
Ontario Public Service

Employees Union

Syndicat des employ6s, de la
fonction publique de I Ontario

M E M O R A N D U M

TO: Al l Pres idents with members i n the M i n istry of Commun ity Safety &
Correctiona l Services

Al l Stewa rds i n the M in istry of Commun ity Safety & Correctiona l Servi ces

FROM : Ruth Hami lton, A/OPS Supervisor

DATE :

SUBJECT:

February 28, 20 1 1

M in istry of Commun ity Safety & Correctiona l Services
ERC- February 4, 2010

Attached, for your i nformation, are the mi nutes of the above captioned meeti ng .

Please post or otherwise make them ava i la b le to the members i n your workp laces .

Also attached is a MERC referra l form wh ich shou ld be used when referri ng un reso lved loca l
i ssues to the m i n istry level . The referra l shou ld be sent
ca re of the Job Secu rity Un it with a l l the supporti ng documentation , (e .g . m i nutes,
correspondence, etc . ) , with any referra l s .

PLEASE NOTE : THESE MINISTRY MINUTES WERE PREPARED BY THE EMPLOYER.

, UT IZED FOR

Warren (Smokey) Thomas
Pres ident

/pb

all: .

IN SOLIDARITY,

Ruth Hami lton

A/OPS Supervisor

cc : MERC Cha irs

M in istry ERC

1 O0 LesmilJ Road

Toronto, Ontario
M3B 3P8

Tek 4 1 6 -443-8888
Fax" 4 1 6-448-7469

Toll free:
1 -800-268-7376

TDD" 4 1 6-443-9898
or 1 -800-663- 1 070

opseueopseu.org
www. apseu. org
OPSEU is affiliated
with the OFL, CLC
and NUPGE

1 00, chemin Lesmill
Toronto (Ontario)
M3B 3P8

T h 4 1 6-443-8888
Td c: 4 1 6-448-7469

Sans frais :
1 -800-268-7376

ATS: 4 1 6-443-9898

ou 1 -800-663- 1 070

sdpo,sefpo. org
www. sefpo. org
le SEFPO est associ

6 la FTO, au CTC
et au SNEGSP



DRAFT: Feb . 24, 20 1 0

MERC MINUTES

Min istry of Community Safety and Corrections

MIN ISTRY EMPLOYEE RELATIONS COMMITTEE FOR COMMUNITY SAFETY

February 4, 20 1 0

1 2 : 30 p .m . - 1 :30 p. m .

Via Teleconference

CHAIR: Union

For the Un ion

Sandra Harper
Debbie Clarke

Mike Stewart

Reg rets : None .

For the M in istry

Dan Hefkey

Sandra J . Adams (Recorder)
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. Ret

#
Agenda Item Issue Fo l low-Up/Action

2. b)

2 .a)

l . b)

1 .a) Approval of
Agenda

Approval of b)
M inutes

a) The agenda was unan imous ly approved as distributed .

The minutes from the July 1 7 , 2009 meeti ng were ag reed to with some
minor changes .

The Union noted that the m inutes from the Apri l 23 , 2008 meeting were
sti l l outstanding .

BUSINESS : : . : i : : : . . . . . .

Job Rotation - The Union inqu ired as to the status of th is program . The Employer i nd icated
Update and Terms that there has been no movement on it . The Union and the Employer agreed
of Reference to drop th is item from the agenda.

AGENDA , AND . 1 .
M IN UTES:

Employer has circu lated the J u ly 1 7 ,
2009 m inutes for s ignatu re .

Employer to fo l l ow up and
determ ine if the Apri l 23 , 2008
m in utes are recorded and avai lab le .

Remove item from agenda .

Su rvey Resu lts The Union requested the latest survey resu lts on employee engagement from
June 2009 .

Resu lts were provided by Employer
to al l parti cipants via emai l .
Remove item from agenda .
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t eT Agenda Item " Issue Fo l low-Up/Action

STANDING

ITEMS: The Union ind icated that i n the past it had been provided with the fo l lowing l ists
on a regu lar bas is through the HR contact on the committee and expressed
concern that it receive the same level of shari ng post-HR Transformation .
None of the information specified was avai lab le . The Employer is to fo l low up

i : on the information requested . The Union provided adescripti on of the
expected content of the l ists .' " = I

3 . a)

3 . b) Voluntary Exit
Option List

Th is is a l ist of active surp l us and pend ing surpl us and wou ld incl ude
information such as pension entit lements and displacement opportun it ies .

Th is l ist shou ld specify i nd ividua ls on both s ides of the M in istry.

