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Employees Un ion
Syndicat des employ6s de la
fonction publique de I Ontario

M E M O R A N D U M

TO:

FROM :

DATE :

SUBJECT:

Al l Presidents with members i n the M i n istry of Tourism & Cu lture

Al l Stewards i n the M in istry of Tourism & Cu lture

Ruth Hami lton, OPS Supervisor

25 Ju ly 20 1 1

M in istry of Tourism & Culture
ERC Minutes - May 26, 2011

Attached, for you r i nformation, a re the m in utes of the above captioned meeti ng .

P lease post or otherwise make them ava i la b le to the members in your workp laces.

Also attached is a MERC referra l form wh ich shou ld be used when referri ng unresolved loca l

issues to the mi n istry level . The referra l shou ld be sent care of the Job Security Un it with a l l the
supporti ng documentation, (e . g . m i nutes, correspondence, etc . ) , with any referra ls .

PLEASE NOTE : THESE MINISTRY MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION :

Warren (Smokey) Thomas
President

IN SOLIDARITY,

Ruth Hami lton

OPS Supervisor

/sk
all: .

cc : MERC Cha irs

M in istry ERC

opseueopseu, org
www.opseu.org
OPSEU is affiliated

with the OFL, CLC
and NUPGE

Toll free:
1 -800-268-7376

TDD: 4 1 6-443-9898

or 1 -800-663- 1 070

I 00 Lesmill Road

Toronto, Ontario
M3B 3P8

Tel'. 4 1 6-443-8888
Fax: 4 1 6-448-7469

1 00, chemin Lesmill
Toronto (Ontario)
M3B 3P8

T6I: 4 1 6-443-8888
T616c: 4 1 6-448-7469

Sans frais :
1 -800-268-7376

ATS: 4 1 6 -443-9898
ou 1 -800-663- 1 070

sefpoesefpo. org
www. sefpo. org
Le SEFPO est associ

6 la FTO, au CTC
el au SNEGSP





MIN ISTRY OF TOURISM AND CULTURE

Date :

Location :
May 26 , 20 1 1

Cu ltu re Divis ion , 40 1 Bay Street, 1 8th F loor, Toronto, Lake Boardroom

FOR OPSEU : FOR THE EMPLOYER:

Rod Sawyer (Co-Cha i r, Meeting Cha i r)
Luanne Walker

Brian Lawless

Nancy Rowland (Co-Cha i r)
Grant Troop

J ud ith Ma rion (Job Secu rity Officer)

Regrets : Diane Wise, Joanne B6nard , David Poho lko

Jared Friesen (ER Advisor)

Guests :

Recorder: Darce l Thompson (SBU/HR)

AGENDA ITEMS DISCUSSION ACTION REQUIRED
1 . Previous Minutes M inutes February 24 , 20 1 1 are signed and posted

M inutes to be viewed at :

OPSEU webs ite MTC MERC Meetin .q M in utes
http .www.OPSEU .org/ops/merc/tou rism/tou rismm in utes . htm

HR Webs ite MTC MERC Meetin .q M inutes

http ://www.mczcr. gov. on . ca/offices/corpserv/h r/opseu_merc_lerc . asp

]
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a) MERC Terms of
Reference

BUSINESS ARISING : (Updates)
The Un ion provided d raft Terms of Reference for review. Comments to

be captu red in track changes .

b) Seasona l Sen iority
List

Seasona l Sen io rity l ist with seasona l hou rs to December 3 1 , 20 1 0 was
fo rwarded March 1 1 , 20 1 1 .

Management wi l l p rovide
comments before next MERC

meeting .

Move item to Stand ing Items
on agenda .

3 . STANDING ITEMS

a) OPS Employee
Engagement Su rvey

e)Tele-work

arrangements

d) Article 3 1A.2 . 3
Wages

The Un ion inqu i red as to how the M in istry tracks ind ivid ua ls who are
entitled to Article 7 .2 .2 and have rece ived a reclassificatio n to a

classification with a lower maximum sa lary (downward class ification)

Management reported th is issue is the subject matter of a po l icy
g rievance and is unab le to d iscuss it.

