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Min istry of Commun ity Safety and Correctiona l Services
Ministry Employee Relations Committee

Minutes

J une 2 , 2 0 1 0

5757 Coope rs , M i ss issauga , Onta rio

1 0 : 00 a .m ,

Attendees : For the Un ion : For the Min istry :

Eddy Almeida (Co-Cha i r)
Pau l Johnstone

Sand ra Ha rper
Go rd Long h i
Da n Sidsworth

Marg We lch (Co-C h a i r)
Ch ris t i na Dany lchen ko
Emel ie M i l loy
L isa Vescio

Pa u l i ne Jones

Reg rets : Rose Buhag ia r ; Jane A lb rig ht

M i n istry S upport : Sean Mi l loy , Emp loyee Relation s D iv is ion
Cathy Laakso , Strateg ic Bus i ness Un it
Mathew Snyder , Manager, Emp loyee Relat i ons D ivis ion

Review/S ign off of Previous M in utes

�. . : ' ; .

1 , M a rch 3 1 , 20 1 0

P rev io us Bus i ness

1 , 1 0 03 3 1 : I nfrastructu re

a) To ronto South : U pdate : Construct ion p rog ress i ng very wel l . S ite wo rks a re 95%
comp lete . Foundation fo r the I nterm ittent U n it has bee la id . Many precast ce l ls
h ave a l ready been fab r icated Sh i pment of the ce l ls a re not' a nt ic ipated to beg i n u nt i l
l ate fa l l . Geothe rma l d ri l l i n g a lso started i n the rea r pa rking lot .

The U n i on 's letter to ADM Smal l rega rd i ng subcommittee co ncerns was sha red .
The Un ion wants to ensu re that when su bcommittee meetings a re schedu led that
e lected rep resentatives a re invo lved and i nv ited to attend in advance .

Ac tion : Man agement co-cha i r wi l l fo l low up with the Un ion 's co ncerns . The Un ion
req uested a copy of the Staffing Model when ava i lab le .
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b) South West Detentio n Centre : Project is on schedu le , St . C la i r Co l lege is
exp ress i ng i nte rested in potent ia l offende r p rog ramming opportu n it ies .

c ) Retrofit HWDC : The retrofit wo rk has been comp leted , The 52 bed fema le un it . ,
( i nc l ud i ng a 1 2-bed do rrn now occup ied) opened on Apri l 1 2 , 20 1 0 . HWDC
staff are fu l ly engaged a nd welcome the changes . Some pa i nting is be i ng
comp leted on the fou rth leve l resu lt ing in the closu re of 52 beds fo r a few weeks
u nti l the pa i nt i ng is completed ,

d ) Retrofi t Kenora ; Ta rget date has been extended to J une 2 1 d ue to- de!ays with the i " '
contracto r, '

e) Retrofit OCDC : The des ign ph ase for the one wing/spec ia l needs u n it and second
female u n i t do rm i s now complete . The Un ion wants an update status on the
rev i ew of k i tchen staff.

Actio n : Defe r to next meeti ng ,

0 Retrofit TBCC : Comp leted ,

Action : Remove from agenda ,
.. : , ::

g ) N i agara Detention Centre ; No update to p rovide at th is t ime ,

h )

i )

E l g i n M i dd lesex Deten tio n Centre : No update to provide at th is t ime ,

Menta l Hea l th / Spec ia l Needs Un its : Keno ra he ld its first Menta l Hea lth Churt':' : . "
i n May 20 1 0 . A Spec ia l Needs conference wi l l be taking p lace i n N iaga ra Fa l ls in '
the fal l , Th e just ice m in istries conti n ue working on improv ing the t imel i ness of
fitness assessmen ts conducted pu rsuant to the Menta l D isorde rs: prbvis iihh' "5? '. : ""'1
the Crim ina l Code , Video F itness Assessment techno logy was i ntrod uced at five
s ites : Monte ith CC ; Kenora Ja i l ; Centra l East CC ; E lg in-Midd lesex DC and N iaga ra
DC) to ensu re a speedy and approp riate assessment of offenders ' fitness to stand
tr ia l ,

