserviceworkers.ca).
Along with our websites, NUPGE is developing a growing presence in social
media, including Facebook
(https://www.facebook.com/NationalUnionofPublicandGeneralEmployees/)
and Twitter (@NUPGE).

NUPGE AND THE FUTURE
Millennial Research Project
In 2017, NUPGE explored the question of how our union, and the labour
movement, are addressing the generational shift that is taking place. As we
see baby boomers retiring, young workers are taking their place, yet as a
movement, we have not fully embraced these changing demographics.
So NUPGE engaged Abacus Data to conduct several phases of research to
understand more about the millennial generation. Through a national survey
of union and non-union young workers (ages 18 to 35), NUPGE has gained
concrete findings on the way millennials see the world, including their
perceptions of unions. From there, 100 union members participated in an online
research community in order to delve more deeply into questions of how to
engage, communicate with, and motivate young workers. The data compiled
will help inform our union as we move forward in a digital- first manner.
Environment
Climate change is one of the great challenges for this period in world history.
It will affect us all and requires that each of us is engaged in the effort to reduce
greenhouse gases and build a future that is both ecologically sustainable and
respects the rights and livelihoods of all people. From the National Union’s
perspective, the future needs to not only be green but fair and just. As a step
towards this goal in November of 2017, Secretary- Treasurer Elisabeth
Ballermann attended the United Nations Climate Change Conference in
Bonn, Germany. While she was encouraged that Canada is taking some small
steps towards a green future with a just transition for workers, much, much
more needs to be done. The National Union is in the process of revitalizing
our work on climate change, and on the environment in general, and
encourages members to watch for our contributions and get involved!
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Scholarships
Every year the National Union awards 5 scholarships to the children and
grandchildren and the foster children and foster grandchildren of current or retired
NUPGE members. The scholarships are open to those who are starting a postsecondary education in a public educational institution. The 2017 winners were
Brian Fudge Memorial Scholarship — Arianna Sultani, child of Halina Sultani
(OPSEU/NUPGE)
Scholarship for Indigenous Students — Ian Roberts, child of Paula Roberts
(NAPE/NUPGE)
Scholarship for Visible Minority Students — Emily Chow, child of Helen Yeung
(HSABC/NUPGE)
Terry Fox Memorial Scholarship — Navarra Houldin, child of Christine Sturgeon
(HSAA/NUPGE)
Tommy Douglas Scholarship — Faris Kapra, child of Farhana Kanth
(NSGEU/NUPGE)
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2017-2019 Executive Board Committees
Indigenous Circle – Ken Maclam
Audit – Gareth Jones, Carl Thibodeau, Chrisy Tremblay
Central Political Action –Len Elliott, Sara Labelle, Ken Maclam
Convention: Resolutions – Laurie Nancekivell; Constitutional – Carl Thibodeau;
Credentials – Janel Perron; Planning – Tracy Vyfschaft
Disability Rights Liaison – Philip Shearer
Excluded Staff Hiring – Ed Arvelin
Francophone Committee – J.L Roy
Highest Ranking Female (NUPGE & OFL Seats) – Sara Labelle
In Solidarity Board Liaison – Tara Maszczakiewicz
MDT/SDT Ad Hoc–Ed Arvelin, Chrisy Tremblay
OPSEU Resource Centre/Enterprises –Lucy Morton, Tracy Vyfschaft
OPSEU Staff Pension Plan Trustees – Len Elliott, Sara Labelle, Myles Magner, Jessica Sikora
Pension Liaison – Len Elliott, Gareth Jones
PHRC Board Liaison – Sara Labelle
PWC Board Liaison – Chrisy Tremblay
PYWC Board Liaison – Erin Thorson
Rainbow Alliance Liaison – Tara Maszczakiewicz
Retirees Board Liaison – Erin Thorson
Social Mapping Project – Laurie Nancekivell
Solidarity Fund Board: HIV/Aids Work (Live and Let Live); International Humanity Work;
International Solidarity Work; Philip Shearer, Michel Bisaillon, J.L Roy
Staff Negotiating – Len Elliott, Sara Labelle, Laurie Nancekivell, Tracy Vyfschaft
Strategic Planning – Lucy Morton, Philip Shearer, Tracy Vyfschaft

Audit Committee Report
As described in OPSEU Policy, the Executive Board’s Audit Committee has several
functions. These include the nomination of Auditors, the overall scope of the annual
Audit, and reviewing the results of the Audit prior to Convention. The Committee is also
authorized to review internal financial controls, conduct risk management, and to make
recommendations to the Board for improvements. The Committee is authorized to
initiate and conduct program and budget reviews (such as, for MERC’s, Sector
meetings, Committees, Caucuses, etc.). The Committee reviews the OPSEU budget
and can make recommendations to the President and/or the First VicePresident/Treasurer. The Committee also reviews the expense accounts of Executive
Board Members. Also, the Committee examines matters of liability that could face the
Union, and makes recommendations to the President, the First VicePresident/Treasurer, and the Executive Board.
The Committee is composed of three Board members elected by the Board. The
Committee selects its own Chair. Staff assist as requested, and their assistance is very
much appreciated.
The Committee is required to meet a minimum of four times each year.

45

The members of the Committee, elected in May of 2017, are Gareth Jones (RVP
Region 4), Chair; Carl Thibodeau (RVP Region 7), and Chrisy Tremblay (EBM Region
4).
The Committee met 3 times in 2017 after being elected in May 2017 and twice so far in
2018.
The Committee reviewed the audit process with the Union’s Audit firm.
·

Reviewed the audit plan for 2017.

·
Reviewed expenses for EBMs on an ongoing basis, identified concerns and
raised them with the President, VP and Executive Board
·
Reviewed expenses for Board committees and caucuses, including Equity
Committees (ongoing, throughout the year, recommendations made to First VP/Treasurer)
·
Reviewed policies and practices regarding the expenses of member mobilizers
on campaigns on an ongoing basis
·

Reviewed expenses of Sector leaders and mobilizers, on an ongoing basis

Reviewed the Membership Portal implementations, monitored its affect on the audit
process and are working on adapting procedures to reflect the change in our practice.
The Audit Committee recognizes the role of the First Vice President and our Accounting
staff in ensuring that members are reimbursed in a timely and accurate fashion.

MDT/SDT Ad-Hoc Report
On October 2, nine OPSEU members from across Ontario gathered at OPSEU
headquarters in Toronto for the Membership Development Trainee (MDT) program.
The 12-week program, recommended by OPSEU’s Executive Board and approved by
the 2017 Convention was delivered by the Member Education Unit, in collaboration with
the Organizing Unit and Local Services. It allowed OPSEU members from all sectors to
experience working with OPSEU, while developing their trade union skills. It also helped
create a pool of qualified and experienced applicants for staff vacancies within OPSEU.
“This initiative is one of the keys to OPSEU’s continuing success,” First Vice President
Eddy Almeida said. “It’s all about succession planning in our member-driven union.
While focused on the present, we also look to the future. We must ensure a new
generation of activists is prepared to take up the cause of working people.
The program went until December 22, with participants splitting their time between head
office and their home communities. More information on the program is available on
OPSEU’s MDT webpage.
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Back row, left to right: Christine Laverty (Region 1); Tim Elphick (Region 2); OPSEU
education officer Scott Kennedy; Carl Brisson (Region 4); Tim Krizner (Region 5). Front
row, left to right: Patty Lang (Region 3); Maggie Wakeford (Region 6); Peter Edwards
(Region 7); Eduardo (Eddy) Almeida; Angela Thompson (Region 1); Cindy Ladouceur
(Region 4).

In Solidarity Liaison Report
2017 was a challenging year for the inSolidarity Committee, but also a very successful
one.
The committee lost two editors when they ceased being OPSEU members. They were
also the only two committee members trained in the InDesign software. The committee
uses InDesign to lay out the quarterly review, and is rather complex.
The committee persevered through Convention 2017, despite being under-complement
and without the needed training. They continued to work diligently to provide coverage
at OPSEU events and provide quality articles for our members through the inSolidarity
publication.
Editor’s Weekend took place in October. This event is organized by inSolidarity
committee members in collaboration with OPSEU staff. It’s held every two years to give
the membership opportunities to enhance their union communications skills and
recognize their achievements in communications.
This year, there were almost 100 participants – more than have attended in many years.
Attendees participated in 12 workshops, including the newly offered Web Design and
Podcasting workshops.
Elections were held at the end of the weekend. The conference had generated a
considerable amount of interest in the committee, and 12 members ran for five
positions.
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The committee is pleased to report they are at full complement, and two members have
been trained in InDesign.
The inSolidarity Committee continues to fulfil its mandate of publishing four issues per
years, as well as providing daily Convention coverage. It’s a high-quality publication
written for OPSEU members, by OPSEU members.
We always welcome submissions, particularly from equity groups, the Retirees Division,
and members in general.

Pension Liaison Committee
The PLC plays a critical role in facilitating communication and education within OPSEU
on pension related issues as well as advertising, recruiting and facilitating the
appointment of trustees and sponsors by the OPSEU Executive Board. To this end, the
following is a report related to pension issues in 2017.
Funded status of Jointly Sponsored Pension Plans
Annual reporting by OPSEU Sponsored defined benefit pension plans (CAAT Pension
Plan, HOOPP, OMERS and OPTrust revealed their funded status continues to be
healthy and steadily improving. All of these plans either maintained or improved their
funded status through 2017.
OPSEU Sponsored, Ontario public sector pension plans are recognized globally as
some of the best pension plans in the world. OPSEU proudly sponsors these plans
supported by committed members and staff.
OPT Select
In 2013 OPSEU and the Government agreed to explore a Defined Benefit plan that
would be accessible to many BPS members. These discussions have recently been
revisited and are continuing with potential.
Interested in pensions?
Interested in learning more about pensions? NUPGE in conjunction with the
Shareholder Association for Research and Education continues to deliver an excellent
series on many aspects of retirement and pension plans. You can find the links to the
webinar sessions at:
http://share.ca/NUPGE-webinars/
Seeking interested candidates
The Pension Liaison Committee invites all interested candidates in applying for a seat at
the table on their pension plan. Please keep an eye open for opportunities to participate
in the governance of your pension plan as these opportunities arise from time to time.

OPT University
The OSPEU Executive Board supported a motion to hold an Educational at OPSEU
Pension Trust to educate members on responsibilities of Pension Trustees. The event
was very successful informing potential Trustees about the importance of Defined
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Benefit Pension Plans. As a result of this training our newly trained members can go
back into the Regions and be Pension advocates. The Board may consider offering a
similar program in the future.

NUPGE Resolution
The PLC continues to work with NUPGE and our affiliates from across the country to
prevent the negative impacts of Classic P3’s. The Principles proposed in the Board
resolution EB18 are a work in progress. OPSEU is working with other unions and our
National union to development principle’s that would prevent the negative impacts of P3
models.

Staff Pension Plan Trustees Report
Over the course of 2017, the Trustees of the OPSEU Staff Pension Plan worked with
the Plan’s Sponsors (OPSEU, OPSSU and ASU) to review the factors affecting the
Plan’s long term funding outlook.
The result was an important Memorandum of Agreement between the Sponsors and
Trustees to implement a number of amendments to the plan designed to significantly
improve the Plan’s long-term sustainability and the security of members’ and retirees’
pension benefits. This agreement was ratified by the membership of both OPSSU and
ASU and by the OPSEU Executive Board in December 2017.
Background
The “Pension Plan for Employees of the Ontario Public Service Employees Union” (the
“OPSEU Staff Pension Plan”, the “Plan”) is a jointly sponsored defined benefit pension
plan that is designed to provide a lifetime pension to eligible OPSEU staff in their
retirement.
The Plan has approximately 310 active members, 225 current pensioners and survivors,
and 20 former members who are entitled to a deferred pension. According to the Plan’s
most recent actuarial funding valuation, the Plan had net assets of $157 million on a
“going concern” basis, at Dec. 31, 2016.
Like most defined benefit pension plans, the OPSEU Staff Pension Plan has
experienced a significant funding challenges over the past decade or more. These
challenges include:


Increases in life expectancy in Canada. While the good news is that this means
Plan members can expect to live longer, it also means that the Plan must be
prepared to pay members’ pensions over more years in their retirement, which
increases the Plan’s funding liabilities.
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Historically low interest rates, lower long-term expected investment returns, and
the long-term impact of losses during the 2008-09 financial crisis, which mean
the Plan’s assets are expected to grow more slowly over the long-term
Lower “discount rates” (reflecting low interest rates and expected investment
returns), which increase the Plan’s going concern liabilities (the estimated current
cost of members’ current and future pension benefits).

In addition, the Plan’s small size, and the increasing ratio of retirees to active members,
increase the Plan’s sensitivity to investment and other risks. The plan’s small size also
limits the types of assets and economies of scale available to the Plan’s investment
program.
As a result, while the Plan’s net assets increased from $101 million in 2010 to $157
million in 2016, the Plan has experienced funding deficits that resulted in increased
contribution rates for both OPSEU and the Plan’s active members.
Sustainability Analysis & Memorandum of Agreement
In 2016 and 2017, the Plan Trustees began worked with our actuaries to identify the
factors that affect the Plan’s long-term funding outlook, and identify a range of options
for putting the plan on a more sustainable footing for the future. We then shared this
analysis with the Plan’s Sponsors and supported a series of discussions between
Sponsor representatives on possible plan changes that could achieve this goal.
The result was an important Memorandum of Agreement between OPSEU, OPSSU,
ASU and the Plan’s Trustees to implement a number of plan changes. This agreement
was ratified by the membership of both OPSSU and ASU and by the OPSEU Executive
Board in December 2017.
The MOA includes the following contribution rate changes:
 Increasing employee and employer contribution rates by 1.25% starting on Jan.
1, 2018. (Employees’ 2018 contributions are 12.1% of salary up to the YMPE and
15% of salary above the YMPE. The Employer’s contributions are 15.5% up to
the YMPE and 18.4% above the YMPE.)
 Increasing employee contributions by an additional 0.5% on Jan. 1, 2019.
 Capping employer contributions at the 2018 rate going forward.
The MOA also includes the following changes to the pension benefits active members
will earn on their future service, which will take effect starting on Jan. 1, 2019:
 Pension benefits for service after Dec. 31, 2018, will be indexed at 50% of the
CPI up to 8% per year. In years when the Plan has a going concern funded ratio
of 105% and a solvency funded ratio of 90%, service after Dec. 31, 2018, will be
indexed at 100%.
 Members' pensions for service after Dec. 31, 2018, will be calculated based on
their best average salary over 5 years.
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Spousal survivor benefits for service earned after Dec. 31, 2018, will be equal to
60% of the member’s pension for this service, and will be funded through an
actuarial reduction in the member’s pension amount on their retirement.

It is important to note that these changes to members’ pension benefits apply only to
service earned after Dec. 31, 2018.
The changes will have no impact on the pensions that active members’ have earned
prior to Jan. 1, 2019, and will have no impact on the pensions paid to current retirees
and their survivors or to former members with a deferred pension entitlement in the
Plan.
This Memorandum of Agreement between the Sponsors represents an important step in
improving the long-term sustainability of the Plan – and the security of OPSEU
employees’ lifetime pensions in their retirement. As a result of this agreement:
 The Plan is expected to return to full funding more quickly
 The risk of future contribution increases or benefit reductions has been
significantly reduced
 The size of the contribution increase that would have been required starting in
2018 was reduced from 2.5% for both employees and the employer, to 1.25% for
employees and the employer (plus an additional 0.5% for employees in 2019)
Funding Valuation Results
The Trustees filed the Plan’s most recent funding valuation – covering the 3-year period
ending on Dec. 31, 2016 – with the provincial regulator in December 2017. The
valuation incorporated the benefit and contribution changes set out in the MOA between
the Plan Sponsors. Key results include the following:
Valuation Results

Dec. 31, 2016

Dec. 31, 2013

Going Concern Net
Assets
Going Concern
Liabilities
Surplus (Deficit)

$157,210,000

$128,623,000

$174,334,000

$146,874,000

($17,124,000)

($18,251,000)

2017 Investment Results
At the end of 2017 unaudited value of the Plan’s investment assets was $171 million.
These assets are invested in a diversified portfolio of Canadian and global equities,
fixed income investments, real estate, mortgages, and cash and short-term
investments. These assets are invested in large actively managed pooled funds
managed by leading global investment managers that have been selected based on a
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range of risk and performance criteria set out in the Plan’s investment policy, including
socially responsible investing.
Investment results for 2017 include:
Returns (at December 31,
2017)
1-Year return

Total Fund

Benchmark

9.7%

7.5%

2-Year return

9.8%

7.6%

3-Year return

6.7%

6.6%

5-Year return

7.7%

8.5%

Looking Ahead
In 2018, the Trustees have begun updating the Plan’s funding policy, to incorporate key
principles set out in the MOA between the Sponsors, and provide for annual monitoring
of changes in the Plan’s funded status and ongoing communication with the Plan’s
sponsors.
Plan Trustees
The Plan is governed and administered by a Board of Trustees made up of 4 Trustees
appointed by OPSEU, 3 Trustees appointed by OPSSU and 1 Trustee appointed by
ASU. Together the Trustees are responsible for overseeing the Plan’s administration
and investment activities in the best interests of the Plan’s members and retirees. Our
actuarial and investment advisor is Eckler Ltd.
At March 1, 2018, the Trustees included:




OPSEU-appointed Trustees:
Len Elliott, Sara Labelle, Myles Magner (cochair)
OPSSU-appointed Trustees:
David Cox, Kim Macpherson (co-chair), Shirley
McVittie
ASU-appointed Trustee: Filomena Lofranco