Su rp lus List

Surp lus activity repo rts wi l l be
provided to the un ion corporate ly
th rough the Joint Employment
Stab i l ity Subcommittee (JESS) .
G iven th is process is addressed
corporate ly, no further action is
requ i red .

VEO reports wi l l be provided to
OPSEU corporately th rough the
JESS . Given th is process is
addressed corporate ly, no further
action is req u ired .
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NeTe. Agenda: : Item , . Issue . Fo l low-Up/Action

3.c) Ontario Works The Un ion requested confi rmation that the Ontario Works prog ram is sti l l being
used in the Min istry. If not, the Union is prepared to remove th is l ist from the
agenda.

Employer to fo l l ow up.

3 .d)

3 .e) Out of Country
H i res

The Union requests a l ist of a l l Fixed Term employees specifyi ng the i r current
pos it ions and how long they are on their current contracts .

The Un ion noted that i n the past the Centre for Forensic Sciences has
recru ited out of country hi res . The Union has not received any information i n
th is regard for almost a year.

Conversion List /

Unclass ified

Employees

Convers ion Reports : MERC co
chai rs are copied on letters to fixed
term employees re : their convers ion
to regu lar status . I t has been

determined corporate ly that this is
the most efficient and time ly way to
provide the un ion with th is
i nformation .

F ixed-Term Employee Lists : Listi ngs
of fixed-term employees wi l l be
provided on a quarterly bas is .
Employer is currently working on a
process to gather and distribute th is
i nfo regu larly.

Employer to fo l low up .
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eT

: #
Agenda Item Issue

" ; i "

I nterns

Major In itiatives3.g)

3 .f) The Un ion requests the fo l lowing information : the number of i nterns at the
corporate level , the number in commun ity safety, i ncl ud i ng pos ition he ld and
for how long?

The Union wou ld l ike i nfo rmati on re lati ng al l any major items of interest to the
parties , incl ud i ng operationa l items, projects , undertakings , etc.

Fol !ow-U p/Action

Employer to fo l low up.

Employer to fo l l ow up .
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h et Agenda Item . . Issue Fo l low-Up/Action

3.h) Bus iness

Between Meetings
Feb 2 , 20 1 0 -- Forens ic Sciences , Northern Reg iona l Laboratory - Reporting
Changes Revised

Jan 28 , 201 0 -- Forensic Sciences , Northern Reg iona l Laboratory - Reporting
Changes

Jan 8 , 20 1 0 -- Commun ications Branch Reporting Relationsh ip Changes

Nov 1 2 , 2009 - JTS & Envi ronment Change of Reporting Relationsh ips

Oct 30, 2009 -- Forensic Sciences Change in Reporting Relationsh ip

Oct 1 6 , 2009 -- Ontario Civi l ian Commission on Pol ice Services
Organ izationa l Name Change

Oct 1 6 , 2009 - Office of the Fi re Marshal l Change in Reporting Relationsh ips

Sept 23 , 2009 -- Services Management Branch Change in Reporti ng
Relationsh ip

Aug 3 1 , 2009 -- Centre of Forensic Sciences, B io logy Sectio n , Change in
Reporting Relationsh ips

Aug 2 1 . 2009 -- Reporting Relationsh ip Change with i n Services Management
Branch , JTS

Ju ly 22 , 2009 -- Ontario Civi l i an Commiss ion on Pol ice Services Relocation
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I et

#
Agenda Item ' : i i , i _ : . lssue ;

NEW BUSINESS :

4. b)

Workers Health

and Safety Tool
Presentation

Attendance

Th resho lds

201 0 MEETING

DATES :
i '

Next Meeti ng The next meeting was scheduled for May 20 , 20 1 0 at 1 2 : 30 p .m . i n
M iss issauga .

4.a) The Union has requested a presentati on on the Health and Safety i n My
Workplace Tool from Employee Health , Safety and Wel l ness .

It was noted that the 20 1 0 attendance th resho ld with in Community Safety
remains 9 . 6 . The Union h igh l ighted the fo l lowing statement which appeared in
the disclosure to bargain ing agents dated Feb. 2 , 20 1 0 : We are completi ng a
comprehensive review of Ontario Pub l ic Service attendance management
practices with a view to implement in 20 1 0/1 1 .

The Union requested clarification on th is statement (i . e . with a view to
implementi ng what?) and stated for the record that it wou ld not want to see
ASMPP (i . e . the p i lot program implemented for Corrections) implemented
across the board .

!

i � : : : .

, , i , . ' , ! i . : � � i - " i :

Employer is making arrangements
to share th is i nformation with the
MERC.

Employer to fo l l ow up .

Fol low-Up/Action
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For the Union

Harper
OPSEU Co-Chai r

For Management

an Hefkey
anagement Co-Chai r

Date
Date
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