
Memorandum of Agreement

Between

ONTARIO PUBLIC SERVICE EMPLOYEES UNION

AND

THE M IN ISTRY OF THE ATTORNEY GENERAL

Re: M in istry Employee Relations Committee Terms of Reference

Artic le 1 - Preamble

1 . 0 1 The pa rt ies recogn ize the va lue of d iscuss i ng issues of mutua l i nterest i n o rder to
ach ieve understand i ng and , where requ i red , reso l ut ions and th us enhance the
re l at i onsh ip between Management, the Un ion and the Employees . I t is
understood that reso l ut ions reached at these meet i ngs respect the rights and
entit lements conta i ned i n the co l lect ive agreement .

Article 2 - Authority

2 . 0 1 Th is ag reement i s made in acco rdance wi th Art ic le 1 6 (Loca l and M i n ist ry
Negotiat ions) of the Co l lect ive Ag reement on Centra l Work i ng Cond it ions and
Employee Benefi ts , between the Onta rio Pub l ic Se rvi ce Employees Un ion and
the Crown i n Rig ht of Onta r i o represented by Management Board of Cab i net .

2 . 02 Th i s ag reement covers a l l employees i n the M i n ist ry of the Atto rney Genera l who
are members of the barga i n i ng u n it as defi ned i n Artic le 1 = Recog n i t i o n , of the
OPSEU Co l lect ive Ag reements .

Artic le 3 - Compos ition of the Committee

3 . 0 1 The parties ag ree to estab l ish a M in ist ry Employee Re lat ions Comm ittee (MERC)
cons ist i ng of the fo l l owing representat ives :

(a) The Un ion wi l l be represented by up to five (5) emp loyees , as e lected by
the members of the barga i n i ng un it of the M in ist ry of the Atto rney
Genera l . I t i s understood that one of the five representatives wi l l be
respons i b le for Hea lth and Safety concerns . I t is fu rthe r u nderstood that a
Un ion staff member sha l l attend as we l l as pa rt of the Un ion ERC team .

(b) There sha l l be an equa l n umber of Employer representat ives , as
determ ined by the Deputy M in iste r to form the management ERC team .



(c) Both part ies may be fu rther represented and ass isted at comm i ttee
meet i ngs by add it i ona l pe rsons prov ided that the pa rt ies m utua l ly ag ree
to the i r attendance and the natu re of the i r partic ipat i on . Agreement by
e ither party wi l l not be un reasonab ly den ied .

Artic le 4 - Time OffWork to Attend M in istry and Loca l Employee Re lations
Committee Meetings

4 . 0 1 Leave of absence wi thout l oss of pay or cred its sha l l be granted to the barga i n i ng
un it representat ives of the MERC and LERC for the purposes of attend i ng
meet i ngs , u n less such leave und u ly i n te rferes with the operationa l requ i rements
of the M in ist ry . Leave requests sha l l not be un reasonab ly den ied .

4 . 02 Barga i n i ng un it representatives wi l l not be ent it led to rece ive pay fo r attend i ng
meeti ngs on the i r own t ime .

4 . 03 Leave of absence with pay and with accumu lat ion of cred its sha l l be granted to
the barga i n i ng un it representat ives of the MERC and LERC to accommodate
reasonab le trave l t ime .

4 . 04 Barga i n i ng un it representat ives of the MERC sha l l be granted the i r no rma l
work i ng day t ime off with pay and no loss of cred its on a day before a MERC
meet i ng to attend a barga i n i ng u n it caucus meeti ng .

4 . 05 Barga i n i ng un it representat ives of a LERC sha l l be g ranted reasonab le t ime off
with pay a nd no loss of cred i ts to ca ucus i n advance of the LERC meet i ng .

Article 5 - Meeti ngs

5 . 0 1 Meet i ngs wi l l be he ld at t imes and locat i ons that are mutua l ly ag reed upon . The
comm ittee sha l l meet at least fou r t imes per ca lenda r year .

5 . 02 The meeti ngs wi l l be hosted and cha i red a l te rnate ly by the M i n ist ry and the
Un ion .

Article 6- Exclus ions from the Agenda

I t is ag reed that the fo l lowing items wi l l not be the subject of d iscuss i on or ag reement , at
e ithe r the M in ist ry o r Loca l leve l :

6 . 0 1 Any matters spec ified i n Secti on 4 - Duties of the Comm iss i on , of the Pub l ic
Serv i ce Act , (R . S . O . 1 990 , c . P47 as amended) and wh ich are d i rect ly contro l led
by the C ivi l Service Comm iss ion , and any matter specified i n Sect i on 1 8 ( 1 ) of the
Crown Employees Col lective Barga i n i ng Act (R . S . O . 1 993 . c. 38 as amended) .

6 . 02 Any matter specified i n Section 7 - Arb itrat i on provis ion , of the Crown Employees
Co l lect ive Barga i n i ng Act .



6 . 03 Any matter wh ich may invo lve amendments to leg is lat i on o r reg u lat i ons , or wh ich
may lead to the amendment or wi thd rawa l of any d i rectives of service-wide
app l icat ion .

6 . 04

6 . 05

6 . 06

Any matter wh ich requ i res centra l agency approva l .

