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The following agreements cover both the Community and the Institutional parts of
MCSCS and the positions transferred to the Ministry of Children and Youth Services
(MCYS) as well as the individuals who are being transferred to MCYS from MCSCS.

MOA/S - YJS

Parties agree to negotiate agreements to manage the application of the Collective
Agreement during certain phases of the Ministry’s Youth Justice Services transition.

YJS #1 - SHARED FACILIITES — BROCKVILLE JAIL

Brockville Jail Classified Correctional Officers: Appendix 13 Entitlement to Ottawa
Carleton Detention Centre.

Brockville Jail MOU: Economic Adjustment for Unclassified Correctional Officers.

Ottawa Carleton Detention Centre: Economic Adjustment for Unclassified Correctional
Officers.

Brockville Jail Classified Non-Correctional Officers: Appendix 13 Entitlements to
Ottawa Carleton Detention Centre.

YJS #2 - SHARED FACILITIES — QUINTE DETENTION CENTRE

Quinte Classified Correctional Officers: Appendix 13 Entitlements to Brookside Youth
Centre.

Quinte Detention Centre: Economic Adjustment for Unclassified Correctional Officers.

Quinte Classified Non-Correctional Officers: Appendix 13 Entitlements to Brookside
Youth Centre.

Quinte OA8: Appendix 13 Entitlements to Brookside Youth Centre.

YJS #3 - COMMUNITY CORRECTIONS DISENTANGLEMENT

YIS #3A Lateral Transfer Asreement: Between MCSCS and MCYS.

YJS #3B Job Trade Agreement: Between MCSCS and MCYS.




YJS #3C Redeployment: Between MCSCS and MCYS.
YJS #3D Voluntary Exit Option: Between MCSCS and MCYS.
YJS #4 - CORRECTIONAL INSTITUTION DISENTANGLEMENT

YJS #4A Lateral Transfer A,qreerhent: Between MCSCS and MCYS.

YIS #4B Job Trades: Between MCSCS and MCYS.

YJS #4C Redeployment: Between MCSCS and MCYS.

YJS #4D Voluntary Exit Option: Between MCSCS and MCYS.

YJS #3C AND 4C Redeployment: Clarification.

YJS #5 - COMMUNITY CORRECTIONS —~ PHASE 2

YJS #5A — Probation and Parole Officers - Appendix 13: Disentaxiglement beyond 40
km based on seniority.

YJS #5B — Probation and Parole Officers - Article 2: Disentanglement within 40 km
based on seniority.

YJS #5C — OAG 8’s - Appedix 13: Disentanglement beyond 40 km based on seniority.

YJS #5D — OAG 8’s — Article 2: Disentanglement within 40 km based on seniority.

YJS #5E — OAG’s: MOA to discuss impact on any other OA’s.

YJS #6 - COMMUNITY CORRECTIONS —PHASE 1

Phase 1: Disclosure that all OSPEU employees (classified and unclassified) will be
transferred to MCY'S effective April 1, 2004, with several exceptions.

YJS #7 - TORONTO YOUTH ASSESSMENT CENTRE

Toronto Youth Assessment Centre Classified Correctional Officers: Appendix 13
entitlements.

Toronto Youth Assessment Centre Classified Non-Correctional Officers: Appendix 13
entitlements.

YJS #8 - HAMILTON WENTWORTH DETENTION CENTRE




Hamilton Wentworth Detention Centre: Appendix 14 entitlements to Sprucedale.

YJS: #10 - COMMUNITY CORRECTIONS - CONVERSIONS

Disclosure: Conversion of unclassified Probation and Parole Officers, Probation
Officers, and Office Administration employees.

YJS #11 SHARED FACILITIES

Youth Units in Adult Facilities: Disclosure that employees assigned to work in the Youth
Unit will perform duties as directed by MCYS.



MEMORANDUM OF AGREEMENT/SETTLEMENT
MINISTRY OF COMMUNITY SAFETY AND CORRECTIONAL SERVICES

YOUTH JUSTICE SERVICES

The parties agree that the creation of the new Children’s Services Ministry will present
significant challenges within the Ministry of Community Safety and Correctional
Services. The parties acknowledge that this transition will be an on-going process which
may impact upon employees.

