
MEMORANDUM OF AGREEMENT

ON

TRANSFORMATIONAL STRATEGY FOR CORRECTIONAL SERVICES

DIVIS ION

BETWEEN :

M IN I STRY OF COMMUN ITY SAFETY AND

CORRECTIONAL SERVICES (MCSCS)

(The "Emp loyer" )

AND

ONTARIO PUBLIC SERVICE EMPLOYEES UN ION (OPSEU)

(The "Un ion")

Whereas it i s unde rstood that it is the M in istry' s u lt imate responsib i l i ty and
authority to manage a l l h uman rig hts , d ivers ity , equ ity and incl us ion i ssues ,
i ncl ud i ng o rgan izationa l change with i n the M in i st ry , the M in i stry recogn izes that
the Onta r i o Pub l i c Servi ces Emp loyees Un ion p l ays a vi ta l ro le in the successfu l
imp lementat ion of the Min istry 's Transformational Strategy with i n the Correct iona l
Serv i ces Divis ion ,

. The Pa rt ies acknowledge the i r sha red i n terest and comm itment to the

deve lopment and s uccessfu l imp lementat ion of the M in istry's
Transformational Strategy, with the estab l ishment of a D ive rs i ty
Subcomm ittee of MERC . The comm ittee sha l l be comprised of fou r
OPSEU members and fou r Management members with resou rce
pe rsons fo r both OPSEU an d Management as needed . OPSEU port i on
wi l l be chosen by OPSEU rep resen tat ives at MERC and the
Managemen t porti on wi l l be se lected by t he M in ist ry .

2 . Among the key funct ions of the MERC Divers i ty Subcommittee wi l l be :

� Consu lt , when poss ib le , o n the deve lopment of the M in istry' s
Transformational Strategy; consu lt and!o r comment on the
estab l is hment of p rio rit ies ; consu lt and/or comment on change
in itia t ives ;

� Work jo i n t ly i n the deve lopment of a se lection p rocess and the i n it ia l
recru itment of Local D ivers i ty Worki ng G roups ;

= L ia ise with and su pport the Loca l D ivers i ty Working Grou ps i n the i r
key areas of respons i b i l i ty ;

Memorandum of Agreement, Transformational Strategy, CSD - J anuary 20 , 20 1 1
Page | o f 3



At su ch time as the System ic Change Steeri ng Comm i ttee (SCSC)
is d isbanded , the D ive rs i ty Subcomm ittee of MERC wi l l attend to
any ongo i ng requ i remen ts from System ic Change Prog ram
I n it i at ives as orde red by the GSB .

, U nder the autho rity of a n d genera l d i rection of t he Supe ri ntendent/Area
Managers , the M i n ist ry comm its to the estab l ishment of Loca l D ive rs i ty
Work ing G roups across the Correcti o na l Se rvices D ivi s i o n . Among the
key fu nctions of these loca l wo rk i ng groups wi l l be to :

� adv ise the Emp loyer on loca l issues to be cons ide red in the
development and imp lementati on of M in istry's Transformational
Stra tegy for the Correctiona l Services D iv is i on , and corres pond i ng
act ion p lans ; and ,

� commun icate a nd champ ion the Transformational Stra tegy with i n
the i r wo rkp lace th roug h spec ifi c i n i t iat ives a nd as a part of regu la r
bus i ness ;

� report to the MERC D ive rs i ty Subcommittee on a regu la r bas is ;

� The MERC D ive rs i ty Subcomm ittee is respons ib l e fo r mon i to ri n g
a nd g u id i ng the Loca l D i vers i ty Worki ng G roups .

.

.

. I n the ass i g nment of rep resentatives to both the MERC Divers i ty
Subcomm ittee and the Loca l D ive rs ity Work i ng G roups , the Parties aff i rm
the i r comm i tment to cons ide r and i nc l ude eq u i tab le and i ncl u s ive
representat i on on th is comm ittee .

I n the even t of a d i sag reement wi th i n a Loca l D ivers ity Work i ng G roup
regard i ng an issue or in it iat ive , the Parties recog n ize the respons ib i l i t i es of
both the Loca l Pres ident/H ig hest Rank i ng OPSEU office r and the
Supe ri n te nden t/Area Manager . Matte rs u n reso lved at the LERC leve l
sha l l be refe rred to the D ive rs i ty Subcomm i ttee of MERC .

Noth i ng i n th is memorand um of Agreemen t restr icts e i the r party's r ig ht to
fi l e a g rievan ce i n respect of a ny matte r, o r to pu rsue such g rievances
before the G rieva n ce Sett lemen t Boa rd , i n accord a nce to the co l lective

agreemen t .

