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Attached, for your i nformation, a re the minutes of the above captioned meeti ng .
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[Vi F__DT/ MSBCS / MRI

MERC MEETING MINUTES
Wednesday, October 8, 2008

3rd Roor Boardroom, Human Resources Branch
900 Bay Street, Toronto

Present: M in istry
Dan Keating , Co-chai r
Anne Al lan

Alexandra LeaVerton
Ch ristina Kucharchuk

OPSEU

Ron Langer, Co-chai r
Fred Sheehy
D iane Pel letier

Sandra Harper

A. Business Arising

1 . M inutes
Co-chai rs signed m inutes for J une 24, 2008 meeting .
M inutes wi l l be posted on StaffNet.

Employer to post minutes .

2. Bargain ing Un it
I nteg rity Project

3 . Emp loyer's ongoi ng
reduction of OPSEU
members

4 . Artic le 1 .4 D isc losures D isCussions he ld on ro le of central ized recru itment with

1 . Health & Safety MEDT/MSBE Health and Safety Committee fo r 900 Bay
Street was discussed. Doug Bower appo inted as
management rep resentative and has rece ived health and
safety train ing . Committee to be assembled shortly.

Project is conti n u ing .

Management suppl i ed OPSEU with an updated chart as of
Octobe r 1 , 2008 , representing EDT, SBCS and MRI . The
chart i ndicates OPSEU 49%, AMAPCEO 3 1 %, SMG 1 2% ,
MCP 7%, and Excl uded 1 %.

B. Business Arising
From Minutes

JHSC meeting to be held as soon as
possible .



respect to disclosu res of new positions .
transformation , Article 1 .4 D isclosu res wi l l be the

responsib i l ity of the Reg ional Se rvice Del ivery Centres .
Th is process came i nto place afte r the October 8 , 2008
meeting .

With HR

5 . OPS Bargain i ng

3 . Append ix 33
Unclassified Contracts/

Long Te rm Temporary
Assignments

D. New Business

! . Pandemic P lann ing

4. Vacancy Lists

C. Stand ing Items

1 . Active Su rp l us Noth ing to repo rt

2 . VEO Noth i ng to report

Management presented a l ist of unclassified employees
for the th ree m i n istries .

Management presented a l ist of OPSEU vacancies ,

b roken down by d ivis ion and job class . OPSEU expressed
concerns on seve ral outstandi ng vacancies .

Pandemic P lann ing in OPS - presentation by Carrie Bu rd
to bargain ing agents . Two mai n priorit ies : train ing and
awareness . OPSEU ind icated conce rn that employees
without access to a computer are not aware of th is
process .

OPSEU states that the bargain ing team has been e lected
and has completed train i ng . Talks wi l l beg in on Novembe r
4 , 2008 .

Management to provide cla rif ication on
specific issues as requested .

Management to continue to provide l ist
and provide clarity as requested .

Carrie Bu rd to discuss accessib i l ity for
employees without OPS emai l at next
Pandemic P lann ing meeti ng .
Management wi l l advise .



2 . Smal l Business and

2ntrepreneu rsh ip and
Consumer Protection

Se rvices- synergy?

OPSEU expressed concerns that its members may face
some confl icts in carrying out advocacy vs. enforcement
duties . Management suggested that having th is jo int
perspective is helpfu l to business .

3 . Sun rise Propane
Issue- publ ic safety
TSSA

4. Min istry of
I nternational Trade and
I nvestment- disc losure

and impact for members .

I EDT
ated:

6 . Mode rn ization of

CECBA negotiations

E. Next Meeti ng Date

5 . Open for Business

OPSEU raised conce rns regard i ng publ ic safety and self
regu lation of industry.

OPSEU expressed conce rns about the i r membe rs and the
uncertainty around wh ich mi n istry they wi l l report to as we l l
as possib le workload impacts . Management indicated that
the d isentang lement process is ongoing and disc losu re wi l l
occu r as soon as possib le .

OPSEU i nqu i red about an MEDT/MOL disclosu re and the
resu lti ng impact to employees . Management ind icated
that disclosu re wou ld occu r as soon as possib le .

OPSEU i ndicated that discussions are ongoing and
provided an overview s ince the last meeti ng .

To be determined .

Dan Keatin- , Co-Ch ir
MEDT

Management to disc lose as information
is made avai lable .

Management to disc lose impact on
m inistry as information is made
avai lable .