On February 3, 2004, the Employer (Ministry of Community Safety and Correctional
Services) and the Union (Ontario Public Services Employees Union) in recognition of the
possible impact on employees and in accordance with #14, Part 5, Page 23 of the
February 25, 2002 / Mach 11, 2002 MERC 3 Agreement, agreed to negotiate agreements
which will manage the apphcatlon of the Collective Agreement during certain phases of
the Ministry’s Youth Justice Services transition.

The parties agree that these agreements shall form part of the February 25, 2002 / March
11, 2002 MERC 3 Agreement for the purposes of lmplementatlon and the resolution of
disputes.

Each agreement shall be identified as Youth Justice Services (YJS) #1, YJS #2 and so on.
The MERC Implementation Committee will monitor all YJS Agreements. -

Dated: February 6, 2004

fie|Union L O For the Employer
P o) WL Cleple

Barry Scanl n " Michael Stephenson
OPSEU MERC Co-Chair Empl RC Co-Chair

For




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #1
SHARED FACILTIES

APPENDIX 13 ENTITLEMENTS TO OTTAWA CARLETON DETENTION
CENTRE - FROM BROCKYVILLE JAIL

The parties agree to the following with respect to the Youth Justice Services at the
Brockville Jail:

CLASSIFIED CORRECTIONAL OFFICERS

,

1. Due to the planned transfer of eight classified Correctional Officer positions
at the Brockville Jail to the Ottawa Carleton Detention Centre, the Employer
agrees that all classified Correctional Officers who owned positions at the
Brockville Jail on November 10, 2002 and/or July 31, 2003 and continue to be
employed in the OPS as of the date of the signing of this agreement will be
notified, in writing, of the Ministry’s decision to change the operations
headquarters.

2. Employees identified in #1 above shall be given five days to accept or decline
the change in operations headquarters. If more employees choose to accepta. . .
position at the Ottawa Carleton Detention Centre than positions available the
most senior employees shall be given the positions.

3. Entitlement to relocation is in accordance with the February 25, 2002/March é}
11,2002 Memorandum of Agreement and Appendix 13 for relocation of the
operation beyond a 40 km. Radius. M

4. The Employer will determine the effective date of the relocation of the M ﬁ})
employee.

5. Correctional Officers who decline the change in headquarters location will Q M—
continue to benefit from provisions of the February 25,2002/ March 11,
2002 Memorandum of Agreement and will continue to have rights under the <§/
Collective Agreement.
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6. Based on operational requirements of the Brockville Jail and where
temporary assignment opportunities exist, the employees who declined the
change in operations headquarters to OCDC or were not assigned based on
seniority may be offered a temporary assignment by the Employer. The
assignment will be mutually agreeable. The implementation committee will
monitor this process.

7. The parties agree that in cases where there is no mutual agreement on a
temporary assignment to another worksite until their permanent placement
occurs, employees who remain at home will be considered to be on a leave of
absence without pay. Temporary assignments will be offered on the basis of
seniority. If the Employer does not offer a temporary assignment then the
Employee will not suffer any financial loss.

8. The parties agree that the Employer retains their Article 2 rights.
9. Nothing in this agreement constitutes Union agfeement to phases of the

Ministry’s Youth Justice Services transition plan or institutional
complement.

Dated this 9™ day of February, 2004

an M For the Employer
7
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BROCKVILLE JAIL

MEMORANDUM OF UNDERSTANDING
REGARDING THE ECONOMIC ADJUSTMENT F OR
UNCLASSIFIED CORRECTIONAL OFFICERS

1. The Employer agrees that unclassified Correctional Officers who are currently
employed at the Brockville Jail and who opt for and accept a transfer of
unclassified contract to another Ministry location identified by the Employer in -
accordance with the options provided, with be eligible for an economic
adjustment and will recejve a one-time payment of $2,000 net, without
deductions. The purpose of this economic adjustment is to assist the employee
with accommodation and incidental expenses. Eligible unclassified Correctional
Officers are those who agree to accept a transfer of contract by April 30, 2004 and
begin their new assignment no later than May 31,2004. |

2. The Employer has determined the eligibility and the method of payment. This list

of employees having this entitlement will be attached as Appendix A to this
Memor_andum of Understanding by June 1, 2004,

Dated: MM:J\QA, 2 00 C-'l

‘ /y/‘ﬁ - wddla) 800,00
%&Lx M\_ }é\ : /@/M |




1.

