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Al l Presidents with members in the M i n istry of Tra i n i ng, Co l leges and Un iversit ies

Al l Stewards in the M i n istry of Tra in ing, Col leges and Un iversit ies

Ruth Ham i lton , A/OPS Supervisor

February 14, 20 1 1

M in istry of Tra in ing, Col leges and Universities
ERC Minutes - February 10, 2011

Attached, for you r i nformation, a re the m i nutes of the above captioned meeti ng .

P lease post or otherwise make them ava i l a b le to the members i n you r workp laces .

Al so attached is a MERC referra l form wh ich shou ld be used when referri ng un resolved loca l
issues to the mi n istry level . The referra l shou ld be sent
ca re of the Job Security Un it with a l l the supporti ng documentation, (e .g . m i n utes,
correspondence, etc . ) , with any referra ls .

PLEASE NOTE : THESE MINISTRY MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION : IN SOLIDARITY,

Warren (Smokey) Thomas
Pres ident

Ruth Hami lton

A/OPS Supervisor
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MIN ISTRY OF TRAIN ING, COLLEGES AND UN IVERSITI ES

M IN ISTRY EMPLOYEE RELATIONS COMMITTEE (MERC)
Boardroom 432C, 4th FLOOR MACDONALD BLOCK, 900 BAY STREET

February 10, 2011

For Management:
*Pat Macdona ld-Rea, MANAGEMENT CO-CHAIR

Noa h Morris, Director- Student Financia l Assistance B ranch (Postsecondary Ed ucation
Divis ion )

Robert Dupuis, Director - Eastern Region, Employment and Tra in ing Division (TCU )
Kathe rine Gee, Employee Rel ations Advisor, Centre for Employee Re lations (MGS
Resource)

For OPSEU :

Mickey Riccardi, OPSEU CO-CHAIR - Employment and Training Consultant - Western Region
Soph ia Ambrose, Commun ications Officer, Student Fi nancia l Ass istance Bra nch
Stephen George, OPSEU Job Secu rity Officer

Maurice B la is, Employment and Train ing Consu lta nt - Northern Region

Regrets :

Guests :

Annette G ljuscic

*Cha ir of the Meeting

AGENDA ITEMS

1. Confirmation of Agenda
2. Minutes I D ISCUSSIONOne item added - Temp Agency Staff

No comments on previous minutes

ACTION REQU IRED

No Action Requ i red .

No Action Requ i red .

N EW BUSINESS

1.Literacy Issue

2. Latera l vs. Accommodation process

3. Mileage/Time Cred its Accumulated

While Traveling

OPSEU inqui red as to the Emp loyer' s time l i nes for provid ing commun ications to
affected emp loyees. The Emp loyer is working on a strategic pla n wh ich wi l l
i ncl ude consu ltation with staff, a nd wi l l sha re the strategy with the Un ion per the
Disclosu re Di rective .

The Emp loyer wi l l i nvite a Employment Mob i l ity Coord inator to spea k to th is issue
at the next M ERC

The U n ion received the Emp loyer's commun iq u regard ing trave l time and ra ised
concerns rega rd ing the cla rity. The Employer wi l l p repa re a memo correcting the
in itia l commun iq ue, sha re it with the Un ion for verification and then d istribute to
staff.

4. Travel Expense Form/Rental/Fleet of
Vehicles

The Employer ind icated that the cu rrent approva l process a l l ows for approva ls for
a broad time period . The Emp loyer is developing a process for the management
of travel in the Emp loyment and Tra in ing Divis ion . The Emp loyer wi l l p rovide a n
updated commun ication to staff rega rd ing the use of fleet veh icles.



AGENDA ITEMS

5. Process for understanding signed
MERC minutes

6. Df L MERC Terms of Reference

7. Pi lot project - hea lth related

employment accommodation

D ISCUSSION

The Un ion ra ised concerns about the app l icab i l ity of the commitments made at
M ERC. Management has comm itted to d iscussing the comm itments made with

the D i rectors of the Emp loyment a nd Tra in i ng Divis ion . Management wi l l a lso
incl ude instructions on the app l icab i l ity of the M ERC min utes in the Labou r

Re lations tra in ing program for Emp loyment and Tra in ing D ivis ion Managers.
OPS EU is reviewing the Terms of Reference and wi l l p rovide a d raft document
prio r to the next M ERC.

The U n ion queried as to the status of the pi l ot project. The pa rties wi l l defer th is
item to the next M ERC meeting.

ACTION REQUIRED

BUS INESS ARISING FROM NEW BUSINESS (LAST MEETING)

1. Pi lot Project-Examination The Emp loyer wi l l send the Un ion the Report and project summary from the pi lot
-Preparation In it iative project, and wi l l a l so sha re the gu ide l i nes that have been deve loped .

