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Al l P res idents with members in the M in istry of Ch i ld ren and Youth Serv ices

Al l Stewards in the M in istry of Ch i ld ren and Youth Services

Ruth Hami lton , A/Supervisor

Oct 25 , 20 1 0

Min istry of Ch i ldren and Youth Services ERC
M inutes - October 1 9 , 20 1 0

Attached , for your information , a re the m in utes of the above capt ioned meeti ng .

P lease post or othe rwise make them ava i lab le to the members in your workp laces .

P lease use the MERC referra l form wh ich should be used when referring unresolved loca l
issues to the mi n istry level . The referra l shou ld be sent ca re of the Job Security Un it with a l l
the supporting documentation, (e .g . minutes, correspondence, etc . ) .

PLEASE NOTE : THESE MIN ISTRY MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR D ISTRI BUTION :

Warren (Smokey) Thomas
Pres ident

I N SOL I DARITY

OPS Supervisor

/pb
art .

CC : MERC Cha i rs

M in istry ERC

1 00 Lesmill Road Toll free: opseueopseu . org
Toronto, Ontario 1 -800-268-7376 www. opseu. org
M3B 3P8 TDD: 4 1 6-443-9898 OP$ U is affiliated

Tel: 4 1 6-443-8888 or 1 -800-663- 1 070 with the OFL, CLC
Fax: 4 1 6-448-746£ and NUPGE

1 00, chemin Lesmill
Toronto (Ontario)
M3B 3P8
T I: 4 1 6-443-8888
T IA:: 4 1 6-448-746£

Sans frais :
1 -800-268-7376

ATS: 4 1 6-443-9898

ou 1 -800-663- 1 070

sefpo@sefpo. org (www.sefpo. org
l e SEFPO est associ

la FTO, au CTC
et au SNEGSP



MINISTRY OF CHILDREN AND YOUTH SERVICES

MINISTRY EMPLOYEERELATIONS COMMITTEE (MERC)
Tuesday, October 1 9th, 201 0
MCYS Corporate Office

56 Wellesley Street, Toronto ON

For Management:

Kim Gallow (Co-Chair) *
Pauline Barr

Mike Mously

For OPSEU

Glenna Caldwell (Co-Chair)
Tony Cunningham
Waltraud Knott

Regrets : Doug Nesrallah, Stephen George

Guests : Andrea Morley

AGENDA ITEMS DISCUSSION ACTIONREQUIRED TIMEFRAME
FOR ACTION

MCYS Transformation Update :
Ch i ld Welfare

Ch i ld ren Mental Health

Youth Justice

Strateg ic Framework

No updates at th is time

Business sing for the
utes

Operational Reviews

Review of Recruitment duties

B luewater operational review is not avai lable yet.
When avai lable employer wil l share with un ion .
Matter was d iscussed at length with various issues
raised by the un ion includ ing new recru itment

Employer to schedule presentation from
recru itment centre.

Next MERC
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AGENDA ITEMS DISCUSSION ACTION REQUIRED TIMEFRAME
FORACTION

processes , screen ing , d iversity outreach , complaint
processes .

Student Pol icy Po l icy sti l l under development Min istry wi l l provide update when information Next MERC
avai lable

MERC attendance at Three presentations have occurred with new Remove from agenda
Correctional Service Col lege recru itment classes .
Health Reassignment Matter d iscussed Defer to next MERC
Volunteering I n itiative Employer advised that the Ministry at th is time is Remove from agenda

unable to implement MCSS vo lunteer commun ity
learn ing prog ram .

YSO Refresher Train ing
Honour Guard

Staff Action Plans

Data Request:
Fixed Term List

Reti rement data

LT IP

Un ion provided employer with a proposal
Defer to Next MERC

Employer to review & respond
Defer to next MERC

Fixed Term List as soon as availab le . Th is item

can now be removed from agenda .

Next MERC

Sen iority List
Grievance Lists

Executive Officers

Probation Cou rt

Acknowledgement Forms
Special Investigations

Payrol l Modern ization Project

Employer can provide the fol lowing data :
F ixed Term List as soon as avai lab le

Retirement one time e l ig ib i l ity l ist
Provided th rough the Joint I nsurance Benefits Review
Committee .

Provided quarterly through local health & safety
committees

Provided by the Joint Employment Stabi l ity
Subcomm ittee .

