
Ontario Public Service

Employees Un ion
Syndicat des employ6s de la
fonction publique de I 'Ontario

M E M O R A N D U M

TO: Al l Presidents and Stewards with MERC members

Al l Loca l Pres idents and Stewards

FROM :

DATE :

Bria n Gou ld, OPS Supewisor

June 24, 2009

SUBJECT: M in istry of Economic Deve lopment & Trade, MSBE, MRI
Divisiona l Minutes - November 1 5, 2008

Attached for you r i nformation, p lease find the mi nutes of the above captioned meeti ng .

Your making these ava i lab le to you r delegates and members wou ld be appreciated .

AUTHORIZED FOR DISTRIBUTION : IN SOLIDARITY,

Warren (Smokey) Thomas
Pres ident

u

OPS Supervisor

/g i

art.

CC : Executive Board Members

CERC

MERC Cha i rs

M i n istry ERC
Sen ior Staff

Reg iona l Offices

I O0 Lesmill Road

Toronto, Ontario
M3B 3P8

Tel: 4 1 6-443-8888
Fax: 4 1 6-448-7469

Toll free:
1 -800-268-7376

TDD: 4 1 6-443-9898

or 1 -800-663- 1 070

opseu opseu . org

www.opseu.org
OPSEU is affifiated

with the OFL, CLC
and NUPGE

I 00, chemin Lesmill
Toronto (Ontario)
M3B 3P8
T k 4 1 6-443-8888
T l c: 4 1 6 .448-7469

Sans frais:
1 -800-268-7376

ATS: 4 1 6-443-9898

ou 1 -800-663- 1 070

sefpoesefpo . org
www. sefpo. org
Le SEFPO est associ6

la FTO, au CTC
et au SNEGSP



MINISTRY OF ECONOMIC DEVELOPMENT,

MINISTRY OF INTERNATIONAL TRADE & INVESTMENT,
MINISTRY OF SMALL BUSINESS & CONSUMER SERVICES AND

MINISTRY OF RESEARCH & INNOVATION

DIVISIONAL MINUTES

2008 DIVISIONAL MEETING

NOVEMBER 1 5, 2008

ROYAL YORK HOTEL, TORONTO

CALL TO ORDER

Tom Wood called the meeting to order.

INTRODUCTIONS

Ron Langer (L . 1 03 )
Nicholas Wedgwood (L . 5 02)
Diane Pelletier (L .446)
Joe Kavanagh (L . 5 5 5 )
Teresa Ho (L . 5 02)

Haran Thurairasah (L . 5 02)

ADOPTION OF THE AGENDA

MOTION

Moved : R. Langer (L . 1 03 )

To adopt the Agenda.

Seconded : N. Wedgwood (L . 5 02)

CARRIED

ADOPTION OF THE PREVIOUS MINUTES

MOTION

Moved : R. Langer (L. 1 03 ) Seconded : D . Pelletier (L .446)

To adopt the minutes of the previous Divisional meeting .

CARRIED
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MERC TEAM REPORTS

Ron Langer repol ed. See attached .

ELECTIONS

Tom Wood, OPSEU StaffRepresentative, reviewed the election procedures
prior to conducting the elections .

MERC CHAIR

Nominator Nominee Stand/Decline Results

N. Wedgwood, . L . 5 02 R. Langer, L . 1 03 Stand Elected

MERC VICE-CHAIR

Nominator Nominee Stand/Decline Results

R. Langer, L . 1 03 N. Wedgwood, L . 5 02 Stand Elected

MERC TEAM MEMBERS

Nominator Nominee Stand/Decl ine Results

R. Langer, L . 1 03

R. Langer, L . 1 03
J . Kavanagh, L . 5 5 5
D . Pelletier, L .446

Stand Elected

Stand Elected

MERC ALTERNATE

Nominator Nominee Stand/Decline Results

J . Kavanagh, L . 5 5 5 H. Thurairasah, L . 502 Stand Elected
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MOTION

Moved : N, Wedgwood, L.502

To destroy the ballots .

Seconded: J, Kavanagh, L.555

CARRIED

NFW USI ,N SS

None .