The Un ion is seeking confi rmation on the imp lementation d i rection as
per MGS ERD August 2 1 , 2009 memo re : Ca lcu lation of Hou rs for the
Pu rposes of Competit ions and Merit Prog ress ion .

Management confi rmed the provis ion was effective February 26 , 2009 .

The Un ion is requesting the Min istry to identify cu rrent Tele-work
arrangements/tracking and what documents/d i rections are p rovided to
affected staff. The Un ion has a lso requested cop ies of these
ag reements .

Management confi rmed that there is no tracking of te le-work
arrangements or standard temp lates . Any te le-work arrangements
wou ld be made at the loca l leve l between the manager and the
emp loyee with support from Human Resou rces Advisor.

c) Article 7 .2 .2 - Pay
adm in istration

.Remove from agenda

Referred item back to OSC

LERC . Remove from agenda

Un ion requests that th is item

be added to LERC agendas
and parties to share relevant
information .

Remove from agenda .

Management provided some h igh l ig hts on various Emp loyee
Engagement in it iatives flowing from the 2009 survey.

Cu ltu re D ivis ion :

� Good prog ress made with i n it iative - Manag ing Requests
� Vis ion ing exercise is making good prog ress

Management to provide an
update at the next meeting .



Onta rio Med ia Deve lopment Corporation
� Noth ing new to report

Ontario Science Centre :

� Update provided OSC contin ues to imp lement recommendations
com ing from 2009 Su rvey.

Ontario Herita .qe Trust:

� Nothing new to report

b) F ixed-term Lists

c) Resu lts Based
P lan n i ng and
Expend itu re

Management
d ) Organ izationa l
Effectiveness Review

(OTMPC)

e)Operationa l Review
(Ontario P lace)

f) Occupationa l Hea lth &
Safety Act

Anticipated resu lts by Mi n istry to be released J u ly 20 1 1 .
F ixed-term l ist for the last quarter were forwa rded May 25 , 20 1 1 .

Noth ing new to report. RbP book shou ld be re leased i n the next two
weeks .

No update at th is time .

No update at th is time .

OPSEU requested that the Mi n istry contemp late provid ing interactive
classroom tra in ing to further en hance the WDHP and WVP e-tra i n ing .

Management wi l l fo l l ow up on
add itiona l questions regard ing
conversion . OPSEU to fo l low

up on add itiona l
comments/issues .

Management to provide an
update at the next meeting
and copy of book when
ava i lab le .

Management to provide an
update when ava i lab le .

Management to provide an
update when avai lab le .

Management to provide
update at next meeting or
when i nformation is ava i lab le .
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4. NEW BUSINESS

a) RbP Mu lti-Year i- I E
Impacts

Min istry has rece ived 5% FTE cap for 20 1 1 /1 2 . With respect to OPSEU ,
MTC has a l ready reduced FTEs by two OPSEU posit ions in 20 1 0/1 1 .
The Min istry is reviewing vacancies on a case-by-case basis in order to
m in im ize staff impacts of the 5% FTE cap.. Management is looki ng to
fu rther manage th rough vacancies and attrit ion .

I tem to be removed from the

agenda .

The recent budget announcement identified further reduction of 1 500

FTEs by 20 1 4 . Decis ions re lated to the 1 500 FTE reductions by 20 1 4
have not been made and are not reflected in the 5% FTE cap for
20 1 1 /1 2 .

OTMPC has reported back that progress is be ing made and d iscussions
are contin u ing .

Parties are contin u ing to comp i le a l ist of LERCs . Report back when information
is ava i lab le.

NEXT MEETING : September 22 , 20 1 1

d) Meeting dates Dec 1 5 , 20 1 1 Emp loyer wi l l Cha i r

b) Mea l reimbu rsement
as per the Trave l , Mea l ,

& Hosp ita l ity Expenses
D i rective

LERCs

Item to be removed from the

agenda .

For the Un ion Date

May 26 , 20 1 1

For the Employer Date

May 26 , 20 1 1