OTTAWA CARLETON DETENTION CENTRE

MEMORANDUM OF UNDERSTANDING
REGARDING THE ECONOMIC ADJUSTMENT FOR
UNCLASSIFIED CORRECTIONAL OFFICERS

The Employer agrees that unclassified Correctional Officers who are currently
employed at Ottawa Carleton Detention Centre and who apt for and accept a
transfer of unclassified contract to another Ministry location identified by the
Employer in accordance with the options provided, will be eligible for an -
economic adjustment and will receive a one-time payment of $2,000. net, without
deductions. The purpose of this economic adjustment is to assist the employee
with accommodation and incidental expenses. Eligible unclassified Correctional
Officers are those who agree to accept a transfer of contract by February 23, 2004
and begin their new assignment no later than March 29, 2004.

The Employer has determined the eligibility and the method of payment. The list -
of employees having this entitlement will be attached as Appendix A to thlS
Memorandum of Understanding by March 30, 2004.

Dated: January 21, 2004

For the Union: ;'/qj " For the Employer:

/, fi .)’ Wl /T w:\ \‘/\A'%I\ M’QQJ“’ /)\—m
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YOUTH JUSTICE SERVICES (YJS) AGREEMENT #1

APPENDIX 13 ENTITLEMENTS TO OTTAWA CARLETON DETENTION
CENTRE - FROM BROCKVILLE JAIL

The parties agree to the following with respect to the Youth Justice Services at the
Brockville Jail:

CLASSIFIED NON-CORRECTIONAL OFFICER POSITION

1. Due to the planned transfer of one classified Social Worker 2 position at the
Brockville Jail to the Ottawa Carleton Detention Centre, the Employer
agrees that the classified Social Worker who owned a positions at the
Brockville Jail on July 31,2003 and continues to be employed in the OPS as
of the date of the signing of this agreement will be notified, in writing, of the
Ministry’s decision to change the operations headquarters.

2. The Employee identified in #1 above shall be given five days to accept or
decline the change in operations headquarters.

3. Entitlement to relocation is in accordance with the February 25, 2002/March
11,2002 Memorandum of Agreement and Appendix 13 for relocation of the

operation beyond a 40 km. Radius. W

4. The Employer will determine the effective date of the relocation of the é
employee.

5. If the Social Worker declines the change in headquarters location he will
continue to benefit from provisions of the February 25, 2002 / March 11, q
2002 Memorandum of Agreement and will continue to have rights under the ™

Collective Agreement. f
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6. Based on the operational requirements of the Brockville Jail and where a
temporary assignment opportunity exists, the employee who declines the
change in operations headquarters to OCDC may be offered a temporary
assignment by the Employer. The assignment will be mutually agreeable.
The implementation committee will monitor this process.

7. The parties agree that in cases where there is no mutual agreement to a
temporary assignment to another worksite until their permanent placement
occurs, an employee who remain at home will be considered to be on a leave
of absence without pay. If the Employer does not offer a temporary
assignment then the Employee will not suffer any financial loss.

8. The parties agree that the Employer retains their Article 2 rights.

9. Nothing in this agreement constitutes Union agreement to phases of the

Ministry’s Youth Justice Services transition plan or institutional
complement.

Dated this 9" day of February, 2004

Fomon | For the Employer
#,

ZAN A !’ !’ 4' ’ AL
/ ,

)
(S0
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YOUTH JUSTICE SERVICES (YJS) AGREEMENT #2
SHARED FACILITIES

APPENDIX 13 ENTITLEMENTS TO BROOKSIDE YOUTH CENTRE - FROM
QUINTE DETENTION CENTRE

The parties agree to the following with respect to the Youth Justice Services at the
Quinte Detention Centre:

CLASSIFIED CORRECTIONAL OFFICERS

-

1. Due to the planned transfer of seven classified Correctional Officer positions
at the Quinte Detention Centre to the Brookside Youth Centre and three
classified Correctional Officer positions to Ottawa Carleton Detention
Centre, the Employer agrees that all classified Correctional Officers who
own positions at the Quinte Detention Centre as of the date of the signing of
this agreement and continue to be employed in the OPS will be notified, in
writing, of the Ministry’s decision to change the operations headquarters. - W

2. Employees identified in #1 above shall be given five days to accept or decline
the change in operations headquarters. If more employees choose to accept a
position at the Brookside Youth Centre or at the Ottawa Carleton Detention
Centre than positions available the most senior employees shall be given the
positions at the respective work location.