, F i xed Term (Unc l ass if ied ) Correctiona l Officer Sub-Committee : Te rms of Refe rence
(TOR) rema i n ou tstand i ng as the Un ion has concerns with trave l expense coverage , .The
Emp loye r wi l l hon ou r h isto rica l ag reements and wi l l cover futu re t'rave l expenses fo r those
su b-comm ittees that a re mandated th rough the Col lect ive Ag reement. The Emp loyer is
seek i n g ass is tance from the Un i on i n cove ring trave l expenses fo r those sub-comm ittees
that a re not mandated , The Employer wi l l cont i nue to support pa id d uty ass ignments a nd
i ncu r ba ckfi l l costs fo r non-mandated sub-comm ittees .

Action : The Un ion wi l l rev iew. Defer to next meet ing . . . . . - :
. . . . . - : : . !

3 . 07 0 9 25 d ) I nsti tutio na l Security Threat Unit (Gangs Inte l l igence) : J im As. p iot is has
been identified as t he New Manager for the u n it . Recru itment of the I ntei l igehce: Supp :rt

MERC m in u tes June 2 , 20 1 0

t .

L '



Ana lyst is i n p rocess , Work is being done on Standa rd ized I ntel l i gence S ha ring P rotoco ls .
Work is u nde rway in the Northern Reg ion tra i n i ng managers to develop a p i lot ,tra i n in. g
cu r r icu l um reflect ng STG approp r ate t ra in i ng , information sha ri ng a nd "o( ' lU ' oVerview.
Un i on req uested c lass ificat ion and pos it ion spec ifications of the F ie ld I n te l l igence Office rs ,

Th e U n ion advised that they h ave not yet rece ived d isc losu re , The Un ion is req uesting
that Secu rity Bu l let i ns be i ng prov ided to the I nst i tut ions shou ld a lso be d istributed to
MERC membe rs .

,

Action : Ma nagement wi l l fo l low-u p with the Un ion 's req uest.

07 09 25 f) Retrofit at Toronto West and need to Negotiate CWWs:
be schedu led .

i "S ' "\ ,

Med iat ion date to

Action : Defe r to next meeting ,

. 07 1 1 28/29 i ) Jo int Study Post Tra umatic Stress Disorder/Occupationa l Impact:
S ub-committee meeti ng was he ld last week . Next meeti ng is sched u led for 'Jul y 7 . Ne; t.
s teps i nc lud e document i ng and summarizi ng stud ies that have been �0mp!ete ,d .fo r .. t
deve lopment of g u ide l i nes and scope of study. The U n ion asked fo 'the ,Empt6yef
s u ppo rt fo r P rivate Membe rs B i l l 1 1 ,

Acti on : Defer to next meeti ng .

6 , 08 1 0 1 6 : d ) ESRO Issues : Labour Relations / Electron ic Mon itori ng / Supervis ion
Prog ram : As ESROs are located th roughout the p rovince , the U n ion is req uest ing one
b l a n ket CWW ag reement , , " " '

Act ion : S BU to fo l low-up ,

. 0 9 1 5 1 2/1 7 : t) Appe nd ix 41 - M i n istry F i l e Review Comm ittee : Sa nd ra Ha rpe r
atte nded the last meeti ng . Ka ren Mart i n wi l l be replaci ng Brian Scott .

,

Action : Defe r to next meeting , . . . . ' " : :
,. " ,

0 9 08 20 : a ) I nmate Televis ion in Seg regation : The Un ion is request ing tga[- ! . ' . - ', : i !.. ! .
h ead p hones be co ns id e red for new inst itut ions , ' " " ": :

Ac tio n : Defe r to next meeti ng .