Memorandum of Agreement, Transfo rmational Strategy, CSD - January 20, 20 1 1
P age 2 of 3



S igned th is 20th day of Janua ry 201 1 .

FOR THE UN ION : /"?
. , , , " :' " '2

Warren (Smokey) Thomas
OPSEU Presi dent

FOR THE M I N I STRY:

i n r = o r ectio nal

Services Divis ion

Dan S idsworth

OPSE
Ma rg Wt
Mi n istry ERC Co-Cha i r

Gord

.d m Mitchei l "
OPSEU MERC Member

meyer
IERC Vice-Cha i r

Mary-Jo Knappett
M in istry SCSC Co.Cha i r

David Snoddy

Min ist SCSC Melter
, , 2/.'!' . :: .. . . . /

,d.!
l wn Dicks

in istry SCSC Resou rce

J im Pau l

OPSEU Sen ior Grievan Officer

Mar re /S'mo ;e v

OPS/EL Human Rig hts Officer
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Memorandum of Aqreement

TERMS OF REFERENCE

For

System ic Change Steer i ng Comm ittee

Purpose

The Onta r io Pub l ic Service Emp loyees Un ion (OPSEU) and the M i n istry of
Commun ity Safety and Co rrectiona l Services (MCSCS) , ag ree to focus the i r
efforts to fi na l ize the remain i ng outstand i ng orde rs of the G rievance Settlement
Board i n O'B rien v . MCS , GSB # 1 948/93 . The part ies ag ree to work jo i nt ly
towards the effective implementat ion of the System ic Change P rog ram in i t iat ives
aris i ng from the O'B rie n awa rd , o r towards redes ign i ng the i n it iat ives where
necessary. I t is understood that i t is the Min istry's u lt imate respons ib i l i ty to
manage al l human rights , d ive rs ity , equ ity and i nc l us ion issues , i nc lud i ng
organ izationa l change with i n the M in istry .

Ob iectives

The part ies ag ree to recogn ize b roade r d ive rs ity , i nc l us ion and equity issues in
comp let i ng a l l outstand i ng work. The i n i t iat ives i n the System ic Change P rogram
(SCP) , ag reed to by the part ies i n the SCP work p lan , deta i ls the outstand i ng
work requ i red fo r the implementation of the O'B rien GSB orde rs .

D ispute Resol ut ion

A mutua l ly ag reed upon p rocess fo r d ispute reso l ut ion is set out i n Appendix A to
th is ag reement . The part i es agree that noth i ng i n th is ag reement and/o r its
Append ix A p rec l udes e ithe r pa rty f rom retu rn i n g to the GSB to reso lve d isputes
regard i ng scope or implementation a ris i ng f rom the O'B rien dec is ion . Fo r c la rity
the parties ag ree that no d isputes othe r than those regard i ng scope or
im p lementation a ris i ng from the O 'B rien dec is i on can be retu rned to the GSB as
part of the imp lementation of the O'B rie n dec is ion .

Meeti ngs

Meeti ngs wi l l take place quarte rly fo r the pu rposes of report i ng on p rog ress made
on objectives o r fo r seeking d i rection/app rova l f rom the ' System ic Change
Stee ri ng Committee (SCSC) . Meeti ngs may be schedu led more frequently on
jo i nt app rova l of co-cha i rs . Any addi t iona l meetings a re to be he ld by
te leconfe rence un less co-cha i rs ag ree that it is best to ho ld the meet i ng i n
pe rson . O n the jo int approva l of the co-cha i rs , sub-comm ittee meet i ngs sha l l take
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p lace as requ i red to complete the work o n the implementation of the SCP
i n it i atives .

Membersh ip and Compos iti on

The comm ittee shal l be comprised of f ive OPS EU membe rs and f ive
Management membe rs wi th resou rce pe rso ns fo r both OPSEU and
Managemen t . OPSEU portion wi l l be chosen by MERC and the Management
po rt ion wi l l be se lected by the emp loye r . Each s ide sha l l a ppo i nt a co-cha i r and
the co-cha i rs ag ree to act on a rotationa l bas is . The part ies ag ree tha t they s ha l l
co ns ide r and inc l ude i nd iv id ua ls from unde rrep resented g roups wheneve r
poss ib le to c reate a mo re d ive rse , equ itab le and inclus ive committee .