3. Entitlement to relocation is in accordance with the February 25, 2002/March
11,2002 Memorandum of Agreement and Appendix 13 for relocatlon of the
operation beyond a 40 km. Radius.

4. The Employer will determine the effective date of the relocation of the
employee.

5. Correctional Officers who decline the change in headquarters location will
continue to have rights under the Collective Agreement.
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6. The parties agree that the Employer retains their Article 2 rights.

7. Nothing in this agreement constitutes Union agreement to phases of the
Ministry’s Youth Justice Services transition plan or institutional
complement.

Dated this 9™ day of February, 2004

Fon%j;/i:n ﬁ For the Employer
A £ a3
/) 7

N
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1.

QUINTE DETENTION CENTRE

MEMORANDUM OF UNDERSTANDING
REGARDING THE ECONOMIC ADJUSTMENT FOR
UNCLASSIFIED CORRECTIONAL OFFICERS

The Employer agrees that unclassified Correctional Officers who are currently
employed at the Quinte Detention Centre and who opt for and accept a transfer of
unclassified contract to another Ministry location identified by the Employer in
accordance with the options provided, with be eligible for an economic
adjustment and will receive a one-time payment of $2,000 net, without
deductions. The purpose of this economic adjustment is to assist the employee
with accommodation and incidental expenses. Eligible unclassified Correctional
Officers are those who agree to accept a transfer of contract by April 30, 2004 and
begin their new assignment no later than May 31, 2004. '

The Employer has determined the eligibility and the method of payment. This Iirst
of employees having this entitlement will be attached as Appendix A to this
Memorandum of Understanding by June 1, 2004.

Dated:wM"L 22/ 2004

For the Employer:




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #2
SHARED FACILITIES

APPENDIX 13 ENTITLEMENTS TO BROOKSIDE YOUTH CENTRE - FROM
QUINTE DETENTION CENTRE

The parties agree to the following with respect to the Youth Justice Services at the
Quinte Detention Centre:

CLASSIFIED N‘QN-CORRECTIONAL OFFICERS

n

'r

Due to the planned transfer of one classified Recreation Officer position, one
classified Records Clerk (OAG 8) position and one classified Social Worker 2 M
position at the Quinte Detention Centre to the Brookside Youth Centre, the

Employer agrees that all classified Recreation Officer(s), classified Records

Clerk(s) and classified Social Worker 2(s) who own positions at the Quinte @
Detention Centre as of the date of the signing of this agreement and continue

to be employed in the OPS will be notified, in writing, of the Ministry’s

decision to change the operations headquarters. w

Employees identified in #1 above shall be given five days to accept or decline éﬁ(
the change in operations headquarters. If more employees choose to accept a

position at the Brookside Youth Centre than positions available the most

senior employees shall be given the positions at the Brookside Youth Centre.

Entitlement to relocation is in accordance with the February 25, 2002/March
11,2002 Memorandum of Agreement and Appendix 13 for relocation of the
operation beyond a 40 km. Radius.

. The Employer will determine the effective date of the relocation of the

employee.

Employees in the above-noted classification/positions who decline the change
in headquarters location will continue to have rights under the Collective
Agreement.
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6. The parties agree that the Employer retains their Article 2 rights.

7. Nothing in this agreement constitutes Union agreement to phases of the
Ministry’s Youth Justice Services transition plan or institutional

complement.

Dated this 9™ day of February, 2004

For the Union /Z‘ﬂ

For the Employer

W&an feae

M%m
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MEMORANDUM OF AGREEMENT
QUINTE DETENTION CENTRE

1. The Employer agrees to appoint Ms. D. King to the classified service to the
position of Young Offender Records Clerk (OAG 8) at the Quinte Detention
Centre effective March 26, 2004.

2. Ms. King will receive her Appendix 13 entitlements to Brookside Youth Centre in
accordance with the OPSEU Collective Agreement and the February 9, 2004 YJS
Agreement.

3. The Employer confirms that the Young Offender Records Clerk position will be
transferred to the Brookside Youth Centre effective April 1, 2004.