*One of the OPSEU-appointed Trustee position was vacant as of March 1, 2018.
The OPSEU Trustees would like to thank our OPSSU and ASU colleagues for their
dedication and hard work in the interest of the Plan’s members and retirees, and to
acknowledge the contributions of our sister Jessica Sikora, who served as an OPSEUappointed Trustee between May 2017 and February 2018.
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We would also like to thank the Plan’s sponsors – OPSEU, OPSSU and ASU – for their
support and their work to arrive at the important Memorandum of Agreement between
the Sponsors and Trustees that was ratified in December 2017.
In solidarity,
Len Elliott, Sara Labelle, Myles Magner
Trustees
Pension Plan for Employees of the OPSEU
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Record of Minority Reports
Resolution C1
January 25-26, 2017 – Myles Magner, Ibrahim Bozai, Edie Strachan
C1
Whereas precarious employment is growing rapidly both inside and outside the public
service, with more than half of all jobs posted in the Ontario Public Service in 2014
being for temporary jobs; and
Whereas the dramatic reduction in availability of secure, full-time position is particularly
impactful on members of equity seeking groups; and
Whereas across all sectors, employers at OPSEU represented workplaces are
demanding substantial concessions to bargain; and
Whereas settlements in recent years have disproportionately focused concessions on
young and precarious employees including reducing wages for new hires and
introducing two-tiered eligibility for benefits and job security provisions; and
Whereas these concessions create divisions and animosity in our membership, reduce
young and new worker confidence in our Union, and weaken the position of our
bargaining teams for future rounds of bargaining; and
Whereas Social Mapping Project Recommendation #65 calls for OPSEU to “provide
tools to make it easier for local bargaining teams to understand attend to the needs of
the diversity of members”;
Therefore be it resolved that OPSEU amend bargaining policies for all sectors to
include an education session on issues facing new contract, casual and part-time hires
as part of the bargaining conference or bargaining team training; and
Be it further resolved that this education session be co-facilitated by a
new/young/casual/contract/ or part-time member from the sector; and
Be it further resolved that OPSEU publicly condemns contracts that focus
concessions on new hires, and directs, and OPSEU Negotiations Staff to communicate
this priority to elected bargaining teams.
Amendment - resolution C1 be moved to FOR and the last resolve be deleted WAS
DEFEATED
Resolution C1 remains under AGAINST
Myles Magner – RVP Region 5
Resolution C1 was not dealt with at the 2016 Convention and was referred to the OPSEU
Executive Board by the Resolutions Committee, which recommended AGAINST adoption. At its
May meeting, the Board referred C1 to the President’s Office for review. Eight months later,
Resolution C1 was brought back to the Board on Jan. 25-26, 2017, with no proposed changes
to the text of the resolution, or to the Committee’s recommendation.
At the January 25-26, 2017, Board Meeting, I moved – seconded by Ibrahim Bozai – that:
 That the third resolve in Resolution C1 be deleted and
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That the resolution be moved into the group of resolutions that Board voted FOR – and
be adopted as OPSEU policy

While I voted FOR this motion, the majority of the Board voted AGAINST this motion.
As a result, I indicated that I would submit a MINORITY REPORT on this issue – as did Ibrahim
Bozai and Edie Strachan.
The reason I voted for this resolution – with the final resolve deleted – is that the rapid growth of
precarious work – including contract or fixed-term, part-time, casual and temporary positions –
is a major threat to ALL OPSEU members and to our ability to preserve and increase members’
access to good, stable, permanent, full-time and unionized positons with fair pay, good benefits
and decent working conditions.
Adopting Resolution C1 with the proposed amendment, would have meant:
 That training and education on issues affecting new, contract, casual and part-time
employees would be included in divisional and sectoral bargaining conferences and/or
bargaining team training, and
 That this educational session be co-facilitated by a new/young/casual/contract/ or parttime member from the sector
This would have been one useful way to:
 highlight the important issues affecting the tens of thousands of precarious workers
among our members to be considered during the bargaining process
 address the fact that precarious workers are often under-represented (or not
represented at all) on elected bargaining teams
 help ensure that the issues and interests of precarious workers are considered and
reflected in the issues and priorities that OPSEU teams bring to the bargaining table
 contribute to increasing the engagement, participation and mobilization of precarious
workers in the bargaining process
 combat attempts by employers to create divisions between permanent, full-time workers
and precarious workers and to play each group off against the other, and
 build greater solidarity between precarious and full-time, permanent workers to win
better contracts that address the interests of both groups.
Adopting Resolution C1 would also have helped reinforced the “Tiers Hurt” campaign that was
then in development by the Provincial Young Workers Committee. This campaign was launched
at the 2017 Convention to build awareness of and opposition to 2-tiered contracts, which
disadvantage both precarious workers and, disproportionately, young workers in OPSEU.
With the increasing proportion of our membership – and of younger workers in particular – who
are affected by precarious work, and the continuing long-term decline in permanent full-time
positions, it is urgent that OPSEU prioritize strategies to build solidarity between different
categories of members to win gains for precarious workers while preserving and expanding the
number of good, full-time jobs in our workplaces and our union.
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Continuing the We Own It anti-privatization campaign
January 25-26, 2017 – Myles Magner, Ibrahim Bozai
Whereas current and past Ontario governments have privatized and continue to
privatize a variety of public services, including (but not limited to) medical lab testing,
ServiceOntario services, the sale of beer and wine, developmental services, highway
maintenance, and electricity distribution; and
Whereas the evidence overwhelmingly shows that privatization leads to higher costs,
lower-quality services, and significantly lower levels of safety and accountability; and
Whereas public opinion research demonstrates that even short conversations on the
facts about privatization lead to a significant drop in public support for privatization; and
Whereas in six months of public outreach, OPSEU’s We Own It campaign has already
had measurable success in its stated goal of “shifting public opinion against privatization
and ensuring that no party that supports privatization can get elected in Ontario”; and
Whereas the member-driven community organizing model being developed and used
by the We Own It campaign is also generating positive media coverage for OPSEU,
building a growing list of community allies, and increasing the union’s capacity to build
and mobilize public support that will help it mount future issue and bargaining
campaigns;
Therefore be it resolved that OPSEU continue its We Own It campaign for another
year; and
Be it further resolved that funds for the campaign be drawn from the Strikeback Fund;
and
Be it further resolved that the five per cent of OPSEU revenues that would normally
be directed to the Strike Fund in 2017 be directed instead to the Strikeback Fund; and
Be it further resolved that We Own It continue to work towards its original goal: to end
privatization in this province by shifting public opinion to ensure that no party that
supports privatization can get elected in Ontario.
Amendment to delete second last resolve WAS DEFEATED
Motion carried as submitted

Myles Magner – RVP Region 5
At the January 25-26, 2017, Board Meeting I spoke and voted AGAINST this resolution, which
would once again suspend the constitutional requirement to transfer 5% of OPSEU’s dues
revenue to the strike fund. Instead – if adopted at Convention – this resolution would once again
divert approximately $5 million in dues from the Strike Fund to a special anti-privatization
campaign fund for a second 12-month period. This resolution mirrors a similar resolution that
was submitted by the Board and passed at the 2016 Convention.
And when the majority of the Executive Board voted to pass this resolution, I indicated my
intention to submit this MINORITY REPORT.
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I strongly opposed this resolution because the right to strike, and maintaining a strong strike
fund are critical to our union’s ability to mobilize members, generate real bargaining power, and
negotiate strong collective agreements.
Our ability to conduct powerful strikes is critical for ALL OPSEU members, whether they have
the right to strike or not. Why? Because arbitration awards for units without the right to strike
tend to follow trends established in the broader workforce.
So, when bargaining units that have the right to strike achieve breakthroughs based on the
bargaining power that comes from the ability to withdraw our labour, every member – and the
entire labour movement – wins.
This is why the aims and purposes of the OPSEU listed in Article 4 of OPSEU’s constitution
include “to promote and defend the right to strike,” and why Article 20.1.3 (b) requires that “five
(5) per cent of the union’s general revenue shall be allocated to the strike fund and transferred
on a monthly basis.”
It is also why Article 20.1.3 (a) and (c) of the Constitution require that “The minimum level of
cash or investments in the strike fund shall be set at $50 million… in 2001 dollars [and that
these] amounts shall be annually adjusted by the Ontario Consumer Price Index each January
1st.”
This indexing provision meant that at Dec. 31, 2016, the constitutionally set minimum balance
was approximately $67 million. According to the 2015 audited financial statements, the actual
balance of the strike fund at Dec. 31. 2015 was $69,367,288 – or just 3 percent over the
minimum balance required by the constitution.
If the strike fund slips below the $67 million minimum, the constitution authorizes the union to
apply a supplementary dues levy of 0.2% of salary until the fund reaches the minimum balance
required
The effect of the convention resolution to suspend the 5% dues transfer to the strike fund
means that approximately $5 million will be diverted from the strike fund.
This is in addition to the $1.5 million in interest income earned on the strike fund that is already
being diverted out of the Strike Fund to the general fund each year.
While I strongly support the goal of building a robust provincewide campaign against
privatization like the We Own It campaign, it is a serious mistake to weaken the strike fund –
and risk the possibility of a supplementary dues levy - to achieve that goal.
In 2017, OPSEU had several large bargaining units going into bargaining – including the Liquor
Board Employees Division, the CAAT-A and CAAT-S divisions and the OPS Unified Division –
as well as hundreds of BPS bargaining units that have the right to strike.
To bargain powerfully and effectively, each of these units should be able to organize a credible
strike vote, and access a strong strike fund – both to mobilize effectively to win a strong contract
before taking strike action and to mount a powerful and sustained strike, if necessary.
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And with the possibility of large strikes that could draw down the Strike Fund by $20 million or
more (as happened during the powerful and important 2017 CAAT-A strike), diverting millions of
dollars away from the Strike Fund would risk depleting the fund well below the minimum amount
set in the constitution - and send exactly the wrong message to our members and to their
employers.
If we are going to defeat the austerity agenda, we need to mobilize all our resources – including
the right to strike and a strong strike fund.
As a result, I voted against this resolution and filed this MINORITY REPORT to be able to
participate in the debate on these issues at convention.

UN Status of Women
January 25-26, 2017 – Ibrahim Bozai
Whereas the 61st session of the UN Commission of the Status of Women will be
held in New York from March 13-24 2017 on the priority theme of women’s
economic empowerment in the changing world of work with a focus on the emerging
theme of the empowerment of Indigenous women; and
Whereas the attendance of the PWC representatives at the 61st session will
provide significant opportunity for PWC representatives to contribute and learn
valuable information and ideas; as well as to advocate effectively to further women’s
empowerment and gender equality in the changing economy; and
Whereas the participation of PWC representatives at the 61st session will also help
shape the actions that member states and NGOs will take on the issue of women's
economic empowerment in the changing world of work and will be forwarded to the
UN Economic and Social Council for follow-up; and
Whereas OPSEU regional meetings will be held on March 18 2017;
Therefore be it resolved that the OPSEU Executive Board approve the proposed
amount for seven (7) PWC representatives to attend the 61st session of the UN
Commission of the Status of Women taking place at UN headquarters in New York
City from March 19-24 2017.

Unified Negotiations Procedures (cont.)
March 8-9, 2017 – Myles Magner, Ibrahim Bozai
Therefore be it resolved that the OPSEU Executive Board approve the OPS Unified
Negotiations Procedures
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Myles Magner, RVP Region 5
At the October 2016 OPS Divisional Meeting, more than 200 elected delegates from the OPS
Unified bargaining unit debated various concerns coming out of the 2015-2016 round of OPS
bargaining and voted to pass a number of changes to the OPS Unified Bargaining Procedures.
When these changes were referred to the OPSEU Board Meeting on March 8-9, 2017, two of
the changes approved by the delegates at the Divisional Meeting were rejected by the
Executive Board and replaced with alternative language.
The two provisions that were passed by delegates at the OPS Unified meeting – then rejected
by the Executive Board – included the following:
1) The delegates at the OPS Unified meeting passed a change to A 4.3.1 of the bargaining
procedures stating that
“The OPSEU President, in consultation with the elected bargaining team and the
Provincial Coordinating Group, shall call a Local Presidents’ meeting to inform affected
OPS local presidents about the bargaining issues and to discuss strategy.
However, instead of passing this change as submitted, the Executive Board amended the
language to replace:
“shall call a Local Presidents’ meeting”
with
“shall call a Local Presidents’ meeting or have tele-townhalls”
2) The delegates at the OPS Unified meeting also voted in favour of a change to A 6.1 of the
bargaining procedures, to add a statement that “No items will be referred from bargaining to
interest arbitration.”
The revised article, including this change would have read:
“Any collective agreement negotiated in the name of the union with the employer must
be ratified by the members and signed by the members of the team and President of
OPSEU. No items will be referred from bargaining to interest arbitration.”
However, rather than passing this change as submitted, the Executive Board voted against the
amendment passed by the OPS Unified meeting, and deleted the language that would prevent
OPSEU from referring items to arbitration.
I voted AGAINST the majority decision of the Executive Board to reject both of the amendments
passed by the OPS Unified meeting.
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I then voted AGAINST adopting the bargaining procedures as amended by the Board – and
submitted this MINORITY REPORT.
My rational for voting FOR of the amendments passed at the OPS Divisional Meeting – and
against the majority of my fellow Executive Board Members includes the following:
1. The original amendments to the procedures were the subject of considerable debate at
the OPS Unified meeting, and were passed by a strong majority of the delegates in both
cases.
2. Since the delegates were elected by their co-workers in the OPS Unified bargaining unit
specifically to represent them in discussing changes to their bargaining procedures, I did
not feel it was appropriate for the Board to override the delegates changes to the
procedures for their own division, except in extreme circumstances.
3. The Executive Board’s amendment to A 4.3.1 to allow the Local Presidents Meeting to
be replaced with one or more teletown halls is problematic. A face-to-face meeting of
Local Presidents provides a critical opportunity for these rank-and-file leaders to ask
questions and share the concerns of their members, and to debate the merits of a
tentative agreement or a strike vote, not just with the bargaining team, but also with
other rank and file leaders from across the province. As a result, the Board’s decision to
allow this face-to-face meeting to be replaced by one or more teletown halls would limit
the ability of rank and file leaders to ask questions and share perspectives in an open
and democratic forum.
4. The Executive Board’s amendment to A 6.1 of the procedures overrides the strong
direction from the delegates at the OPS Unified meeting that no bargaining items should
be referred to arbitration. If the Board was concerned that this provision was too
restrictive, it could have passed an amendment that would have allowed the referral of
certain items to arbitration provided this was authorized by a majority vote of the
membership. However, the Board voted against an amendment that would have added
this language.
I voted against the amendments passed by the Board – and against the revised bargaining
procedures as amended – for the following reason. First, I support the original amendments
proposed by the delegates at the OPS Divisional. Second, I strongly support the general
principle that the delegates elected by the members of a given Sector or Division should have
the authority to amend their own bargaining procedures.

March 8-9, 2017 – Myles Magner, Ibrahim Bozai, Edie Strachan, Len Elliott, Glen
Archer, Philip Shearer
Constitutional Amendment: Articles 6.8.1 & 7.1 - Members in Acting
Manager/Excluded Positions
Whereas From time to time OPSEU members in good standing may be voluntarily
assigned or seconded by their employer to a position outside any OPSEU bargaining
unit, including acting management, supervisory or other excluded positions; and
Whereas Article 6.8.1 of the Constitution states that “A shop steward, unit steward,
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local officer, trustee, delegate, team or committee member who volunteers and is
assigned or seconded by the employer … to a position outside any OPSEU bargaining
unit shall not be entitled to continue to carry out the duties or functions of their office
during the period of assignment or secondment”; and
Whereas Article 6.8.1 of the Constitution further states that “The Member shall be
entitled to retain all other rights as a Member in Good Standing”;
Whereas Article 7.1 sets out certain rights of Members in Good Standing, subject to
other provisions in the Constitution; and
Whereas allowing members who have voluntarily accepted acting management,
supervisory or other excluded positions to attend union meetings and participate in
certain union activities can put these members in a conflict of interest and/or
compromise the union’s reputation and the integrity of the union’s activities; and
Whereas it is in the interests of members, locals and the union to provide greater clarity
regarding what union activities a member who is in an acting position outside the
bargaining unit may participate in, and what activities the member is ineligible to
participate in, during the period of their acting assignment outside the bargaining unit
Therefore be it resolved that the OPSEU Executive Board approve and submit the
following Constitutional Amendment to the 2017 Convention:
1) Article 6.8.1 – Amend as follows:
6.8.1 A shop Steward, Unit Steward, local officer, trustee, delegate, team or committee
member who volunteers and is assigned or seconded by the employer from their normal
workplace to a management position outside any OPSEU bargaining unit shall be
understood to have resigned from all union office(s) and position(s). not be entitled to
continue to carry out the duties or functions of his/her office during the period of
assignment or secondment. The Member shall be entitled to retain all exercise other
rights as a Member in Good Standing, as set out in article 7.1.1 and 7.1.2.
2) Article 7.1


Renumber current article to 7.1.1



Insert new article 7.1.2 to read as follows:

7.1.2 A member who volunteers and is assigned or seconded by the employer from
their normal workplace to a management position outside any OPSEU bargaining unit
shall be entitled to exercise the rights of a Member in good standing as set out in Article
7.1.1, subject to the following limits, during the period of their voluntary assignment
outside the bargaining unit:
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a) The member will have the right to be represented by the Union only with respect to
their rights and interests as a bargaining unit member in their home position;
b) The member will be understood to have resigned from all union offices and positions
and shall not be eligible to be nominated for or hold any office in the union, or be
appointed to any union position, function or role during the period of their voluntary
assignment outside the bargaining unit;
c) The member shall be permitted to vote on the ratification of collective agreements
affecting
the member in their home position, except where the collective agreement is the result
of binding arbitration;
d) The member shall not be permitted to attend local meetings except to participate in
demand-setting for bargaining and/or ratification or strike votes with respect to their
home/union position.
April 5, 2017 – Philip Shearer
Make it Fair/Fight for $15 & Fairness
That the OPSEU Executive Board approve the proposed funding of $40,000 to support
the i) OFL’s Make It Fair Campaign and ii) Fight for $15 & Fairness Campaign and
$10,000 to the workers action centre, with funds to be drawn from the Contingency
Fund.

June 21, 2017 – Myles Magner, Julius Arscott, Laurie Nancekivell, Jessica Sikora
LBED
Therefore be it resolved that the LBED Division conduct their elections on Friday June 23, 2017
and conclude the rest of their business on the conclusion of elections.