Cr ite r ia for Membersh ip

Members must not have any substa ntiated WDHP comp la i nts wi th i n the past
th ree yea rs ; be committed to d ign ity, respect, equ i ty , i ncl us ion , access ib i l i ty,
mai nta i n ing an envi ronment f ree of a l l fo rms of ha rassment and discrim inat i on ,
p romoti ng p ri nc ip les of ach ievi ng a safe and hea l thy work env i ronment .

,Agenda

The agenda wi l l f low from i n it ia t ives and the i r assoc iated time l i nes as ide nt i f ied in
the SCP work plan , o r as jo i nt ly ag reed to by co -cha i rs . The agenda is to be
shared with SCSC members f ive days pri o r to schedu led meeti ngs .

M inutes

M in utes wi l l be comp i led at each Stee ri ng Committee meeti ng by a M in istry
resou rce . When poss ib le , the Parties agree the m inutes wi l l be s igned off at
conc lus io n of each SCSC meeti ng .

Expenses

The M in istry is respons ib le fo r costs assoc iated with imp lementatio n of SCP
in it iat ives i nc l ud i ng payment by the M in istry for a l l a u tho rized time and expenses
assoc iated with the work of subcommittee membe rs on i n i t iat ives . OPSEU is

respons ib le fo r t rave l , meals , accommodations and expenses fo r the i r members
fo r Stee ri ng Comm ittee meeti ngs , a nd i nc l udes a one day caucus prior to each
Stee ri ng Comm ittee meeting . The Stee ri ng Committee meeting and OPSEU
caucus meeti ng wi l l be cons ide red a duty ass ig nment a nd time wi l l be pa id by the
emp loye r. .

Du ration

Upon comp letion of the implementation of the System ic Change Prog ram
in it iat ives , outl i ned i n the jo i nt ly ag reed to work p la n , the commi ttee wi l l have
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fu lf i l led its mandate and wi l l d isba nd . Fo l lowing the d isbandment of SCSC, the
ove rs ig ht of ongo i ng SCP in it iat ives wi l l rest with the D ive rs ity Subcommittee of
MERC . The G rievance Sett l ement Board wi l l rema i n se ized with the orde rs i n

acco rdance wi th the O'B rie n award .

S igned th is 20th day of January 20 1 1 .

FOR THE M I N ISTRY :

Ma ry-Jo Knappett
M i n istry CSC Co-Ch = i r

Dan S idsworth

opnte j sdmey'er- //
SEU MERC Vice-Cha ir LJ

M itche l l

JOPSEU MERC Member

OPrSE l A/H uman Rights Officer

J im Pau l

OPSEU Sen ior Grievance Off icer

Marg
Co-Cha i r

David S£oddy

M F er
Shawn Dicks

M i n istry SCSC Resource
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APPENDIX A:

1 DISPUTE RESOLUTION

1 . 1 Where , as a resu lt of d iscuss ion between the Un ion and the Management
members of the Steeri ng Comm ittee , the pa rt ies deve lop fu rthe r System ic
Change Prog ram i n it iat ives , o r amend one of th e exist i ng i n it ia t ives , such
agreements may be reduced to wri t i ng i n a Memorandum of
Understand i n g at the req uest of e ithe r party ,

1 , 2 1 t is ag reed th at d isputes conce rn i ng the i nte rp retat ion of th i s
Memorand um of Ag reement , i nc l ud i ng a l legat io ns of v io lat ion , a re to be
b roug h t befo re the Stee ri ng Committee by eithe r party for d iscuss ion at a
meet i ng (wh ich may inc lude te l ephone conferen ce ca l ls) fo r attempted
reso lu t ion befo re fu rther enfo rcement steps are taken .

1 , 3 D isputes wh ich can not be reso lved at the System ic Change Steeri ng
Comm ittee may be refe rred to the M in istry Emp loyee Re lat ions Committee
(MERC) at th e re q uest of e ither party , The party wish i ng to ra ise the
matter at the MERC wi l l send to the other party a not ice sett i ng out the
natu re of the d isp ute and the remedy that is req ues ted .

1 . 4A party i n rece ipt of a notice of d isp ute sha l l respond i n wri t i ng and sha l l
set out its v iews as to the d ispute , i n clud i ng the remedy that i s be i ng
req uested . Such response s ha l l be commu n i cated to the other party not
less than two clea r wo rki ng days befo re the commencement of the MERC
meeti ng as descri bed here in .

