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M IN ISTRY OF MUNICIPAL AFFAIRS & HOUSING
MERC MINUTES

November 25 - Meeti ng # 03-1 0

3 1 Wel lesley Street, E - OPSEU Office

In Attendance:

FOR THE UNION:
FOR THEMINISTRY:

Kevin DesRos iers , Co-Chai r
Roxanne Theriau lt, Vice-Chair
Lise Roy, Member

Stephen George , OPSEU Job Secu rity Officer

Susan Gi l lespie, A/Co-Chai r
Ed ith B rethou r, Resou rce

Regrets : D iane Ph i l l i pson , Co-Chai r
Doug Hunt, Member

M INUTES: Ed ith Brethou r

Call to Order

The meeting was cal led to order by the Employer at 2 : 05 pm , by Susan G i l lesp ie , A/Co-Chai r
M INUTES

The m inutes of the meeting on September 9th were adopted and posted on the Min istry's
intranet website .

I ntroduction of the new Union member, Lise Roy from MSO Sudbu ry.
66666666

Stand ing Items
87.0 Fixed Term (Unclassified) Positions

The Employer advised that due to the techn ica l d ifficu lties experienced in WIN the data for
fixed-term positions was not avai lab le. The Employer committed to provid ing the report as soon
as the data is accessible th rough WIN .

95 .0 Article 1 .4 - New Position__(

Emp loyer I tem remains on the

agenda as a stand ing
item .

Emp loyer Item remains on the
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The Employer advised that no new/revised positions were created since the last MERC
meeting . The Un ion raised a question regard ing the pol icy on short-term hires . The Employer
exp lained that in accordance with the co l lective ag reement there is no requ irement for the
Employer to post short-term assignments under s ix months. Notwithstand ing , the Un ion
expressed concern that the Employer is selecting emp loyees for short term assignments . I n
add ition , the Un ion sought an exp lanation on the conversion process . The Employer explained
that fixed-term employees are requ i red to work in the same position , classification and un it to
qual ify for convers ion to permanent status . The Un ion requested that the Employer reconfi rm
the ru les and advice.

agenda as a stand ing
item .

1 08 .0

1 09 .0 Resu lts Based P lann ing

The Employer advised that the min istry subm iss ion for 20 1 1 /1 2 was sent to the Treasury Board
on November 23rd and awaiting approval . The Un ion enqu ired if the 5% reduction was included
in thei r subm iss ion , whether the Min istry intends to use attrition as a means to meet the 5%
reduction and when must the reductions be ach ieved . The Employer advised the reductions
must be ach ieved by March 3 1 , 20 1 2 . The Un ion requested that a Min istry employee attend the
next MERC to speak to the 5% reduction requ i rement.

Bus iness Aris i ng from Last Meeting

1 20.0 . Health ' & Safety (Bi l l 1 68)
� , . - \

TI U n ion I seeking confi rmation that the requ i red train ing under the Workp lace Vio lence
Leg islation has been completed . The Employer advised the information is not avai lab le at th is
time since the M in istry does not have the means to track participant usage, CFLL tracks on-l i ne
train ing . The Un ion stated that other M in istries track participation usage and wi l l be checking

. - . . . with CELL.. The Un ion expressed concern that the M in istry is in vio lation of the leg islation if al l
" emp lbyees are not trained . The Un ion also expressed concern that on-l ine train ing is not

sufficient for their members and managers . It is their view that classroom train ing is more
effective and wou ld l i ke the Min istry to imp lement th is approach . The U n ion also advised that
CEHWS stated at a joint bargain ing un it meeting that classroom train ing was to be avai lab le for
managers . The Employer wi l l check with CEHWS and advise the Un ion .

Emp loyer

Emp loyer

Emp loyer

Sen iority L ist

The next sen iority l ist is due as at December 3 1 , 20 1 0 . The U n ion stated that the sen iority l ist
be shared with the Un ion Co-Chair on ly. The Employer confirmed that their process has been
to share th is information with the U n ion Co-chai r in the past and wi l l contin ue th is practise .

Item remains on the

agenda as a stand ing
item.

Item remains on the

agenda as a stand ing
item .

Item remains on the

agenda.
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New Bus iness

121 .0 Real Time Minutes

The Union has a desire to imp lement real time minutes . The Employer enqu i red who wi l l
provide the equ ipment when hold ing MERC meetings at the OPSEU office. The Un ion
suggested it wou ld be the Employer. The Employer advised they wou ld take thei r proposal
u nder advisement. The Employer agreed to take real time m inutes at the next MERC meeting
and d iscus further its contin ued usage .

I tem remains on the

agenda.

Tab led Items

1 22.0

1 23 .0

LERC's

The U n ion expressed a desi re to estab l ish LERC's in the field offices of the Min istry and wi l l be
contacting the workp laces . The Un ion a lso stated that if any LERC is estab l ished they wi l l be
gu ided by the MERC Terms of Reference .
.20 1 1 Meeting Dates

The Employer proposed meeting dates for 20 1 1 . The parties agreed to the fo l lowing dates:
March 3 ; May 26 ; August 25 ; November 24 .

Next Meeting : March 3, 20 1 1

777 Bay Street

Remove item from the

agenda .

Remove th is item from

the agenda .

For Management :
"\

Susan Gi l lesp ie, A/Cd2Chaifi

For the Un ion :

S ,. (

Kevin DesRosiers , Co Chai r

Date / -7
Date
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