4. The Employer confirms that there is a vacant OAG 5 position (classification
currently under review) at the Quinte Detention Centre which will continue to
exist after April 1, 2004.

5. The Union agrees that this settlement resolves issues relating to the Young

Offender Records Clerk position at the Quinte Detention Centre.

Dated this 29™ day of March, 2004.

For tiiq Union For the Employer

«»,J&solgp;w




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #3A
COMMUNITY CORRECTIONS DISENTANGLEMENT

LATERAL TRANSFER AGREEMENT

The parties agree to the following with respect to the positions of Probation Officer,
Probation and Parole Officer, Office Administration support positions and other Ontario
Public Service OPSEU positions currently dedicated to Community Corrections functions
in the Ministry of Community Safety and Correctional Services and those who transfer to
the Ministry of Children and Youth Services.

1. For the purposes of Article 6.6.1 (lateral transfers), positions identified above
which are currently treated as identical for the purposes of Article 6. 6 1 shall
continue to be treated as identical in the same ministry.

2. The current practice for accessing lateral transfers with respect to the positions in
#1 will continue.

3. This lateral transfer agreement shall cover the period from April 1, 2004 until
December 31, 2007.

- 4. In the event of changes to Article 6.6.1 as a result of a new OPSEU Collective
Agreement, the parties agree to meet and to review any relevant changes that may
impact this agreement. Notwithstanding the above, it is the parties intention to
maintain the integrity of this agreement. .

5. By mutual agreement of the parties, this agreement may be extended.

For th;/&linistry of Commuyity Safety For the Ministry of Chrfdren and
And CQorrectional Services Youth Services




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #3B
COMMUNITY CORRECTIONS DISENTANGLEMENT

JOB TRADES

The parties agree to the following with respect to the positions of Probation Officer,
Probation and Parole Officer, Office Administration support positions and other Ontario
Public Service OPSEU positions currently dedicated to Community Corrections functions
in the Ministry of Community Safety and Correctional Services and those who transfer to
the Ministry of Children and Youth Services.

1. For the purposes of Article 10.3 (Job Trades), positions identified above which
are currently in the same classification for the purposes of Article 10.3 (job
trades) shall continue to be treated as being in the same classification and
ministry.

2. The current practice for accessing job trades with respect to the positions in #1
will continue.

3. This job trade agreement shall cover the period from April 1, 2004 until
December 31, 2007.

4. Inthe event of changes to Article 10.3 as a result of a new OPSEU Collective
Agreement, the parties agree to meet and to review any relevant changes that may

impact this agreement. Notwithstanding the above, it is the parties intention to
maintain the integrity of this agreement.

5. By mutual agreement of the parties, this agreement may be extended.

Dated: March 22, 2004

For th inistry of Community Safety ,Fo/he Mirtistfy of Chitdren and
And Correctional Services Services

For OPSEU

'@V\M /Z/ﬂxm Weeded S, Mm\

‘Michael Stephensdn




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #3C
-COMMUNITY CORRECTIONS DISENTANGLEMENT

REDEPLOYMENT

The parties agree to the following with respect to the positions of Probation Officer,
Probation and Parole Officer, Office Administration support positions and other Ontario
Public Service OPSEU positions currently dedicated to Community Corrections functions
in the Ministry of Community Safety and Correctional Services and those who transfer to
the Ministry of Children and Youth Services.

1. For the purposes of Article 20.5 (Redeployment), positions identified above
which are currently in the same classification for the purposes of Article 20.5
shall continue to be treated as being in the same classification and the same
ministry.

2. The current practice for Redeployment with respect to the positions in #1 will
continue.

3. This redeployment agreement shall cover the period from April 1, 2004 until
feh 31, 2007. .

Dec ember

4. In the event of changes to Article 20.5 as a result of a new OPSEU Collective
Agreement, the parties agree to meet and to review any relevant changes that may
impact this agreement. Notwithstanding the above, it is the parties intention to
maintain the integrity of this agreement.

