
Doug Ford’s government “for the people” is creating a crisis for all Ontarians, but the province’s policies are 
particularly destructive to young workers who are just starting out and trying to earn a decent living wage.
  
It’s no secret that young workers are significantly affected by precarious work.  They often work side by side 
with permanent employees, doing the same job but earning less.  At the same time, they are told to ‘just be 
grateful to have a job.’  It doesn’t have to be this way. 
  
There continues to be a lot of uncertainty that affects this new generation as they enter the labour market.  
But young workers are changing this narrative and leading the way in the discussion!  They make up some 
of our current leaders - many of whom are bold, creative and courageous.  They know what a fair and just 
future looks like and they won’t back down from it.
        
Here is just some of what the Ford government has done that will make it more difficult for young Ontario 
workers to achieve the same quality of life that their parents enjoyed:

June 2018
• Cancels College Task Force, which is a violation of our bargaining rights.

July 2018
• Legislates striking York University faculty, TA’s and Grad Assistants back to work (CUPE 3903), 

which means he could do the same thing to OPSEU members.

August 2018
• Demands all post-secondary institutions have a free-speech policy and threatens to withhold 

funding for schools which don’t comply.
• Rescinds $500,000 in funding to Toronto after-school music program for at-risk youth.

September 2018
• Pays off Workplace Safety and Insurance Board’s (WSIB) Unfunded Liability 10 years ahead 

of schedule against Auditor General recommendation. The WSIB announced it is reducing 
premium rates for employers by 30 per cent, which could affect the number of worker benefits 
paid out.

October 2018
• Kills all progress in employment standards as outlined in Bill C-148, including equal pay for 

equal work, the minimum wage hike to $15, and personal emergency leave of 10 days (two of 
them paid).

• Considers rolling minimum wage back in 2020, making it even more difficult for minimum wage 
earners to get ahead.

• Halts proactive workplace inspections, leaving workers vulnerable to wage theft and other ESA 
violations.

• Provision in Bill 47 to “wind up” Ontario College of Trades (OCOT), risking public protection in 
key trades, as well as the safety and proper training of apprentices and tradespeople.

What has Doug Ford done for you lately? 
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November 2018
• The Low Income Individuals and Families tax credit (LIFT) amounts to about half of what 

workers would make if the minimum wage increased to $15, keeping low income earners 
trapped in a cycle of poverty.trapped in a cycle of poverty.

December 2018
• Introduces Bill 66, loosening workplace rules on overtime, safety regulations, increased day 

care class sizes, etc.

January 2019
• Moves health and safety training for 50,000 workplaces from in-person to online, which 

assumes workers will actually do the training and ultimately puts your health and safety at risk.
• Cuts Ontario Student Assistance Program (OSAP) grants and eliminates free tuition for low-

income students and cuts tuition by 10 per cent, threatening students to carry more post-
graduation debt and causing post-secondary institutions to take a revenue hit which could 
affect academic programs.

• Enforces 1:1 ratio for journeymen:apprentice in the trades. This means up to 50 per cent of 
a job site could be apprentices, increasing the likelihood of worker injury and work that is 
dangerous because it’s not done by experienced tradespeople.

May 2019
• Eliminates $1 million in funding to the free “Leave the Pack Behind” smoking cessation 

program for young people, causing the program to fold and 28 people to lose their jobs. This 
could lead to more young people becoming smokers, placing the eventual burden of smoking-
related illnesses on our health care system.