ADJOURNMENT

MOTION

Moved: R. Langer, L. 1 03

To adjourn.

Seconded: N. Wedgwood, L .502

CARRIED

The meeting adjourned at 2 : 05 p .m .

FOR DISTRIBUTION:

Warren (Smokey) Thomas
President

OPSEU

Development &Trade

/gi

Attachment ( 1 )



MERC HIGHLIGHTS for 2006- 2008 Term (MED/MITI/MSBCS/MRI)
(Economic Development, International Trade and Investment, Small Business and

Consumer Services and Research and Innovation)

Members

Ron Langer - Chair

Fred Sheehy - Vice Chair
Diane Pelletier - Member

The Team was re-elected at Divisionals held in November, 2006 . At the close of the last

term, the ministry configuration was MEDT (Economic Development and Trade) , MRI
(Research and Innovation) and MSBE (Small Business and Entrepreneurship) a newly
created ministry in May, 2006 which had been a division ofMEDT. We also had
jurisdiction temporarily over even smaller and unrepresented ministries of
Intergovernmental Affairs and Democratic Renewal until they were folded into
Management Board in April , 2008 .

In July, 2008 the Ministry of Small Business and Entrepreneurship (a mini stry of only
1 00 employees) was merged with the Consumer Protection Services Division of the

former Mini stry of Government and Consumer Services with a s imi lar employment
count . Consumer Protection Services comes from the remnants of the old Ministry of
Consumer and Commercial Relations which was substantially downsized and privatized
during the Harris-Eves regime and has not been revitalized under the McGuinty regime.
This Ministry is headed by Harinder Taldaar and now has a dedicated Deputy, Angela
Longo

In September, 2008 the Premier almounced that the Ministry of Economic Development
and Trade would be spl it with Minister Sandra Pupatel lo heading up International Trade
and Investment ostensibly to drum up business abroad for the Province while Minister
Michael Bryant becomes the Minister of Economic Development responsible for
domestic business development within the Province . Thus far Deputy Fareed Amin
continues to handle both ministries and staff are still waiting for the effect on their duties
and reporting relationships etc .

The Ministry of Research and Innovation received their own Deputy, Alistair Glass in
April , 2006 and their own Minister in 2007 , John Wilkinson. Formerly MRI reported
directly to Premier McGuinty and Wilkinson was the Parliamentary Secretary .

During our two year term we held meetings on February 2, 2007, June 1 8 , 2007,
September 1 1 , 2007, November 26, 2007, March 3 1 , 2008 , June 24, 2008 and October 8 ,



2008 . Our scheduled November 25 , 2008 meeting will likely be pre-empted by a call

from the Bargaining Team to cease formal meetings while Bargaining is in session .

All minutes have been signed offand are posted on the Ministry websites except the
October 8 th recent meeting .

At the beginning of the term at our first meeting on February 2 , 2007 we stated that our
first priority and signature issue was the decline of our membership particularly in
contrast to the growth in the membership ofAMAPCEO. We promised to keep this issue
front and centre at our table and within OPSEU and how prophetic that promise proved to
be .

We presented a pie-chart graph that was on the ministry website in 2002 which showed
the various Bargaining Units and Management as a percentage of the overall workforce .
The March 2002 document had OPSEU at 65% and AMAPCEO at 1 2%. We asked for an

update as we believed that our numbers had fallen below or about 50% while AMAPCEO
had grown by hiring practices and new postings tailored to ensure the transition from
OPSEU to the "supervisors union" .

During a subsequent meeting the Employer maintained that the percentages had remained
fairly constam or that due to cyclical reasons or the change in ministry configuration or
the nature of the work we do, some adjustments had occurred . In fact at one point they
supplied inaccurate information claiming that we still had 65% of the employment when
in fact we proved their information to be false and it was later confirmed that our
employment percentage was 48% (later down to 46% when MIA vacated) vs . 3 1 % for
AMAPCEO. Subsequent ly we rose slightly to 49% due to the addition of Consumer
Protection Services to the mix.

