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M E M O R A N D U M

TO:

FROM :

DATE :

SUBJECT :

Al l P res idents with members in the M in istry of Ch i ld ren and Youth Serv ices

Al l Stewards i n the M in istry of Ch i ld ren and Youth Services

B rian Gou ld , OPS Supervisor

J une 29 , 2009

M in istry of Ch i ldren and Youth Servi ces ERC
M in utes - June 1 0 , 2009

Attached , for you r i nfo rmat ion , a re the m in utes of the above capt ioned meet ing .

P lease post or othe rwise make them avai l ab le to the members in you r workp laces .

P lease use the MERC referra l fo rm wh ich shou ld be used when referri ng unreso lved local
issues to the m in istry leve l . The referra l shou ld be sent care of the Job Secu rity U n it with a l l
the support i ng documentation , (e . g . m in utes , correspondence , etc . ) .

PLEASE NOTE : THESE M IN ISTRY MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR D ISTR I BUTION : I N SOL I DAR ITY

Warren (Smokey) Thomas
P res ident

ou ld /'I - ' " \
OPS Supervisor

t_

/SC

att .

CC : MERC Cha i rs

M in istry ERC

1 00 Lesmill Road

Toronto, Ontario
M3B 3P8

Tek 4 1 6-443-8888
Fax: 4 1 6-448-7469

Toll free:
1 -800-268-7376

TDD: 4 1 6-443-9898
or 1 -800-663- 1 070

opseueopseu. org
www.opseu. org
OPSEU is affiliated

with the OFL, CLC
and NUPGE

1 00, chemin Lesmill
Toronto (Ontario)
M3B 3P8
T I: 4 1 6-443-8888
T l c: 4 1 6-448-7469

Sans frais :
1 -800-268-7376

ATS: 4 1 6-443-9898

ou 1 -800-663- 1 070

serpo serm. org
www. sefpo.org
Le SEFPO est associ

a la FTO, au CTC
et au SNEGSP



MINISTRY OF CE[ ] LDREN AND YOUTH SERVICES

MIN'ISTRY E. IPLOYEE RELATIONS COi*'|MITTEE (MERC)

Brain pmn Probation Office,

213 1 Co unt). " Court B |vd , Suite S00, Brampton, ON LgW 4L2

For Managemem :

Kim Gal low (Co-Chair)
Pauline Bwr

Brenda LeMoine

Doug Nesral lah

For OPSEU

G lenna CaldweH { Co-Chair) *
Tony Cunningham
\VaItraud Kno tt

Guest: Maria S isl (Brampton PO Office )

Regrets: Stephen George

AGENDA ITEMS

i STANDING ITEMS:

MCYS Trans bmmti on

Update CN Idren Men{a ] I [eaM1

Youth Justice

ACTION REQUIRED

CtfiId Weii qre - no update
Children Men aI Heahh - Mapping and
analys is cominuing. Expeeled hdbrmafion
by early 20 1 0. Mm agement Co-ch to
invke advi so rs related to the Mapping
fi'om the Servi ce DeiSm>' Division_
Youlh J u stice = Roy McMurtry Youth

Center had the oftidal open i ng on May
a 28 F, 2009. Intended ad miss ion of youth

I on June 22 ' d, 2009. urs o f e Faci l i ty [are oecurrln£ J une 1 0 ' d 1 1 . 2009 dr t
Centrar Re'on star : Other tours wi lt be i
arranged as poss iNe . Staff' and rhmfly of

! TIMEFRAME

Update as they
oectm



i * ¸ ' lAGENDA ITEMS D1SCLSS!ON ACTION REQUIRED TIMEFRAME

FOR ACTION

Mi n istw Fi le Revi ew
Comm iuee (MFRC)

Confirmed Co-cha ir next meeting sche&ll ed tbr
Ju r e 30 L 2009 .

Issue to be returned to table when legislafia has
been passed .
Given the Memormldmn fi'om Shel ley Jamieson

Workplace Violence
Prevention

Successi on Plann i rag

slat'i" have been invited to an Open House
on June ! 3m. 2009.

