
Ontario Public Service

Employees Un ion
Syndicat des emplay6s de la
fonction publique de I 'Ontario

M E M O R A N D U M

TO:

FROM :

DATE :

SUBJECT:

Al l P res idents with members in the M in istry of Attorney Genera l

Al l Stewards in the M in ist ry of Atto rney Genera l

Brian Gou ld , OPS Supervisor

June 22 , 2009

M in istry of Atto rney Genera l ERC
M i n utes - Ju ne 1 6 , 2009

Attached , fo r you r i nfo rmat ion , a re the m in utes of the above capt ioned meet ing .

P lease post or otherwise make them ava i lab le to the members in you r workp laces .

P lease use the MERC referra l form wh ich shou ld be used when referri ng unreso lved loca l
i ssues to the mi n i stry leve l . The referra l shou ld be sent ca re of the .lob Security Un it with a l l
the supporting documentation, (e .g . m i nutes, correspondence, etc . ) .

PLEASE NOTE : THESE M IN ISTRY MINUTES WERE PREPARED BY THE EMPLOYER,

AUTHORIZED FOR D ISTR I BUT ION : I N SOL I DAR ITY

Warren (Smokey) Thomas
P res ident

l] ou ld

OPS Supervisor (

/SC

att .

CC : MERC Chai rs

M i n istry ERC

1 O0 Lesmill Road

Toronto, Ontario
M3B 3P8

Tel: 4 1 6-443-8888
Fax: 4 1 6-448-7469

Toll free:
1 -800-268-7376

TDD: 4 1 6-443-9898

or 1 -800.663- 1 070

opseu@opseu , org
www.opseu. org
OPSEU is affifiated
with the OFL, CLC
and NUPGE

1 00, chemin Lesmill
Toronto (Ontario)
M3B 3P8

T#h 4 1 6-443-8888
T l c : 4 1 6-448-7469

Sans frais :
1 -800-268-7376

ATS: 4 1 6-443-9898

ou 1 -800-663- 1 070

sefpo@sefpo, org
www. sefpo. org
Le SEFPO est associ

6 la FTO, au CTC
et au SNEGSP



MERC M I NUTES

M in i stry of the Atto rney Genera l

M I N I STRY EMPLOYEE RELAT I ONS COMM ITTEE MEETI NG (MERC)

J u ne 1 6 , 2009

1 0 : 00 PM - 2 : 30 p . m .

3 1 Wel les l ey Street East , Board room E
Toro nto , Ontari o

CHAI R: U n ion

For the U n ion For the M in istry

J u l ie Weber (Co-Chai r) , OPSEU Loca l 228
Brenda C lapp , OPSEU Loca l 7 1 0
J im Jurens , P res i dent OPSEU Loca l 526

Va le rie Nevi l le (Co-Chai r) , CSMD
Grace Li n , Fam i ly J ustice/Po l i cy Divisi on
Dianne Aziz , Cou rt Services Divis i on

Roy Dart, Court Servi ces D ivis i on

J ud ith Mari on , OPSEU Job Secu rity Office r

Reg rets : Ange la Fa i rch i ld , Manager, Leg a l Services Divis i on

Recorder: Lau ra McCready

Guests : S ue Dunfo rd , CSMD

Caro l Chri stid is , CSMD

Pame la Sebestyen-Yu , Em p loyee Re lat i ons Adviso r , MGS



Convers i o n Arti cl e 3 1 A. 1 5 - Convers i o n of U nc l ass ifi ed Pos it i ons to Class ifi ed Pos iti ons

A repo rt was provided to the Un io n .

MAG U pdate

Cou rts Se rvi ces Divis i on - There are dates set at the GSB fo r October and

November 2009 with Vice- Cha i r Abramsky reg a rd i ng the Hunt et a l decis ion .

Co u rt I nterprete rs - The Emp loye r i nd i cated that the testi ng is the subject of a
g ri evance so the matte r can n ot be d i scussed i n deta i l .

Vacancy Reports

Enforcement

Prog ram

The Un ion wi l l fo rward specifi c concerns regard i ng the testi ng to the Employer. A
response wi l l be p rovided to the U n ion as soon as poss ib l e , befo re the next
meet i ng .

