
Append ix 1 - Mode l LERC Terms of Reference .

Memorandum of Agreement

Between

LOCAL of the

ONTARIO PUBLIC SERVICE EMPLOYEES UNION

AND

THE MIN ISTRY OF THE ATTORNEY GENERAL

Re: Local Employee Re lations Committee Terms of Reference

Artic le I - Preamble

1 . 0 1 The parties recogn ize the va l ue of d iscuss i ng issues of mutua l i nterest i n o rde r to
ach ieve understand i ng and where requ i red reso l ut ion and thus enhance the
re l at ionsh i p between Management , the Un ion and the Employees . I t i s
u nderstood that reso l ut i ons reached at these meeti ngs respect the rig hts and
ent it lements conta i ned i n the co l lect ive agreement .

Artic le 2 - Authority

2 . 0 1 Th is agreement is made in accordance with Article 1 6 (Loca l and M in istry
Negot i at ions) of the Col lect ive Ag reement on Centra l Work i ng Cond it ions and
Employee Benefits , between the Onta r i o Pub l ic Serv i ce Employees Un ion and
the Crown in R ig ht of Onta r i o represented by Management Board of Cab i net .

2 . 02 Th i s ag reement covers a l l employees i n the M in ist ry of the Atto rney Genera l who
are members of the barga i n i ng un it as defi ned i n Artic le 1 - Recogn it ion , of the
OPSEU Co l lect ive Ag reement .

Artic le

3 . 0 1

3 - Compos ition of the Committee

Upon request of e ither party at the loca l leve l , the parties may agree to estab l i sh
a Loca l Employee Re lat ions Comm ittee . Agreement by e ither party wi l l not be
u n reasonab ly den ied .

3 . 02 Th is comm ittee sha l l cons ist of the fo l lowing representatives :

a) On the Management s ide , u p to fou r (4) M in istry management appo i ntees
employed at the respective l oca l o r reg iona l leve l as determ ined by the
Deputy M in iste r wi l l form the loca l ERC Management team . A Human



Resou rces Officer may attend to ass ist the des ig nated management
representat ive .

b) On the Un ion s ide , up to fou r (4) Barga i n i ng Un it representatives of the
M in ist ry at the respect ive loca l , e lected by the loca l . An OPSEU Staff
Representat ive may attend to ass ist the loca l ERC Team .

c)

3 . 04

3 . 03

Both part ies may be further represented and ass isted at committee
meet i ngs by add it i ona l persons prov ided that the part ies mutua l ly ag ree
to the i r attendance and the natu re of the i r partici pation . Ag reement by
e ithe r party wi l l not be un reasonab ly den ied .

Notwithstand i ng the above , where a need has been identified by e ither party for
i ncreased representati on on the ERC , the compos it i on of the ERC may be
expanded to prov ide for add it iona l U n ion and Management representat ives ,
p rovi ded the comm ittee reta i ns at least a 50 percent un ion member compos it i on
and there is mutua l ag reement by the parties .

The M i n i st ry ag rees to p rovide the LERC with the appropri ate resources and
support necessary to ensu re the Committee 's pu rpose and funct ion can be
satisfacto ri ly accomp l ished .

Artic le 4 - Time OffWork to Attend Local Employee Relations Committee
Meetings

4 . 0 1 Leave of absence wi thout loss of pay or cred its sha l l be g ranted to the barga i n i ng
u n i t representat ives of the LERC for the pu rposes of attend i ng meet i ngs , un l ess
such leave undu ly i n terferes wi th the operat i ona l req u i rements of the M i n i stry .
Leave requests sha l l not be u n reasonab ly den ied .

4 . 02 Barga i n i ng un i t representat ives wi l l not be ent i t led to rece ive pay fo r attend i ng
meet i ngs on the i r own t ime .

4 . 03 Leave of absence wi th pay and with accum u lat ion of cred its sha l l be g ranted to
the barg a i n i ng u n it rep resentat ives of the LERC to accommodate reasonab le
t rave l t ime .

4 . 04 Barg a i n i ng un it representat ives of a LERC sha l l be g ranted reasonab le t ime off
with pay and no loss of cred i ts to caucus i n advance of the LERC meeti ng .

Artic le

5 . 0 1

5 . 02

5 . 03

5 - Meeti ngs

Meeti ngs wi l l be he ld at t imes and locat i ons that are mutua l ly ag reed upon .

Meet i ngs at the loca l leve l wi l l be he ld once every th ree (3) months with
notifi cat i on of the agenda items at least 1 0 working days i n advance , and may be
he l d more often as ag reed by both parties .

The meeti ngs wi l l be cha i red a lte rnate ly by the M in i stry and the Un ion .
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Artic le 6- Exc l usions from the Agenda

I t is ag reed that the fo l lowing items wi l l not be the subject of d iscuss i on or ag reement , at
e ithe r the M in ist ry o r Loca l leve l :

6 . 0 1 Any matters specified i n Sect ion 4 - Duties of the Comm iss ion , of the Pub l ic

Serv i ce Act , (R . S .O . 1 990 , c . P47 as amended) and wh ich are d i rectly contro l led
by the C ivi l Se rv ice Comm iss ion , and any matter spec ified i n Sect ion 1 8( 1 ) of the
Crown Employees Col l ect ive Barga i n i ng Act (R . S . O. 1 993 . c. 38 as amended) .