Report back at the next MERC

Remove from Age Ma

=

Discussion to continue at next MERC

° OPSEU Represematives for
Overtime Pmtoeo t

Bus ness A isin fcJ l the

Next MERC

I NiA �
!

l Next MERC

Attendance Strategy and

dated June 04 ( 2009 'this i em wi l l be returned

to Ehe nexl MERC meeting and T & D meeting
nnd/or other rabi es as l'l ecess ,r. I

I -As Avail abl e
m_ __p t emenlaiion Conunittee
New She rt-Term

Attendance Program ( STy- P)
Managemem indicated thai information sessions

Rol l Over' s-term of

wi l l be occun'i ng fo r managers on the STAP
commencing i n June . OPSEU rcquesled a copy
of lhe program as well as representation on
rain in .

2 "he parti es d i scussed the option ofpartici pating
in ihe review and K not what otl er optio n s may
assi st in revi ewin.g a ld expediting outstanding

'! o evallCes .

The Employer wil l advise as soon as
in lbmmtion is avai lable.

As Available.

"['he parti es wf l ! share the ir 'i cvance fists
mad have tim]am° d i scussi on at the next

MERC.

Dates are se t lhr September __ . _ or Meeting set tbr Sep{eTn-nb a. 2009.

Next MERC

v
N/A=

le lerence and agreements ro l l over di scussi on

ass!fied l !gs .... . . . . . . . Unc!ass!fied l i st p,-o v !a cd opst;u . ] OPS 1ZU received tmc lassificd l ist. N!A . . . .. .... =I

, dl ities , . - - I
Stat i c Securi ty )'leasures in ] Referred to t t=mdermke malth and Safe ty Commi: i en i from ]I

place at all YO F acil i ties for [ the review o f securiW svstems in al l Youth the pm'ameters . A enda ].__ all hard to handle Centers.
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AGENDA ITEMS

unilsipro -arns
Men taI Health Issues

Training on how to i denti t)0
and manage youth with
|nen l BeNfl concerns

J
D ISCUSSION

OPSEU iden t ified $he need to provide n'ainfl g
for S O' s on men a] hea[fl issues. The

Employer agreed . This item is currently at ll e
Heald, d Safely Commitme where a

presenta*ion by the Effective Progrmmning Un
and the Special Services to Yomh Unk wi l l
occur. Health and Safety Conm i tee wi l have

timber d i scussions and this imm may be
refen'ed back to MERC.

TP Agencies and A lerts

Pol i cy for Mini s tw cars,

saI;ety k its, d eckl i s { needs to
be developed

i Hea l th and Safe Issues

]
adiudicators_ to the facilit ies

' Policy on staffassaults
what to do with yomh who

as ult staft

Student P l acement duties

and responsib i l i ties

package needs to be

. prdex'el°ped
oba or Issues Workload

Both OPSEU and Mmmgemem support WSIB
adj udicators atiend i ng the Youth Fac i l i ties to

become fami l i ar w i th job duties and functions .
Item referred m Heakh m d Safe . Conm ttee.

OPSEU wi l l subm i language to the Employer
for their revi ew.

t OPSEU recommended that a package be
developed in respec E m duties mid

responsibi l i ties o f pa id and unpa id s t udents hi

[ probation ol'fices.

OPSEU is requesti ng he Emp loyer o continue
to monitor the case loads .

OPSEU identi @ng concerns ! he mmsfcr

payment agenc{cs comp letion o r a t or,s mtd how

they am veri fied+ The Emp loyer wi l l have m
review and respo cl .

The Policy Jbr M i n istry cars: OPSEU h

requested that the Employer revi ew lhe po ] icy
within the YoutI Justice Division .

LSafety Kits. check l i s t : OPSEU re :tuested ha!

ACTION REQUIRED

Referred to Heakh and Safe ty Commiltee.

Refi?.n d m fl e Ilenl } and Safety
Committee to follow up .

Referred to Health and Safe , and OPSEU

to submit language.

Managemen t wi l l rev iew m d take

appmprime aeli on .

Further discussion of lhis issue should be

rei%rred o RERC.

T1 e Employer will review and respond .