Provided through the centre for employee relations to
corporate OPSEU semi annual ly
Un ion and employer wil l share thei r respective
grievance l ist
The new WIN has been implemented and the Min istry
is addressing issues as they arise .
Matter was d iscussed and the un ion wil l fol low up
with the employer where requ i red .
Form was updated

U n ion requested the employer consider the

VEO, Surplus Activity List,
Vacancy List

Remove from agenda

Remove from agenda

Remove from agenda

Employer to review and respond

WS IB

Next MERC
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AGENDA ITEMS DISCUSSION ACTION REQUIRED TIMEFRAME

FOR ACTION

Post Traumatic Stress Disorder

Study
Health & Safety Train ing

Ro l lovers

Attendance Management
Support Pi lot Prog ram for the
Correctional Bargaining Un it

Train ing & Development
Provincial Overtime

Anti Discrim ination & Systematic
Change
Health & Safety

Health Productivity Program

HR Transformation Update

development of a joint protocol .
Employer funded 50 spots for the POAO Conference

Dates have been arranged for two Youth Justice
faci l i ties for the new year.
Parties have ag reed and the new form was
d istributed by hard copy and is avai lable on the
MCYS intranet site .

Employer provided the l ist of HR Advisors for the
Mi n istry.

Employer advised th is committee wi l l report to the
MERC table .

U n ion recommends the cu rrent LERC/ RERC trai n ing
be made avai lable for the local Health & Safety
Committees .

An envi ronmental scan has been completed and a
survey wi l l fo l low. Work is ongoing ,
Physical Demands Analysis has started at Ceci l
Facer. Al l facil ities are bei ng assessed for Georg ian
Glass .

Discussion related to the transition of HPP from the

current steering comm ittee to MERC.
Work is ongo ing
Parties bel ieve there is an ag reement i n principle on
overtime protoco l and are in d iscuss ions regard ing
implementation of the protocol and HPRO .
Agreements have been signed
The un ion ind icated they have concerns about the
ASMO representatives dropping levels in exchanges
for I ME's, clarification on ASMO reps are looking for
diagnostic information at the level meetings &

MERC Referral Form

Remove from agenda

Remove from agenda

Remove from agenda

Remove from agenda

Move to updates

Employer wil l review and respond

Discussions wi l l be ongoi ng

Remove from agenda
I tems wi l l be referred to JAS IC by the Un ion ,

Probation Officers Association

of Ontario Conference

Mediation/ Arbitration

Next MERC
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AGENDA ITEMS DISCUSSION

notification period for members to attend ASMPP
meetings .

ACTION REQUIRED

Chi ldren 's Mental Health moving
to MOH

H iring of OPS cleaners at 3 YJ
Faci l ities

PO3

Temporary Agency Staff: how
many, how long and locations

Date of Next Meeting :

Cross Mi n istry Agreement

Min istry Diversity I n itiative
B i l l 1 68

Employer shared the new code of conduct for the
ch i ldren 's faci l ities wh ich replaces the former MCSS
code of conduct. To be shared at the respective
workp laces .
Matter d iscussed and presentation to be schedu led .
Matter d iscussed .

Un ion requested the employer's position on the
find ings and recommendations on the recently
completed Ch i ld ren's Mental Health review.
Un ion requests that Youth Service Officers be able to
transfer i nto Correctional Officer positions via a cross
min istry agreement.
Un ion requesting update from the employer on the
status of the Bargain ing Unit I ntegrity Grievance .
Matter was discussed . Employer ind icated that
d iscussions are ongoing with Management and wi l l
be commencing d iscussions with the un ion shortly .
Un ion has requested how many temporary agency
staff, how long are thei r assignments and thei r
locations .

Wednesday, January 1 9th, 20 1 0
Location TBD

Employee Code of Conduct
Ch i ldren 's Faci l i ties

Remove from agenda

Remove from agenda

Employer to arrange for a presentation
Refer to the Health and Safety Committee
Table

Employer to respond

Employer to respond

Employer to review and respond

Employer wi l l review and respond

TIMEFRAME

FOR ACTION

Next MERC

Next MERC

Next MERC

End of October

Next MERC
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J OPSEU CHAIR MANAGEMENT CHAIR

DATE S'/GNED DATE SIGNED
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