, 09 08 20 : e ) Secu r ity Reviews Centra l Region - Notifi cation / Focus
G roups/Outcome : U n ion Co-cha i r wi l l a rra nge to rev iew. Some of th is wo rk wi l l be ?
i ncorpo rated with the rev iew of Secu rity and I nmate Management Recommendat ions . , '

Action : Defe r to n ext meeting ,

MERC m in u tes J une 2 , 20 1 0



1 0 . 09 08 20 : i ) Pol icy on Re lease of Documents to Inmates : No u pdate to p rovide at th is
t ime ,

Action : Defe r to next meet i ng ,

1 1 . 09 09 29 : a) Po l ice Ro le with in I nstitutions : M in istry has no new info rmat ion/update to ,
p rov ide . U n ions concerns have been noted and sha red , U n ion i s requesting :that item ,, ,. .. . :'

rema in on agenda , f-' "; , ,,', "
Actio n '. Defe r to next meeti ng .

1 2 . 09 09 29 : g ) FLS Requ i rements Al l A IS and ACC Locations (p l us specifics with
regards Wi ndsor Ja i l , Van ier, and North Bay P&P) . Th e Un ion is requesti ng the
resu l ts of a review that has been completed on u pdated FLS des ignations to reflect the
ch anged demog ra ph ics . The Un ion is a lso requesting a so l u t ion to those des ig nated
pos it ions at institu t io ns that cannot be fil led , specifica l ly at the Windso r Ja i l .

Acti on : SBU wi l l p rovide a n update at next meeti ng ,

I 1 3 . 09 09 29 : i ) Menta l Hea lth Iss ues

Actio n : Defe r to next meeti ng ,

1 4 . 09 1 1 24 : a ) MOA re Use of I nternet: The M i n istry is rev iewi ng thereq uest . : : I, ' . " , ' " : '
, :. ::i_ .. i

Action : Update to be p rovided at next meeti ng .

1 5 , 09 1 1 24 g ) G rievance Improvement Proposa ls : Ongo ing jo int d iscuss ions are
tak ing p l ace . '

Ac ti on : Defe r to next meet i n g ,

1 6 . 1 0 0 1 27 : a ) Secu r ity a nd Inmate Management Recommendati ons :

Renewa l of Vendo r of Record (VOR) for sh i rts and shoes wi l l be taki ng p lace i n the
nea r futu re , Work on the RFP fo r un iforms is ongo ing , I ns ign ia and crest
requ i rements are be i ng rev iewed fo r app rova l , Can i ne u n its su rvey data is be i ng
comp i led fo r summary , Ongo i ng consu ltat ion and review of Emergency Codes ;
I nmate on Staff Assau lts ; Sea rch Staff and I nmate I dentificat io n is taki ng p lace to
add ress ident ified gaps . Review and response of OC IU re lated recommendations
a re be i ng coo rd i nated with J im Aspiotis , A second su rvey perta i n i ng to secu rity
eq u i pment , i nmate c loth ing and i n te l l igence gathe ring wi l l be fo rwarded to th e fie ld to
estab l i s h a more accu rate base l i ne .

� , . , . ,

Ac ti o n : Management Co-cha i r to extend an inv itat ion to Co lette DesRoches to
attend the next meeti ng to p rov ide a fu rther update on th e exce l lent work that is be ing
accomp l is hed ,
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1 7 , 1 0 0 1 27 : b) Update on Ro l l out of Secu rity Teams i n I nstitutions :
be i ng eva l uated ,

Cu rrent ly

Action : Upd ate to be p rov i ded at next meeti ng .

1 8 , 1 0 0 1 27 : g ) Correctiona l Officer Recru i tment U n it : The Em ployer confirmed the
p l acement of a l l affected staff.

Ac tion : Remove from agenda .