6 . 02 Any matter specified i n Sect ion 7 - Arb itrat ion provis ion , of the Crown Employees
Co l lect ive Barga i n i ng Act .

6 . 03 Any matte r wh ich may i nvo lve amendments to leg is lat ion o r regu lat ions , o r wh ich
may lead to the amendment or withd rawal of any d i rect ives of service-wide
app l i cat i on .

6 . 04 Any matter wh i ch req u i res centra l agency approva l .

6 . 05 Any matter wh ich m ig ht more properly be the subject of an i nd ividua l g ri evance .

6 . 06 Any matter wh ich is excl uded unde r the Crown Employees Collective Bargaining
Act, 1 993 i n the sp i rit of Arti cle 1 6 . 1 of the OPSEU Co l lective Ag reement . Fo r
g reater c l a rity , any matter wh ich may requ i re amendment , a lterat ions , add it ion or
de let i on to any pa rt of the OPSEU Co l lect ive Agreement , except where exp ress ly
prov ided for i n the OPSEU Co l lect ive Agreement .

Artic le 7 - Agenda and M inutes

7 . 0 1 The parties wi l l exchange an notated agendas at least ten ( 1 0) work i ng days pri o r
to the schedu led date of the meet i ng .

7 . 02 I tems may be ra ised at the meet i ng but on ly for the purpose of be i ng sched u led
for d iscuss ion at a subsequent meet i ng , un less othe rwise ag reed to by the
parties .

7 . 03 The comm ittee wi l l estab l ish a t imeframe with i n wh ich to respond to an agenda
item d iscussed at a LERC meet i ng . I n determ in i ng the time frame the parties
sha l l cons ider the complexity of the issue and a l low sufficient t ime to invest ig ate
and respond . I n the event that the parties cannot determ ine a t imeframe , a
response must be g iven with i n th irty (30) worki ng days from the date of the
meeti ng at wh ich the issue was d iscussed .

7 . 04 I ssues wh ich have been d iscussed at the LERC and have not been reso lved may
be referred to the MERC at the request of e ithe r parties .



7 . 05 The M i n istry wi l l produce a draft set of m inutes with i n ten ( 1 0) days of each
meet i ng . The part ies wi l l ag ree to extend these timeframes to fi na l ize the
m inutes .

7 . 06

7 . 07

The m i nutes wi l l be s ig ned by the Co-Cha i rs who authorize them for d ist r i but i on .

M i n utes of the LERC meeti ng sha l l be kept and ma i nta i ned and posted i n a
manner access ib le by a l l staff and management , for example , on the OPSEU
bu l let i n boa rd (s) . LERC meeti ng m inutes sha l l be forwarded to the M in ist ry's
Employee Re lat ions Committee .

7 . 08 The M in ist ry ag rees to provide the LERC with the appropriate resources and
support necessary to ensure the Comm ittee 's purpose and funct ion can be
sat isfacto ri ly accompl ished .

Artic le 8 - Workload Issues

8 . 0 1 I f an employee or employees have a concern (s) rega rd i ng workload , it shou ld
fi rst be d iscussed with the appropriate manager and/o r LERC .

8 . 02 Un reso lved l oca l work load issues may be referred to MERC .

Artic le 9 - Understand ing Reduced to Writing .

9 . 02 Where , as a resu lt of negoti at i on under th is Ag reement , an acco rd is reached on
any matter , the M i n ist ry o r Un ion or the i r respect ive representat ive appo i nted
under th is Ag reement , may requ i re that the accord be reduced to wri t i ng . S uch
negot iat i ons sha l l not be subject to the med iat ion and arb itrat ion procedures under
the Act provided , however , that noth i ng sha l l precl ude a g rieva nce a l leg i ng a
v io lat i on of the OPSEU Co l l ect ive Ag reement , as prov ided i n the sa id Act .



Artic le 1 0 - Un resolved Items

1 0 . 0 1 I ssues wh ich have been d iscussed at the LERG and have not been reso lved may
be refe rred to the MERC at the request of e i the r party .

Artic le 1 1 - Term of Ag reement

1 1 . 0 1 Th is memorandum of understand i ng wi l l rema in i n force fo r one year from the
date of s ig n i ng and sha l l conti n ue automat i ca l ly the reafte r for annua l peri ods of
one year un less e ithe r party notifies the other i n writ i ng , with i n 60 days pri o r to
the ann iversary date of s ign i ng , that it des i res to amend the agreement . I t is
fu rthe r u nde rstood that the current agreement wi l l rema in i n force and effect unt i l
a new ag reement is entered i nto by the parties .

Dated at th is day of

FOR THE UNION :

[Add names . ]

FOR THE MIN ISTRY

] 0