Myles Magner, RVP Region 5
Over several months in the spring of 2017, the Liquor Board Employees Division was engaged
in a major provincewide mobilizing campaign to support their bargaining team and achieve a
collective agreement – and to address major issues regarding precarious work, scheduling rules
and an arbitration award that had stripped members of their right to overtime pay for work on
Sundays.
On June 9, the bargaining team set a provincewide strike deadline for Monday, June 26. The
division then launched a major push to ensure each local was strike ready – and ready to hit the
bricks on the first day of the strike.
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With the strike deadline set for the day after the June 23-25 LBED Divisional Meeting, members
of the LBED bargaining team, LBED mobilizers and many local leaders and activists called on
OPSEU to postpone the Divisional Meeting. This would have allowed local delegates to remain
in their locals and their communities to ramp up their final strike preparations in the run-up to the
June 26 strike deadline. And it would have allowed the bargaining team to focus exclusively on
their and their member’s key priority – achieving the best possible tentative agreement at the
table.
A Special Executive Board Meeting was held by teleconference on June 21 to decide this issue.
The debate at this meeting focused on two options:
i)

to shift the division’s elections to the Friday, June 23, and finish the divisional
meeting on Saturday, so members could get back to their locals by Sunday – the day
before the Strike deadline,

OR
ii)

to cancel the divisional meeting and reschedule it for a date after bargaining was
completed, to allow local leaders to remain in their locals for the entire weekend
before the strike deadline to mobilize their members, and complete their planning
and preparations to mount a powerful strike on June 26.

I supported this option – along with the majority of the LBED provincial and local leadership and
8 of the 18 Executive Board Members who called into the meeting.
Given the stakes, OPSEU’s clear priority should have been on mobilizing for the strongest
possible strike action if needed, and achieving the strongest possible agreement, whether
before the strike deadline or after taking strike action.
Voting to continue with the Divisional Meeting created unnecessary distractions from bargaining
and strike mobilizing – and sent the wrong message about our priorities both to the Division’s
membership and to the employer.
For this reason, I voted against the motion to proceed with the LBED divisional elections on
June 23 – and indicated my intention to file this MINORITY REPORT.

Julius Arscott, Region 5
A motion was brought forward to the Executive Board to postpone the participation of
the LBED division from the BDS Divisional Conference. The division was a week away
from a potential strike deadline and the bargaining teams and mobilizers needed more
time to mobilize and complete final touches in the event that they had to g out on strike.
It was made clear by the LBED activists that the BPS meeting in the middle of this
crucial period would only damage their capacity to mount an effective strike. The board
vote on this motion was very close, but ultimately the prevailing side won forcing these
members to participate in the conference.
Arguments made by some board members displayed a lack of confidence in the
mobilizers abilities to mount an effective strike. This was argued against by several of
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the board members who defended the hard work and success of these rank and file
activists, who had been working for months to mobilize their membership.
In the end a deal was reached between the LBED bargaining team and the employer,
and was ratified by the membership by only 56%. In Region 5, the deal was ratified by a
single vote.

June 14-15, 2017 – Julius Arscott
Resolutions
Be it resolved that the recommendation form the Resolutions Committee be moved
as recommended.
Julius Arscott, Region 5 EBM
The Palestine resolution was submitted to convention for debate, but was one of several
resolutions which did not get the opportunity to come to the floor, and so was passed to
the Executive Board to accept. The resolutions committee made a recommendation in
favour (FOR) of the resolution.
The resolutions is outlined below:
Whereas OPSEU has a long and proud record of contributing to the fight against South
African apartheid through its active boycott of South African goods; and
Whereas leading social justice figures, including U.N. Special Rapporteur Richard A
Falk,
British physicist Stephen Hawking, Professor Noam Chomsky, author Naomi Klein,
Archbishop Desmond Tutu, amongst many others, vocally support Boycott Divestment
and Sanctions(BDS) of apartheid Israel; and
Whereas the BDS campaign has been endorsed by large public sector unions in this
country including the Canadian Union of Public Employees (CUPE), the Canadian
Union
of Postal Workers (CUPW), as well as labour councils across the country; and
Whereas there can be no lasting peace in Palestine/Israel, or the surrounding
region, without social justice;
Therefore be it resolved that OPSEU support the international campaign of Boycott,
Divestment and Sanctions, that OPSEU actively campaign for the Right of Return for all
refugees, an end to the Israeli settlements and Israeli occupation of Palestinian lands, a
halt to the armed aggression, the bulldozing of homes, the destruction of olive groves
and farms, the assassination of political leaders and activists by the State of Israel, and
demand the removal of the Apartheid wall across the West Bank; and
Be it further resolved that OPSEU call for restoration of Canadian government aid to
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the Palestine Authority and demand a halt to military aid, investment and trade with
Israel
until all the above demands are met, and that OPSEU campaign for an end to the rule
of
apartheid laws that make Israeli Arabs and Palestinians second and third class citizens
under military occupation.

This international peaceful campaign continues to gain support around the world, and
was recently nominated for a Nobel Peace Prize.
Our Resolutions Committee made a recommendation that the delegates vote FOR.
Once this resolution came back to the executive board, several board members labelled
the resolution as being anti-Semitic. This false claim directly challenged the finding of
our elected resolutions committee whose job is to vet each and every resolution which
comes forward to the convention for debate, to prevent resolutions which violate the
human rights code, including anti-semitism. The majority of the board, except the 3
board members representing Region 5 voted to remove the resolution from the final
package of recommendations from the Resolutions Committee to be moved as
recommended. This was the only resolution in the package to be removed.

June 14-15, 2017 – Ken Maclam

Temporary Pay Equity Negotiators
Be it resolved that after review of the pay equity pilot project, this project be concluded
at the end of June.

September 27-28, 2017 – Myles Magner, JL Roy and Jessica Sikora

Organizational Chart
Whereas there is currently a vacant translator position currently in the organization; and
Whereas the demands of OPSEU’s Communication Division, both on behalf of the
membership and in the public realm have increased with the growth and complexity of
the membership warranting an additional Communications Officer;
Therefore be it resolved that the vacant translator position be re-classified under the
org chart as a bilingual communications officer position

September 27-28, 2017 – Myles Magner, JL Roy and Jessica Sikora
Whereas a Region 5 staff representative position was temporarily transferred to Region
3, the Oshawa Regional Office, in January 2004; and
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Whereas the assignment covers eight Locals in Region 3, and two Locals in Region 5;
and
Whereas the workload demand necessitates the continuation of this position in Region
3;
Therefore be it resolved that the organizational chart be amended to reflect the
transfer of one position from Region 5 to Region 3 in accordance with the current
workload distribution.

Myles Magner, RVP Region 5
The history to this issue is that in 2004, the home base of one of OPSEU’s Region 5 Staff
Representative was temporarily transferred from the Toronto Regional Office to the Oshawa
Office as part of a workplace accommodation negotiated for the incumbent staff member.
Over time, the locals assigned to this position shifted to the point that when the staff member
retired in 2016, the assignment include 3 large locals in Region 5 and 8 smaller bargaining units
in Region 3.
At the same time the membership, and the number of bargaining units in both regions has
increased substantially, while the workload of Staff Reps in all 7 OPSEU regions has also
changed. Among OPSEU’s 7 regions, Region 5 has the second highest number of members for
each Staff Rep (2,773 based on 2017 figures). Region 6 has the third highest number (2667).
The decision to move this position to Region 3 has further disadvantaged locals and members
in Region 5.
Region 5 locals also experience unique challenges in accessing the support of their staff
representatives, due to the high number of short and long-term temporary assignments from
Region 5 to assignments at OPSEU head office, and number of acting Staff Rep assignments,
and the number of temporary staff assigned to Staff Rep positions in Region 5. As a result, Staff
in Region are stretched too thin, and Locals Presidents report too many issues accessing timely
service.
For all these reasons, the Executive Board voted in May 2017 to conduct a provincial workload
study that would assess the staffing levels and workload for regional office staff across Ontario.
The results of this study were not – and still are not – available.
Because of the existing workload and staffing issues for the Staff Rep positions in Region 5,
because the results of the Board-approved workload study were not – and still are not –
available, and because OPSEU local leaders in Region 5 would be alarmed (to put it mildly) at
the central union’s decision to reduce the Staff Rep complement for the Region with the largest
and most diverse membership… For all these reasons, I argued strongly:
 that it was inappropriate for this motion to come to the Board,
 that passing the motion would be damaging to a region that is already understaffed and
to the union as a whole, and
 that the Board should reject this arbitrary and ad-hoc motion until staffing levels and
resources could be reviewed in a more objective systematic way.
66

Sadly, while all three EBMs from Region 5 voted against this motion, the remaining 16 Board
Members at the meeting voted for this motion.
As a result, I had no choice but file this MINORITY REPORT

Julius Arscott, Region 5
This motion removed a much needed staff member position from Region 5 to Region 3.
The background of this situation revolves around an OPSEU Staff member seeking a
health accommodation to work closer to their home in Region 3. This accommodation
was implemented by the union, and the staff member worked in Region 3 for a decade,
picking up work in locals in the area. Once retired, the RVP of Region 3 wanted to keep
this position in their region.
Region 5 was short staffed for over a decade by this change, and the current R5 board
members argued that the position must be returned to R5, which is the largest and most
diverse region in the province. Region 5 has been dealing with a lack of resources
(staff) to deal with our large number of members and issues. The vote against our
region felt political, and unjustified.
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Resolutions Report
The following resolutions were REFERRED:
EB17
Be it resolved that EB17 be tabled.
Whereas clean, fresh, accessible water is essential to life, and the survival of future
generations depends on public policy decisions made today, and
Whereas climate change is expected to increase the risk and severity of extended
drought and permanently and significantly reduce groundwater reserves in some
regions, and
Whereas the water bottling and packaging and aggregate industries extract massive
amounts of groundwater, which undercuts efforts to protect moraines and conserve
groundwater and puts our groundwater reserves at even greater risk, and
Whereas government decisions to issue permits to private companies such as Nestle to
bottle millions of litres of water per day undermine public confidence in tap water, foster
neglect of municipal public water infrastructure, interfere with municipal governments
capacity to manage water sustainably, and
Whereas the interests of private, for-profit water bottlers directly conflict with municipal
planning and public priorities for long-term water security and climate resilience, and
Whereas our groundwater reserves and the geology that protects them are a public
trust that the Government of Ontario must protect for future generations, in accordance
with the Statement of Environmental Values of the Ministry of Environment and Climate
Change, (See http://tinyurl.com/zsj4yls), and
Whereas OPSEU has adopted polices opposing the use of bottled water on
environmental grounds, and
Whereas OPSEU has launched the provincial We Own It campaign to build support for
public ownership and operation of public services our communities rely on and to resist
privatization of key public assets
Therefore be it resolved that OPSEU opposes the sale of our public ground water
reserves to private, for-profit water bottling and packaging corporations, and the
privatization of municipal water systems; and
Be it further resolved that OPSEU calls on the Government of Ontario to:
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·

Impose a permanent moratorium on all new permits for water extraction for
packaging water by private companies after the current moratorium expires in 2018,

·

Cap current extraction permits for private water packaging at current levels, and
institute a no longer than 10-year phase-out period, during which the total amount of
water packages by such companies will be gradually reduced to zero,

·

Prohibit the ownership, development or operation of municipal water systems and
infrastructure by private corporations or private/public partnerships (so-called P3s),
and require that any current private or P3 municipal water systems will be ‘remunicipalized’ within ten years, with provincial support for municipal investments in
water infrastructure and training in water conservation and management,

·

Provide portable, potable water and water filtration systems for use by local
authorities in water emergencies,

·

Require public facilities (including sportsplexes and outdoor sports fields) to offer
free, accessible drinking water (fountains) to the public,

·

Develop comprehensive plans for moraine and groundwater conservation under
the joint leadership and supervision of the Ministry of Natural Resources (MNR) and
the Ministry of Environment and Climate Change (MOECC), including regulation of
water taken for aggregate mining,

·

Ensure that before any water-taking permits are issued or renewed, the MOECC
and applicants must comprehensively consult with any Indigenous communities that
the water extraction would affect; and

Be it further resolved that OPSEU will work with community allies to campaign against
privatization of municipal water systems and the sale of Ontario’s ground water reserves
to private, for profit water bottling and packaging companies, as part of the We Own It
campaign.
L12
That Resolution L12 request be sent to the Social Justice Fund and Committee for
consideration.
Whereas the members of Local 147 are supporting the efforts of a London Paramedic
(Jennifer Cripton) with operation Nicaragua Project. The organization purchases and
transports retired ambulance vehicles to communities in Nicaragua where they have no
access to these vehicles. One ambulance is servicing a population of 200,000 people;
Therefore be it resolved that OPSEU donates and sponsors one ambulance at the cost
of $10,000 (ten thousand dollars). OPSEU logo information will be placed on the side of
the vehicle.
M7
*Resolution was withdrawn by submitting body
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Whereas college faculty are proud trade unionists and strong proponents of the core
values of the labour movement, which include participatory democracy, social justice,
transparency, accountability, and solidarity; and
Whereas the CAAT-Academic Division has the goal of improving the lives and working
conditions of our members, of protecting the quality of college education in Ontario, and
of continuing to advocate for these values in schools, workplaces, unions, governments
and civic arenas throughout the province; and
Whereas College faculty are passionate about what we teach, about student success,
about the quality of post-secondary education, and about the indispensable role that
Ontario’s Community Colleges play in our province’s economic, cultural, and civic life,
and;
Whereas the past 10 years have seen unprecedented attacks on higher education and
the working lives of college faculty; and
Whereas erosion of faculty control over academic decisions expansion of on-line
learning, and a dramatic rise in contract faculty have led to the profound marginalization
of faculty input into institutional governance; and
Whereas at the same time federal and provincial governments have cut funding and
enacted austerity and privatization measures in post-secondary education, most
particularly in Ontario colleges; and
Whereas these attacks on college faculty demand, more than ever before, a pro-active,
strategic, and broad-based response from the CAAT-Academic Division; and
Whereas collegial governance, academic freedom, staffing protections, and antiprivatization campaigns focusing on post-secondary education are essential components
for protecting, not only faculty jobs, but the future of post secondary education in Ontario;
and
Whereas moving forward on these key goals requires a division that has resources and
dedicated staff commensurate with the size of its membership, scope of its activities, and
the amount of resources they contribute annually to OPSEU; and
Whereas it requires a division with a high degree of strategic control over its
communications and relationships with the federal and provincial governments, and with
other key post-secondary organizations such as the College Employer Council, the
Canadian Association of University Teachers (CAUT), the Ontario Confederation of
University Faculty Associations (OCUFA), the Canadian Federation of Students (CFS),
the Canadian Student Alliance (CSA) and the Higher Education Quality Council of Ontario
(HEQCO); and
Whereas the CAAT-Academic Division has always been an autonomous, experienced,
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and self-servicing sector within OPSEU; and
Whereas in keeping with the core academic value of collegial government- a key
bargaining demand and aspirational goal for our Division; and
Whereas at the CAAT-Academic Divisional meeting in June 2016, members unanimously
passed a motion to authorize this Divisional Executive to enter into negotiations with
OPSEU to develop a new servicing and representation for our sector
Therefore be it resolved that we respectfully request that OPSEU enter into negotiations
with the CAAT-Divisional Executive to establish a new deal for CAAT-Academic that will
meet the needs and strategic goals of our sector.
That any required constitutional changes be identified by OPSEU staff by
December 1, 2017, so that those changes may be brought forward by CAAT-A locals as
resolutions to the 2018 Convention.
That the final outcome of negotiations results in a new formal servicing and representation
agreement between CAAT-A and OPSEU that would include
1. Independent divisional control over a percentage of our yearly dues.
2. Dedicated CAAT-A staff in direct contact with the Divisional Executive.
3. Adequate book off time for the CAAT-A Divisional Executive to manage the affairs
of the Division.
4. An agreement that all communication concerning the CAAT-A Division, including
relations with media, government, and post-secondary partners, and all other stake
holders to be directed by our Division in consultation with OPSEU headquarters.
5. Control by CAAT-A Division over negotiations with the employer.
That there is a joint OPSEU-CAAT-A report on the status of negotiations brought back to
the 2018 Convention,

EB16
Remove resolution EB16 from package and refer to the CPAC
Whereas the next Ontario provincial election is scheduled for June 7, 2018; and
Whereas the result of the next election will have a deep and persistent impact on OPSEU
members, our families and our communities for many years to come, as demonstrated by
the current government’s austerity agenda, which has slashed and privatized public jobs
and services; and
71

Whereas OPSEU’s 130,000 members are uniquely positioned to understand what is at
stake in the upcoming election and particularly qualified to engage their friends, family
members, and neighbours on the importance of investing in strong public services and
keeping Ontario healthy, safe, and prosperous; and
Whereas OPSEU members and activists can expand their impact on their workplaces
and communities through training and capacity building; and
Whereas voter turnout hovers below 60 per cent in Ontario provincial elections, and an
organized push for maximum voter engagement and turnout among OPSEU members,
their families, and communities, will make a direct and decisive impact on the election
outcome;
Therefore be it resolved that OPSEU continue organizing and mobilizing its members
through its anti-privatization pro-public campaigns so that as many as possible become
actively engaged in 2017 and 2018; and
Be it further resolved that OPSEU provide training and support to interested members
and activists in 2017 and 2018 to engage their fellow members and their communities
looking towards campaign readiness in the upcoming provincial election.

The following resolutions CARRIED:
A1
Statutory resolutions
Be it resolved that in compliance with Article 26.2 of the Constitution and Section 97 of
the Corporations Act, the Financial Statements for the 12-month period ending
December 2016, including the Statement of Financial Position, the Statement of
Revenue and Expenditures, the Statement of Fund Balances and the Statement of
Cash Flows, together with the Auditors’ report thereon, and all transactions reflected
thereby be approved and that the President and First Vice-President/Treasurer be
authorized to sign the financial statements on behalf of the Executive Board.
A2
Statutory resolutions
Be it resolved that in compliance with Section 129 of the Corporations Act, the
Convention endorse the actions of the Executive Board from the closing of the last
Convention until the closing of this Convention.
A3
Statutory resolutions
Be it resolved that in compliance with Article 26.2 and 28.4 of the Constitution and
Section 94 of the Corporations Act, PWC, PricewaterhouseCoopers; be Auditors of
OPSEU for the fiscal year January 1, 2017 through to December 31, 2018 and the
Executive Board fix the Auditors’ remuneration.
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B1
Whereas The Regional Hardship Fund has not changed since inception 7 years ago
where funding is capped at $1.00 per signed-member only; and
Whereas events and situations within Ontario are making it more difficult for working
members and families to meet financial obligations due to personal or family trauma, cuts
in provincial and municipal services, crisis (example: Hydro One bills, unexpected
illnesses); and
Whereas the Regional Hardship Committees try to provide non-financial assistance
wherever possible by directing members to other services later to find out members often
are denied these services because they do not meet new or strict criteria; and
Whereas the Regional Hardship Funding is capped $1.00 per signed member even
though it is the mandate of the Regional Hardship Committees to assist all OPSEU
members in good standing regardless of whether they are signed, not signed, or retired
who are experiencing unexpected and/or temporary financial trouble; and
Whereas the Regional Hardship Committee try to stay within available budgets and
funding, the need continues to grow and is greater than the available funding;
Therefore be it resolved that the Regional Hardship Funds currently calculated as per
signed-member within a Region be updated to be calculated as per member within a
Region which includes all members (all signed, all non-signed, and all retired members);
Be it further resolved that the funding for the Regional Hardship Funds be increased
from $1.00 per member to $1.25 per member.

