
Ontario Public Service

Employees Union MEMORANDUM

OPSEU

TO:

SEFPO 
FROM:

Syndicat des Employe-e-s

de la Fonction Publique

de I'Ontario

100 Lesmill Road

Toronto, Ontario

M3B 3P8

e-mail: opseu opseu.org
www.opseu .org

100 chemin Lesmill

Toronto, Ontario

M3B 3P8

courrier electronique

opseu opseu.org
www.opseu .org

Tel: (416) 443-8888

Fax: (416) 443-9670

Ontario:

Toll free: 1-800-268-7376

TOD:

(416) 443-9898

800-663- 1070

Executive Board Members, CERC Team
MERC Team

Terry Baxter
OPS Supervisor/Negotiator

DATE: July 14, 2004

RE: JOINT EMPLOYMENT STABILITY SUB-COMMITTEE
MINUTES - February 19, 2004

Attached for your infonnation, please find the minutes of the above captioned meeting.

PLEASE NOTE: THESE MITES WERE PREPARD BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARTY

Leah Casselman
President

Terry
OPS

LC/ms

att.

c. Senior Staff
Job Securty
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U
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F
or the E

m
ployer:

R
egrets:

L
aurie C

hapm
an, Sandra H

arper, C
am

eron W
alker

A
de A

dekeye, K
im

 B
ellssim

o, D
avid C

allum
, A

nn M
acD

onald, C
arol P

auker
M

arilyn M
iler
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Standing
D
e
c
e
m
b
e
r
 
2

, 2003
m

inutes approved.

Standing
Interpretive

T
he E

m
ployer provided interpretive

U
nion to review

 docum
ents and

B
ulletins

bulletins on the follow
ing provisions:

provide response.
A
r
i
c
l
e
s
 
6

, 8, &
 56

A
r
i
c
l
e
 
3
1
A
.
7
.

A
r
i
c
l
e
 
3
1
A
.
1
5

A
r
i
c
l
e
s
 
5
0

, 51
, 76

, &
 77

A
p
p
e
n
d
i
x
 
2
4

Standing
C

orporate
T

he E
m

ployer provided the U
nion

T
ransition R

eports
w

ith copies of the m
onthly transition

reports for N
ovem

ber 2003
, January

2004
, and February 2004.

Standing
I&

IT
T

he E
m

ployer advised that there are
no new

 updates on this item
.
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Standing
Job T

hreatened
T

he E
m

ployer provided a letter dated
R

em
ove from

 agenda.
Positions

D
e
c
e
m
b
e
r
 
1
1

2003
, that w

as sent to
H

R
 D

irectors. T
he letter confirm

ed
that all positions are potential
redeploym

ent/displacem
ent

opportunities regardless of
w

hether or not they m
ay be

subject to change or ' job
threatened" . E

m
ployees are to be

offered the opportity 
displace or redeploy into these
types of positions , w

hile being
advised of the im

pending action
that m

ay cause them
 to be

declared s
u
r
l
u
s
 
s
u
b
s
e
q
u
e
n
t
l
y
.

Standing
B

argaining U
nit

T
he U

nion asked w
hether the

E
m

ployer to respond
Integrty

E
m

ployer still w
ants to set up a

process to deal w
ith B

il issues
as they relate to IT

.
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0
2
 
1
0
 
0
2

C
onversion of Part-

T
he E

m
ployer indicated that it w

as
T

he U
nion confirm

ed its
E

m
ployer to provide the U

nion
T

im
e U

nclassified
prepared to have a w

ithout prejudice
w

ilingness to participate in such
w

ith its interests as they pertain
E

m
ployees to

discussion to reach a consensus or an
a discussion

, but that the
to the U

nion
s earlier proposal to

R
e
g
u
l
a
r
 
P
a
r
- T

im
e

understanding about w
hat w

ould
d
i
s
c
u
s
s
i
o
n
 
s
h
o
u
l
d
 
b
e
 
w
i
t
h
 
t
h
e

facilitate discussion at the next
Status

w
ork for the parties in m

inistres
objective that the parties w

il
m

eeting.
other than the A

ttorney G
eneral

jointly recom
m

end to their
w

here the use of unclassified
bargaining team

s the acceptance
T

he E
m

ployer also suggested
em

ployees is standard. T
he

of any consensus that is reached.
that it com

pose a sum
m

ary about
E

m
ployer w

il not be in a position to
feedback received from

 other
m

ake an agreem
ent on this issue

m
inistres.

prior to collective bargaining and
any consensus reached w

ould have
to be tabled and agreed to durng
bargaining.

03 04 02
S
e
c
u
r
t
y
 
C
h
e
c
k
s

T
he E

m
ployer advised that there is

W
hich of the three C

PIC
 levels

E
m

ployer to provide a copy of a
no form

 that the Provincial Schools
that em

ployees are being asked
letter to em

ployees regarding the
A

uthority (PSA
) uses for em

ployee
to obtain is unclear. T

he U
nion

C
PIC

 check request.
security checks. T

he PSA
 asks

has been told that the process
em

ployees to obtain a C
PIC

 check
involves a credit check.

E
m

ployer to verify w
hether the

from
 the police.

s
e
c
u
r
t
y
 
c
l
e
a
r
a
n
c
e
 
i
n
v
o
l
v
e
s
 
a

credit check.

