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MEDT/MR!/MCS

MERC MFETING MINUTES

Thursday, June 2, 201 1
3rd Floor Boardroom, 900 Bay Street, Toronto

Present: M in istry
Dan Keating , Co-chai r
Jaimee Goodman

OPSEU

Ron Langer, Co-chair
Haran Thurai rasah

Sandra Harper - Job Security Officer
Sandra Smal l

Joe Kavanagh

A. Business Arising

1 . Minutes
The February 9, 20 1 1 m inutes were signed off by both parties
on June 2, 201 1 .

Management to post the m inutes on the
Staffnet website

1 . Joint Health & Safety
Committees - 250 Yonge

Management drafted a joint memo to seek a volunteer to serve
as a representative on the 250 Yonge Street Joint Health &
Safety Committee . A Health and Safety Representative was
secu red for 1 201 Wi lson Ave. , and new members jo i ned the 56

B. Business Arising From
M inutes

St . , 1 20 1 Wi lson , 56
Wel lesley

2. MCS - Designated
Admin istrative Authorities

(DAA's) and Consumer
Protection Services

Campaign

Wel les ley Joint Health & Safety Committee. OPSEU stated
that Health and Safety train ing shou ld be provided by the
Worker's Health and Safety Centre .

Management provided information on the TSSA's regu latory
action to OPSEU . OPSEU requested that ESA provide contact
information on its website i ncl ud ing te lephone number, fax, and
emai l to enable the publ ic access.

Determ ine if ESA can provide contact
information on web .
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. M -u i - I=conomic

Development Divis ion
Organ izational Review

Management and OPSEU discussed the organizational
real ignment that took place in the Economic Development
Divis ion .

4 . LERC - MEDT

I nvestment & Trade,
Marketing Divis ion 5th and
6th floors , 900 Bay St.

OPSEU and Management agreed to defer th is item . Remove item from the agenda.

1 Active Surp lus

2. V. E.O .

3. Unclass if ied Contracts/

Long Term Temporary
Assignments

4. Bargain ing Unit
Percentage of Employment

C. Standing items

6. ECRM/EGLS

OPSEU advised that the number of complaints that they've
received regard ing the new WIN attendance has decreased
since the last MERC meeting .

OPSEU asked for a l isting of consu ltants working on the project.
The number of FTE's working on the project and the cost of
i nfrastructu re to support these projects .

Management informed OPSEU that two OPSEU employees in
MEDT and one OPSEU employee in MRI received notice of
su rp l us .

Noth ing to report

Management provided the unclass ified report to OPSEU .

A pie chart summarizing the percentages of employment was
3rovided to OPSEU. As of May 20, 201 1 , the chart i nd icates
OPSEU 45%, AMAPCEO 34%, MC,P 8%, Excluded 1 % and
SMG 1 2%.

5 . WIN attendance registrar
i ntroduced September 7,
20 1 0

Employer to fol low-up .
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D. New Business

1 . Results Based Plans ,
20 1 1 - 201 2 - Employment
Impl ications:

a) Econom ic

Development and
Trade

b) Research and
I nnovation

c) Consumer
Services

Management d isclosed the information contained in the
20 1 1 /201 2 Rbp Plans to OPSEU .

5. Consumer Protection
Branch Review

3 . Fightback Campaign

4. Organizational Review
I nternational Trade and

Marketi ng Divis ion

2. 20 1 1 - 1 2 Ontario Budget:
a) Reference to less

need for Di rect

bus i ness support
b) 1 ,500 cut 201 2

201 4

c) Drummond
Commiss ion

OPSEU and Management discussed the Ontario 201 1 -201 2
budget, the government's announcement to reduce the size of
the OPS by 1 ,500 positions and the Drummond Commission
Report.

OPSEU provided information on the Fightback Campaign , a
campaign created by OPSEU to lobby against OPSEU
reductions .

OPSEU and Management discussed an organ izational review
that took p lace in the I nternational Trade & Marketi ng Division .
The resu lts of that review wi l l provide information on
I nternational Trade and Marketi ng D ivis ion 's current operations ,
help identify areas of strength and opportun ity and recommend
an operational effectiveness framework.

Management advised OPSEU that they are in the process of
analyzing the resu lts of the Consumer Protection Branch
Review, and that the requ i red disclosure wi l l be provided once
business decis ions are made.
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6. Article 7.2 .2

Reclass ifications

downward; how are you
tracking them

Management advised OPSEU that reclassifications are tracked
by the SHRBU through the disclosu re process .

7. Merit pay for Fixed Term
- Article 3 1 A.2 .3 , letter to

RSDC Directors of August
2 1 /09 re: calcu lation of

hours for the purposes of
compensation and merit

progress ion

8 . Te lework - arrangements
if any, provide
documents/d i rections

A discuss ion took place on how merit pay is calcu lated across
the OPS for Fixed-Term employees.

Management advised OPSEU that there are no formal te lework
arrangements in p lace in our cl ient m in istries .

" ' ' 1 xt Meeting Date
l : i : ! : : ! : ! : ! ! i !i ! i

: : . . . . . . : l leetl, g The" : ' : ' : " '--V' " " : ' : '/ / ,4 next meeting is schedu led for Septem_ :. :
' " ' " JJ / Ui '

RO Lang., Co'C f/Z
MEDT // -- : air
/ MEDT

16RE.

9. Train ing and
Development: Train ing
|GNes

Management d iscussed the corporate trai n ing in itiat ives and
provided information on the process for approving non
corporate re lated train i ng . Management fu rtlS- i- _N d that
th is is d iscretionary, no budget, tracking or r ATE,RE

OPSEU requested i nformation on how

Date : " ' " '

hou rs fo r Fixed-Term employees are being
calcu lated in MEDT, MRI and MCS.
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