5. By mutual agreement of the parties, this agreement may be extended.

2004

For 1mstry of Community Safety ~——’Fo{ théMlmstry of ren and

orrect1ona1 Services ! z Ych Eerwces

For OPSEU

/J/%{Mm } Mb f\uﬁ QQ[) fero

Michael Stephensor¥
Employef MERC Co-Chair

UMl




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #3D
COMMUNITY CORRECTIONS DISENTANGLEMENT

VOLUNTARY EXIT OPTION

The parties agree to the following with respect to the positions of Probation Officer,
Probation and Parole Officer, Office Administration support positions and other Ontario
Public Service OPSEU positions currently dedicated to Community Corrections functions
in the Ministry of Community Safety and Correctional Services and those who transfer to
the Ministry of Children and Youth Services.

1. For the purposes of Article 20.7 (Voluntary Exit Option), positions identified
above which are currently in the same classification shall continue to be treated as
being in the same classification and the same ministry.

2. The current practice for accessing Article 20.7 (V oluntafy Exit Option) with
respect to the positions in #1 will continue.

3. This voluntary exit agreement shall cover the period from April 1, 2004 until
December 31, 2007.

4. Inthe event of changes to Article 20.7 as a result of a new OPSEU Collective
Agreement, the parties agree to meet and to review any relevant changes that may
impact this agreement. Notwithstanding the above, it is the parties intention to
maintain the integrity of this agreement

5. By mutual agreement of the parties, this agreement may be extended.

Dated: ch 22, 2004

For the Iv{nistry of Commuifity Safet For the Ministry of Cgldr/en and
And Correctional Services th Services '

For OPSEU

/,

MERC Co-Cha |
A_,_
-




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #4A
CORRECTIONAL INSTITUTION DISENTANGLEMENT

LATERAL TRANSFER AGREEMENT

The parties agree to the following with respect to all Ontario Public Service (OPSEU)
positions whose work is attached to Correctional Institutional work and job functions
currently in the Ministry of Community Safety and Correctional Services and those who
transfer to the Ministry of Children and Youth Services.

1. For the purposes of Article 6.6.1 (lateral transfers), positions identified above
which are currently treated as identical for the purposes of Article 6.6.1 shall
continue to be treated as identical in the same ministry.

2. The current practice for accessing lateral transfers with respect to the positions in
#1 will continue.

3. This lateral transfer agreement shall cover the period from April 1, 2004 until
December 31, 2007.

4. In the event of changes to Article 6.6.1 as a result of a new OPSEU Collective
Agreement, the parties agree to meet and to review any relevant changes that may

impact this agreement. Notwithstanding the above, it is the parties intention to
maintain the integrity of this agreement.

5. By mutual agreement of the parties, this agreement may be extended.

Dated: March 22, 2004

of Community Safety - For the Ministry of Childfén and
d Correctional Services Yquth Services

For OPSEU

Phelked Qeperee,

Michael Stephenson
Employgf MERC Co-Chair




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #4B
CORRECTIONAL INSTITUTIONAL DISENTANGLEMENT

JOB TRADES

The parties agree to the following with respect to all Ontario Public Service (OPSEU)
positions whose work is attached to Correctional Institutional work and job functions
currently in the Ministry of Community Safety and Correctional Services and those who
transfer to the Ministry of Children and Youth Services.

1. For the purposes of Article 10.3 (Job Trades), positions identified above which
are currently in the same classification for the purposes of Article 10.3 (job
trades) shall continue to be treated as being in the same classification and
ministry.

2. The current practice for accessing job trades with respect to the positions in #1
will continue.

3. This job trade agreement shall cover the period from April 1, 2004 until
~ December 31, 2007.

4. In the event of changes to Article 10.3 as a result of a new OPSEU Collective
Agreement, the parties agree to meet and to review any relevant changes that may
impact this agreement. Notwithstanding the above, it is the parties intention to
maintain the integrity of this agreement.

5. By mutual agreement of the parties, this agreement may be extended.

Dated: March 22, 2004

C

For Wommunity Safety “For the Ministry of Chj,ldfen and

And Correctional Services \Youyth Services

For OPSEU

)
Barry Scanlon ” ' Michael Stephefson

Employer MERC Co-Chair

OPSEU

C Co-C




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #4C
CORRECTIONAL INSTITUTIONAL DISENTANGLEMENT

REDEPLOYMENT

The parties agree to the following with respect to all Ontario Public Service (OPSEU)
positions whose work is attached to Correctional Institutional work and job functions
currently in the Ministry of Community Safety and Correctional Services and those who
transfer to the Ministry of Children and Youth Services.

1.

