
OPSEU oo .o Po,:. ,,cEmployees Un ion

ndicat des employS, s, de la
nction publique de I Ontario

M E M O R A N D U M

TO: Al l Presidents with members in the M i n istry of Commun ity & Socia l
Se rvices

Al l Stewa rds i n the M i n istry of Commun ity & Socia l Services

FROM : Brian Gou ld , OPS Supervisor

DATE : December 16, 2009

SUBJECT: M in istry of Commun ity & Socia l Services

ERC M inutes - September 29, 2009

Attached , for your i nformation, a re the minutes of the above captioned meeti ng .

P lease post or otherwise make them ava i la b le to the members in you r workp laces .

Also attached is a MERC referra l form wh ich shou ld be used when referri ng
un reso lved loca l issues to the min istry level . The referra l shou ld be sent
care of the Job Security Un it with a l l the supporti ng documentation , (e . g . m i nutes,
correspondence, etc . ) , with any referra l s .

PLEASE NOTE : THESE MINISTRY MINUTES WERE PREPARED BY THE

EMPLOYER,

AUTHORIZED FOR DISTRIBUTION : !N SOL!DAR_ .fTY,

Warren (Smokey) Thomas
President

Gou ld C
OPS Supervisor

/kg
att.
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"CONF I DENTIAL TO LABOUR RELATIONS"
F INAL M INUTES

M IN ISTRY OF COMMUN ITY AND SOC IAL SERVICES i

I M IN ISTRY EMPLOYEE/EMPLOYER RELATIONS COMMITTEE (MERC)SUBCOMMITTEE ON ONTARIO D ISAB IL ITY SUPPORT PROGRAM (ODSP)

M INUTES - September 29 2009

2 B loor Street West, To ronto , Onta ri o

1 1 : 30 A.M . to 2 : 30 P .M .

Co-Cha i rs :

Attendees :

Stuart Mc l n nes

OPSEU

Stua rt Mc i n nes
Stephen George
No rm P i lo n

Roxan ne Barnes

Lean ne Po ld -De l laVedova

Maxi ne Da ley

Management

Susan Wari ng (Act i ng Cha i r)
Pam Anderson

Pau l Ba ldassarro

Joe Lucas

Regrets :

G uests :

[ i u tes :

C i ndy Hayes-Wrig ht , Ma rio D iCa i re , Maxi ne Da ley , M i ke Me lo ,

Dyla n L i neger, Tony Magee , Susan Pettersone

I ra Matthews
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"CONFIDENTIAL TO LABOUR RELATIONS"
F I NAL M INUTES

1 .0 B us i ness Aris i ng

, Management i nfo rmed the Subcomm ittee that S usan Wari ng wou ld be the
Act i ng C ha i r fo r the meet i ng as Maxi ne Da ley was on leave .

. Susan Pette rsone was introd uced to the Subcomm ittee as the new Act i n g

Manager of the Operations S upport U n it , Socia l Ass ista nce and Mun ic ipa l
Operat ions (SAMO) B ranch .

� Rou nd tab le i ntrod uct ions we re p rovided .

1 . 1 Review of M i n utes/Action Items

� Meeting m i nutes for J u ly 2009 we re reviewed and app roved .
° Review of the meeti ng m i n utes fo r Aug ust 2009 was postponed u nt i l the

October meet i ng .

Employee Relations Committee (ERC) Training
� Management prov ided an update on Emp loyee Re lat ions Comm ittee (ERC)

Tra in i ng fo r the S ubcomm ittee .
° Management i nd icated that there is on ly one m i n istry staff person who is

tra i ned to fac i l i tate the p revio us m in istry de l ivered ERC tra in i ng and that the
i nd iv id ua l has been occup ied with the ODSP Mode rn izat ion p roject .

° Management app roached the M i n istry of Gove rnment Serv ices about
obta i n i ng a resou rce to fac i l i tate the tra i n ing however they a re p resent ly
occup ied with tra i n i n g fo r the M i n istry of Ch i ld ren and Youth Services .

,, Management i nd i cated that they wou ld l i ke to keep the p rev ious ly p roposed
November 2009 t ra i n i ng date open a nd wi l l l oo k i nto whether the m i n i st ry ' s
resou rce cou ld be made ava i l ab le fo r that date . Wou ld a lso need a co

p resenter from the U n ion s ide .
o The Un ion suggested that the Pam Sm ith be contacted as a potentia l U n ion

co-presenter .
The Un ion a lso i nd i cated that they had app roached CERC rega rd i ng
obta i n i ng an except ion i n o rde r to be a l l owed to pa rt i c i pate i n the m i n i st ry
tra in i ng sess io n , wh ich had been app roved .
Vacancy Management

° The U n ion confi rmed that an e labo ration of the i r conce rns rega rd i ng vacancy

management had been p rov ided to Management
° The Un ion confi rmed that th is i s a lo ng sta nd in g iss ue that i s b igge r than

Modern izat ion .