B2
Whereas Ontario College Students pay the highest tuition of any province in Canada;
and
Whereas the CAAT-Support Division, who works directly with these students, recognizes
the financial struggles of these students; and
Whereas the CAAT-Support Division has started fundraising for these students by
creating “CAAT-Support Scholarship”, which gives out annual scholarship to Ontario
College students; and
Whereas the CAAT-Support Division has been fund raising for this scholarship since
2015; and
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Whereas the Scholarship has a labour theme each year, and encourages growth and
learning of the labour movement; and
Whereas all fund raising is done by the Locals of our Division, including donating prizes
to the Convention Raffle each year;
Therefore be it resolved that OPSEU match the annual funds raised by the CAATSupport Division, up to a maximum $4,000 per year, for the CAAT-Support Scholarship.
C1
Whereas one in three workers have experienced domestic violence and over 80% of
workers who have experienced domestic violence reported that it negatively impacted
their work performance; and
Whereas one in three women and one in six men will experience some form of Domestic
and sexual violence in their lifetime; and
Whereas absenteeism and poor work performance can leave survivors of domestic and
sexual violence vulnerable to discipline and job loss; and
Whereas the Canadian Labour Congress (CLC) has done extensive research on the
impact of domestic violence in the workplace and along with the Canadian Union of Public
Employees (CUPE) and the Public Services Alliance of Canada (PSAC) have produced
resources around bargaining language into collective agreements that address domestic
violence in the workplace including a provision for special leave and flexible work
arrangements for employees experiencing violence; and
Whereas the National Union of Public and General Employees (NUPGE) passed a
resolution at their 2016 Convention “to develop collective bargaining language for
dedicated paid leave, workplace safety and anti-violence policies and workplace supports
and training” for survivors of domestic and sexual violence; and
Whereas the Yukon Teacher’s Association bargained language into their 2015 to 2018
Collective Agreement that provides special leave for employees experiencing domestic
violence;
Therefore be it resolved that all contracts bargained by OPSEU shall endeavour to
include provisions for paid leave and flexible work arrangements for survivors of domestic
and sexual violence; and
Be it further resolved that all contracts bargained by OPSEU shall endeavour to include
provisions for those experiencing mental health issues.
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D1
Whereas the Area Councils are made up of a valued group of members elected to
represent their Local(s) in each Region/Local Area throughout the Province of Ontario;
and
Whereas Area Council affiliation and participation is extremely low in Kingston; and
Whereas the Area Council delegates are representative of Local activists in support of
OPSEU campaigns and initiatives; provide resources and support on Local issues
throughout their communities; and
Whereas currently the Locals affiliation dues payment receipts are submitted to OPSEU
for rebate at the rate of “90% of the total amount for reimbursement to a maximum of 60
cents per annum” per signed-up member.
Therefore be it resolved that the Area Council Affiliation Dues Rebate be changed to
90% of the total dues paid to a max of $1 per signed member per year.

E1
Whereas OPSEU delegates attending at Convention and other OPSEU sponsored
functions bring their teenage children to the event; and
Whereas it is in the best interest of OPSEU to education future activists; and
Whereas OPSEU does not currently have an education program aimed at a teenage
audience;
Therefore be it resolved that OPSEU develop an educational program relevant to the
aim and purpose of OPSEU in an effort to inform and engage a teenage target group.

E2
Whereas OPSEU is a leader in member engagement and delivering quality education
programs to all members across the province as a priority; and
Whereas barriers exist within the memberships as members learn in many different ways;
and
Whereas we strive to provide members with various types of learning experiences and
opportunities; and
Whereas the more pathways we can provide to members, the more members we will
help achieve their full potential; and
Whereas equipping members with the environment and infrastructure they need to
develop their skills in a digital age is now an essential part of all facets of life; and
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Whereas members using digital tools in a mentored setting as a supplement to face to
face education, the collaborative nature of the mentored learning helps foster the
development of further skills; and
Whereas that given the trends in digital technology can be used to support teaching, and
learning, and this caters to the learning styles and needs of many members;
Therefore be it resolved that OPSEU, through the education office, research and
develop a plan to implement a learning management system for review by the Executive
Board; and
Be it further resolved that the Executive Board consider this plan for the 2018 Budget.

E5
Whereas precarious employment is growing rapidly both inside and outside the public
services; and
Whereas the dramatic reduction is the availability of secure, full-time positions is
particularly impactful on members of equity seeking groups; and
Whereas across all sectors, employers at OPSEU represented workplaces are
demanding substantial concessions in bargaining; and
Whereas settlements in recent years have disproportionately focused concessions on
young and precarious employees including reducing wages for new hires and introducing
multi-tiered eligibility for benefits and job security provisions; and
Whereas these concessions create division and animosity in our membership, reduce
young and new worker confidence in our Union and weaken the position of our bargaining
teams for future rounds of bargaining; and
Whereas Social Mapping Project Recommendation #65 calls for OPSEU to “provide tools
to make it easier for Local bargaining teams to understand and attend to the needs of the
diversity of members”;
Therefore be it resolved that OPSEU include an educational session focusing on twotiered bargaining and the issues facing new, contract, casual and part-time hires as part
of all bargaining conferences held from October 1, 2017 onward; and
Be it further resolved that the content of this session be developed by OPSEU
Negotiations and Education staff in consultation with members of the Provincial Young
Workers Committee.
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EB1
Whereas successive Ontario Liberal governments, particularly since the 2008 economic
crisis, have aggressively pursued an agenda of austerity that has starved and privatized
public services, punished workers and hurt the most vulnerable in this province; and
Whereas the Ontario Liberal government is taking its economic and fiscal marching
orders from wealthy ex-bankers like Don Drummond and Ed Clark, who have
recommended austerity and privatization as solutions to an economic situation for which
banks have been largely responsible; and
Whereas the Ontario government now spends less per person on public services than
any other province; and
Whereas austerity measures continue to widen the gap between the have and have-nots,
creating societal barriers and diminishing equality and basic human rights; and
Whereas austerity has attacked the middle class by suppressing real wages and
undermining the right to a decent retirement; and
Whereas austerity has led to a rise in precarious work, depriving workers and especially
younger workers, of job security, a living wage, benefits and a pension; and
Whereas austerity has led to deep cuts to provincial public services in every corner of
Ontario; and
Whereas austerity stifles economic growth, thereby reducing government revenue and
increasing debt and deficits; and
Whereas the government’s focus has been almost entirely on cutting spending, not
increasing revenues; and
Whereas Ontario corporations are sitting on hundreds of billions of dollars in cash that
they are neither spending nor investing; and
Whereas redistributing money from corporations and high-income individuals to workers
and governments would stimulate economic growth;
Therefore be it resolved that OPSEU demand that the Ontario Liberal government fire
Ed Clark, abandon its reliance on bankers to develop public policy, end its austerity
agenda, and instead, massively reinvest in high-quality public services, as well as the
people who deliver them; and
Be it further resolved that OPSEU demand that the Ontario Liberal government look to
the revenue side of its accounting sheet to improve the province’s finances.
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EB2
Whereas current and past Ontario governments have privatized and continue to privatize
a variety of public services, including (but not limited to) medical lab testing, Service
Ontario services, the sale of beer and wine, developmental services, highway
maintenance and electricity distribution; and
Whereas the evidence overwhelmingly shows that privatization leads to higher costs,
lower-quality services, and significantly lower levels of safety and accountability; and
Whereas public opinion research demonstrates that even short conversations on the
facts about privatization lead to a significant drop in public support for privatization; and
Whereas in six months of public outreach, OPSEU’s “We Own It” campaign has already
had measurable success in its stated goal of “shifting public opinion against privatization
and ensuring that no party that supports privatization can get elected in Ontario”; and
Whereas the member-driven community organizing model being developed and used by
the “We Own It “campaign is also generating positive media coverage for OPSEU,
building a growing list of community allies, and increasing the union’s capacity to build
and mobilize public support that will help it mount future issue and bargaining campaigns;
Therefore be it resolved that OPSEU continue its “We Own It” campaign for another
year; and
Be it further resolved that funds for the campaign be drawn from the Strikeback Fund;
and
Be it further resolved that the five per cent of OPSEU revenues that would normally be
directed to the Strike Fund in 2017 be directed instead to the Strikeback Fund; and
Be it further resolved that “We Own It” continue to work towards its original goal: to end
privatization in this province by shifting public opinion to ensure that no party that supports
privatization can get elected in Ontario.

EB3
Whereas two-thirds of the OPSEU membership is female; and
Whereas the public sector is the most female-dominated sector of the economy;
Whereas the provincial government continues to make cuts to jobs, wages and
working conditions for public employees; and
Whereas these cuts only make achieving gender equality that much harder; and
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Whereas both the federal and provincial governments claim to care about gender
equality; and
Whereas it is in the best interest of all Ontarians that the status of women be advanced,
both economically and socially;
Therefore be it resolved that OPSEU broaden the scope of its involvement in advancing
gender equality by running an annual campaign beginning prior to International Women’s
Day (March 8) and ending on Mother’s Day (second Sunday in May), a period that
includes Equal Pay Day, currently in April; and
Be it further resolved that the purpose of this campaign be specifically about eliminating
the gender wage gap and reducing gender-based economic inequality; and
Be it further resolved that OPSEU continue to campaign until the gender wage gap in
Ontario is eliminated.

EB4
Whereas in the delivery of public services, the Government of Ontario and many other
public sector employers are steadily and increasingly replacing human beings with
websites, computer programs and automated answering services; and
Whereas Liberal austerity is pushing automation at the expense of real, understanding,
compassionate service delivered by trained, competent and caring government staff; and
Whereas public and social services benefit us all but are especially essential to the most
vulnerable, unprotected and isolated members of our society, for whom automated
services may be the least accessible and will have the most negative impact; and
Whereas automation is often used as an excuse to slash and reduce the services and
programs provided to Ontarians; and
Therefore be it resolved that OPSEU call on the Ontario government to put a complete
stop to outsourcing and automation initiatives across the public sector designed to realize
the Liberal austerity agenda at the expense of human contact between clients and service
providers; and
Be it further resolved that the Government of Ontario fully consult OPSEU frontline
service providers, through the union, before implementing changes to service delivery, as
these workers understand best the needs of the clients they assist and support on a daily
basis.

79

EB5
Whereas social services promote social inclusion, overall wellbeing, and a just society;
and
Whereas the Government of Canada has cut $46 billion from social services since the
Canada Assistance Plan was scrapped in 1996; and
Whereas decades of provincial underfunding have resulted in increased private sector
involvement in social services through the introduction of competitive bidding,
individualized funding models, and Social Impact Bonds, currently being piloted in
Ontario; and
Whereas there is no provincial labour strategy to address the growing gender wage gap
in the caring professions, address poor working conditions in for-profit agencies, or halt
the rise of precarious work in social services; and
Whereas the lack of a comprehensive and principled vision for publicly-funded and
delivered social services has produced a patchwork of services characterized by
inequitable access, poor government oversight and accountability, waitlists for services,
and program closures; and
Whereas Ontario’s social safety net has been severely eroded as evidenced by child
poverty rates rising to 18.8 per cent and almost 30 per cent for Indigenous children living
off reserve; and
Whereas in Ontario there are 11,000 individuals with developmental disabilities on wait
lists for residential services and 9,000 youth on wait lists for mental health treatment,
while approximately 8,700 residential beds for children and youth were eliminated over
the last 10 years, child care costs are the highest in Canada, and a record 171,360
households were waiting for affordable housing in 2015, and;
Whereas the provincial government’s response to emerging crises in social services has
been woefully inadequate, focusing on restructuring sectors, further devolving
responsibility and accountability to third-party providers, and underfunding social services
generally;
Therefore be it resolved that OPSEU call on the Wynne government to:
 dramatically increase funding for social services in the Broader Public Sector;
 end all contracting out of services to for-profit agencies; and
 create central provincial bargaining tables for children’s aid societies,
developmental services and children’s treatment centres; and
Be it further resolved that OPSEU support the National Union of Public and General
Employees (NUPGE’s) call for the establishment of a Canada Community Services Act,
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including a federal Community Services Transfer to provide funding for social services
with conditions attached to ensure that all provinces meet national standards.

EB6
Whereas the Government of Ontario will be conducting a Basic Income Pilot in 2017 to
test an idea for a program that could potentially replace Ontario Works (OW) and the
Ontario Disability Support Program (ODSP); and
Whereas the overall intent of the pilot is to help the government evaluate the costs and
benefits of replacing the current OW/ODSP systems (which currently run at $9 billion a
year) in the province; and
Whereas the effects of poverty on health, mental health, loss of contribution to society,
and social cohesion are well documented; and
Whereas the pilot recognizes that keeping people at current levels for OW/ODSP keeps
them living in poverty; and
Whereas the government could raise social assistance rates immediately and reinvent
OW/ODSP positions to assist recipients with housing, employment, and other needs; and
Whereas the government has not undertaken effective action to reduce poverty, refusing
to increase real social assistance rates in a significant way, raise the minimum wage to
$15 an hour, or implement rent controls; and
Whereas changes to the Employment Standards Act to make work less precarious would
also be a helpful antidote to the rise of unstable temporary and contract employment;
Therefore be it resolved that OPSEU continue to demand that the Ontario Liberal
government raise current Ontario Works (OW) and Ontario Disability Support Program
(ODSP) rates rather than divert resources and waste time with another round of
“consultations” on poverty; and
Be it further resolved that OPSEU continue pressuring the government to make work
less precarious, and improve both the quantity and quality of jobs available to make a real
impact on poverty reduction and growing inequality; and
Be it further resolved that OPSEU monitor developments around the government’s
Basic Income Pilot as it unfolds; and
Be it further resolved that OPSEU, in consultation with members working in social
services and community allies, develop a policy position on Basic Income; and
Be it further resolved that OPSEU continue to defend the jobs and livelihoods of all
members working in OW and ODSP, and demand that any changes the government
proposes to their work, now or in future, must be negotiated with OPSEU.
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EB7
Whereas millions of workers in Ontario are employed under precarious conditions, and
reluctantly work part-time, under temporary contracts, for temp agencies, seasonally, or
casually, and/or are involuntarily self-employed, or hold multiple jobs; and
Whereas precarious work is not restricted to the private sector, but continues to grow
rapidly across the public sector as well; and
Whereas OPSEU is currently organizing part-time and sessional college workers in the
College Support and Academic Divisions in the largest organizing drives in Ontario
history; and
Whereas a great portion of these workers are members of equity-seeking groups,
including but not limited to, women, new immigrants, and racialized groups; and
Whereas young people entering the workforce are forced into non-union, precarious
employment and face a difficult labour market that defies traditional unionization
strategies;
Therefore be it resolved that OPSEU maintain and expand efforts to organize
precarious workers across all sectors of the public sector in Ontario; and
Be it further resolved that OPSEU develop a far-reaching collective bargaining strategy
designed to respond effectively to the workplace challenges precarious workers face; and
Be it further resolved that OPSEU continue to work with other labour and community
partners to support precarious workers and strengthen their ability to join and keep a
union.

EB8
Whereas OPSEU is the leader in representing health care workers across Ontario; and
Whereas OPSEU has achieved central bargaining for our Hospital Professional
Division, resulting in superior collective agreements; and
Whereas in Ontario, the numbers of workers employed in health centres, family health
teams, long-term care facilities, mental health agencies, hospitals, and other areas of
health care continues to grow; and
Whereas the majority of these workers are without representation rights or a voice in
the workplace;
Therefore be it resolved that OPSEU develop a broad organizing recruitment plan that
will allow for organizing initiatives that would bring certification and representation rights
to non-union workers across the health care system; and
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Be it further resolved that this plan involve a collective bargaining strategy and possible
province-wide bargaining.

