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Al l Presidents with members in the Ontario Clean Water Agency

Al l Stewards i n the Onta rio Clean Water Agency

Bria n Gou ld, OPS Supervisor

J une 19, 2009

Ontario Clean Water Agency
ERC Minutes - October 23, 2008

Attached, for your i nformation , a re the mi nutes of the above captioned meeti ng .

P lease post or otherwise make them ava i la b le to the members i n your workplaces.

A l so attached is a MERC referra l form wh ich shou ld be used when referri ng
unresolved loca l issues to the mi n istry level . The referra l shou ld be sent
care of the Job Security Unit with a l l the supporting documentation, (e .g . m i nutes,
correspondence, etc . ) , with any referra ls .

PLEASE NOTE : THESE MIN ISTRY MINUTES WERE PREPARED BY THE

EM PLOYER.

AUTHORIZED FOR DISTRIBUTION : IN SOLIDARITY,

Warren (Smokey) Thomas
President

Brian

OPS Supervisor
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Onta rio Clean Water Agency
Employee Relations Committee Meeti ng #33

October 23, 2008 - 11 :00 A.H.

1 Yonge Street, 17th Floor, Ha in Boardroom

ATTENDEES:

MANA6EMENT

Dan Atkinson

Ja n ice Cameron (Co-Cha i r)
Christine Fu lton (Record i ng Secreta ry)

UNION

Dan Vi ncent (Co-Cha i r)
Ma rk Edgerton (Vice-Cha i r)
Sa ndra Ha rper (OPSEU)

Regrets : M ike Manfred i

Review of Previous M inutes Jan ice

Cameron/Dan
Vincent

The m inutes from August 29, 2008

were reviewed, accepted and s ig ned .

Hou rs of Work Gu ide l ine

Creation of New Tra in ing
Courses

D iscounted gym/workout
membersh ip

Licenses : Pay for
Certification

Da n Atkinson

Jan ice Cameron

Dan Atki nson

Jan ice Cameron Draft Hours of Work Gu ide l i ne wi l l be

presented at Sen ior Management
Comm ittee for review and approva l .

� Un ion provided a l ist of recommended
l icenses a nd certificat ions to be added

to the pay for Certificat ion Chart.
1 . B ioso l ids ut i l izat ion l i cense

2 . Class D

3 . Wel l Techn icia n License (a l l 4
classes)

� Un ion suggested that each item on
the pay for certificat ion chart (tab le
K3 in the co l lect ive ag reement) be
trip led .

� If the pa rt ies a re in ag reement, an
Memora nd um of Ag reement wi l l be
prepa red . Otherwise, e ithe r s ide may
propose th is i n the upcom ing round
of co l lective ba rga in ing .

� Management looked into a ny specia l
d iscounts that MOE employees may be
ab le to rece ive . An MOE employee has
a rranged for a d iscounted membersh ip
and is wi l l i ng to make it ava i la b le for
OCWA staff.

� The Un ion noted that they wou ld l i ke
more D i rector Approved courses to be
offered through OCWA to ensure that

Operators have contin uous lea rn ing on

N/A

Once approved,
management to share
copy with Un ion .

Management to review
and assess l ist and

suggestions provided .

A message wi l l be sent
out via Weekly Flows
once the MOE employee
is ava i la b le to a rrange
d iscounts for OCWA staff.

Un ion to ta lk with the i r

membersh ip at thei r
upcom ing d ivis iona l
meeting in November .
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Ontario Clean Water Agency
Employee Relations Committee Meeting #33

October 23, 2008 - 11 :00 A.H.

1 Yonge Street, 17th Floor, Ma i n Boardroom

Blended Rate Agreement Dan Atki nson

new/re levant top ics .
� Management recommended that

emp loyees shou ld a lso look into taking
the D irector Ap l roved cou rses he ld by
OETC. Management noted that
consideration wi l l be provided to create
OCWA courses where there is a

widespread need .
� The Un ion ag reed to ta l k to the i r
members to see what the i r needs a re

and then sha re th is with management .

The Un ion requested that the b lended
rate be increased from $ 1 . 50 per hour to

$2 . 50 per hour .

Management to d iscuss
the i r suggestions with
OCWA tra i n ing

depa rtment .

Al l updated l ists were provided to the
Un ion

There a re no emp loyees currently on the
VEO l ist

Ch rist ine Fu lton �Update on Q3 2008 An update on OCWA Hea lth and Safety
Statist ics was prov ided . OCWA
conti nues to ma ke the hea l th and

safety of OCWA emp loyees a pr ior ity .
There was no new lost t ime WS]: B

cla ims in the th i rd qua rter .
It was d iscussed that we cou ld use

Weekly Flows as a commun ication too l
to provide emp loyees with Hea lth and
Safety rem inders ,

1 , Unclass ified Emp loyees Christine
2 . Contract Acq u is itions Fu lton/M ike
3 . Contract Term i nat ions Manfred i

4 . Sen ior ity List
5 . O rgan izat ion Chart
6 . ORO List

7 , Surp l us emp loyees
8 . VEO 's

9 . Te lephone List

Management has
reviewed and is unab le to

g rant the i ncrease .

N/A

Management wi l l ma ke
th is suggest ion to
Comp l ia nce/Sa fety
Depa rtment .

Next Heeting

December 3 or 4th ? - 1 1 : 00 am

Orig i na l s igned by:
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Ontario Clean Water Age cy
Employee Relations Committee Meeting #33

October 23, 2008 - 11 :00 A,M ,
1 Yonge Street, 17t" Floor, Ma i n Boardroom

Dan Vincent Kath ie
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