2. Ontario Youth Apprenticesh ip The Un ion ra ised concerns about OPSEU work being performed by non-barga in ing
Program un it staff. OPSEU has advised that they wi l l be proceed ing with a po l icy grieva nce

on th is issue .

3.Barga ining Unit Work Being The parties agree to defer th is item to the next MERC meeting.
Performed by LACs

4. CWW days - process The Emp loyer wi l l p rovide OPSEU with a draft commun iq u to managers
rega rd ing the process.

STANDING ITEMS

1.Redep loyment No update No action requ i red
2. Seniority List / Unclassified Report Lists provided to OPSEU

3.Update on Col lege of Trades Presentation by Annette Gljusc i c

A Memorandum of Agreement was fina l ized between the Min istry and OPSEU
rega rd ing the mu lti-i ncumbent positions in December 2010. The Employer and
OPSEU he ld fou r information sessions for impacted staff on va rious employment
matters in Ja n ua ry 2011. The Appointment Counci l website has been la u nched

and commun ications provided to a l l impacted staff. The Co l l ege of Trades wi l l
ta ke occupancy on the 5th a nd 6th floors of 655 Bay St., Toronto, i n m id-Ma rch,
2011. Outsta nd ing adm in istrative matters, such as pension agreements, a re
cu rrent ly being fina l ized .



AGENDA ITEMS DISCUSS ION ACTION REQU IRED

The app l i cation process has begun, a n ema i l b l ast on Februa ry 1 0th notes the
extension of the app l ication dead l i ne to Ma rch 31, 2011 .

Registra r recru itment is u nderway.

4.Min istry Diversity Initiative

5.Employment and Tra in ing Consu ltant

Development In itiative

The Emp loyer wi l l contin ue to sha re re l evant information with the Un ion .

The Emp loyer provided a copy of the OPS Diversity Program Gu ide . The M ERC
members d iscussed the va lue of education a nd awa reness about menta l hea lth

issues in the workp lace . The Emp loyer wi l l provide an update on the Diversity
Mentorsh ip Program at th e next MERC meeting.

The Emp loyer ind icated that the long-term goa l is for a l l Employment a nd
Tra in ing Consu ltants to have the requ i red knowledge and core competencies to
be ab l e to work with the fu l l range of services provided by the D ivis ion; the
Emp loyer wi l l i nc l ude tra in ing a nd education for staff as pa rt of the ETC Lea rn ing
a nd Development Strategy.

6. Temp Agency Staff

9. Next Meeting

7. Regiona l Employee Relations
Committee

8. Bi l l 168

The U n ion expressed concerns a round the cl a rity of the information provided to
some staff at the recent teleconferences. The Emp loyer wi l l p rovide a
commun iqu to ETC staff to provide reassura nce and cla rify the intent of the

process. Th is process is not a review of the Employment and Tra in ing Consu lta nt
cl ass ification, nor is it a bout performance management.

The pa rt ies agree to defer th is item to the next M ERC meeting.

The Employer provided an update on the M in istry comp letion rates of the

mandatory tra in ing modu le. The Strategic Business Un it wi l l be provid ing Joint
Hea lth a nd Safety Committees with specific i nformation on the resu lts of the

th reat/risk assessments for each M in istry locat ion . The modu le wi l l be part of
new staff orientation .

The Emp loyer wi l l survey other

M in istries to determine the process

emp loyed across the OPS and report
back to OPSEU .



Pa Macdon :Rea, for Management M ickey Ri cca rd i, fo r the U n ion

Date % Date



Event Name:

Activity:

Coordinator:

Facilitators:

Support Staff:

MERC - TCU Meeting ( 1 5552 )

CP0 1 -1 0-48 - EERC-OPS

f

0 , , , , - C u N eeti ng ( 1 5552 )
Location:

Location Detail:

Phone Number:

Start Date: 2/1 0/20 1 1

End Date: 2/1 0/20 1 1

Number of Days:

9 : 00 : 00AM 2/1 0/20 1 1 9 : 00 : 00AM

5 : 00 : 00PM 2/1 0/20 1 1 5 : 00 : 00PM Open : []

Local Last Name Fi rst Name

ATTENDANCE REG ISTER
Member I D Day 1 Day 2 Day 3 Day 4 Day 5 Sign I n

Unknown

736 Ambrose

628 B la is

1 54 Riccard i

TOTAL MEMBERS LISTED = 3

Soph ia

Mauri ce L

M ichel i na

1 93503

283821

35 1 759
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