For the purposes of Article 20.5 (Redeployment), positions identified above
which are currently in the same classification for the purposes of Article 20.5
shall continue to be treated as being in the same classification and the same
ministry.

The current practice for Redeployment with respect to the positions in #1 will
continue.

Thisvredeployment agreement shall cover the period from April 1, 2004 until
December 31, 2007. ,

In the event of changes to Article 20.5 as a result of a new OPSEU Collective
Agreement, the parties agree to meet and to review any relevant changes that may
impact this agreement. Notwithstanding the above, it is the parties intention to
maintain the integrity of this agreement.

By mutual agreement of the parties, this agreement may be extended.

ch 22,2004

And

rrectional Services Youth Services

For t}(l;;co)ﬂmis'try of Community Safety _For the Minisiry of Childfen and

Do A R

Batry Scanlon” - Michael Stephenson  *

OPSEU MERC C

EmployZr MERC Co-Chai




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #4D
CORRECTIONAL INSTITUTIONAL DISENTANGLEMENT

VOLUNTARY EXIT OPTION

The parties agree to the following with respect to all Ontario Public Service (OPSEU)
positions whose work is attached to Correctional Institutional work and job functions
currently in the Ministry of Community Safety and Correctional Services and those who
transfer to the Ministry of Children and Youth Services. :

1.

For the purposes of Article 20.7 (Voluntary Exit Option), positions identified
above which are currently in the same classification shall continue to be treated as
being in the same classification and the same ministry.

The current practice for accessing Article 20.7 (Voluntary Exit Option) with
respect to the positions in #1 will continue.

This voluntary exit agreement shall cover the period from April 1, 2004 until
December 31, 2007.

In the event of changes to Article 20.7 as a result of a new OPSEU Collective
Agreement, the parties agree to meet and to review any relevant changes that may
impact this agreement. Notwithstanding the above, it is the parties intention to
maintain the integrity of this agreement

. By mutual agreement of the parties, this agreement may be extended.

arch 22,2004

ity Safety Cﬁ)r thé-Ministry of Children and

And Lorrectional Service outh Services

For OPSEU

o ) Mk oIS

Michael Stephenson
Employeg#MERC Co-Chair




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #3C and 4C
COMMUNITY CORRECTIONS DISENTANGLEMENT
CORRECTIONAL INSTITUTIONAL DISENTANGELEMENT

For clarity, the parties agree that the above noted agreements #3C and #4C, dated March
22, 2004, do not impact or change the intent of employee entitlements under Article 20.4
of the OPSEU Collective Agreement.

or e Ministry of Community Safety ““"For the Ministry of @‘fuldren and
Correctlonal Services Youth Services
For OPSEU '

Michael Stephenson




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #5A
PROBATION AND PROBATION AND PAROLE OFFICERS
COMMUNITY CORRECTIONAL SERVICES

ADULT and YOUTH JUSTICE SERVICES - PHASE 2
APPENDIX 13

The Parties agree to the following with respect to the transfer of Community Corrections
functions in the Ministry of Community Safety and Correctional Services (MCSCS) to
the Ministry of Children and Youth Services (MCYS):

1. Due to the planned transfer of the work pertaining to Phase 2 Youth Justice
Probation Services from Ministry of Community Safety and Correctional Services
to the Ministry of Children and Youth Services, the employer agrees that the
positions eligible to transfer to MCYS are only those classified as Probation and
Probation and Parole Officers currently working in offices that provide Adult and
Youth (Phase 2) probation and parole services.

five days to accept or decline the transfer to MCYS. If more employees choose to
accept a position identified in #1 above than positions available, the most senior
employee(s) will be given the position(s). ' Q

2. Employee(s) in positions/classifications identified in the #1 above shall be given n\/\

3. Should there not be sufficient employees accepting a position in the changed \é
operations headquarters the employee(s) with the least seniority will be offered :
the change in headquarters.
4. Entitlement to relocation is in accordance with the February 25, 2002/March 11, /
' 2002 Memorandum of Agreement and Appendix 13 for relocation of the g
operation beyond a 40 km radius.
5. The employer will determine the effective date of the relocation of the employee.

6. Employees who decline the transfer to MCYS will continue to have rights under
the Collective Agreement. :

Page one of two | %%
4



7. The parties agree that the employer retains their Article 2 rights.

8. Nothing in this agreement constitutes Union agreement to phases of the
Ministry’s Youth Justice Services transition plan.