1 . 5 The MERC sha l l convene a meeti ng wi th i n 1 0 work i ng days of the rece ipt
of the notice refe rred to i n section 1 . 3 to d iscuss th is d i sp ute . Such

meeti ng may in cl u de te lep hone conferen ce attendan ce by the pa rt ic ipan ts
i n who le o r i n part . The d i spute wi l l be d i scussed at su ch meeting , and the
party who rece ived the notice s h a l l i nd icate whethe r it wi l l comp ly wi th the
remedy set out i n the notice , i n who le o r i n part , with i n two clea r worki ng
days of the conc l us ion of the meeti ng .

1 . 6 D isputes that cannot be reso lved at MERC by the parties sha l l retu rn to
the GSB for a dec is ion .

1 . 7 Noth i ng i n th is Append ix o r the attached Memorandum of Ag reement
restr icts e i the r party ' s rig ht to fi le g rieva nces in respect to any matte r, or to
pu rsue such g rievances before the GSB , i n accord a nce with the co l l ective
agreemen t .
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TERMS OF REFERENCE
For

MERC Divers ity Su bcomm ittee
and

Loca l D ivers ity Worki ng G roups

whereas it is u nderstood' th at it is the M in ist ry's u lt imate respons i b i l ity to manage
a l l human rig hts , d ive rs i ty , eq u ity and i ncl us ion issues , i n cl ud i ng organ izationa l
change with in the M in i stry , t he M in istry recog n izes that the Onta rio Pub l ic
Se rvi ces Emp loyees Un ion (OPSEU) p lays a vita l ro le i n the successfu l
imp lementation of the M in ist ry' s Transformational Strategy wi th in the Correcti on a l
Se rvi ces D iv is ion .

Pu rpose

The Onta r io Pub l ic Se rv ice Emp loyees U n ion (OPSEU ) and the M inist ry of
Commun ity Safety and Correct i ona l Se rvi ces (MCSCS) , Correct i ona l Serv ices
D iv is i on , ag ree to focus on human ri g hts , d ive rs i ty , equ ity and i nc l us ion issues ,
as pa rt of the b roader M in istry-led Transformational Strategy wh ich wi l l take a
more ho l ist ic , i n teg rated app roach at system ic and o rgan izati ona l ch ange with i n
Correct ions ,

Key Fu nctions

I n ord e r to effective ly s upport transfo rmati on a l change , both parties ag ree to the
creat i on of a MERC D ive rs ity Su bcomm i ttee and Local D ive rs i ty Work i ng G roups
(LDWG) .

Key Fu nctions of the MERC Divers i ty Subcomm ittee are :
° Advise the M i n istry on the d iv is io n ' s iss ues conce rn i ng h uman rig hts ,

d ive rs i ty , equ ity and i nc l us i on ;
o Support , lead and mon ito r t he Loca l D ive rs ity Worki ng G roups ;
= As part of MERC 's stand i n g age nda item , reg u lar report i ng wi l l be requ i red ;
� Participate i n the deve lopment of the M in istry's Transformational Strategy, by

deve lop i ng/consu l t i ng and/o r comment i n g on the estab l ishment of prio r it ie s
an d change i n i t iat ives ;

= Oversee the ongo ing imp lementat ion of the System ic Change P rog ram (SCP)
i n it iat ives , upon d isbandment of the System ic Change Steer i ng Comm ittee
(SCSC) ,

Key Functions of Local D ive rs ity Worki ng Groups a re :
� Advocate for the M in i stry's Transformational Stra tegy at the loca l leve l ;
° Embed pri nc ip les and change in it iat ives i nto the routi ne of M in ist ry offices and

i nst i tut i ons ;

� Support the effective imp lementat ion of the above ;
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, P rov ide leade rsh i p , resou rces and ongo i ng suppo rt i n the imp lementation of
Transformational Strategy and System ic Change Prog ram I n it iat ives ;

� Repo rt as req uested to the MERC D ivers i ty Su bcomm ittee on fi nan ces ,
worki n g g roup b us i ness , stati st i ca l o r any othe r i nfo rmation as req uested from
the MERC Divers ity Subcomm ittee ;

� Regu lar ly p rov i de agenda and m i n utes from each Loca l D ive rs i ty Worki ng
G ro up rneeti ng to rep rese ntat ives from the MERC D ive rs i ty Subcomm ittee .

Structu re

The MERC D ive rs ity Subcomm ittee wi l l be u lt imate ly accountab le to the MERC ,
as g u ided by the Col lective Agreemen t . The Loca l D ive rs ity Work i ng G roups wi l l
be gu ided by and repo rt to LERC and MERC .

