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MEDT/MRI/MCS

MERC MEETING MINUTES

Wednesday, September 1 4, 20 1 1
3'd Floor Boardroom, Service Management & Faci l ities Branch

900 Bay Street, Toronto

Present: M in istry
Dan Keati ng , Co-chai r
Carrie Burd

Xander Naryan

OPSEU

Ron Langer, Co-chair
Haran Thurai rasah

Sandra Harper - Job Security Officer
Sandra Smal l

Joe Kavanagh

1 . Minutes The June 2, 20 1 1 m inutes were s igned off by both parti es on Management to post the m inutes on the
September 1 4, 20 1 1 . Staffnet website

t
= 1 20 1 Wdson - OPSEU inq u ired about committee

1 . Jo int Health & Safety
Committees - 250 Yonge
St. , 1 20 1 Wi lson

2 . MCS - Designated
Admin istrative Authorities

(DAA's)

operations and member tra in i ng .
° 250 Yonge - Management and OPSEU recapped the jo int

letter sent on May 2 to OPSEU employees requesti ng
new members . OPSEU d id not receive any responses to
th is request and wi l l send a rem inder. Management
suggested the possib i l ity of to combin ing th is location with
a s im i lar office. OPSEU suggested Conducting a lunch and
learn on the top ic of health and safety i n the workp lace .

� Management info rmed OPSEU that there is noth ing new to
report.

° OPSEU noted concerns over the lack of pub l ic info rmation
provided on the TSSA webs ite and suggested that the
TSSA adopt a reporting style s im i lar to the other DAAs .

° OPSEU : send emai l to Brian McDonald

to determ ine if he has comp leted JHSC
member tra i n ing

° Management to forward OPSEU the

JHSC request from May 2 , 20 1 1 .
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2 . V. E .O

° Management i nfo rmed OPSEU that there is one case in
MEDT.

� OPSEU noted a concern over the redeployment process.
� OPSEU informed management that they have received

inq u ires from employees about V.E.O.s and management
agreed that they can be fo rwarded to the SHRBU .

° Management to contact MGS about
specifi c concerns .

3 . Unclass ified Contracts/

Long Term Temporary
Assig nments

Management provided the unclass ified repo rts to OPSEU .

4 . Barga in i ng Unit
Percentage of Employment

Bargain i ng Un it

OPSEU

AMAPCEO

MCP

Excluded

SMG

Ju ly 30

43%

34%

8%

1 %

1 4%

� OPSEU informed Management of the expans ion of the job

A pie chart summarizi ng the
percentages of emp loyment
as of J u ly 30 , 20 1 1 was
provided to OPSEU .

1 . Expans ion of Job Trade
Pi lot with OPSEU

2 . Program Reviews

trade pi lot and requested that I DO3s be cons idered as part
of the p i lot.

° Management suggested that match ing be conducted at the
m in istry level because the work of I DO3s is d ispersed .

° OPSEU asked Management about the status of the
Consumer Protection Branch review being conducted by
KPMG . Management i nformed OPSEU that it has not
rece ived end dates for the review.

� OPSEU noted concerns over the d isclosure not citing the
use of KPMG . Management informed OPSEU that the
d isclosure cited that a th i rd party wi l l be used ; KPMG was
hi red after the d isclosu re was provided .

Management to inq u ire about a fi na l
report for the review
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3 . 5% reduction p l us 1 , 500
announced in 20 1 1 budget Management informed OPSEU that there is noth ing new to

report.

4. Redeployment/vacancies
(Article 20)

5 . Article 1 . 8

7 . Econom ic Development
Divis ion Staffing
Announcements

(September 1 2 , 20 1 1 ) .

6 . Job Descri ptions

o Why is there a delay?

° Management info rmed OPSEU that MGS is continu i ng to
work through the report ran on August 23 , 20 1 1 and that
they are trying the i r best to prevent fu rther de lays .

o OPSEU noted a concern about MGS's abi l ity to properly
match profi les because they are not at the m in istry leve l .

° Management informed OPSEU that they can escalate
specific concerns to sen io r management at MGS.

OPSEU noted a concern about new positions not be i ng
class ified as OPSEU . Management i nformed OPSEU that
decis ion over class ification are strictly made by the
Enterp rise Class ification Un it.

o Management info rmed OPSEU that the RSDC is hand l i ng
the adm in istration of noti ng , sorti ng , and aud iting job
descri ptions to create a repos itory.

� OPSEU inqu i red if there is a systemati c process to monitor
Reg iona l Servi ce Del ivery Centre 's progress . Management
i nformed OPSEU that the task is so le ly being hand led by
the RSDC and that the m in istry does not have the capabi l ity
to measure the prog ress .

° Management noted that recru itment of a permanent pos ition
requ i res managers to create an updated job descri ption
wh ich is reviewed and approved by the ECU .

� OPSEU noted concerns over new co-op positions i n d ivis ion
g iven the recent surp l uses .

° Management informed OPSEU that the d ivis ion has

cons istently provided developmenta l opportun ities for co-op
students .

° Management i nfo rmed OPSEU that specific concerns about
co-op pos it ions can be d iscussed with the HRA.

° Management noted that co-ops are hired d irectly th rough
the un ivers ities and m ight not have to go through the Youth
and New Profess iona ls Secretariat.

Management confirmed that the

pos itions were h ired th rough the
I nternationa l ly Tra ined Eng ineers
I nternsh i p Program , supported by the
YNPS and RSDC.
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1 . Next / eeting
,// /I)

The next meeting is schedu led for December 8 , 20 1 1 .

Dan Keati r

MEDT
Date :
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