Fam i ly J ust i ce Servi ces D iv i s i o n - The Emp l oyer i nd i cated that the i nvestig ati on is
ongo i ng .

Le.q a l Services Divis i on - There a re n o updates at th is t ime .

The Employe r p rovi ded reports to the U n ion .

The Emp l oyer i nd i cated that th e meeti ng fo r the Enfo rcement Office r wo rki ng

g rou p has been adj ou rned unti l S eptember, at wh ich time the Emp loye r wi l l g ive
an update to the U n ion .

Employe r wi l l p rovide an update o n
p rog ress by the end of 2009 .

An update to be provided at the next
meeti ng .



Local Employee
Re lations

Comm ittees

No update .

Jo i nt Hea lth and

Safety
Committees

A l i st of the Committees has been provi ded to the U n ion .

Workload issues

Employee
Engagement
Action P lan

Terms of

Reference

MERCILERCs

SCJ , OCJ , B rampton

The pa rt i es d i scussed the issue of wa it t imes an d the impact on staff. Suggesti ons
were made on how to dea l with excess ive wait t imes impacts on staff. Suggesti ons
i ncl uded s ig nage , tra i n i ng and the fi l l i ng of vacant pos it i ons .

The employer exp la i ned that eve ry vacancy that occu rs across the d ivis i on is
reviewed on a case-by-case bas is and the deci s ion to recru it is made based on
operati ona l need .

The Un io n requested that s ig nage be posted to advise cl i ents of poss i b l e wa it
t imes .

The Emp l oyer stated that it is the res pons i b i l ity of Management to pri o rit ize the
wo rk i ncl ud i ng backl ogs and staff are not requ i red to wo rk th rough the i r l unch
b reaks and breaks .

The U n ion to send spec ifi cs to the Employer regard i ng Brampton vacancies .

Management g ave an update o n th e 2009 Emp loyment Engagement su rvey . P ri o r
to the next meeti ng , any add it i ona l M in istry-specifi c i nformati on wi l l be p rovi ded .
D iscuss ions wi l l take p l ace at the n ext MERC meeti ng .

Management wi l l send changes to the Un io n for s ig n off.

U n ion to fo l l ow-u p .
Management to provide an update when
ava i l ab l e .

Management to repo rt back.



/

HR P rio riti es 2005

- 2008, Report of
P rog ress :
Executive

Summary

No updates .

Aborig i na l
Recru itment P i lot

P roject

Management advised they are co ns i de ri ng extend i ng the pi l ot .

Management to re po rt back with stat ist i cs of the p roj ect .

Request for
I nformation

Tech no logy and
Equ i pment i n
cou rts

The U n ion req uested a p rog ress report from the last meeti ng . Management has
no updates at th is t ime .

Court Secu rity
D isc losu re

November 6 , 2008

Ontario H uman

Rights Trans iti o n
U pdate

M i n istry' s Court

Reporting Review
S ize of the OPS

Schedu l i n g of FPT

No updates .

No updates .
The parties acknowledge that th ese concerns a re now befo re the GSB . The
Union ra ised specifi c concerns regard i ng the FPT emp loyee 's schedu les .

Management to fo l l ow-up and report back .

The Ontari o H uman Rig hts Comm iss i on no longer h as a separate MERC ,
the refo re OHRC issues wi l l be ra ised at the MAG MERC .

The Un i on was g iven an update on the Ontari o Human Rig hts Trans it i o n . The
parties conti nue to work togethe r to reso lve outstand i ng issues .
N o updates at th i s t ime .

Management to report back.

Management wi l l provide an update to the
un ion when it becomes avai l ab le .

Management to report back befo re the
next meeti ng .



CSD C l ient

Satisfaction

Su rvey 2009

The Empl oye r wi l l have resu lts by th e end of September, 2009 . MERC wi l l be
p rovi d ed with a co py of the Cou rts D ivis i ona l resu lts .

Management to report back .

Performance

Reviews - 393

U n ivers ity Avenue

U n i on Document

D isc losu re

Request

Ontario Works

D iscl osu res

FPT Pay-ro l l
issues at 393

U n ivers ity and
Fu l l -time Merit

I ncreases

The specifi c issues have been reso lved .

