
Ontario Public Service

Employees Union MEMORANDUM

OPSEU

SEFPO 
FROM:

Syndicat des Employe-e-s

de la Fonction Publique

de I'Ontario

100 Lesmill Road

Toronto, Ontario

M3B 3P8

e-mail: opseu(gopseu. org

www.opseu .org

100 chemin Lesmill

Toronto, Ontario

M3B 3P8

courrier electronique 
att.

opseu(gopseu.org

www.opseu.org

Tel: (416) 443-8888

Fax: (416) 443-9670

Ontario:

Toll free: 1-800-268-7376

TDD:

(416) 443-9898

800-663-1070

Executive Board Members, CERC Team
MERC Team

Terry Baxter

OPS Supervisor/Negotiator

DATE: July 14, 2004

RE: JOINT EMPLOYMENT STABILITY SUB-COMMITTEE
MINUTES - December 2, 2003

Attached for your information, please find the minutes of the above captioned meeting.

PLEASE NOTE: THSE MITES WERE PREPARD BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARTY

W1L.
OPS SupervisorlNegotiator

Leah Casselman
President

LC/ms

c. Senior Staff
Job Securty
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Standing
futerpretive

T
he E

m
ployer advised that there are

B
ulletins

no new
 updates on this item

.

Standing
C

orporate
T

he E
m

ployer provided the U
nion

T
ransition R

eports
w

ith copies of the m
onthly transition

reports.

Standing
I&

IT
T

he E
m

ployer advised that there are
no new

 updates on this item
.

Standing
Job T

hreatened
T

he E
m

ployer did not have an
Positions

approved draft com
m

unication to
m

inistres to present.

Standing
B

argaining U
nit

T
he U

nion advised that the
futegrty

parties had m
et w

ith the
arbitrators. W

orksites have been
identified until M

arch.
A

greem
ents have been m

ade at
the local level in som

e areas.
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T
he E

m
ployer w

as not in a position
T

he U
nion indicated that it w

il
U

nion to table status of
T

im
e U

nclassified
to offer a counter proposal to the

raise the issue at C
E

R
e.

A
ppendix 25 discussions at

E
m

ployees to
U

nion
s suggested language from

C
E

R
C

 on D
ecem

ber 4
, 2003.

R
egular Part-T

im
e

S
eptem

ber 17.
Status
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R
em

ove from
 agenda.

G
eneral

been reactivated.

03 04 02
Securty C

hecks
T

he E
m

ployer confirm
ed that

T
he U

nion asked how
 the

T
he E

m
ployer to provide a copy

securty checks at the P
rovincial

E
m

ployer w
il determ

ine w
hat to

of the form
 that new

 em
ployees

Schools A
uthority are to be

do w
ith an em

ployee w
ho fails to

at the Provincial Schools
conducted in accordance w

ith the
m

eet the securty standards and
A

uthority receive.
legislated change. N

o decision has
w

hether this question w
ill be

been m
ade about how

 the securty
addressed in the M

B
S securty

c
h
e
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s
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i
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b
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d
 
t
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guidelines.
M
i
n
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s
t
r
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E
d
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 is w

aiting for
the M

B
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u
p
d
a
t
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t
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p
r
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S guidelines.
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T
ransition R

eports
T

he E
m

ployer thanked the U
nion for

T
he U

nion explained that w
here

T
he E

m
ployer to determ

ine
providing a description of the

individual M
E

R
C

s openly share
w

hether transition statistics can
inform

ation that it is asking for. T
he

the inform
ation that it has

be provided electronically.
E

m
ployer advised that the provision

described the parties are able to
of the inform

ation, by m
inistr,

w
ork together to identify better

T
he U

nion w
il advise the

w
ould m

ean having to produce a new
m

atches, cross-m
inistr m

atches
E

m
ployer w

ith respect to its
report and create w

orkload issues for
and ensure that all available

priorities for inform
ation that it

either SSB
 or individual M

E
R

C
s.

em
ploym

ent stability options are
reqU

Ires.
considered for surlus

T
he E

m
ployer acknow

ledged that the
em

ployees.
B
o
t
h
 
p
a
r
e
s
 
w
i
l
 assess the

U
nion has identified an opportity

i
n
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o
r
m
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t
i
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c
u
r
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b
e
i
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g

for im
proving the em

ploym
ent

T
he U

nion asked w
hether the

provided at various M
E

R
C

s.
stability fram

ew
ork.

inform
ation provided corporately

through JE
SS can be provided

B
oth partes to consider the m

erit
D

ue to the E
m

ployer
s w

orkload
electronically.

of standards for sharing
issues, the E

m
ployer asked the

em
ploym

ent stability
U

nion to indicate the inform
ation

inform
ation.

that is a priority for it.
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H
iring Freeze

T
he E

m
ployer provided copies of the

R
em

ove from
 agenda.

E
xem

ption from
 hiring freeze

tem
plate.

03 0701
T

axable B
enefits

T
he E

m
ployer advised that it is

R
em

ove from
 agenda, to be

review
ing the interpretative bulletin

captued in interpretative bulletin
for tuition benefits for possible

production.
revision in light of the inform

ation
about its tax status.
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G
SB

 # 409/00
Parties set dates in January for

(D
upuis)

discussion about G
S

B
 # 409/00.
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ricle 8.
U

nion asked the E
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regarding existence of guidelines

guidelines on the interpretation
for m

anagers.
and application of A

ricle 8.
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allum
 (416-325-2073)


