
Ontario Public Service

Employees Union MEMORANDUM

All Presidents with members in the Ministry of Health and Long-Term
Care

All Stewards in the Ministry of Health and Long-Term Care

SEFPO 

FROM:

Syndicat des Employe-e-s

de la Fonction Publique

de I'Ontario

100 lesmill Road

Toronto, Ontario

M3B 3P8

e-mail: opseu(1opseu.org

www.opseu .org

100 chemin lesmill

Toronto, Ontario

M3B 3P8

courrier electronique

opseu(1opseu. org

www.opseu.org

Tel: (416) 443-8888

Fax: (416) 443-9670

Ontario:

Toll free: 1-800-268-7376

TDD:

(416) 443-9898

800-663-1070

Terry Baxter, OPS Supervisor/Negotiator

DATE: June 7, 2004

SUBJECT: The Ministry of Health and Long-Term Care ERC Minutes
September 9, 2003

Attached, for your information , are the minutes of the above captioned meeting.

Please post or otherwise make them available to the members in your workplaces.

Also attached is a MERC referral form, which should be used when referring
unresolved local issues to the ministry level. The referral should be sent
care of the our Job Security Unit with all the supporting documentation , (e.
minutes, correspondence, etc.), with any referrals.

PLEASE NOTE: THESE MINISTRY MINUTES WERE PREPARED BY THE
EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARIT

Leah Casselman
President

Terry Ba er
OPS Sector upervisor/Negotiator

/cf
att.

cc: MERC Chairs
Ministry ERC
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