The Emp l oyer wi l l l ook at d raft i ng temp l ate lette r that l oca l Management can use
when payro l l i ssues a rise .

The Employer co nfi rmed that the d iscl osu re was sent and tech no log i ca l prob lems
with the OPSEU emai l system were reso lved .

The Empl oyer ag rees to d iscl ose i n a time ly manner.

The parties wi l l d iscuss a l l d iscl os u res that have been provided o n an on-go i ng
bas i s .

The Emp l oyer does not h ave a corpo rate report , the refo re must fo l l ow-up with
l oca l managers .

The Emp loyer wi l l fo l l ow up befo re the next meeti ng .
Management to report back.

Management to report back.

Remove from agenda .

To be a stand ing item .

Management to repo rt back.



MOU MAG and

Ch ief J usti ce of

OCJ , November
1 998 .

Emp l oyer to fo l l ow-up and advise befo re the next meet i ng . The Emp loyer wi l l p rovide the most recent
MOU befo re the next meet i ng .

I LRS Revi ew

VWAP vol unteers

do i ng bargai n i ng
work

FPT Defic it Hou rs

Ft. F rances Court

Lunch B reaks The Employe r advised that th e re i s no s i ng l e u n ifo rm lu nch break po l icy fo r fu l l
t ime staff. Emp l oyees can d i scuss l u n ch b reaks with the i r l oca l managers o n a
case-by-case bas is .

The Un ion ra i sed concerns that vo l u ntee rs a re worki ng i n the Victim/Witness
Ass istan ce Prog ram offices .

The Un io n p rovided specifi c i nfo rmat i on rega rd i ng use of vo l unteers i n VANAP .
The Employer wi l l fo l l ow-up and p rov ide i nfo rmati on to the Un ion pri o r to the next
meeti ng .

Management to fo l low-u p .

Un i on to fo l l ow-up with Em p loye r regard i ng the i r req uest .

The Employer wi l l p rov i de an update when the I LRS review has been completed . The Employer wi l l p rov ide update .

Remove from agenda .

Management to report back.

Management to report back.

U n ion to fo l l ow-up .



d Mou ld

Issues
The Emp l oyer to fo l l ow up befo re n ext meeti ng . Management to report back .

2008-2009 Resu lts

Based P lann i ng

FPT Issues

D ryden and 36 1

Un ivers ity Cou rts

Loca l 205

(Ham i lto n ) Issue

L'O rig i na l Court

FPT Primary
Work- Th u nder

Bay

Emp loyer has d iscl osed a l l i ssu es that were subm itted as part of RbP .

Un ion wi l l p rovi de s pecifi c deta i l s and the Emp loyer wi l l fo l l ow-up .

U n i o n wi l l provi de specifi c d eta i ls a nd the Employe r wi l l fo l l ow-u p .

The parties d iscussed meeti ng and tra i n i ng fo r the LERC. The parties to fo l l ow-u p .

The U nion i nq u i red abo ut a vacan cy at the court locat i on . Management i nd i cated
that the vacancy was approved , h as been sent to the Recru itment Centre and wi l l
be posted .

The Un io n ra ised co n ce rns reg ard i ng an unclass ifi ed pos it i on . The pos ition has
existed fo r a n umber of years but is not fu l l -t ime ho u rs . The un ion i nq u i red
regard i ng the Emp loye r's i ntent i ons fo r th i s pos it i on .

Parties to d i scuss at next meeti ng .

U n ion to repo rt back .

U n io n to report back .

Management to repo rt back.

Management to report back .



I LRS GSB Fo l low

up from J u ne 9 ,
2009

The parti es wi l l dete rm ine meet i ng dates .

Job Descri pti o ns The Emp l oye r p rovided a l l new j ob descri pt i ons s i n ce the l ast MERC meeti ng . To be a stand i ng item .

H 1 N 1 Issue The Employer wi l l l oo k i nto the suggesti o n made by the U n ion to prov i de hand
san it ize r to front- l i ne staff.

Management to report back .

Fo r the o n : Fo r ement :

J u l ie

OPSEU

:e Nevi l l e

Management Co-Chai r

Date : Date :