EB9
Whereas the federal government has the responsibility to uphold and enforce the Canada
Health Act, which guarantees Canadians’ right to access needed medical care on equal
terms and conditions without user fees; and
Whereas the previous Health Accord, signed in 2004, set national standards in target
areas including reduced wait times and access to diagnostics and guaranteed a six-percent annual increase in federal health funding to the provinces to ensure stable funding;
and
Whereas a renewed Health Accord could fund a national pharma care program, a
national home and community care strategy, and a mental health care strategy; and
Whereas as the federal share of funding for health care continues to shrink, the federal
government loses its ability to protect health care in Canada; and
Whereas it was former Prime Minister Stephen Harper’s unilateral plan to reduce health
transfers to three per cent, resulting in $36 billion in cuts to health care funding; and
Whereas an agreement that requires the provinces to meet national standards is
essential to eliminating user, fees and expanding capacity in the public health care
system;
Therefore be it resolved that OPSEU through NUPGE will call on the federal
government to renegotiate a 10-year Health Accord with a six per cent funding escalator
to ensure that our health care system is properly funded for the health of all Canadians;
and
Be it further resolved that OPSEU through NUPGE will call on the federal government
commit to paying 50 per cent of the costs of any new program; and
Be it further resolved that OPSEU through NUPGE will call on the Ontario government to
guarantee that all funding received from the federal government for health care will be
used to fund frontline care and improve access across the continuum of care.
EB10
Whereas Ontario is now in its ninth consecutive year of real-dollar hospital cuts where
global funding increases have not met the rate of inflation; and
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Whereas Ontario last in per capita hospital funding among all Canadian provinces, as a
result of which we have seen dangerous cuts to beds, staff and services; and
Whereas Ontario has cut more than 18,500 hospital beds since 1990; and
Whereas Ontario’s Auditor General has described a state of severe overcrowding in
Ontario’s large community hospitals, with many hospitals operating at more than 100 per
cent capacity even though bed occupancy rates greater than 85 per cent are considered
by experts to be unsafe; and
Whereas Ontario’s Local Health Integration Networks (LHINs) are driving a new wave of
costly hospital restructuring that will ultimately lead to more hospital cuts, closures, and
the loss of local accountability, despite growing international literature which suggests
that mergers cost more and reduce quality of care; and
Whereas the primary function of the LHINs has been to overrule local boards of directors,
order them to provide certain services or levels of service, and force them to restructure
rather than actually planning health care services to meet population need;
Therefore be it resolved that OPSEU continue to fight to ensure that the provincial
government moves off of real dollar cuts to hospitals and fund hospitals based on
population need and proper health system planning; and
Be it further resolved that as a matter of public and worker safety, OPSEU support the
call for safe occupancy levels, including an 85 per cent maximum bed occupancy rate to
improve patient experience and health outcomes during normal periods while providing a
safe buffer during surge periods (pandemics etc.); and
Be it further resolved that OPSEU continue to demand that LHINs be accountable to
patients, the public, and the health care workforce, through meaningful consultation
processes and the creation of democratically elected LHIN boards of directors.

EB11
Whereas workers in the mental health sector are facing increasing exposure to violent
assaults, as witnessed at the Waypoint Centre for Mental Health Care in
Penetanguishene, the Centre for Addiction and Mental Health in Toronto, the Royal
Ottawa Mental Health Centre, the Brockville Mental Health Centre, and other facilities;
and
Whereas decades of underfunding, staff cutbacks, crumbling infrastructure, and everincreasing patient demands are overwhelming health care providers who are afraid not
only for themselves but for the vulnerable patients they care for; and

84

Whereas workers have the right to be safe at work and have the right to be free from
assault while doing their job; and
Whereas if staff are not safe, patients are not safe;
Therefore be it resolved that OPSEU continue to fight for improved occupational health
and safety in the mental health sector; and
Be it further resolved that OPSEU demand that the Ministry of Health and Ministry of
Children and Youth Services provide the necessary funding to ensure proper staffing
levels as well as improved training, equipment, and facilities, and security personnel as
needed; and
Be it further resolved that OPSEU call for the Ministry of Health, Ministry of Children
and Youth Services and Ministry of Labour to implement the system-wide use of the
Violence, Aggression and Response Behaviours Tools (VARB) for assessing security,
conducting organizational risk assessments, and assessing individual client behaviour.

EB12
Whereas Ontario continues to experience a crisis in its correctional services system – a
crisis the Ontario Liberal government created through gross neglect and chronic
underfunding; and
Whereas in correctional facilities this neglect and underfunding has resulted in
understaffing, overcrowding, numerous and extended lockdowns, and even riots and
hostage-takings; and
Whereas Ontario probation and parole officers have the highest caseloads in Canada,
meaning offenders do not receive adequate monitoring to ensure the safety of
communities; and
Whereas Ontario’s mental health system fails to provide the necessary supports to
individuals with mental health and addictions issues, such that the province’s correctional
system has become the mental health system of last resort; and
Whereas correctional staff are given no special training in handling offenders with mental
health issues; and
Whereas there is a severe lack of nurses to meet the demand for health care and mental
health care in the correctional system; and
Whereas the housing of inmates serving intermittent sentences with the general inmate
population leads to the introduction of contraband, including weapons and drugs; and
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Whereas certain jails, like the Thunder Bay District Jail, are too old and/or small to house
inmates safely and with dignity, and to give inmates the rehabilitation services they need;
and
Whereas all of the above have contributed to high levels of staff burnout and posttraumatic stress disorder; and
Whereas since 2015, OPSEU’s “Crisis in Corrections” campaign has made headway in
making the Liberal government understand both the nature, scope, and urgency of the
crisis; and
Whereas the OPSEU campaign has forced the government to make improvements to the
system and commit to making further improvements but much more needs to be done;
Therefore be it resolved that OPSEU continue its Crisis in Corrections campaign until
such time as we can declare that the crisis is over.

EB13
Whereas under the current provincial Liberal government funding formula, funding for
elementary and secondary schools has been dramatically reduced, thereby forcing local
school boards to cut spending; and
Whereas in many cases these cuts mean school closures and forced amalgamation of
rural schools into urban centres; and
Whereas school closures and amalgamations can have major impacts on the social,
emotional and mental wellbeing of students and the economic and social survival of rural
communities; and
Whereas OPSEU educational support workers are among those negatively impacted by
the restructuring of positions due to school closures and amalgamations; and
Whereas it is has been demonstrated that smaller classroom sizes provide higher-quality
individualized education, and, moreover, that students with exceptionalities need
opportunities to learn life and social skills in the communities in which they reside; and
Whereas closures and amalgamations mean elementary students lose the opportunity to
attend local daycares and after-school programs; and
Whereas closures and amalgamations in rural areas cause junior and senior students to
lose opportunities to participate in community-based programs such as cooperative
education, extracurricular activities, and employment opportunities due to long-distance
travel; and
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Whereas closures and amalgamations have negative impacts on local economies due to
the exodus of families to larger centres; and
Whereas additional school closures and amalgamations will put the safety of students at
risk due to increased distances traveled on highways by bus; and
Therefore be it resolved that OPSEU continue to campaign to raise awareness of the
negative impacts of funding cuts on public education in all communities; and
Be it further resolved that OPSEU continue to actively promote long-term, sustainable
funding for Ontario’s public education system; and
Be it further resolved that OPSEU continue to support the organization and
strengthening of community-based citizen groups opposed to the closures and
amalgamations of schools.

EB14
Whereas the tainted blood crisis of the 1980s and 1990s was the worst public health
disaster in Canada's history, in which thousands of Canadians lost their lives from blood
transfusions and blood products infected with HIV and Hepatitis C; and
Whereas private paid - donor blood clinics are contrary to the recommendations put
forward by the Royal Commission of Inquiry on the Blood System in Canada, which
explicitly concluded that in Canada, blood is a public resource; donors should not be paid;
and, safety of the blood system must be paramount; and
Whereas a coalition (including OPSEU) of tainted blood survivors and safe blood
advocates succeeded in shutting down for-profit paid donor clinics opened in Ontario by
lobbying the Ontario government to pass the Voluntary Donations Act to ban paid donor
clinics; and
Whereas our blood supply is a National supply and Health Canada has granted a license
to Exapharma (Canadian Plasma Resources) to open a paid donor in Saskatchewan,
thus endangering the safety of the blood supply for all Canadians; and
Whereas the same company is actively looking to open clinics in Alberta, British
Columbia, and Nova Scotia; and
Whereas Bloodwatch.org, a new Coalition of tainted blood survivors and safe-blood
advocates is calling on the government to legislate an all-out ban on privatized blood
collection in Canada;
Therefore be it resolved that OPSEU call on the Ontario Minister of Health and Premier
to demand the Federal government pass similar legislation as the Voluntary Donations
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Act, and to demand that blood be added to the list of organs that are prohibited from being
sold in Canada, and
Be it further resolved that OPSEU continue to work with NUPGE and Bloodwatch.org
to educate our members on the threat posed by for-profit paid donor blood collection in
Canada; and
Be it further resolved that OPSEU make a financial contribution to Bloodwatch.org of
$20,000 to help support the fight for a public, safe blood supply with the funds to be drawn
from the Strike Back Fund.

EB15
Whereas the provincial government has committed to protecting public medicare and
putting patients first under Bill 41, the Patients First Act; and
Whereas the contracting-out of home care services to private, for-profit companies, which
is in no way reduced under Bill 41, has embedded privatization into the health care
system; and
Whereas this siphons public money into private hands and stands in stark contradiction
to the minister’s promise to protect our universal public health care system; and
Whereas the competitive bidding process has been a major catalyst in driving down
wages and benefits for those working in the home care sector, and expanding underpaid
and unprotected precarious work; and
Whereas in her 2015 report, Auditor General Bonnie Lysyk found that for every dollar
spent by the Community Care Access Centres (CCACs), over 39 percent goes to
managerial salaries and profits of the for-profit companies; and
Whereas contracting-in will remove the costs associated with the duplicate administration
of the many provider agencies and profit-taking; and
Whereas Bill 41, the Patients First Act, enables the Local Health Integration Networks
(LHINs) to assume responsibility for the management and direct delivery of home and
community care, which eliminates the structural barriers that have reinforced the
contracting-out system;
Therefore be it resolved that OPSEU calls for an end to contracting-out and the creation
of a fully-public, not-for-profit home care system where patients have the right to access
the care they need; and
Be it further resolved that all home care workers be brought in as direct service
providers with good wages, benefits, pension and that the Ontario MOHLTC explore its
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options for the termination or non-renewal of all contracts with provider agencies in order
to develop a model for better service delivery that focuses on patient care; and
Be it further resolved that OPSEU continue to demand improved LHIN accountability
to patients, the public and the workforce, through meaningful consultation processes and
the creation of democratically elected LHIN boards of directors.
EB18
Whereas OPSEU, and our National Union NUPGE, both a have a strong track record in
opposing the P3 model of infrastructure investment, because of concerns about their
effect on i) public finances, ii) public transparency and accountability for the operation of
public assets and delivery of public services, iii) user fees charged to the public, iv)
good unionized jobs in the public sector, and v) the quality and accessibility of public
services our communities need; and
Whereas as a sponsor of several major Public Sector Pension Plans, OPSEU
recognizes that our members have a direct interest in ensuring that our pension funds
are responsibly invested:
i) To achieve the required long-term rate of return while avoiding exposure to excessive
risk and;
ii) In a socially responsible manner, with regard to environmental, social, governance
(ESG) and other issues, including, fair labour practices and the wellbeing of the
communities they operate in; and
Whereas OPSEU has launched the major “We Own It” campaign to combat the
privatization of public services and public assets, including “public-private partnerships”
(P3s); and
Whereas reports by Ontario’s Auditor General and numerous other studies have shown
that P3s i) cost the public more to build and operate than publicly financed, owned and
operated assets and services, ii) reduce public transparency and accountability in the
delivery of public services and the use of public funds, iii) increase the use of low-wage,
non-union labour in operating public services and assets, and iv) transfer $ billions in
public funds to private investors instead of using these funds to expand and improve
public services; and
Whereas both Prime Minister Trudeau and Premier Wynne are actively seeking $
billions of investments in infrastructure projects from major public sector pension plans,
including the Ontario Teachers’ Pension Plan, OMERS, HOOPP, OPTrust, and the
Canada Pension Plan; and
Whereas public infrastructure, both the maintenance of existing assets and the building
of new facilities, has been neglected by all levels of government as part of misguided
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austerity policies, yet public infrastructure is essential to the provision of quality public
services; and
Whereas our pension plans must not be used to undermine the public good or the
quality public services provided by our members; and
Whereas our trustees must ensure that our pension plans are not used to eliminate the
jobs of the members of those plans or of other public sector workers, including OPSEU
members; and
Whereas in any situation involving $billions of dollars, OPSEU’s plans are not big
enough to set the agenda without alliances with the rest of the funds represented by the
National Union Components,
Therefore be it resolved that OPSEU will work with the National Union of Public and
General Employees to attempt to develop a set of principles to guide our pension
trustees and the pension plans in assessing potential public infrastructure project
investments, principles which would prevent the negative impacts of classic P3 models.
H1
Whereas wherever OPSEU members meet, their health and safety should be assured;
and
Whereas OPSEU facilities should be equipped to respond to medical emergencies; and
Whereas Automated External Defibrillator (AED) have been proven to save lives in the
event of a cardiac event.
Therefore be it resolved that each Regional Office will have an emergency AED at each
location that is accessible to all staff, members and visitors and that its location is
appropriately identified with signage.
Therefore be it resolved that all Regional Offices are trained to use the devices.
Therefore be it resolved that OPSEU undertake to register all of its devices with the
Ministry of Health and Long Term Care.

I1
Whereas OPSEU is dedicated to the supporting of Indigenous culture, heritage and
language of Canada’s First Peoples; and
Whereas OPSEU is dedicated to International Solidarity;
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Therefore be it resolved that OPSEU do more international solidarity work with
Indigenous peoples in conjunction with the OPSEU Indigenous Circle, by considering
funding or providing in-kind support as requested by proposals from the Indigenous
Circle.

I2
WHEREAS OPSEU is dedicated to the supporting of Indigenous culture, heritage and
language of Canada’s First Peoples; and
WHEREAS the Toronto FoodShare is organizing Food Justice Good Food Markets in
several Northern Indigenous communities from the support previously given from the
Solidarity Fund; and
WHEREAS the OPSEU Indigenous Circle has already started the process of a continual
partnership between the Circle and FoodShare;
Therefore be it resolved that OPSEU agrees to support the ongoing partnership
between OPSEU (through the Indigenous Circle), and FoodShare to provide a truly
regenerative approach to meeting the needs of those most impacted by food injustice in
Northern remote communities, for a minimum of 3 years (3 years being the minimal term
of commitment to truly gauge the overall food access impact throughout the communities
who partner at this point of the process) at an amount of $500 per year; and
Be it further resolved that OPSEU look at ways to provide ongoing funding to the
FoodShare Food Justice Program.
J1
Whereas airline travel is often required for members to attend labour events; and
Whereas the purchase of airfare is an immediate expense to that member; and
Whereas OPSEU policy only allows advances two weeks prior to an event; and
Whereas it is often more economical to purchase airline tickets in advance; and
Whereas OPSEU policy requires the most economical means;
Therefore be it resolved that a member requesting an advance who is purchasing an
airline ticket be entitled to an advance from OPSEU within a week of the advance request.
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L1
Whereas menstrual hygiene products such as tampons and pads are necessities
required by people with periods for menstruation, vaginal discharge and other bodily
functions related to the vulva and vagina; and
Whereas in 2014 people with periods in Ontario spent approximately two hundred billion
dollars on menstrual hygiene products; and
Whereas people with periods are among the groups most likely to be in poverty or work
in low wage precarious jobs and are predominantly women who face a wage gap of 31%
to 44% in the province of Ontario; and
Whereas the federal government recognized menstrual hygiene products as a necessity
by removing the tax on tampons and pads on July 1, 2015; and
Whereas on June 21, 2016 New York City Council voted unanimously to provide
menstrual hygiene products in all city public schools, prisons, and homeless shelters; and
Whereas Grace Meng the Democratic Congresswoman for New York District 6
introduced the Menstrual Products for Employees Act which if passed would require
employers to “provide menstrual hygiene products free of charge for employees in the
bathrooms of the employer” into the United States House of Representatives on July 18,
2016; and
Whereas the Occupational Health and Safety Act is the legislation in Ontario that
provides the legal framework regarding the rights and responsibilities of all parties when
it comes to workplace health and safety;
Therefore be it resolved that OPSEU will lobby the Provincial Government to amend
the Occupational Health and Safety Act to require all employers to provide menstrual
hygiene products such as tampons and pads free of charge in all workplace washrooms.

L2
Whereas the Ontario Government hasn’t paid Indigenous Youth employed under the
Aboriginal Youth Work Exchange Program holiday pay or a holiday pay rate for working
holidays since 2009 ; and
Whereas this is below the standard set out in the Employment Standards Act for noncrown employees;
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Therefore be it resolved that
1. The Union hold the government accountable for not paying the Indigenous youth the
pay that it mandates other employers by law to Non-Crown employees.
2. Respect Constitutional and treaty rights of indigenous peoples of Canada.
3. Advise the bargaining team to bring the compensation standards for Indigenous youth
employed under the Aboriginal Youth Work Exchange and other programs to that of NonCrown employees under the Employment Standards Act.
4. Send correspondence to the Globe & Mail to reconsider awarding the Ontario Public
Service the designation of being one of "Canada's Top Employers for Young People" in
light of the government’s hypocritical practice of setting lower employment standards for
itself as it pertains to young workers.
5. For the Union to intensely lobby the government by any means necessary to reverse
this morally questionable employment practice as it pertains to indigenous youth.

L3
Whereas the Ontario Government hasn’t paid youth employed under the Summer
Employment Opportunities program holiday pay or a holiday pay rate for working holidays
since 2009; and
Whereas this is below the standard set out in the Employment Standards Act for NonCrown employees;
Therefore be it resolved that
1. The Union hold the government accountable for not paying youth the pay that it
mandates other employers by law to Non-Crown employees.
2. Employ youth under the Summer Employment Opportunities and other programs
consistent with the Ontario Human Rights Code.
3. Advise the bargaining team to bring the compensation standards for youth under the
Summer Employment Opportunities and other programs to that of non-Crown employees
under the Employment Standards Act.
4. Send correspondence to the Globe & Mail to reconsider awarding the Ontario Public
Service the designation of being one of "Canada's Top Employers for Young People" in
light of the government’s hypocritical practice of setting lower employment standards for
itself as it pertains to young workers.
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5. For the Union to intensely lobby the government by any means necessary to reverse
this morally questionable employment practice as it pertains to youth.
L5
Whereas Bill C-27 was introduced without notice or consultation with Canadians; and
Whereas under Bill C-27 employers will be permitted to rid themselves of the legal
obligation to fund benefits; transferring nearly all the risk to the plan members and
destroying the pension promise made to active members and retirees; and
Whereas the Federal Liberals campaigned in 2015 with a commitment to safeguard
Defined Benefit Plans;
Therefore be it resolved that OPSEU will vigorously oppose Bill C-27; and
Be it further resolved that OPSEU will support any union struggling to defend secure
pensions by organizing public outreach and lobbying efforts in conjunction with the
Ontario Federation of Labour (OFL) and Canadian Labour Congress.(CLC)

L6
Whereas the attack on retiree’s pensions and benefits by employers both in the private
and public sector is ever increasing; and
Whereas OPSEU through NUPGE, the Ontario Federation Labour and the Canadian
Labour Congress (CLC) have helped fight for the causes and concerns of retirees in
Canada in the past; and
WHEREAS the Congress of Union Retirees of Canada (CURC) is the only CLC
recognized national union of retired members;
Therefore be it resolved that OPSEU through NUPGE continue its support for Congress
of Union Retirees (CURC).