1 9 . 1 0 03 3 1 : b ) D ivers ity mentori ng prog ram : P rog ram expa ns ion wi l l be ro l led i n a
p h a sed out ap p roach to ens u re p rog ram effective ness and success . Ro l l o u t beg ins in
J u ne ,

� , . ,, t i

20 .

Actio n : SBU to p rov ide a n update at next meet i ng .

1 0 03 3 t : c ) Job Trades - Emp loyee Portfo l i o Exemption List:
wo rking on the l ist ,

The Employer is st i l l

Action : Defer to next meeti ng ,

2 1 , 1 0 03 3 1 : d ) F ixed Te rm Reti ree 's Non . Contract Renewa l : The is s ue has been
d iscussed at AI S , The Emp loye r adv ised the Un ion that the issue is not ret i ree based but
rather o ne of req u i ri n g i nd iv idua ls to be ava i lab le to work u p to the req u i red hou rs to meet
the M i n ist ry's bus iness need s , The part ies ag ree th at the Onta rio H , R , C . is paramount.

Action : The Emp loye r wi l l fo l low up fu rthe r to cla rify the Un ion 's rema in i ng conce rns ,

22 , 1 0 03 3 1 : g) CP IC for Redeployment and Hea lth Reass ignments from MCSCS to
MCSCS : A waiver wi l l be imp lemented when appropr iate ,

Action : Remove from agenda ,

S ta nd i ng I tems

, SAROC : The comm ittee co nt i n ues to meet and is focuss ing on the O' B rien orde r
req u i remen ts . The Terms of Reference (TOR) a re st i l l n ot fina l ized , The comm ittee is
deve lop i ng the req u i red scope and de l ive rab les i n a l ig nment of a l l d ive rs ity a nd system ic
ch ange i n it iatives ,

, La bou r Rel ations : The parties recogn ize the work be ing accomp l is hed by Co lette
DesRoches , I mp lementation Coord i nato r for A I S . The Un ion emphas ized the impo rta nce
of the I n stitu t ion Secu ri ty Teams .

M ERC min u tes June 2 , 20 1 0



B i l l 1 68 (An Act to amend the Occupational Health and safety Act with respect to violence
and harassment in the workplace and other matters) : The employe r wi l l be engag ing th e
U n io n fo r re lated requ i rements i , e , po l ic ies , measu res , procedu res , tra in i ng .

,

Both the U n ion a nd Employer Co-cha i rs w i l l be attend i ng tomo rrow' s CNCC LERC
meeti n g

I nteres t Based P roblem So lv ing tra in ing ( IBPS) : The next tra i n ing is schedu led for
J u ne 1 7 and 1 8 , 20 1 0 . U n ion and Management representatives wil l be attend i ng .

g ,

,

,

6 .

7 .

. F ixed Term Correctiona l Office r Hours and Number of Unc l ass ified staff to be

P rov ided Qua rte rl y : M in ist ry p rov ided ,

Ha rdcopy of Superi ntendents List E-Copy : Min istry p rovided

09 05 1 2127 : g ) JAS IC Comm ittee : Next meeting sched u led fo r Ju ne 24 , 20 1 0 .

09 05 1 2/27 : r) Joint Cost Generati ng Sav in gs Opportun it ies/Green i ng in it iatives :
O ngo i ng a ttempts a re being made to red u ce pape r usage ( i , e , Red uce ha nd outs : at. : :
meetin gs) , Trave l has been red uced th roug hout the p rovince by ho ld i ng meeti ngs th rough
a l te rn ate ava i lab le technol og i ca l capab i l it ies , I n the M in ist ry's comm itment to red u ce
p r i n te rs , a l l new photocop ie rs wi l l have scan n ing capab i l i t ies . The number of persona l
p r i n te rs has a lso been red uced , Some a reas ( i .e , London) a re wo rk i ng with the M in istry of
Tran spo rtat ion (MTO) fo r use of a fleet instead of incu rring u n necessary ca r renta l cost ,
F leets wi l l i n c l ude an in crease n umber of hyb rid veh icles . ACS is wo rking on a
cent ra l ized ma i l b ox fo r subm itt ing i nc id ent reports to decrease the pape r usage , G reen
i n it iat i ves a re i n c luded i n a l l PDPs ,