� Management confi rmed that the issue wou ld be taken to Operat io ns D iv is ion
Management Comm ittee (ODMC) , and comm itted to p rov id i ng a report back .

° Action " Management to d iscuss the vacancy management issue with
ODMC and provide a repo rt back to the Subcomm ittee .
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"CONFIDENTIAL TO LABOUR RELATIONS"

F I NAL M INUTES

1 .2 October 20 , 2009 Meeti ng - Ass istant Deputy M in ister (ADM) Attendance

Management i nformed the Subcomm ittee that Alex Bezzi na , Ass ista nt Deputy
M i n ister (ADM) , Operat io n s D iv is ion , h ad accepted an i nv itat ion to the
October 20 , 2009 meet i ng .

1 . 3 Imp lementi ng Cri te ria to Review ODSP App l ications with Add icti ons

Q

Management p rovided an overview of the imp lementat ion of crite ria to review
ODSP app l icat ions with add ict ions .
I n Ap ri l 2009 the Onta rio D iv is io na l Cou rt re leased its decis ion that the
add ict i on excl us ion p rovis ion of the ODSP Act is i n cons istent with the Ontario
H uman R ig hts Code .

Al th o ug h the m in istry is appea l i ng the decis i on it wi l l respect the Cou rt's
dec is ion pend i ng the resu lts of the appea l .
Effect ive September 28 , 2009 , the m i n istry began to adj ud icate app l icat ions
i nvo lv i n g an add ict ion whe re the app l icant cou ld not otherwise be found to be
a person with a d isab i l i ty based on another cond it ion .
The U n ion questioned if they wou ld be not ified in advance of cases that were
to be term inated from ODSP in the event that the m i n istry was successfu l i n
i ts appea l .
Management confi rmed that there wou ld be. not ifi cat ion to the loca l offices of
affected cases i n the event that the m in istry was s uccessfu l i n i ts appea l .
The Un ion asked if overpayments wou ld be created i n the event of a
successfu l appea l a nd if c l i en ts wou ld be expected to repay the soc ia l
ass i stance they rece ived wh i le the appea l is i n p rocess .
Management confi rmed that overpayments wou ld not be created as a res u lt
of a successfu l appea l , b ut that c l ients wou ld st i l l be requ i red to repay any
overpayments wh ich a re created for a ny other reason (e , g . u n reported
i n come) .
The U n ion asked if t h e re were a ny ind icat ions of the n umber of new cases
loca l offices or the DAU were expected to see .

Management confi rmed that the re are no mechan isms i n p lace to accu rate ly
� fo recast how many app l icat ion s cou ld be expected or how many wou ld resu lt

i n a determ inat i o n of "person with a d isab i l i ty . "
However , Management confi rmed that the n umber of add ict i on re lated
app l icat ions wou ld be close ly mon ito red ,
The U n ion a lso questioned if add it i ona l staffing wou ld be p lanned i n the event
that the vo l ume of cases was s ig n ifi ca n t .

Management i nd icated that th i s iss ue had been cons idered and that the
n umbe r of add iction re lated app l i cations wou ld be closely mon ito red .
The U n ion requested a fo l l ow-up on the n umber of add ict i on re lated
app l ications fo r the Decembe r meeti ng .
The U n ion asked if add it i o na l tra i n i ng wou ld be p rovided for loca l office staff
in supporti ng c l ients with add ict io ns .
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"CONFIDENTIAL TO LABOUR RELATIONS"

F INAL M INUTES

� Management i n d icated that no add it io na l t ra i n i ng was p lan ned and that staff
cu rrent ly ass ist c l ie nts with add ict i ons who a lso have othe r cond it io ns .

� Acti on - Management to provide an update on the n umber of add i ctions
re lated app l i cations at the December 8 , 2009 meeti ng .

2 . 0 New Bus iness

2 . 1 ODSP Modern izati on

, An i n came ra d iscuss io n on ODSP Modern izat ion was he ld .

3 . 0 Meeti ng Adjou rned

Approved on December 8 , 2009 by :

- -Stua rt Mc l n nes
OPSEU Co-Cha i r
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