During thi s time the MERC Chair persisted in bringing these facts to the attention of
CERC, various Board members , the new President and Vice President of OPSEU, other
MERC Chairs and members , local activists etc . At an All -Chairs meeti ng on May 1 2 ,

2008 , Ron Langer gave a presentation based on our MERC table experience showi ng the
decl ine of OPSEU and growth of AMAPCEO and talked about strategies going forward
including boosting the Bargaining Unit Integrity Project with other measures . One of
those measures is the Resolution which was drafted by Langer ' s Local 1 03 with the
support ofRegion 1 Area Council, endorsed at that All Chairs meeting and passed by the
OPSEU Executive Board in June, 2008 which calls for the Amalgamation of OPSEU and

AMAPCEO to bring this divided labour force together for the mutual best interest of all
members . Building on an earl ier Resolution in 2006 which was passed at Convention this
one calls for a committee to be comprised of the President ' s designate , a member of
CERC, a member ofMERC, a local President and an OPSEU staffmember to formulate

a strategy to convince the AMAPCEO leadership, OPSEU leadership, AMAPCEO rank
and file and OPSEU rank and file to amalgamate . At the time of this report, the Executive
Board elected Region 1 EBM Ron Elliot as a member of this committee and I have
pledged to help in any way possible . Other members of the committee will be chosen
hopeful ly as part of the Divisional process .



been somewhat older than the OPS average as many staff come to us from the business
world when they are established in their careers .

The effect of Changes to the Insurance Act and our strong concern was raised at our
February 2 , 2007 meeting . The negative impact to members and concerns about personal
vehicle insurance premiums, personal liability issues and the recommendation that
OPSEU members should find alternative travel arrangements until this matter can be
resolved was made. The MERC Chair raised this issue with CERC subsequemly and
CERC was able to resolve the problem after changes to the coverage and procedures were
reviewed. The Employer was able to resolve the concerns/issues raised by changes to the
Insurance Act .

We also discussed the breakdown of the JSSC which would have corrected the long

standing problem in resolving Classification Grievances . We indicated our focus would
be on changes to the Crown Employee Collective Bargaining Act that would reinstate the
right to grieve classifications for the next round of collective bargaining and further
stated that this was a priority of our CERC team.

A couple of requests for Compressed Workweek Agreements were received . The
Employer acknowledged support of CWWA but maintained it is intended at a more
general level i . e operational considerations and not intended to manage individual
worlc/fanlily balance issues . We will monitor our members on this issue in the future and
see if CWWA is workable for future cases .

The i nc reasing des i re of the Employer to equip members with Blackberry devices

brought our request for a written pol icy to be provided concerning the use outside of
normal office hours . Management whi le decl ining to provide written direction did advi se
our table on March 3 1 , 2008 that there is no expectation on the part of the Employer for
employees to use blackberrys outside of core hours . If so , overtime provisions under the
Co l l ec ti ve Agreement wil l apply .

We al so requested clarification on use of personal versus rental vehicl es , specifical l y a
requirement of using rental vehicles for distances greater than 200 km at our March 3 1 ,
200 8 meeting . The Employer indicated that management would use common sense .

At our June 24 and October 8 , 2008 meetings we expressed concern and asked for
information about a plan in the government ' s budget announcement to form an agency
cal l ed Investment Ontario and its implication for our members . The Employer indicated
on both occasions that although this had been discussed the idea had been shelved and in
fact the Premier had subsequently chosen to split MEDT into two ministries (MED and

MITI as mentioned earlier) to accomplish similar obj ections without creating problems
wi th CECBA. The Employer promised to advise us of developments with the new
mini stries as they occur.

Al so at our October 8 ' 2008 we had a first opportunity to talk about the merger of
Mi ni stry of Small Business and Entrepreneurship with the Consumer Protection Services



Branch ofMGS . We indicated that members from both divisions ofMSBCS are

concerned about the lack of synergy despite assurances from the Deputy . In fact some of
our members see the fact that the same ministry is both advocating and regulating
bus i ness makes no sense at all and could be construed as a conflict of interest . This is

another example of the blatant politicization of the Economic Development ministries .
The government has put politics as a priority over the business model .