Membersh ip and Compos ition

MERC Divers i ty Subcommittee :
The comm ittee sha l l be comp rised of fo u r OPSEU members and fou r
Management members wi th resou rce persons fo r both OPSEU and
Management . OPSEU portion wi l l be chosen by OPSEU rep rese n tatives at
MERC and the Management portion wi l l be se lected by the M in istry . Each s ide
sha l l appo i nt a co-cha i r and the co-chai rs ag ree to act o n a rotationa l bas is . The
parties ag ree to con s ide r equ i tab le and i nc l us ive rep resentation o n th is
comm ittee .

Loca l D ivers ity Worki ng Groups :
The Loca l D ive rs i ty Work i ng Groups (LDWG) membe rsh i p compos iti on wi l l va ry
depend i ng on locati o n and s ize of i nst i tut ion . The compos it ion is as fo l l ows :

AM 1 9 - 2 : 2 Management/OPSEU members
AM 20 and 2 1 - 3 : 3 Management/OPSEU members
AM 22+ - 4 : 4 Management/OPSEU membe rs
P&P C l usters - 4 : 4 Management/OPSEU members

Fo l lowi ng the same p rocess as the MERC D ivers ity Subcomm ittee , each s ide
s ha l l appo i n t a co-ch a i r and the co-cha i rs ag ree to act on a rotat i o na l bas i s . The
pa rties ag ree to cons i de r eq u i tab le and i ncl us ive rep rese ntat ion on the worki ng
g ro ups .

Membersh ip Terms fo r Loca l Divers ity Work i ng G roups

Ha lf of th e wo rki ng g ro u p members fo r m anagement a nd OPSEU wi l l be for a 2
year term and the othe r ha l f fo r a 3 year te rm , with th e option to reapp ly . Th i s
dete rm i natio n sha l l be made by fi rst ask i ng fo r vo l u nteers to comm it to spec if i c
terms . I f not enough members ' comm i t to spec ifi c terms , names sha l l be d rawn .

Selectio n and Rec ru itment for Loca l Divers ity Worki ng Groups ( LDWG)
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Fo r the in i t i a l start-up up of the LDWGs , a resou rce from the M in istry's
Organ izati ona l and Effect iveness D iv is ion and a MERC Su bcomm ittee member
from OPSEU wi l l p rov i d e expertise , ove rs ig h t and coord i nat i on rega rd i hg the
se lect ion and recru itmen t p rocess , The resources wi l l a l so s i t on se le cti on pane ls
as requ i red , The MERC D ive rs i ty Subcomm ittee wi l l oversee the deve lopment of
the se lect io n a nd recru itment p rocess . On an ongo i ng bas i s , se lection of LDWG
members wi l l be dete rm ined by :

Fo r Institu tions :

Des ig nated members of the LDWGs wi l l d ete rm ine , i n consu l tat ion with
the Supe rinte ndent and h ig hest ran k i ng OPSEU Office r , the se lect ion of
work i ng g ro u p members .

For Probation and Paro le :

Des ig nated members of the LDWGs (P&P cluste rs) wi l l dete rm i ne , i n
consu ltat ion wi th Reg ion a l D i recto r (o r management des ig n ate from
LWDG) and an OPSEU membe r of the MERC Dive rs i ty Subcomm i ttee (or
barga i n ing u n it des ig n ate on LDWG) , se lect ion of worki ng g rou p
members .

Fo r Reg iona l Offices and Co rpo rate Offices :
These offices wou ld be i nc l uded with app rop ri ate c l uste rs of Pro bation a nd
Pa ro le Offices and members for these committees a re a lso recru i ted from
these offices ,

I n the even t of a d isag reement on the se lect i on of work i ng g rou p members , the
iss ue wi l l be refe rred to MERC for reso l u t i on . Fa i l i ng ag reement at MERC ,
OPSEU LDWG Member(s) wi l l be chosen by the OPSEU Co-Cha i r of MERC and
M in istry LDWG Member(s) wi l l be chosen by the M i n istry Co-Cha i r of MERC .

Agenda

The agenda wi l l flow from the work of the M i n i stry's Transformational Stra tegy or
any othe r i tems the MERC Dive rs i ty Subcomm ittee deems approp ri ate , as jo i n t ly
ag reed to by co-cha i rs . The agenda is to be sha red wi th members five days p ri or
to schedu led meet i ngs , Loca l D ive rs ity Work i ng G roups a re free to add i tems that
a re u n iq ue to the i r workp laces and a re jo i nt ly ag reed to by the co-cha i rs .