09 08 20 : I ) Students : The fie ld has been adv ised of prope r o r ientation a nd supe rvis ion
of students , SBU is in the p rocess of cons u lting with M i n istry of Tra in i ng , Co l leges and
U n ive rs it ie s (MTCU) re : un ion's req uest fo r trades i n in st itut ion i . e . p l umbers , e lectr ic ia ns ,
etc .

1 0 03 3 1 : m ) Reg io na l La bou r Re latio ns Forum '. Next sched u l ed date is J u ne 1 1 th fo r
the Cent ra l Reg io n ; J u ne 1 6th for Northern Reg ion ; October 2 0th fo r Easte rn Reg ion; and
September 8th fo r the Western Reg ion . ' - :' . . . . '

New Bus i ness

1 . 1 0 06 02 : a ) G8 / G20 Contin gency P lans : Commun icat ion on antic i pated impact wi l l
s oon be s h a red with the fi eld .

Acti o n : Emp loyer to fo l low-u p ,
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t l ,

2 . 1 0 06 02 : b ) B i l l t 6 8 (An Act to amend the Occupational Health and Safety Act with
respect to vio lence and harassment in the workplace and other matters): The emp loyer
wi l l be engag i ng the Un ion for B i l l 1 68 re lated pol ic ies requ i rements ,

Actio n : Emp loyer to fo l low-u p .

3 . 1 0 06 02 : c ) Rehabi l i tation Officers Doing PPO Work : The Un ion exp ressed
conce rns spec ific to the No rthe rn Reg ion . The Employe r wi l l seek fu rther i nformation
a nd c lar ifi cat io n on recru itmen t attempts ,

Action : Emp loyer to fo l low-up . � . :, ! ! :
�i .",

4 . 1 0 06 02 : d ) D is c losu re / Tra nsparency Concerns at ACS : Emp loye r ag reed to
sh a re what they can with the Un ion . The Emp loye r has developed a track ing d isc losu re
document to ensu re that OPSEU obta in i nformat ion in a time ly manne r, Remove from
agend a ,

5 . 1 0 06 02 : e) Equ ity and I nc lus ion Concerns for ACS Comm ittees , P rojects a nd
Work i n g G roups : The Un ion is request ing d isclosu re of a l l reg iona l and prov inc ial
comm ittees/wo rki ng g roups and its mandate .

Ac ti o n : Defe r to next meeti ng , '
, %

/ ,

, ; ( I

6 . 1 0 06 02 : f) H i r i ng ACS - F lawed Screen ing fo r Competit i ons : The Un ion is
co nce rned with management's fa i lu re to u se the late ra l t ransfe r opt ion whe re feas ib le
i n stead of post ing fo r compet it ion . HR screen i ng p rocess/too l was sha red with the Un ion .
The employe r has requested HR commun it ies and manage rs to rev iew the cu rrent
sc reen i ng too ls to amend to meet P & P needs ,

Action : Emp loye r to fo l low-u p .

7 . 1 0 06 02 : h ) Con ti n gency P lan s for the Summer Due to Staffing P ressu res in
AI S : The U n ion is conce rned th at some fixed te rm (unc lass ified ) staff are n ot gett i ng
the i r hou rs . Commun icat io n has been fo rwa rd ed to a l l cost centre manage rs to ensu re
th at fixed te rm (u nclass i fied ) staff is assigned the i r hou rs p rior to as s ig n ing Overt ime .
Attendance has imp roved s ign ifi cantly across th e p rovince . As such , staff shortage
p ressu res d u ri ng the summer months are not h igh ly a nt icipated , Th e Un io n i s
supporti ng fixed te rm (unclass ified) staff obta in i n g ava i lab le hou rs at othe r i ns t itu t ions
p rov id ed th at the i r ro l l ove r rig hts are protected . The Un ion wi l l p rov ide a Memora nd um
of Ag reement (MOA) fo r the Emp loyer' s review.