On October 8 , 2008 MERC we took the opportunity of commenting about the July
Sunri se Propane explosion and the fact that Consumer Protection Services Division

oversees the TSSA (Technical and Safety Standards Association) . Prior to the creation of
thi s not-for-profit agency which has industry as well as regulatory representation the
work of the TSSA had been conducted by OPSEU members with the Ministry of
Consumer and Commercial Relations who were divested The TSSA has also raised fees ,

provided less service to consumers and clearly in the case of Sunrise Propane was
negl igent in either not being aware of or ignoring the truck to truck transfer of propane
that caused the explo sion . This agenda item and our interest in this public safety issue
was al so relayed to our CERC Chair in September, 2008 .

In September, 2008 we also received a disclosure that the Ministry of Labour and
Mini stry of Economic Development were planning a j oint venture called "Open for
B us iness" with the new Ministry of Economic Development scheduled to take the lead .
We rai sed the issue at the October MERC but the Employer was not aware of the detai l s
but promised to advise in due course .

I n Ju 1 3' o f 2008 the Government of Ontario invited al l Bargaining Agents to a
consul ta t i on process on "Modernizing Labour Relations" designed to amend CECBA to
strengthen it from the Employer ' s standpoint. OPSEU resisted changes that would have
threatened its members . Instead OPSEU tabled alternatives which included amalgamating
75% of AMAPCEO into OPSEU (the non-supervisor component of AMAPCEO) . This
became the leading option at these consultations . AMAPCEO ' s President and Vice

Pre s ide t embarked on a publ i c relations campaign. OPSEU &the Employer respecti ng
d e confi dent i a l i ty of these d i scussions remained fairly subdued in comment ing publ ic l y .
On September 1 1 ' 2008 the Government of Ontario announced that they had abandoned
their planned Modernizat ion agenda and entered into a separate agreement with
AMAPCEO which incl uded the payment of $ 1 Million which gives the Government
more latitude with respect to the hiring of fee for service IT contractors .

Subsequently in mid September OPSEU filed Unfair Labour Practice charges and
demanded damages of $5 Million before the OLRB and later AMAPCEO has countered
with a lawsuit against OPSEU.

Despite the litigation pending the President of OPSEU resisted cancellation ofMERC

meetings so we did go forward with our October 8m meeting as planned but the recent
events were discussed .

On September 23 , 2008 the MERC Chair took part in a demonstration in Hamilton .



Ron Langer j oined 30 other OPSEU activists to protest the fact that the government
bargained in bad faith concerning the Modernization talks, had apparently accepted the
l eading option ofmoving 75% ofAMAPCEO non-supervisory members to OPSEU, then
reneged on their intemion and instead signed a memorandum of agreement with
AMAPCEO.

At the demonstration we interrupted a $300 a plate dinner with cocktai ls set for 5 : 3 0 with
a pla rmed boat cruise to sunset on a beautiful early fall evening. Our information picket
brought out the Hamilton police (who were very nice) and we were able to negotiate 1 5
minu tes with three cabinet ministers including Governmental Services Minister Ted
McMeekin. Ron Langer and two Bargaining team members and two Board members

were selected by the demonstrators to speak about our concerns . Ron was able to convey
the histori cal decl ine of OPSEU and the unfair practice of transferring our membership to
AMAPCEO and the need to redress historical wrongs going forward . We were told that
the AMAPCEO agreement of September 1 1 , 2008 contains "limits to their growth" .
Future demonstrations may be planned.

These events do not bode wel l for the overall state of Labour Relations in the OPS as we

head into Bargaining on November 4th with the same folks who met with us during the
consul tations in the surmner . It promises to be a very interesting round of negotiations .

We left our table in October in a good frame ofmind, having completed a most
product ive term with impact for our members in the Ministries we directly represent as
we l l as with the overal l OPS .

1 l owever much needs to be done to ensure the viability of a healthy economic
deve l opment OPSEU presence wi thin a strengthened OPS in the coming terms .
The AMAPCEO issue has been elevated to the forefront and the fight will continue unti l
i t i s s at i s l actori ly re so l ved .

In So l i dari ty on beha lf of our MERC Team

Ron Langer, Chair OPSEU (MEDT) Local 1 03
Min i stry of Economic Development
Ministry of International Trade and Investment
Mini stry of Small Business and Consumer Services
Mini stry of Research and Innovation