Dated this day of March 2004
FWUnion For the Employer ' / (7}/

" /!




YOUTH JUSTICE SERVICES (YJS) AGREEMENT #5B
PROBATION AND PROBATION AND PAROLE OFFICERS
COMMUNITY CORRECTIONAL SERVICES

ADULT AND YOUTH JUSTICE SERVICES - PHASE 2
ARTICLE 2

The Parties agree to the following with respect to the transfer of Community Corrections
functions in the Ministry of Community Safety and Correctional Services (MCSCS) to
the Ministry of Children and Youth Services (MCYS):

1.

. The parties agree that the employer retains their Article 2 rights. /‘ /6:?

Due to the planned transfer of the work pertaining to Phase 2 Youth Justice
Probation Services from Ministry of Community Safety and Correctional Services
to the Ministry of Children and Youth Services, the employer agrees that the
positions eligible to transfer to MCYS are only those classified as Probation and
Probation and Parole Officers positions currently working in offices that provide
Adult and Youth (Phase 2) probation and parole services.

Employee(s) in positions/classifications identified in #1 above shall be given five

days to accept or decline the transfer to MCYS. If more employees choose to
accept a position identified in #1 than positions available, the most senior.- ... %

employee(s) will be given the position(s).

Should there not be sufficient employee(s) accepting a position in the changed
operation’s headquarters the employee(s) with the least seniority shall be
transferred to the new operational headquarters.

é

The employer will determihe the effective date of the relocation of the
employee(s).

T AN
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6. Employees who decline the transfer to MCYS will continue to have rights under

the Collective Agreement.

7. Nothing in this agreement constitutes Union agreement to phases of the
- Ministry’s Youth Justice Services transition plan.

Dated this 22nd day of March, 2004.

Union

For the Employer
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YOUTH JUSTICE SERVICES (YJS) AGREEMENT #5C
OFFICE ADMINISTRATION GROUP - OAG 8
COMMUNITY CORRECTIONAL SERVICES

ADULT and YOUTH JUSTICE SERVICES - PHASE 2
APPENDIX 13

The Parties agree to the following with respect to the transfer of Community Corrections
functions in the Ministry of Community Safety and Correctional Services (MCSCS) to
the Ministry of Children and Youth Services (MCYS):

1.

Due to the planned transfer of the work pertaining to Phase 2 Youth Justice
Probation Services from Ministry of Community Safety and Correctional Services
to the Ministry of Children and Youth Services, the employer agrees that the
positions eligible to transfer to MCYS are those classified in the Office
Administration Group — OAG 8 currently working in offices that provide Adult
and Youth (Phase 2) probation and parole services.

Employee(s) in positions/classifications identified in the #1 above shall be given
five days to accept or decline the transfer to MCYS. If more employees choose to
accept a position identified in #1 above than positions available, the most senior
employee(s) will be given the position(s).

Should there not be sufficient employees accepting a position in the changed -

operations headquarters the employee(s) with the least seniority will be offered
the change in headquarters.

2002 Memorandum of Agreement and Appendix 13 for relocation of the

Entitlement to relocation is in accordance with the February 25, 2002/March 11,
operation beyond a 40 km radius. M W

The employer will determine the effective date of the relocation of the employee. Q

Employees who decline the transfer to MCYS will continue to have rights under '
the Collective Agreement. A
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7. The parties agree that the employer retains their Article 2 rights.

8. Nothing in this agreement constitutes Union agreement to phases of the
Ministry’s Youth Justice Services transition plan.

Dated this [J/\ day of April 2004

an m For the Employer
4
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YOUTH JUSTICE SERVICES (YJS) AGREEMENT #5D
OFFICE ADMINISTRATION GROUP - OAG 8
COMMUNITY CORRECTIONAL SERVICES

ADULT and YOUTH JUSTICE SERVICES - PHASE 2
ARTICLE 2

The Parties agree to the following with respect to the transfer of Community Corrections
functions in the Ministry of Community Safety and Correctional Services (MCSCS) to
the Ministry of Children and Youth Services MCYS):

1.

Due to the planned transfer of the work pertaining to Phase 2 Youth Justice
Probation Services from Ministry of Community Safety and Correctional Services
to the Ministry of Chi