The Empl oyer to rev iew the pol i cy axed
provide the po l icy re ated to the sa!)ly

checHis t o share in the Regions.

TIMEFRAME

FOR ACTION

Remove from

Agenda.

Remove from

Agenda .

Remove from

Agendm

Next MERC

Removed From

Agenda
Next MERC

Nex t MERC
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r
AGENDA ]TEMS DISCUSSION ACTION REQUIRED! TI 'IEFRAME

FOR ACTION

there is a pol i cy regarding safety ki ts and [
checkl ist of vehicl es.

Tll e LERC wil l be sending [he TOR from
Ottawa to RERC

Management to revi ew m d respond.
Deferred io Next Meeting
Det?ned to Nex Meeti ng

Del n'ed to Nexl Meeti ng

Copy o f Terms N'Reference to be
fonvarded to Co- halrs

Managemenl to review and respond.

Deterred to Nex Meeti l!g
Deferred to Nex t Meeting

When available.

r
sYC

ADSC

HPP - Resonreing Concerns
Survey Rol l Ul - Ministw

I ,and OI S Wide

Copies ofNew Jobs since
Feb 2009

MCSA - Issa es

con fide tia l ity, appl i cabi l i ty,
documents, tra i n ing on

confidentiali Ibr PO' s
Pandemic Plansi n

j Deferred m Next MeetingJ
[ )PSEU is rcNuesfing all newjob pos itions s nee
I l?c bru y 2009 . TheEmployer wi iI seek
Corporme direction and advise .

OPSEU rai d i ssues regardil g appl i cabi l ity to
confidcat iaI i ty to Section ..' of lhe Ministry of
ColTectiona Se Mees Act m Youth Jtmt i ee .

e Employer wi l l seek Co,orate
d irection and ad vise.

Management wi l t send communication m [
the fie l d to provide c l ari fieation reg di ng

fthe change in leg i s l at i on .

Removed from Agenda ] Remcwed orn Agenda
The ADSC Commi t,ee woul d inca on June ] 5*h i N,'A¢ :
and 1 6 '" .

Removed flom A t enda Removed l'rom A enda

OPSEL raised concerns regard i n e the Refen-ed to the D v i s iona] Health arid

discrepancy of evels assi gned by \VI 0 grad the Sad'my Committee.
4iniSK ', The i sta e b been refem?d to 1* lie

Whc Available

When Avaflab] e

Remove from

' Agenda.

StandaMs ofconduct

Staffi !g level s
CRT Pol icy for stuff

rlTterlt

Bil l 1 03 and SIU

Po l iw and Procedure
changes to go fl rough
/vfERC and Divi sional H&S

MCYS-YJS Emp loyees m [

involved in des ign of any
retro-fit or cons 'tiet on at

m y MCYS - YJS Works i te

i
grhen avai lableOttawa LERC
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AGENDA tTE IS DISCUSSION ACTION REQUFRED TIMEFRAME '!
t

� Divisional HcaKh md Safe ' Committee. _ FOR ACTION ]
CPPd-Health and Safety OPSEU is asking he Empl oyer ! o recor,sider its The Emp loyer' s respor se remains the N/A. [Inclusion position on the current exc l usion ofCPRI and same.

Thistl edown |Yore the Health and SaFety I
S tthe, mm ttee .

Deferred to Nexl Meeting

Next MERC

Other Probation issues

RNA's and TP Agencies
Procedures when Transferr

to Faci lities

Date ofNex't Meet i ng: Sept
1 5 , 2000 TBD

OPSEU exprcs d concerns re l ated to the

transfer of youth t a transfer payment agency
from a d ree b' operated faci l i ty ,and raised
concern he [eve of hreat,

September 1 _5ai. 2009 Mee|in_ - Kingston PO
ONce f

December 20{ !9 Meet i ng - Roy McMurtry t
3"r < , u h C.en tcr t

The Employer *MI] ti t low up with
Northern Region.
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/ ' /./ . .)

: zbd M.,.,,. <., ---"
lenna CaIdwel l

For file Union

°

Kim

For the Employer

Date Minutes signed off" by' Co-Clmirs

x