L7
Whereas many seniors attend hospitals for treatment for cancer, dialysis and other
diseases; and
Whereas the parking costs can have a significant impact for seniors on fixed income; and
Whereas people with disabilities are also similarly affected;
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Therefore be it resolved that the Retirees Division and the Disability Rights Caucus
develop a campaign in conjunction with the OFL to address the hospital parking cost
issue; and
Be it further resolved that the campaign is developed under the direction of the
Executive Board.

L9
Whereas the Leap manifesto already endorsed by tens of thousands of Canadians
proposes a model of climate justice; and
Whereas social, economic and environmental issues are intertwined; and
Whereas private sector actions and unenforceable international declarations have failed
to reduce dependence on fossil fuels; and
Whereas democratically shared resources, respect for Indigenous rights, rebuilding of
the public sphere, expansion of public transit, affordable green-engine housing, and
universal social services are needed to counter dependence on non-renewable
resources; and
Whereas democratic control of non-renewable power sources is essential to foster an
economy that places human need above profit; and
Whereas the Leap manifesto provides an overarching narrative and goals that can inspire
a vision for OPSEU to join forces with the climate justice and other social movements;
and
Whereas it is centrally important that OPSEU be perceived as a key vehicle for lessening
income inequality, providing well-paying green jobs, and addressing the climate disaster
that faces us;
Therefore be it resolved that the Ontario Public Service Employees Union refer this to
the President’s Office to forward this resolution to NUPGE and the OFL for discussion.

M2
Whereas thorough, timely, engaging and accessible communication is fundamental to
building an effective union movement; and
Whereas there have been significant developments in online technology that offer simple
integrated management of emailing lists, websites, document sharing, etc.; and
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Whereas Social Mapping Project Recommendation #55 calls for OPSEU to “provide
Central support for Locals in optimizing local communication”;
Therefore be it resolved that OPSEU research and report back to the Social Mapping
Project Committee by December 31, 2017 about available community management
software (for example, but not limited to: Active Community, Nation Builder, Ning, etc.)
and its suitability for local and central use, and costing implications.
M5
Whereas often times memos, directives and other information are sent to all members
indicating requirements to adhere to time restraints;
Therefore be it resolved that OPSEU ensure that all communications indicate Time
Zone.

M6
Whereas OPSEU is a membership driven union; and
Whereas OPSEU encourages equal representation from all regions; and
Whereas regional voices should be heard at Committee meetings; and
Whereas Committee budgets have already been allocated for regional representation at
these meetings;
Therefore be it resolved that when a member of the PHRC, PYC, PFC, PWC, is unable
to attend a committee meeting that their alternate be given the opportunity to participate
during the regional representative’s absence.

P1
Whereas Pension funds represent workers’ deferred wages set aside for their retirement;
and
Whereas as a sponsor of several major Public Sector Pension Plans, OPSEU recognizes
that our members have a direct interest in ensuring that our pension funds are responsibly
invested:
i) To achieve the required long-term rate of return while avoiding exposure to excessive
risk and;
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ii) In a socially responsible manner, with regard to environmental, social, governance
(ESG) and other issues, including, fair labour practices and the wellbeing of the
communities they operate in; and
Whereas OPSEU has launched the major “We Own It” campaign to combat the
privatization of public services and public assets, including “public-private
partnerships”(P3s), in which governments contract with private investors including large
pension funds to finance, build and/or operate public infrastructure investments, including
hospitals, jails, highways, public transit, electricity, generation and transmission, water
and wastewater treatment and other critical public infrastructure and services; and
Whereas reports by Ontario’s Auditor General and numerous other studies have shown
that P3s i) cost the public more to build and operate than publicly financed, owned and
operated assets and services, ii) reduce public transparency and accountability in the
delivery of public services and the use of public funds, iii) increase the use of low-wage,
non-union labour in operating public services and assets, and iv) transfer $ billions in
public funds to private investors instead of using these funds to expand and improve
public services; and
Whereas both Justin Trudeau and Kathleen Wynne are actively seeking $ billions of
investments in P3 projects from major public sector pension plans, including the Ontario
Teachers’ Pension Plan, OMERS, HOOPP, OPTrust, and the Canada Pension Plan; and
Whereas Public Sector Pension Plans – including plans sponsored by OPSEU on behalf
of its members – actively invest in P3s as part of their infrastructure and private market
investments in Canada and internationally;
Therefore be it resolved that OPSEU reaffirms its opposition to "public-private
partnerships" and its support for public ownership, development, operation and delivery
of public services and public assets, in Ontario, Canada and Internationally; and
Be it further resolved that OPSEU opposes both;
i) governments' strategy of soliciting investments from pension plans and other large
investment funds in P3 projects; and
ii) investments by pension plans and other private investors in P3 infrastructure and
public service projects ; and
Be it further resolved that OPSEU provide training and education to all OPSEUappointed pension trustees on the negative impact of P3s on;
i) public finances,
ii) Public transparency and accountability for the operation of public assets and delivery
of public services,
iii) user fees charged to the public,
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iv) good unionize jobs in the public sector, and
v) the quality and accessibility of public services our communities need; and
Be it further resolved that as a pension plan sponsor, OPSEU will communicate its
opposition to P3 investments to the trustees and management of the pension plans we
participate in, and encourage them to seek alternative investments that do not involve the
privatization of ownership, operation or delivery of our public infrastructure and public
services; and
Be it further resolved that OPSEU work with the Ontario Federation of Labour, and our
labour and community allies in Ontario to build our “We Own It” campaign against
privatization and P3s, including the call to end P3 investments by workers' pension plans;
and
Be it further resolved that OPSEU work with NUPGE and the Canadian Labour
Congress to build a national campaign against privatization, P3s and investments by
workers' pension plans in P3 projects, including the call to end P3 investments by the
Canada Pension Plan.

H2
Whereas OPSEU encourages safe, healthy workplaces; and
Whereas OPSEU also encourages healthy stress free workplaces for its members and
staff which includes a life/work balance; and
Whereas the members also need adequate servicing; and
Whereas OPSEU members contracts and sectors have changed dramatically in the last
20 years;
Therefore be it resolved that OPSEU conduct a workload study in all Regional Offices
to ensure the staffing levels are adequate in each area; and
Be it further resolved that OPSEU look at geographical servicing, numbers member
amount of locals, number of contracts and amount of classifications that are being
handled in each area; and
Be it further resolved that OPSEU report its findings back to the Executive Board by
January 2018.
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The following resolutions were DEFEATED:

B3
Whereas the all-encompassing tasks of the Local can take up a significant amount of
time during the Employer’s working hours; and
Whereas many Locals in OPSEU’s sectors do not have even the basic of leaves to
conduct internal union business that is integral to the proper function of a Local written
into their collective agreements; and
Whereas the need for this time is crucial to Local Executives to have the basic tasks of
running a Local effectively done within a reasonable time while at work and to be in
compliance with OPSEU policy as well as the Constitution; and
Whereas this Resolution is about overall OPSEU Policy to help guide OPSEU and not
about Bargaining;
Therefore be it resolved that OPSEU develop a policy outside of Local Book-Off that
all OPSEU Local Executives receive a minimum of one day per month paid leave to
conduct internal Local business that can be transferred between members of the Local
Executive on an as-needed basis.

B4
Whereas many Locals within the BPS have a large outstanding number of grievances,
many of which are greater than two years old and still awaiting a date for arbitration ; and
Whereas daily more grievances are filed and/or referred to arbitration which continues to
add to the existing backlog; and
Whereas OPSEU endorses mediation/arbitration and encourages its use wherever
possible in the OPS Sector; and
Whereas there is only one grievance officer per region (except region 5) to assist the
BPS Locals within their assigned region with grievance handling;
Therefore be it resolved that OPSEU will hire for, a temporary twelve month period, as
soon as can be arranged, two additional Regional Officers to assist with reducing the
Regional backlog of grievances both at the Local level and those awaiting arbitration; and
Be it further resolved that OPSEU will conduct a full workload study specific to the
impact that the BPS Grievance Officer case load per region may contribute to
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a backlog of grievances and for the intended purpose of providing an ongoing efficient
grievance handling process in the BPS sector

B5
Whereas the membership of OPSEU provides funding support to the Social Justice Fund
in the amount of $1.00 per member annually to support the work of civil society, trade
union and non-governmental organizations in the global south; and
Whereas this finding support is a clear expression of OPSEU’s solidarity with trade
unionist, environmentalists, Indigenous communities, human rights advocates, public
health workers and those working to eradicate poverty in the global south;
Therefore be it resolved that OPSEU build on this tradition of international solidarity
work by increasing member contributions to the Social Justice Fund to $2.00 per member
annually.

B6
Whereas 2015 Convention voted to commit 50 cents per member for Social Justice
Funds for 2015 projects which address the needs of Northern Indigenous communities
experiencing high levels of poverty and isolation; and
Whereas OPSEU should continue this commitment to supporting Indigenous
communities;
Therefore be it resolved that OPSEU reinstate the 50 cents per member on an annual
basis to support Indigenous solidarity.

B7
Whereas OPSEU is dedicated to the supporting of Indigenous culture, heritage and
language of Canada’s First Peoples; and
Whereas OPSEU is dedicated to International Solidarity; and
Whereas OPSEU is dedicated to the Prior Learning Assessment Recognition (PLAR);
Therefore be it resolved that OPSEU financially support and partner with the Chilean
Mapuche people on their language and cultural revitalization programming (materials and
training) including the PLAR project the Mapuche are currently designing for a sum no
greater than $5,000.00 Canadian dollars.
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B8
Whereas OPSEU is dedicated to the supporting of Indigenous culture, heritage and
language of Canada’s First Peoples; and
Whereas OPSEU is dedicated to International Solidarity; and
Whereas the Chilean Mapuche people currently only offer holistic health programming
for six months; and
Whereas the Chilean Mapuche people are limited from doing community outreach to
reach those in remote areas;
Therefore be it resolved that OPSEU financially support and partner with the Chilean
Mapuche people on their holistic health programming in medicinal plants programming
for a full-year and do more outreach to reach those without the means to come to them,
for a sum no greater than $5,000.00 Canadian dollars annually.

C2
Whereas both the employer and the union have agreed to language in the Collective
Agreement making premium time available; and
Whereas the labour movement historically recognizes and supports the worker’s right to
retire on a pension; and
Whereas career seasonal employees are limited in their ability to retire to a pension in
good time; and
Whereas the Employer removes taxes from all premium time earned; and
Whereas the Union removes dues from all premium time earned;
Therefore be it resolved that the Union immediately and aggressively engage the
Employer to make all premium time earned part of a member’s pensionable time.

C3
Whereas contract negotiations for a Collective Agreement form a cornerstone of a strong
Local/Sector/Division; and
Whereas support for a bargaining team in negotiations is essential to bargaining a
Collective Agreement through inclusion in the bargaining process;
Therefore be it resolved that OPSEU encourage all Locals/Sectors/Divisions to
negotiate time off provisions for mobilization of members during negotiation.
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E3
Whereas OPSEU relies on communications and newsletters including social media as a
cornerstone to inform, motivate and include its members; and
Whereas for 20 years OPSEU had an editors weekend to ensure this capacity to
communicate to its members
Therefore be it resoled that OPSEU reinstates editors weekend on an annual basis
starting in 2017.

E4
Whereas OPSEU is an inclusive and equity based Union composed of both full and part
time and seasonal members; and
Whereas as any member may aspire to better their positions in the workplace and with
OPSEU through post-secondary education;
Therefore be it resoled that all scholarships offered through OPSEU or its Locals be
written to make the application open to both the children of members and the members
themselves.

J2
Whereas under Section 10 of the OPSEU Policy Guide, Head Office will not pay for
accommodation for members living within 60 kilometers of the hotel, unless it is necessary
for their participation in a late evening session or where it is cheaper to provide
accommodation than it is to pay mileage; and
Whereas the Ministry Employee Relations Committee (MERC) and Ministry Health and
Safety Committee representatives are elected on the Saturday of Divisional Meetings and
campaigning takes place on the Friday evening; and
Whereas the Divisional Meetings are always held in Toronto and therefore the vast
majority of Region 5 members live within 60 km of the hotel and therefore are not eligible
for the expense reimbursement; and
Whereas much of the campaigning and lobbying takes place late in the evening and the
requirement to drive afterwards would not be conducive to participating in the related
social hospitality activities; and
Whereas it is vital for all members to have equal opportunity to participate in the
democratic governance and election of their provincial representatives; and
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Whereas this policy places a disproportionate burden on the Region 5 locals to support
their members’ full participation in such activities by having to pay the full cost of
accommodation for their representatives; and
Whereas this rule is waived for Convention and Regional meetings in order to fairly
support the full and equal participation of all OPSEU members in the democratic
governance of their union;
Therefore be it resolved that the 60 km rule be waived for Divisional meetings as well
as Convention and Regional meetings.

J3
Whereas OPSEU is a membership driven Union; and
Whereas OPSEU encourages participation from all Locals; and
Whereas travel costs can be expensive in having to fly to Convention/Divisional; and
Whereas locals under 250 members do not have large dues rebates; and
Whereas members may not have the financial means to cover full costs due to the age
of austerity by the Liberals;
Therefore be it resolved that Locals with less than 150 members who must travel by air
to Convention or Divisionals have their alternate funded by OPSEU Central to attend.

K1
Whereas gender representation at Convention does not reflect gender representation
across our Union’s general membership; and
Whereas perspective and diversity has been historically overpowered by gender and
position; and
Whereas our Union is stronger and unified when all voices are heard; and
Whereas the Ontario New Democratic Party has constitutionally entrenched gender
parity when selecting delegates to speak on resolutions and constitutional amendments;
Therefore be it resolved that OPSEU will establish that the Chair ensures gender parity
when members speak to union business.
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K2
Whereas the OPSEU Statement of Respect is read at OPSEU functions
and establishes what is acceptable behavior between OPSEU members;
and
Whereas we live in a rape culture that allows sexual assault, rape and general
violence to be ignored, trivialized, normalized or turned into jokes; and
Whereas consent culture is a culture in which asking for consent is normalized, where
bodily autonomy is respected and believes that a person is the best judge of their own
wants and needs.
Therefore be it resolved that OPSEU amend the OPSEU Statement of Respect to
read as follows:
Harassment or discrimination of any kind will not be tolerated at OPSEU
functions. Whenever OPSEU members gather, we welcome all peoples of the world.
We are committed to a consent culture and will not accept any unwelcoming words,
actions or behaviors against our union members.
We accord respect to all persons, regardless of age , political affiliation, including
people of colour, women, men, First Nations, Metis and Inuit peoples, members of
ethno-racial groups, people with disabilities, gays, lesbians, bisexual,
transgender/transsexual people, and gender diverse persons, Francophones and all
persons whose first language is not English. In our diversity, we will build solidarity as
union members.
If you believe that you are being harassed or discriminated against contact ______
(specify names)* for immediate assistance.

K3
Whereas the OPSEU Constitution allows in Article 7.1 d “Subject to any
qualification stipulated elsewhere in this Constitution, to be nominated for,
and hold, one or more offices in the Union”; and
Whereas Article 19 of the Constitution sets out in part that the responsibility of the
Provincial Committee is to increase the awareness and understanding of the
respective equity issues throughout the membership; and
Whereas each caucus will have similar language in their respective Terms of
Reference; and
Whereas the annual Gathering of the Equity Committees and Caucuses is for the
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elected or appointed Equity representatives to discuss Constitutional Amendments and
Union Policy as part of their responsibility to increase the awareness and
understanding of equity issues throughout the membership; and
Whereas in previous years Executive Board Members have been excluded from the
Gathering; and
Whereas at the 2017 Gathering an Executive Board Member who also sits as an
appointed Equity Representative was excluded from the Gathering ;
Therefore be it resolved that any Equity Representative who also has been elected to
sit as an Executive Board Member will be accepted and recognized to fulfill their
responsibility as an Equity Representative at the Gathering.

L4
Whereas the Ontario Public Service (OPS) is continually hiring more fee-for-service,
consultants and contractors to perform Information Technology (IT) work; and
Whereas in Accordance with Appendix 38 of the OPS Central and Unified Collective
Agreement, OPSEU collects a “Fee” from these non-unionized positions; and
Whereas this fee is collected without directly re-investing or committing these funds
towards fighting the outsourcing of these positions;
Therefore be it resolved that OPSEU commit 100% of those funds collected in
accordance with Appendix 38 of the OPS Central and Unified Collective Agreement
towards repatriating those positions, campaigning against the use of consultants in
Information Technology (IT), and training / education for surplused IT employees.

L8
Whereas OPSEU signed an agreement on Nov 11, 2016 (amended Dec 2016), that
requires members from the OPS who retire after Jan 1, 2017, to pay significant premiums
for post-retirement benefits or accept reduced benefits; and
Whereas this agreement negatively impacts members, in that many members will now
have to save the additional money needed in retirement to pay the new premiums or lose
benefits ; and
Whereas this agreement as it currently stands was not done in consultation or agreement
of the general membership;
Therefore be it resolved that OPSEU immediately address this issue by proposing this
agreement be amended again so that currently serving members are "Grandfathered"
into the existing Post Retirement Benefit (i.e. Plan "A") without the requirement to pay the
new premium.
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L10
Whereas OPSEU has a long and proud record of contributing to the fight against South
African apartheid through its active boycott of South African goods; and
Whereas leading social justice figures, including U.N. Special Rapporteur Richard A Falk,
British physicist Stephen Hawking, Professor Noam Chomsky, author Naomi Klein,
Archbishop Desmond Tutu, amongst many others, vocally support Boycott Divestment
and Sanctions(BDS) of apartheid Israel ; and
Whereas the BDS campaign has been endorsed by large public sector unions in this
country including the Canadian Union of Public Employees (CUPE), the Canadian Union
of Postal Workers (CUPW), as well as labour councils across the country; and
Whereas there can be no lasting peace in Palestine/Israel, or the surrounding region,
without social justice;
Therefore be it resolved that OPSEU support the international campaign of Boycott,
Divestment and Sanctions, that OPSEU actively campaign for the Right of Return for all
refugees, an end to the Israeli settlements and Israeli occupation of Palestinian lands, a
halt to the armed aggression, the bulldozing of homes, the destruction of olive groves
and farms, the assassination of political leaders and activists by the State of Israel, and
demand the removal of the Apartheid wall across the West Bank; and
Be it further resolved that OPSEU call for restoration of Canadian government aid to
the Palestine Authority and demand a halt to military aid, investment and trade with Israel
until all the above demands are met, and that OPSEU campaign for an end to the rule of
apartheid laws that make Israeli Arabs and Palestinians second and third class citizens
under military occupation.