� I

Actio n : Employer to p repa re MOA.

8 . 1 0 06 02 : f ) New COTA Classes and Comp rehens ive Assessment : The
Emp loye r reviewed and recogn ized that some areas of the prov i nce were s hort of COs.
The U n ion requested the ident ificat io n of those specific a reas . Screen ing Too l for h i ri n g
of CO 's was requested ,
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Act io n : Defer to next meeti ng .

9 . 1 0 06 02 : j ) Status of Van ier Centre for Women : The Un ion enq u i red about the
statu s of Van ier Centre for Women . The M in istry does n ot p lan on clos ing Vanie r and is
co ns ide ri ng , long-te rm , an add it iona l faci l ity for fema le offenders due to the cu rrent lack
of space , Remove from agenda ,

1 0 . 1 0 06 02 : k) ACS P&P and OAG Backfi l l Poo l : The Un ion suggested th at the
M i n ist ry estab l is h a poo l of other m i n istry staff cand idates to backfi l l PPOs and OAG's .
The Un ion i nd icated that some Correct iona l Officers , OAGs , etc meet the ed ucationa l
req u i rement.

. i'

Act io n : The Un ion wi l l develop a framework fo r the Employer's rev iew,

1 1 , t 0 06 02 : I ) Mento ri n g New H i res ; Un ion has proposed mento ri ng of new h i res
and i nd icated that Ca ro l Rob i n son is work ing on a coach i ng model ,

Act i on : The Emp loye r wi l l ve r ify if coach i ng is i ncl uded in the new process .

1 2 . ! 0 06 02 : m) Bas ic Computer Tra in i ng for AIS Staff: The Un ion req uested th at
the M in is try prov ide the req u i red tra in ing fo r those who have d ifficu lties ut i l iz ing some
compute r/m in ist ry a pp l icat i ons i . e , HPRO .

Action : The emp loye r wi l l review, however, the p rovis ion of tra in i ng is u n l ike ly .
Em ploye r sug gested that an emp loyee who is hav i ng d ifficu lty speak to the i r ITM for
a ss is tance , " * " .

� , " , , ' , + . , + '

1 4 . 1 0 06 02 : n ) Workp lace Resto ration Notifi cation : The Un ion i s concerned that
fo rma l notification is not brought fo rwa rd to MERC fo r e lected official 's awareness ,

Actio n : Ma rg We lch wi l l take th is forwa rd to A IS ,

1 5 . 1 0 06 02 o) D ive rs i ty Effo rts Underway in the Min istry : The OPS d ive rs ity office
a sked a l l M i n is t ries to identify success sto ries wh ich can be sha red ac ross the OPS to
d emon strate the g reat wo rk be i ng done to enab le part ic i pat ion in d ive rs ity efforts a nd i ncrease
staff awa reness of va r ious cu ltu res and d imens io ns of d ivers ity . Fo l lowing a re some of the
success sto r i es ac ross Correct ions over th i s past year.

P r id e i n Co rrect io ns Membersh ip Confe rence at Onta rio Co rrectiona l Serv ices Co l lege
(OCSC) , Ma rch 2 , 20 1 0 (4 5 part ic i pants)
Women i n Co rrectio ns (WinC) - Worki ng Together fo r C hange (6m yea r of network ing .
sess ions fo r women across 4 reg ions , 900 participants)
Rac i ng Aga inst Drugs P rog ram for Youth - partnersh ip between ROMP , oPP and

Sa rn ia P&P office U . " /'q.C ent ra l reg ion p&P sympos i um H igh l ights H uman R ig hts and D ive rs ity i n the
Workp l ace , December 2009

