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Arbitration points way
to more permanent jobs

OPSEU islookingto buildonan
arbitration award receivedinMarch
that decided alot of feefor service
workerswereactually doing
bargaining unit work, and their job
should beposted asclassified or
unclassfied positions.

Thearbitrator said hedid not
havetheauthority to convert the
actual feefor serviceworkertoa
government position, but hecould
say it wasbargaining unit work and
should be posted.

Asaresult, OPSEU islooking at
feefor serviceworkersacrossthe
board, and also peopleworking for
contract agencies. “If thework isa
true short-term project, the

Play the nhame game

Theideaof acontinuing
news etter hasbeen greeted with
genera approva, andideasfor
names have been pouringin.

Here are some of the best sofar.

From Local 130'sMarg Reed:
OPSHodgepodge,
Communications Crew, OPSEU
Babble, OPSMedley and alot
more.

From SylvieHarrisonfromLoca
340: Embers(burning bright after
theburn barrelshave been
extinguished).

From Claire Rowett and Tony
Cunningham: BetweentheLines

government can useatemporary
help agency,” said Cameron
Walker, supervisor of OPSEU’s
grievancesection. “But if wecan
show itisongoing work that used to
bedone by public servants, the
ministry hasto proveto uswhy it
should not continuethat way.”
Atthearbitration, amanager
explained that he had hired feefor
service people because he had
money availableinhisdirect
operating costs budget, but not in
hispayroll budget. It wastheonly
way hecould hire.
Giventhisarbitration award, and
theterm classified languageinthe

Continued on Page 2

(becauseyou haveto read between
thelinesto enforcethe contract and
because we are“ between picket
lines’).

From Diane Wilkinson of Local
232: In Touch.

From TeresaM cCool from Local
520: Psst Passit On. “Thisstrike
had adifferent fedingthistime
around. Wewere more connected.
Withthe help of Internet, Phone
Trees, Flying Squads, information
was passed on viafinger tipsand
word of mouth.”

From Calista Thompson of Loca
533, Spirit of 2002 (acronym for

Not legal to use
pensiop suplus
for strike losses

Anemail hasbeencirculaing
among OPSmemberssuggesting
that any surplusinthe OPSEU
Pension Trust beused toreimburse
membersfor wageslost during the
eight week dtrike.

Whiletheideaobvioudy is
attractiveto memberswho have
been out of pocket during alengthy
drike, itisn'tlegd.

AsBenefitsCounsdllor Marcia
Gillespieexplains, any contribution
reduction or holiday hasto be
applied equally to membersof the
OPT. “Thelaw would not permit this
suggestion of usingthepension
surplusbuilt up by al membersto
benefit only thosewho lost wages
duringthedtrike.”

Spirit, Perseverance, Innovation.
Renewa, Inspiration and Taent);
the Spirit, OPSEU Spirit, HeadsUp
(held high, and new information);
Profile, Sentry, Patrol, Guardian,
Chronicle, Community. Flash,
Digpatch, Rank ‘n’ File(and more).

From Staff Rep Roger Haley:
Chdlenging Times.

From FrancisRustiain OPSEU'’s
informeation services Reflections,
ActionLines, CollectiveAction.
Common Denominator.

Let usknow which (if any) clicks
with you. Or add your owntothe
ligt.

Check the web: www.opseu.org has the latest on everything. 1
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new contract, OPSEU isdeveloping
amulti-ministry policy grievanceto
get asmany peopleaspossiblethe
benefitsof classified or unclassfied
positions.

If you have colleagueson
contract, discussit with your loca
executive, and takeit up with local
managers. For moreinformation,
contact your Ministry Employee
Relations Committee or aunion staff
job security officer.

Strike worth it

for this member

Wejust got an 18-month
conversionfor oneof my members.

Prior tofiling agrievancewegot
the*runaround” from management
and HR whenweasked " nicely.”

| suggest that youfilewhenthis
happens because you don’t want to
loseany timefor credits. It worked
for usand thisemployee said the
strikewasworthit, becausesheis
now aclassified member.

Spread theword.

— Clay McKibbon, Local 716

Substantial gains

If you takethe starting offer by
the government into account, salary
gainsdueto thestrikewill not be
recovered until late 2006.

But futureraiseswill be
compounded ontop of thisyear’s
gains. Thiscompounding continues
throughout your civil servicecaresr,
andif youretirewithacivil service
pension, will compound through the
rest of your and your survivors
lives. Themonetary gainsinthislight
aresubstantial!

— Mark Turner, Local 532
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If | am red-circled, what
do | get from this deal?

Thisemail camefrom amember:
Somememberswho waked the

picket linefor morethan seven

weekswill never regainwages|ost
during thedispute. We arethered-
circled ones.

With thereorganization of the
Ministry of Natural Resourcesin
1992, my classificationwas
eliminated and | wasdemoted.

| have been at thetop of my new
wage category for morethan 10
yearsnow, waiting for thewagesto
catch up and alow meto participate
inpay increases. Threecontracts
have comeand gone and nothing
wasever doneto eiminatered
arding.

| walked thepicket linein’ 96,
was preparedto do soagainin’ 99,
and spent 7+ weeksontheline
againonly towatchfromtheside
lines. | fear theunion asawholehas
becomeacollection of specia
interest groups, each striving for a
larger portion at the government
trough.

Yes, | am pleased that the union
managed to retain control of our
pension monies, that isperhapsthe
only saving graceinthismessy
stuation. | believeintheunion,
however | am nolonger surethe
unionbelievesinitself and
Solidarity.

OPSEU Chief Negotiator Andy
Todd replies:
Red-circlingisaprovisonof the

OPS central collective agreement. It

isaform of job protection that has

actualy been good for thismember.

It wasbargainedinan earlier day,
which meansthat some other thing
which someonewould haveliked to
seeintheagreement wasgivenup

e YOU ask
we'll Answer

so that we could obtain red-circling.

Without red-circling, the
employer could—through
reorganization, abolitionof a
positionor illness—smply excisea
positionand lay the person off.

Withred-circling, theperson
retainsemployment, and keepshis
or her existing pay rate. Without red
circling, amember could be down-
gradedtothesalary of thelower
position. If thisratewas below the
maximum of thelower job, a
member recalvesincressesuntil
reaching themaximum of thelower
position.

Morelikely, membersarered-
circled at alevel higher thanthe
maximum of thelower job. This
meansthey mark time—at their
higher pay rate—until themaximum
of thelower job comesup to their
red-circledrate. Thenthe person
emergesfromred-circlingand
receivesany futureincreasesfor that
position.

Red-circling aso meansthat this
person’spensionisbased onthe
averagesaary of thelast few years
of employment. Thiswould be
serioudy eroded if theemployer
could demoteyouto alower
position and reduceyour salary to
themaximum of thelower position.

Theimplied assumption of this
member isthat (a) red-circlingwas
imposed by theemployer. It was
not, we bargained it, and (b) that it
isnot worthanythingwhichis
untrue. Itisanimportant protection
againg aruthlessemployer.