Meeti nqs

MERC D ive rs ity S u bcommittee Meet in gs wi l l take p lace qu arterly for the
p u rposes of reporting on p rog ress made on the Transformational Stra tegy
object ives or fo r seek i ng d i rect ion/ap p rova l from the Subcommittee . Meet i ng s
may be sched u led more frequently on jo i nt app rova l of co-cha i rs , Any add i t iona l
meeti ngs a re to be held by te leconference u n less co-cha i rs ag ree that it i s best to
ho ld the meeti ng i n pe rson .
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Fo r the fi rst year, Loca l D ive rs ity Work i ng G ro up meeti ngs wi l l take p lace on a b i
month ly bas is i n o rder to stay up to date wi th th e work of the MERC D ivers ity
Subcomm ittee . Thereafte r , meet i ngs wi l l be sched u led on a q ua rte r ly bas i s .
Meeti ng s may be schedu led more freq uent ly as jo i nt ly ag reed to by the co-cha i rs ,
en su r i ng regard fo r operat iona l req u i rements .

M i n utes

M i n utes wi l l be comp i led ai each MERC D ivers i ty Subcomm i ttee and a l l Loca l
D ive rs ity Work i ng G ro up meeti ngs . When pos s i b le , the Part ies ag ree the
m i nutes wi l l be s ig ned off at co ncl us io n of each meeting . M i n utes taken
regard i ng meet in g s of Loca l D ive rs ity Worki ng Group s s ha l l be forwarded to the
co-cha i rs of the MERC D ivers ity Subcomm ittee .

Expenses

MERC D ivers ity Subcomm ittee
The M i n istry is respons i b le for costs assoc iated with imp lementat i on of the
Transformational Strategy and System ic Change Prog ram in it iat ives . OPSEU
acknowledges respon s i b i l i ty fo r trave l , meals a nd accommodat ion for the i r
members . OPSEU members are enti t led to one day caucus p rio r to each
S ubcomm ittee meeti ng . Attendance at both the ca u cu s day and meet i ng day a re
d uty ass ig nmen ts fo r OPSEU Subcomm ittee membe rs . Al l au tho rized t ime and
expen ses associated wi th Subcomm i ttee wo rk wi l l be pa id by the M i n i st ry.

Loca l D ivers ity Working Groups
Trave l , meal s , ch i l d/e lde r care and accommodat io n expenses wi l l be borne by
the emp loye r, acco rd i ng to OPS Gu ide l i nes . Al l wo rk i ng g roup work wi l l be
cons idered a d u ty ass i g nment.

Ski l ls and Knowledge Deve lopment

The parties wi l l p rov ide deve lopmenta l opportun it ies to t he LDWG members for
sk i l l a nd knowledge bu i ld i ng . The deve lopment opportun i t i es , a long with
o rie n tat i on , wi l l ad d ress the fo l l owing areas for sk i l l b u i ld i ng : faci l i tat ion ,
negot iat ion , d ive rs i ty aware ness . The members wi l l rece ive , at m in imum , two
days of deve lopmen ta l t ra i n i ng , wh ich may be a comb in at ion of c lass room and e
learn i ng i n struct i on . The members may al so receive further learn i ng opportun i t ies
on an as needed bas is .

App l i cati on

Noth i ng i n these Terms of Reference restr icts e i t her party' s r ig hts to fi le
g rieva nces i n re spect of any matter , o r to pu rsue s uch g rievance s befo re the
G rievance Sett lement Board , i n acco rdance to the co l lect ive Ag reement .
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Du ration

The M in is try's sen io r management an d MERC are to review the ongo ing need fo r
the con ti n u at ion of the MERC D ive rs i ty Subcomm ittee and Loca l D ive rs ity
Work i ng G ro ups eve ry th ree yea rs , Th is ag reement may be te rm inated with 90
d ays not ice by eithe r party .

S ig n ed th is 20th day of J an uary , 20 1 1 . '

FOR THE UN ION : FOR THE M I N I STRY:

Da n S i q Marg
OPS M in istry{ RC Co-C ha i r

M q eyer
O SEU MERC Vice-Cha i r

/Jfm M itchel l ' v . -
,/ OPSEU MERC Member

J im Pau l

OPSEU Sen ior Grievance Officer

Marg/! reft mo l<e
OP,/15Uh /Human Rig hts Offi cer

Mary=Jo Knappett
M in istry S I Co-Cha i r

David S i

M i n i .,

awn Dicks

i n istry SCSC Resou rce
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