Any matter wh ich m ig ht more properly be the subject of an i nd ividua l g r ievance .

Any matter wh ich is of loca l concern or app l ication where such matte r has not
fi rst been reviewed and refe rred by the re levant Loca l Employee Re lat ions
Comm ittee (LERC) . I n the absence of a LERC , such concerns may be forwarded
d i rectly to the MERC .

6 . 07 Any matter wh i ch is excl uded under the Crown Employees Collective Bargaining
Act, 1 993 i n the sp i ri t of Article 1 6 . 1 of the OPSEU Co l lect ive Ag reements . Fo r
g reater c l a rity , any matter wh ich may requ i re amendment , a lterat i ons , add it ion or
de let i on to any part of the OPSEU Co l lect ive Ag reements , except where
express ly p rov ided for i n the OPSEU Co l lect ive Ag reements . Fo r g reate r cl a ri ty ,
any matter wh ich m ig ht more prope rly be the subject of Col lect ive Barga i n i ng or
is the subject of negot i at ions for the renewal of the Co l lect ive Agreements
between parties .

Artic le 7 - Agenda and M inutes

7 . 0 1 The parties wi l l exchange annotated agendas at least ten ( 1 0) work i ng days prio r
to the schedu led date of the meet i ng .

7 . 02 I tems may be ra i sed at the meet i ng but on ly fo r the pu rpose of be i ng sched u led
fo r d iscuss i on at a subsequent meet i ng , un less otherwise ag reed to by the
pa rt ies .

7 . 03 An agenda at the M in ist ry l eve l may i nc l ude , at the req uest of e ithe r pa rty ,
matte rs wh i ch have not , o r can not , be reso lved at the l oca l leve l , prov ided that
every reasonab le effort has been made to fi rst seek a so l ut i on at the loca l leve l .

7 . 04 The comm ittee wi l l estab l ish a t imeframe with i n wh ich to respond to an agenda
i tem d iscussed at a MERC meet i ng . I n dete rm i n i ng the t ime frame the parties
sha l l cons ider the complexity of the issue and a l low suffic ient t ime to i nvest igate
and respond . I n the event that the parties can not dete rm ine a t imeframe , a
response must be g iven with i n th i rty (30) worki ng days from the date of the
meet i ng at wh ich the issue was d iscussed .

7 . 05 The M in istry wi l l produce a d raft set of m in utes with i n ten ( 1 0) days of each
meet i ng . The parties ag ree to extend these t imeframes to fi na l ize the m in utes .

[
7 . 06 The m inutes wi l l be s ig ned by the Co-Cha i rs who authorize them for d istri but ion .

The s ig ned m i n utes wi l l be posted on the M i n ist ry's I ntranet and on the Un ion 's
webs i te .
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Artic le 8 - Workload Issues

8 . 0 1 I f an employee or emp loyees have a concern (s) rega rd i ng work load , i t shou ld
fi rst be d iscussed with the appropriate manager.

8 . 02

8 . 03

Un reso lved l oca l workload issues may be ra i sed at the MERC .

The MERC wi l l mon i tor and attempt to reso lve speci fic work l oad issues , however
such issues sha l l rema in at the MERC and s ha l l not be refe rred to the Centra l

Employee Re lat ions Comm ittee (CERC) .

8 . 04 Where servi ce de l ivery crosses more than one M i n ist ry , the affected MERCs wi l l
form a worki ng g roup to reso lve work loads i ssues . Where necessa ry , the CERC
may be ca l led upon to ass ist i n the estab l ishment of a work i ng g roup .

Artic le 9 - Understand ing Reduced to Writing .

9 . 0 1 Where , as a resu lt of negot i at i on under th is Ag reement , an accord i s reached on
any matter, the M i n istry or Un ion or the i r respect ive representat ive appoi nted
u nder th is Agreement , may requ i re that the accord be reduced to writ i ng . Such
negot iat i ons sha l l not be subject to the med iat ion and arb itrat i on procedures under
the Act provided , however , that noth i ng sha l l prec l ude a grievance a l leg i ng a
v io l at ion of the OPSEU Col lect ive Ag reements , as provided i n the sa id Act .
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Artic le 1 0 - Unreso lved Items

1 0 . 0 1 Unreso lved items at the m in istry leve l may be refe rred to the Deputy M i n ister
who sha l l respond i n writ i ng as per Art ic le 1 6 of the co l lect ive ag reement , or to
the Centra l Employee Re lat ions Comm ittee (CERC) . The parties may confe r wi th
othe r sources , as appropriate , i n an attempt to reso lve issues .

Artic le 1 1 - Term of Agreement

1 1 . 0 1 Th is memorandum of understand i ng wi l l rema i n in force fo r one year from the
date of s ign i ng and sha l l cont i nue automat i ca l ly the reafter for an nua l periods of
one year u n l ess e ithe r party not ifies the other i n writ i ng , with i n 60 days prior to
the a n n ive rsa ry date of s ig n i ng , that it des i res to amend the ag reement . I t i s
fu rther understood that the cu rrent ag reement wi l l rema in i n force and effect u nt i l
a new agreement is entered i nto by the part ies .

To ronto th is 1 0th day of February , 20 1 0

N ION : THE MIN ISTRY:

Dian nc

Warren "Smokey" Thomas