0
3
 
0
5
 
0
1

T
ransition R

eports
T

he E
m

ployer w
ould like to 

T
he U

nion suggested that the
E

m
ployer to prepare an initial

sharing transition report inform
ation

parties draft correspondence to
draft.

electronically in M
ay 2004. W

hen
M

E
R

C
s describing the purose

the inform
ation is shared

of these reports and restrictions
electronically, the E

m
ployer w

il
on their use.

also be distrbuting the reports to the
em

ployer representatives of
individual M

E
R

C
s.
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0
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0
7
 
0
1

T
axable B

enefits
T

he E
m

ployer advised that it w
il

R
em

ove from
 agenda.

send instrctions to H
R

 D
irectors to

advise em
ployees that tuition

b
e
n
e
f
i
t
s
 
a
r
e
 
t
a
x
e
d
 
a
t
 
s
o
u
r
c
e
.

0
3
 
1
0
 
0
1

G
SB

 # 409/00
P

artes to set additional date to
(D

upuis)
discuss D

upuis com
pliance.

03 1201
A

ricle 8.
T

he E
m

ployer advised that its
T

he U
nion advised that disputes

Parties to alert one another about
interpretation of A

ricle 8.
3 is

over A
rcle 8.

3 have been
w

hen the m
ediation/arbitration is

described in the Interpretive B
ulletin

filed for m
ediation/arbitration.

to take place.
r
e
g
a
r
d
i
n
g
 
p
o
s
t
i
n
g
 
a
n
d
 
f
i
l
l
n
g
 
o
f

vacanC
Ies.

0
4
 
0
2
 
0
1

T
ransform

ation
T

he E
m

ployer
s understanding is

T
he U

nion aclm
ow

ledged the
T
h
e
 
E
m
p
l
o
y
e
r
 
w
i
l
 
d
e
t
e
r
m
i
n
e

A
genda

that the F
e
b
r
u
a
r
 
2
0

, 2004
, m

ulti-
disclosure of the T

ransform
ation

w
hether it agrees that these

bargaining agent m
eeting w

il be
A

genda at the m
ulti- bargaining

discussions should take place at
used to open discussions on possible

agent m
eeting on Februar 13.

JE
SS.

labour adjustm
ent issues. A

fter that
T

he U
nion f

u
h
e
r
 
a
d
v
i
s
e
d
 that

m
eeting the E

m
ployer w

il be in a
M

E
R

C
s w

il be asking w
hat

better position to discuss w
hether the

program
s w

il be review
ed. T

he
JE

SS is the appropriate forum
 for

U
nion asked w

hether JE
SS

t
h
e
s
e
 
d
i
s
c
u
s
s
i
o
n
s
.

w
ould be the foru in w

hich
discussions about the
em

ploym
ent stability fram

ew
ork

w
ould take place.

04 02 02
M

ax +
 M

erit and
T

he U
nion asked w

hether an
E

m
ployer to determ

ine and
N

otice Period
em

ployee w
ho is bridging to

respond.
pension w

il receive the A
ricle

U
N

 16. 1 adjustm
ent for the

period in w
hich she is returned

to payroll at the conclusion of
the notice period.
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04 
02 04

Job M
artopical

T
he U

nion advised that the lim
it

E
m

ployer to respond.
on the num

ber of position
advertisem

ents that appear in
T

opical poses a problem
 for

A
ricle 6. T

he lim
it w

il increase
the num

ber of jobs that are
posted only on bulletin boards
but the U

nion w
ants the jobs to

be available to as m
any

bargaining unit m
em

bers as
possible. T

his practice should be
reconsidered.

0
4
 
0
2
 
0
5

C
om

m
on C

ounters
T

he U
nion asked w

hether the
E

m
ployer to inform

 the U
nion

plan to m
ove public counters

about the contact for this
aw

ay from
 Q

ueen
s Park is

initiative.
actively being pursued and, if so
w

hether there w
il be

em
ploym

ent stability
im

plications.

04 02 06
V

acancy R
eports

T
he E

m
ployer is concerned that

T
he U

nion advised that several
R

em
ove from

 agenda.
W

IN
 reports m

ay overstate the
m
i
n
i
s
t
r
e
s
 
a
r
e
 
p
r
e
s
e
n
t
l
y

num
ber of vacancies and that

producing som
e form

 of vacancy
disputes w

ill arise at M
E

R
C

s about
m

anagem
ent reports and that

the existence of vacancies for the
these reports aid the M

E
R

C
s to

puroses of A
ricle 6. T

he E
m

ployer
m

ake the em
ploym

ent stability
advised that if this becom

es the case
system

 w
ork better.

and m
inistres find the requests

burdensom
e, the issue w

ould have to
be revisited.
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04 02 07
Joint T

raining
Joint C

E
R

C
 training is scheduled

Parties to discuss possible
for M

arch 31 and A
pril 1. T

he
agenda item

s to be used in
U

nion suggested that the JE
SS

training.
participate in this training by
choosing a JE

SS agenda item
 for

R
em

ove from
 agenda.

the training porton and by
sitting in on the C

E
R

C
 m

eeting
on A

pril 1.
Standing

N
ext M

eeting
M
a
r
c
h
 
1
7

, 2004
1:00pm
O

PSE
U

, 100 L
esm

ill R
d.

Prepared by: D
avid C

allum
 (416-325- 2073)