, +
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� Self Defence Sem i na r at Women's S he lte r - P&P Officer, Sm ith Fa l ls , March 3 , 20 1 0

� B lack H is to ry Assemb ly at Onta rio Correct iona l I nst itu te , Feb 24 , 20 t 0 (225
pa rt ici pants )

� Spec ia l Needs - 2 Menta l Hea lth Works hops - partners h ip between OC I and
I nter nat io na l I nsti tu te fo r Specia l Needs Offende rs (tota l of 1 70 partic ipants) ,

� M im ico Marks B lack H istory Month with Honou rs , Apprec iation and I nsp i rat io n , Feb ,
20 1 0

° Ottawa Ca rle ton Detention Centre he ld its Fi rst Sweat Lodge Ceremony , Jan . 1 4 , 20 1 0
° Monteith Ce leb rated 50th Grad uation - Ed ucationa l partne rsh ips with D ist rict Schoo l

Boa rd of North East Onta rio

� Montei th Honou red Aborig ina l Day
� B lack H isto ry Month P resentat io n at N iaga ra Deten tion Centre
� O rga n izat io na l Effect ive ness D iv is ion 's Open Un ivers ity - series of p resentatio ns on

va rio us top ics

� Esta b l is hment of Employee Netwo rk Framework fo r S upport, Gu idance and
Engagement of MCSCS 's 3 Emp loyee Netwo rks (WinC , P ride i n Co rrect io ns , Cou nc i l
for U n ity fo r Rac ia l Eq ua l ity (CURE) .

Actio n : The above i nformat ion wi l l be posted on the MCSCS Dive rs ity Webs i te .

1 6 . 1 0 06 02 p ) Probation a nd Pa ro le Program/Po l icy Updates : A more

comp rehens ive i n formati on l ist has been soug ht from MOSB . I nfo rmation l i st from SOI B i .
was sha red with the Un ion earl ie r th i s week .

Actio n : Defer to next meeting .

1 7 . 1 0 06 02 q) M in is te rs Awards Rec i p ients 201 0 : The 2008-2009 M in iste r 's
Awa rds fo r Excepti ona l Ach ievement P resentat ion was he ld on May 1 9 , 20 1 0 i n

M iss issauga . MERC jo i nt ly recogn ized the fo l lowi ng recip ients fo r the i r work beyond
the i r d ay to day req u i rements :

Lo re le i Mc Ne i l , Correctio na l Offi ce r at the TWDC was prese nted with the
Huma n ita r ia n Servi ce Award ,

Terry Coug h la n , TR ICOR I n dustr ies , a lso rece ived a Human ita ria n Service
Award .

Pau l McMaster, Correctiona l Officer at the Toronto Jai l , was P rese nted with the
H uman itar i an Service Award ,

Ca ro l l n Jones , Cou rt Lia ison Officer , K i tchener Centre P robatio n & Paro le

Services was p resented an award for he r Contr i b u tio ns to the Fie ld of Corrections .

MERC m in u tes

V i n ce Pawls , Native I nmate Lia ison Officer, S udbury Jai l was a l so p rese nted with

a n award fo r h is Con tri bu tions to the F ie ld of Correcti ons , (
Ju ne 2 , 20 1 0 f 1 0
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Rob i n Shephe rd , Vo l u n teer, Cha tham Ja i l was p resented an award for h is
Vol u nteer Se rv ices .

M ike Ma lo ne, Correctiona l Officer, Thunder Bay Correctiona l C entre was g ra nted
the Bravery Awa rd .

Next meet i ng

Wednesday , Septembe r 29 , 20 1 0 . Loca tion : 5757 Coope rs , M iss issauga

For the j ,/

G . L6ngh 1

For the Min istry :

M . Welch

C . Danylchenko

D . S ial E l

P . J

P . Jon es
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