L11
Whereas Canada/Ontario was found in violation of its international human rights
obligations by the United Nations Human Rights Committee in 1999 and again in 2005
by virtue of discrimination in the funding of Roman Catholic schools in Ontario; and
Whereas the termination of public funding for religion-based schools by the governments
of Quebec and Newfoundland has negated the constitutional rational for public funding of
Roman Catholic Schools; and
Whereas the Ontario Legislature has the power to eliminate public funding to the Roman
Catholic school system by passing Legislation to that effect, as was done by the
Legislature of Manitoba; and
Whereas the religious segregation of Ontario children undermines the role of public
schools in fostering tolerance and respect between Ontarians of different backgrounds;
and
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Whereas OPSEU has always advocated and supported equality and equity for all
Ontarians in the delivery of public services;
Therefore be it resolved that OPSEU supports one publicly funded school system for
both official languages and will actively campaign for an end to public funding of any kind
for any religion-based schools in Ontario, while permitting, where appropriate, religious
instruction in any faith in publicly funded schools outside regular instructional hours.

M1
Whereas OPSEU members debate resolutions at convention every year; and
Whereas many motions for change are passed at Convention; and
Whereas it appears that there is no clear process to advise the submitting body of the
outcome or follow up from their motion;
Therefore be it resolved that within 6 months of each Convention, the submitting bodies
of resolutions passed at Convention, will be advised in writing of the steps that have been
taken by OPSEU to implement the resolution; and
Be it further resolved that the Board will indicate in writing to the submitting body if more
information is required to implement the resolution within 3 months including a written
rationale to encourage the submitting body to re-submit a more favorable resolution;
Be it further resolved that the Board will indicate in writing with rationale to the
submitting body within 3 months if the resolution is rejected.

M3
Whereas contract negotiations for a Collective Agreement form a cornerstone of a
strong Local/Sector/Division; and
Whereas support for a bargaining team in negotiations is essential to bargain a
Collective Agreement through inclusion in the bargaining process; and
Whereas Broader Public Service Locals generally don’t have provisions to provide for
mobilization during bargaining;
Therefore be it resolved that where there are no divisional procedures or collective
agreement language around mobilizers for bargaining, a member from a local in
contract negotiations shall be booked off for the purpose of mobilizing during
negotiations from the giving/receiving of the notice to bargain until a tentative settlement
is ratified; and
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Be it further resolved that the member book off shall be:
up to 100 members-1/2 day/week
100 to 200 members-1 day/week
200 to 300 members-1.5/week
300 to 400 members- 2 days/week
400 to 500 members-2.5/week
over 500 members-5 days/week
Be it further resolved that in cases where a local is spread over multiple work
locations that upon request from a local or bargaining team involved in negotiations, the
Executive Board may consider a member book off, of a greater time than the
aforementioned times.

M4
Whereas OPSEU upholds and supports Human Rights and OPSEU member
accommodation needs; and
Whereas some members may be in crisis or place excessive demands on Local
presidents and stewards as well as OPSEU staff; and
Whereas such demands, when received can be stressful and a strain on presidents,
stewards, and OPSEU staff health; and
Whereas most Locals’ volunteers and OPSEU staff lack crisis counselling, psychologist,
psychiatrist or social work education or skills and members in need may be reluctant to
contact Employee Assistant Programs, avail themselves of community agency support
as available or be able to make timely health appointments;
Therefore be it resolved that OPSEU will make training and staff resources available to
presidents, stewards, and its own staff:
1) To enable them to better identify and address the needs of members at risk who are
experiencing a health or other crisis;
2) To have specialized staff resources at OPSEU able to directly help a member
experiencing a serious health crisis;
3) In cases where demand is excessive but there is no crisis, to acquire skills to address
members and help keep their service expectations to a reasonable level.
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Appendix A
Provincial Committee Reports
OPSEU Policy Manual Section 4-15
Executive Board Report: Aboriginal Circle/Francophone Committee/PHRC/PWC/PYC
Reports
The Aboriginal Circle, Provincial Francophone Committee, Provincial Women’s
Committee, Provincial Human Rights Committee and Provincial Young Workers
Committee will prepare and summit to each Convention a report of the previous year’s
activities. For ease of filing, the reports may be appended to the Report of the Executive
Board and the contents may be debated by the delegates.

Indigenous Circle
2017 was a very productive year for the Indigenous Circle members.
We continue on our quest to make June 21st a National Statutory Holiday and will be
asking members in all regions to help out with our campaign. On May 9 th 2017 Circle
members held a lobby day at Queens Park to talk about why making June 21st a
statutory holiday to recognize Indigenous peoples is so important. The Circle was joined
by other OPSEU allies and members from other Unions who were participating in the
Canadian Labour Congress convention that week. The campaign progressed this year
in having the bill introduced in the Provincial Legislature for the first reading on
September 21st. On this date the campaign hosted The Circle of Reconciliation Powwow
in the lawn of Queens Park. As the bill was read inside the MPPs could hear the drums
from the Powwow on the lawn, reminding them of how important Indigenous People are
and the need for proper recognition.
One of the Goals from 2017 was to increase the education on Indigenous Issues within
OPSEU so non-indigenous members can understand our cultures and history. This will
be achieved through the rolling out of our second educational The Indigenous Journey
2. The course is in its final editing between the Indigenous Circle and the Education
Department and we hope to have it released in the very near future.
We participated in the 2017 World Indigenous Peoples Conference in July 2017 for
OPSEU to have a greater commitment to international Indigenous Solidarity. The
conference featured educational courses on various Indigenous topics from around the
world and was attended by over 1000 Indigenous people from across the globe.
This coming June the Circle will host the second Indigenous Conference. The
Conference theme is “Cultural Reclamation and Restoration: Weaving Culture Back Into
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Our Blanket.” The goal is to inspire and equip OPSEU members to partner and work
with Indigenous communities during this time of reconciliation. The Conference is being
planned with elders and community members of Wikwemikong Unceded First
Nation. Participants will be equipped with the necessary tools and knowledge to
effectively network with Indigenous members within and beyond OPSEU on various
projects and campaigns. We will be joined by Maya K’iche’ guests who will lead a
workshop on reviving cultural midwifing practices in Guatemala.
We had a strong presence at the 2017 convention with many of our submitted
resolutions hitting the floor for respectful debate and allowing first time Circle members
to get experience in talking at the microphones. This coming year the Circle will be
looking to increase our presence within OPSEU and the Labor movement as a whole.
We continue our work on the Social Mapping Project bringing insight into Indigenous
issues and barriers that are faced by our members and to develop ways to increase
participation in Union activities and events.
We anticipate another eventful and productive year ahead and would like to thank
OPSEU members and staff for all their support as we continue to find our voice within
OPSEU and the Labor movement.

Comité provincial des francophones (CPFr)
CINQ ANS ont passé depuis la toute première réunion du Comité provincial des francophones
(CPFr) en 2013. L’exécutif du Comité provincial des francophones est composé de sept
membres, un par région, qui ont été élus, ainsi que leurs suppléants, aux assemblées
électorales régionales, et d’un agent de liaison qui a été élu au sein du Conseil exécutif du
SEFPO.
Région 1
Région 2
Région 3
Région 4
Région 5
Région 6
Région 7

Connie Collins
Natalie Gareau-Miskiw, secrétaire
Elsa Rouselle-Linton
Hervé Cavanaugh, vice-président
Majorie Nelson
Dan Brisson, président
Richard Belleau

Agent de liaison du Conseil exécutif : Jean-Luc (JL) Roy
Personnel de soutien : Fridmar Facunda, SEFPO
Le Comité provincial des francophones a pris des mesures afin de mettre à jour son mandat
pour que sa gouvernance fonctionne de la même façon que celle des autres comités
provinciaux (CPF, CPDP, CPJT et le Cercle des Autochtones) ainsi que des divers caucus du S
EFPO (l'Alliance arc-en-ciel, les gens de couleur et les personnes handicapées).
Le Comité provincial des francophones continue de représenter les membres francophones des
divers groupes du SEFPO et de discuter des questions qui se rapportent à son mandat. Ces
questions sont les suivantes:
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mener à bien les objectifs du comité;
aider les membres désignés bilingues ou francophones à conserver leurs postes;
organiser la deuxième Conférence francophone qui a réuni plus de 70 francophones et
francophiles en juin 2017;
participer activement aux réunions en cours avec les présidents des comités et caucus
visés par l'équité;
participer activement à la Conférence sur les droits de la personne, à la Conférence des
femmes et à la première Conférence des Autochtones à titre de participant ou membre
de l’équipe d’animation de la conférence;
proposer des recommandations et des changements au site Web du SEFPO afin de
maximiser la synchronisation de l’affichage des communications dans les deux langues;
examiner et/ou coordonner des changements afin d'améliorer les communications et les
services pour les membres francophones au sein du SEFPO;
rédiger des résolutions ou des amendements aux Statuts du SEFPO afin de s’assurer
que la communication, la formation et l'accès à l'information en français soient
disponibles pour tous les membres;
procurer un soutien continu aux membres francophones;
informer les membres du SEFPO afin qu'ils connaissent les ressources mises à la
disposition des membres francophones;
continuer à exercer des pressions sur nos membres et dirigeants afin que l'on examine
et prenne en considération les questions d'équité au Congrès et dans les régions;
revendiquer auprès des membres du Conseil exécutif du SEFPO la traduction des
formations pour les membres francophones et la mise en place d’un plan d’action qui
permettrait aux membres des régions qui ont peu de membres francophones d’aller les
suivre dans les régions où la formation est enseignée en français;
revendiquer que les membres du comité de chaque région participent à la sélection des
cours relatifs à l'équité par le biais de leurs discussions avec les comités régionaux
d'éducation et,
contribuer au lancement du premier cours, Formation du formateur, en français, à
Cornwall en octobre 2016.

Les membres du CPFr continuent de rencontrer leurs pairs des autres caucus et comités
provinciaux relativement aux recommandations du Projet de cartographie sociale. Plusieurs de
ces recommandations concernent les services pour les membres francophones.

Provincial Francophone Committee (PFC)
Five years already since the Provincial Francophone Committee (PFC) met for the first time in
2013. The Provincial Francophone Committee includes seven members, one from each region,
who are elected, including their alternates, at regional meetings and a Board Liaison from the
OPSEU Executive Board.

Region 1
Region 2

Connie Collins
Natalie Gareau-Miskiw, Secretary
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Region 3
Region 4
Region 5
Region 6
Region 7

Elsa Rouselle-Linton
Hervé Cavanaugh, Vice-Chair
Majorie Nelson
Dan Brisson, Chair
Richard Belleau

Executive Board Liason: Jean-Luc(JL) Roy
OPSEU Staff: Fridmar Facunda
The Provincial Francophone Committee took steps to update its mandate for governance
functions in the same way as other provincial committees (Provincial Women’s Committee,
Provincial Human Rights Committee, Provincial Young Workers Committee and Aboriginal
Circle) and various OPSEU caucuses (Rainbow Alliance arc-en-ciel, Workers of Colour and
Disability Rights Caucus).

The Provincial Francophone Committee continues to represent the French-speaking members
of various groups of OPSEU and discusses issues related to its mandate. These issues are:
 prepare the committee’s terms of reference;
 help designated bilingual or Francophone members to retain their positions;
 organize the second Francophone Conference in june 2017 with more than 70
participtans;
 participate actively in ongoing meetings with the equity committees and caucuses;
 participate actively at the Human Rights Conference, the 2017 Women’s Conference
and the Indigenous Conference as member or participant to the conference or on the
planning committee;
 make recommendations and changes to the OPSEU website to maximize display
synchronization communications in both languages;
 review and/or coordinating changes to improve communications and services for
Francophone members in OPSEU;
 draft resolutions or amendments to the OPSEU Constitution to ensure that
communication, education and access to information in French are available to all
members;
 provide ongoing support to Francophone members;
 inform OPSEU members so they know the resources available to Francophone
members;
 continue to put pressure on our members and leaders so that we examine and consider
equity issues at Convention and in the regions;
 request that OPSEU Executive Board provide translation of training courses for
Francophone members and implement an action plan that would allow members of
regions with few French-speaking members to go to other regions where training is
delivered in the French language;
 request that committee members from each region are involved in the selection of
courses related to equity through their discussions with regional education committees.
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contribute to the launch of the first Train the Trainer course in French, in Cornwall in
October 2016.

Members of the PFC continue to meet their peers from other provincial committees and
caucuses on recommendations from the Social Mapping Project. Many of these
recommendations relate to services for Francophone members

Provincial Human Rights Committee (PHRC)
This past year has been challenging from a Human Rights perspective. As many of us
suspected it would, the change in leadership in the United States has resulted in a focus on
alienating certain groups of people. That theme, unfortunately, is prevalent in Canada. This is
why the Provincial Human Rights Committee launched a campaign against hate, discrimination,
racism and islamophobia. Your PHRC representatives have organized, attended and provided
tactical support for events around the province that are bringing to light these issues and
providing the framework for the education, and the action, that will push back the hate so that no
one is left behind.
The PHRC has been very active supporting and organizing events around the province over the
past year. A few of the highlights from the past year are mentioned below:







Attending and cohosting Pride Parades and events across Ontario
Supporting our allies at Anti-racism rallies in Toronto, Windsor, Ottawa, and Sudbury
Organizing educational and member engagement events in collaboration with OPSEU’s
equity committees and caucuses
Providing tactical and in-kind support for migrant workers, people with disabilities, those
facing the stigma of addiction and homelessness on the streets of Toronto, and the
indigenous-led campaign to protect the water
Committee members have been active in engaging fellow OPSEU members on these
issues, as well as showing solidarity for OPSEU bargaining units and other unions who
were negotiating contracts.
The 2017 Convention luncheon brought disabilities to the forefront and issues that
people with disabilities and families face on a daily basis and the struggle that some face
accessing the medical care that they desire. This year’s event will focus on the practical
next steps in fighting hate and discrimination, and is not to be missed.

Be on the lookout later this year for a call for applications to OPSEU’s biennial Human Rights
Conference, which we are busy planning now. It promises to be a must-attend event for anyone
concerned with equity and justice both within our union and across the world.
2018 will be a great year focusing on inclusion for all. Thank you for standing with us in
solidarity as together, we strive to make our workplaces and communities safer and more just
for all.
PHRC Co-Chairs, Jennie Miller and Owen Smith
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Equity Caucuses: Highlights
Disability Rights Caucus (DRC)
The Disability Rights Caucus (DRC) has been hard at work during 2017. We are
pleased to introduce a new caucus member, Jason Patterson who join our caucus
bringing a wide variety of experience, skills and knowledge as a Region 5
representative, who is a Worker Advisor with the Ministry of Labour (OWA). We also
report with sad hearts the retirement of Anne Bradstreet. Our work together continues
and we are confident that we are building a solid team well able to achieve our
objectives, work plan, and build capacity on disability rights issues at OPSEU.
The Disability Rights Caucus (DRC) will continue its regular work of raising awareness
of issues affecting people with disabilities, lobbying for better legislation and increasing
accommodation and accessibility in OPSEU workplaces. The Caucus has also
strengthen its regional work and participated in a strategic collaboration with OPSEU
toward fulfillment of accessibility objectives of an outstanding convention resolution.
Political action, networking and solidarity work
 Monitored political and legal activities related to the rights of people with
disabilities and form strategic partnerships with other groups to make joint
submissions.
 Liaised with the Ontario Network of Injured Workers Groups, OFL, NUPGE and
CLC.
 Attended and networked at key conferences/meetings including, Ontario
Coalition Against Poverty; Ontario Disability Support Program; OFL, and Ontario
Network of Injured Workers and invite allies to internal events.
 Worked with allies & OPSEU Political Action committee to promote and support
candidates during elections
 Working with the Retirees Division to develop a campaign in conjunction with the
OFL to address the hospital parking cost issue.
Education, communications, outreach and mobilization
 Strengthened regional work, using the anchor-points of International Day of
Persons with Disabilities, Injured Workers’ Day, and National Day of Mourning.
 Hosted Regional Member Engagement sessions (connected to scheduled
meetings) to develop and nurture a network of activists in all regions of OPSEU.
(Convention, plus 2 regions per year)
 Assisted OPSEU members and stewards regarding workplace accommodation
issues.
 DRC members will participated in educational opportunities to develop expertise
in the areas of Disability Rights
 Provided timely and relevant information to OPSEU members about Disability
Issues using both the website, emails, newsletters
 Developing new DRC brochures/promotional materials.
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Engaging fully in the We Own It Campaign, focusing on member education and
activism surrounding the issues of precarious work and privatization of work on
people with disabilities.
Continued promoting the Social Mapping Project and participate as outlined in
the project.
Educated OPSEU members by assisting in course development and information
materials.
Developed an awareness campaign on the Voluntary Standards of Psychological
Health & Safety.
Liaised with OPSEU members with a disability as defined under the Ontario
Human Rights Code and as applicable to the Caucus.
Increased awareness and understanding of equity issues as they related to
individuals with disabilities and to liaise with the respective Provincial
Committee(s).
Identifying barriers and denied rights that prohibit full participation of persons with
disabilities within OPSEU and the broader society.
Presenting recommendations to the Provincial Committee(s) or to Departments
of OPSEU for action and/or referral to the Executive Board on issues related to
barriers and rights that effect individuals with disabilities within OPSEU, the
workplace and the broader society.

Research & development
 Participate in the strategic planning toward implementation of accessibility plans
for OPSEU.
 Research and develop educational information on workplace accommodation
and attendance management program.
 Develop and promote education/awareness materials.
 Design a poster regarding Universal Design.
 Create a pamphlet that we can hand out at convention, educational and to leave
some at Regional Head Offices.
Regional Meetings/Educational’s
Region 1
Equity Gala held on Nov 25th, 2017 attended by 80+ members. Guest speaker was John
Rae. There was a virtual refugee reality tent.
Region 2
On December 7, 2017 the region held an event and all equity members made a short
presentation.
Region 3
Worked with WHSC and MCYS Justice Division to Customize Health and Safety
Training to educate Youth Probation Officers, Youth Services Officers and BPS Youth
Workers and Support Staff about work place Trauma and PTSD, Peer on Peer Support
Worker Program, Cognitive/Physical Accommodation Long Term, Working with MCYS
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Justice Division to train all front line workers on: work refusal and critical incident
reporting. Encourage employers to offer program to front line workers.
Region 4
The region Educational was held on October 27 to the 29. Event was well attended.
DRC members attended and spoke at the plenary regarding the DRC and our
campaigns.
Region 6
Two PTSD seminars facilitated by H&S Officer, Terri Aversa. Very well attended,
including two EBMs. It was presented as running concurrently with the DRC Invisible
Disabilities Campaign. Many resources were distributed to all locals attending.
Accessibility within our Union, at Convention and in our gathering spaces, continues to
require awareness and dedicated work. We are broadening our focus from ‘physical
accessibility’ to invisible disabilities as we push to become a fully inclusive union. We
continue to serve as Advisors under the Harassment and Discrimination Policy. In our
communities and regions, we participated, facilitated and created opportunities for
members to gain awareness, skills and resources to support members who live with
disabilities. Caucus members worked with EBMs, Regional Educational Committees
and Locals to present information and to build skills and knowledge.
The National Day of Mourning, and International Day of People with Disability created
an important opportunity to highlight the concerns, initiatives and calls for action. In the
larger community, we presented a new course on Women, Work and Ability, sat on
various Labour Councils, Area Councils, Occupational Health Clinics for Ontario
Workers, the Council of Blind Canadians, Injured Workers groups and many more. We
have been very active building relationships with injured Workers Groups and the
Industrial Accident Victim Group of Ontario. This partnership is key to our work in
fighting the erosion of our Workplace Safety and Insurance Board, fighting austerity and
restoring social justice.
We continue to build momentum in our work on raising awareness and creating
meaningful change for those who experience invisible disabilities. We created resources
and posters for distribution throughout our Union. We are particularly focused on
helping those who seek accommodations related to mental health.
We are working with community members, organizations, groups and sectors within
OPSEU, to build acceptance, support and understanding that will break down the
societal and employment barriers. The year ahead will be an exciting building year, with
work, resources, campaigns, member support particularly in the areas of making the
WSIB ‘whole again’ and creating awareness and inclusivity thought our Invisible
Disabilities Campaign. We will continue to develop educational materials to encourage
members to advocate for themselves and other workers who live with disabilities. We
will be working hard along with OPSEU, our Equity Groups to identify barriers and
provide suggestions to increase and welcome all members of OPSEU to a full
participation in our union.
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Rainbow Alliance
OPSEUs Rainbow Alliance arc-en-ciel (“RAA”) has taken the opportunity over the last
year to reflect on our past endeavours and to be mindful of opportunities for growth as
the needs of our members, community and union evolve.
With careful consideration given to our member selection process, the Alliance
welcomed members from Indigenous, trans, and racialized communities. We were also
able to close the gap on ensuring representation in all regions having selected members
from Regions 6 and 7.
Over the past year, members on the caucus also rekindled their passion for solidarity
work within their respective communities.
The reality is that rural and northern communities are often overlooked and underfunded
when it comes to celebrating the diversity of the rainbow community. As a result, the
Alliance has now focused its attention on how OPSEU can validate the struggles these
regions face. We want to offer assistance and resources whenever and wherever
possible. In addition, the group continues to participate in Pride activities across the
province. This is a way of strengthening OPSEU’s presence in the TLGBTIAPQQ2S
(transgender, lesbian, gay, bisexual, transsexual, intersex, asexual, pansexual, queer,
questioning, and two spirited) communities.
Our mandate continues to be developing stronger relationships with community groups
and agencies. These include but are not limited to participating in community
discussions and planning activities, and supporting rallies at the grassroots level.
In addition, the Alliance Executive completed team building activities and developed
strategies to strengthen their interpersonal connections.
In 2018 the Rainbow Alliance arc-en-ciel will:









Continue to promote OPSEU in TLGBTIAPQQ2S communities across Ontario;
become more involved in regional activities especially ones that promote equity
and solidarity;
develop a “Queer ASL” video project that was developed over the past year;
continue to lobby members and leadership in order to ensure equity issues are
being addressed at Convention and across all regions. They include but are not
limited to: ending the blood and organ donor ban against men who have sex with
men, promoting the labour rights of sex workers, and including TLGBTIAPQQ2S
citizens in the census
increase participation in community based activities and agencies to ensure that
a labour perspective is present;
strengthen existing relationships, and develop new ones, with aligned
organizations and continue to promote OPSEU as a social union; and
continue to collaborate with OPSEU’s other equity committees and caucuses.
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Workers of Colour Caucus (WOCC)
The Workers of Colour Caucus (WOCC) was founded upon the desire to recognize the
changing demographics in Ontario. It was also based on the desire to promote the activities and
contributions of racialized members in OPSEU and in the community. The Caucus strives to
secure OPSEU’s future in the labour movement by embracing this change through organizing,
educating and empowering Workers of Colour to fully participate within our union.
WOCC provides support and advocates on behalf of racialized members of OPSEU and
external communities of colour. The Caucus also has a significant role in researching and
identifying issues related to the changing demographics of OPSEU and within the labour
movement. The WOCC members work with coalitions such as Coalition for Black Trade
Unionist (CBTU), and the Asian Canadian Labour Alliance (ACLA).
Within OPSEU and the OPSEU community, the WOCC are active members in:
 The OPSEU Social Mapping Task Force
 The Harassment and Discrimination Complaints process and act as Advisors and
Investigators
 International Solidarity/Social Justice Funds and Live and Let Live Funds
 Regional Equity Committees
 Area Councils
WOCC Strategic Areas of Focus:
The Workers of Colour Caucus has identified the following strategic areas for organizing,
educating and empowering racialized members, the OPSEU community and other relevant
communities and coalitions:
1. Racial Profiling
In recognition of the United Nations theme for 2017: "Racial profiling and incitement to hatred,
including in the context of migration,” the Caucus has not only drawn attention to the history of
racial profiling that reproduces itself every day in the disproportionate numbers of black and
Indigenous men and women stopped and detained by the police, but also in the rise in the
number of black youth who are subject to carding. The WOCC has also called on OPSEU
members to take action to redress the shooting deaths of members of the black community -Jermaine Carby and Andrew Loku -- who have been victimized by police.
2. Anti-Discriminatory Legislation
The Caucus campaigned for an end to policies that exacerbate racist, anti-immigrant and antiIndigenous sentiments. The Caucus supported actions against the “Muslim ban” and called on
OPSEU members to immediately condemn of the executive order by President Trump that
banned Muslim visa holders from seven countries and refugees from entering the U.S.; as well
to call for the revocation of the Safe Third Country Agreement and to end the exclusion of
migrants and refugees within the Canadian border, including ending the system of indefinite
immigration detention as well as exclusions already written into the refugee and immigration
application process.

118

3. Economic Disparity
The Workers of Colour Caucus continued to draw attention to the economic disparities faced by
racialized communities. Through support for grassroots organizations like the Colour of Poverty
and campaigns like $15 and Fairness, the Caucus has been successful in advocating for
legislative and policy changes that have significant impact on black workers and racialized
communities. This includes:




Proposed changes to the Ontario Human Rights Code (Bill 164): WOCC supported
recent legislative and regulatory changes to address the discriminatory impact of carding
and police record checks and the inclusion of immigration status as a new prohibited
ground
Changes to the ESA as a result of Bill 148: The WOCC has supported changes including
increases to the general minimum wage, right to equal pay for equal work (i.e. the right
for temp employees to be paid at the same rate as client employees); right to fair
scheduling practices, among other changes

Workers of Colour visioning session at OPSEU Convention
The Workers of Colour Caucus (WOCC) convention forum speaker was from Black Lives
Matter. Discussion centered around:
 engaging in ongoing struggles against racism
 developing a critical political vision and awareness
 deepening links with community groups
 bringing together existing and new organizing efforts
WOCC Campaigns and Actions
Migrant workers/Seasonal workers
The Caucus advocated for racialized workers’ rights, collaborating with such groups as Justicia
for Migrant workers to promote the rights of seasonal farmworkers and farmworkers without
status; as well as groups like No One is Illegal to advocate for reforms of border policies and
immigration legislation that marginalize migrant workers.
The WOCC made presentation to Ontario government Ontario Anti-Racism Directorate to help
develop an integrated and comprehensive strategy to combat racism throughout Ontario.
Anti-Hate Rallies and Campaigns
Workers of Colour Caucus called on OPSEU members to take a stand against the continued
and ever-rising incidents of hate, Islamophobia and racism in Canada and around the world. –
from white supremacist rallies in Charlottesville, Virginia to Canadian Federal Legislation
attacking Muslim and racialized immigrants and refugees to the terror attack that led to the
deaths of six Muslim men at a mosque in Quebec city last January.
WOCC Events
2018 Black History Month Events and Forum
In recognition of Black History Month as a time for critical reflection, organizing and mobilizing
against racial inequality, discrimination, and against intolerance, the WOCC created web-site
postings, held a contest “What does Black History Month mean to you?” and created a Black
History Month Forum, “Current events in the world of Trumpism. Featured speakers included:
 Mark Brown, CUPW co-chair of the equity committee of Toronto and York region Labour
council.
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Fuad Chowdhury, Film producer/Editor Executive Producer including screening of the
film: “Change Your Name Ousama” and question and answer
Black Lives Matter, The rallying cry of Black Lives Matter is gaining an increasingly a
Canadian accent

2017 Toronto Caribbean Festival
The WOCC invited all OPSEU members to participate in the 2017 Toronto Caribbean Festival—
the largest celebration of Caribbean culture and history in the world. The Caucus held Caribana
events throughout the province including the Caribana parade and Junior (Kiddies) Carnival in
Toronto, CariVaughan in the city of Vaughan, and Caribfest. We also teamed up with WE OWN
IT, Region five.
Workers of Colour Caucus supports Pride
In celebration of Toronto PRIDE and in support of gender and sexually diverse (LGBTTIQQ2SA)
communities, OPSEU’s WOCC provided a free brunch at the OPSEU Membership Centre in
downtown Toronto, During PRIDE, members of the WOCC walk in solidarity with fellow
members of our union, workplaces and communities to ensure we actively support and defend
gender and sexually diverse members in the struggle for collective rights for all.
International Solidarity with Africa
The Workers of Colour Caucus has supported family and community sponsorship program in
Africa, which is now in its fourth year. The Caucus continues to support communities and
infrastructure projects in Malawi and hopes to engage in further partnerships with Makupo and
other indigenous, family support organizations in South Africa.
Provincial and Regional Caucuses
The OPSEU Workers of Colour Caucus added two new OPSEU members to the provincial
Caucus representing Regions 3 and 5.
The Caucus also had a formative role in the establishment of Workers of Colour Caucuses (In
Region 2 and 5) and in fostering the development and promotion of programs specific to
workplace, community, national and international issues facing racialized workers.
In Region 5, the Caucus held a Barbeque and Family Picnic at Christie Pitts in Toronto. In
partnership with OPSEU’s organizing department, the Caucus also continues to develop a pilot
community outreach and organizing drive to address the recommendations of the OPSEU
Social Mapping Project.
In Region 2, the WOCC participated in the development of the Region 2 Equity Conference and
Black History Month Forum.
Upcoming Events:
Racialized Workers Conference: Engaging the Future
The Workers of Colour Conference taking place in October 2018 proposes to advance the
Union agenda by identifying key issues confronting racialized workers and finding meaningful
ways to address the issues by bringing together labour activists and community members from
across the province. In so doing, the WOCC aims to develop the leadership capacities and
equity skills of racialized workers; create culturally appropriate networks; develop union
strategies for human rights and equity; encourage and engage new member activism; and
strengthen anti-racist advocacy and organizing.

Provincial Women’s Committee (PWC)
OPSEU Provincial Women's Committee over the last nine months has been working
hard to bring to light the plight of women everywhere. This work is only possible
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because of OPSEU’s continued support and commitment. It has opened the door a bit
further to ensuring that women and girls achieve justice not only within this Province,
but globally and that all women are provided with the tools necessary for their equal
participation and contributions.
PWC Mandate:
 To promote, educate and empower women to become leaders.
 To Advocate for all women throughout the Province
 To raise awareness of issues affecting women and girls locally and globally
 To lobby Government to ensure our objectives are met, equal pay, employment
equity, universal childcare, decrease to violence against women and girls,
eradication of discrimination for all women
Update from 2017:
Provincially we participated in events highlighting issues affecting women and girls
throughout the OPSEU’s seven regions by planning, participating, hosting and
supporting the following:
 PRIDE celebrations which included the Trans and Dyke parade and supporting
PRIDE BBQs at Regional Offices
 Memorials and rallies for Missing and Murdered Indigenous Women across the
Province
 Tenant rent and affordable housing rallies
 Injured Worker rallies
 Anti-Racism/ Anti- Islamophobia demonstrations
 Support for various picket lines throughout Region 5
 Day of Action at Queens Park to lobby government on issues of violence in the
workplace
 Organizing and leafletting at community events (e.g. Afro-Fest) to bring
awareness to the effects of privatization on women in collaboration with the
Workers of Colour Caucus
 Labour Day parade /marches
 Annual Family Fun Day in Region 5
 Participation in regional Education Steering Committees
 "Women Won't Forget" Vigils
 Basic Income Forum in Toronto
 Winter Coat and Toy Drives
 Support for local Women’s shelters
 Pre-Women's March breakfast and
 Women's March and rally across OPSEU regions
 Participation in the Gender Pay Gap Summit
 International Women’s Day breakfast, rallies, marches and forums across
regions
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2017 Women’s Conference: Women Rising 2017!
 Over 200 women from across OPSEU’s regions participated in the 2017
Women’s Conference
 Included key-note speakers: Judy Rebick and Donna Alexander on Inspiring
Activism; and Yusra Khogali, Denise Hammond and Crystal Sinclair on Call to Action



Three courses were designed for the conference and are now being rolled out
regionally: Violence against Women, Environmental Justice and Women; Women,
Poverty and Racism



Action plans and campaigns were developed in each region

2017 Committee Work
As the Provincial Women's Committee, we are mandated to participate in and sit on
numerous Committees with our Affiliates and to continue the work of empowering and
supporting women on a global scale. The Committees are as follows:
1. Social Justice Fund & Live and Let Live Fund - we have supported more than 15
grassroots organizations who submitted proposals for funding
2. Social Mapping Project – in process of developing a new membership survey
3. NUPGE – development of a future campaigns mentorship program
4. Ontario Federation of Labour – participation in the province-wide Gender Pay
Gap Campaign
5. Ontario Coalition for Better Child Care – development of a rejuvenated Universal
Child Care campaign
2018 Planning & Upcoming Events:
 Gender Pay Gap Campaign (April 10 to May 13)
 Violence Against Women and Girls Campaign (upcoming)
 Environmental Justice Campaign (upcoming)
 Convention 2018 - Women's Breakfast - "Women Rising" (April 19 – 21, 2018),
Keynote speaker Hon. Jean Augustine
 Women's Conference (Region 3)
 CLC Women’s School
 Annual Family Fun Day
 Labour Day Parade
We thank everyone for their continued and tireless support and dedication to
empowering and inspiring women everywhere.

Provincial Young Workers Committee
OPSEU’s Provincial Young Workers Committee (PYC) had a very successful year in
2017! The committee representatives were able to leave their mark by being present at
regional events (picnics, rallies, educationals, etc.), participating at events hosted by
other equity groups, and showing their support for various causes that greatly affect
young workers throughout the province. The PYC also continues to have
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representation in many OPSEU committees such as the Social Justice Fund and the
Social Mapping Project.

Highlights









PYC representatives attended the OPSEU Convention in April 2017.
In August 2017, the PYC successfully hosted their 10th annual Young Workers
Conference, entitled “Bargaining for the Future!” The focus of the conference was
to talk to our members about the bargaining cycle, the importance of bargaining
and collective agreements, as well as the importance of being involved and
helping your local throughout the bargaining process. Our hope was to motivate,
educate and mobilize our young workers to get involved in future bargaining
practices. The committee was once again blown away with the amount of
applications received for the conference. We received over 140 applicants for the
second year in a row and with support from OPSEU’s Executive Board, the PYC
was able to accept everyone who applied.
Mike Palecek was our keynote speaker for our conference, and was very well
received from our membership.
We also invited all of our equity committees and caucuses to host a ‘vendor
table’ in order to advertise their respective groups to the young workers and
recommend that all committees, caucuses and any conference being held invite
their equity reps.
We Own It was once again included and involved with our conference. The
young workers had a lot of fun with the activity provided by the We Own It team.
PYC had representation at OFL this year, attending the Young Workers Summit,
and having one of our members elected as an alternate to the OFL’s Young
Workers Committee.

Looking Ahead to 2018





The PYC is already hard at work planning its 11th annual Young Workers
Conference. This year’s event will focus on the basics, pulling information and
workshops from OPSEU’s Steward levels 1-3 courses, Health and Safety and
Mental Health courses. Our theme is a ‘survival guide’ for young members just
getting involved with their union. Planned activities include educational
workshops, a keynote speaker, networking activities and connecting discussions
to global solidarity.
The committee will also continue work aimed at encouraging activists to mentor
people who are new to the union or would like to get involved.
Education is a key aspect needed to encourage young people to become active.
Our committee has been working with the Canadian Federation of Students,
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offering guidance, mentoring, networking and opportunities to get involved with
OPSEU.
The PYC is also continuing our work on an educational campaign focused on
two-tiered contracts. The campaign aims to bring increased awareness to a
strategy that is commonly used by employers to divide locals. Our committee is
looking for success stories to share with our members.
The PYC had a great and productive term representing not just young workers
but all OPSEU members.

The PYC would like to thank the Executive Board, the Equity and Member Education
Units, and the OPSEU membership for all their support over the last year.
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