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� " " - ' ' JO N;, 'EMP OYMENT STABJUTY SUB-COM 'v! JTTEE (JESS) MEETING :

ABBREVIATED MINUTES

November 1 8 , 2009

1 :00 p .m . - 4:00 p.m .
1 00 Lesm i l l Road Room 201

OPSEU Head Office

OPSEU : Ela ine Bagnal l , Ch ris Cormier, Cameron Wal ker

Emp loyer: Sh i rley Shamash , Ann McDona ld , Ch ris Wright , Jason Riva it , Robert Gord ica

Reg rets : Peter Wal l , Sand ra Harper, Jamesene Ki ng

ITEM ISSUE EMPLOYER'S POS ITION UN ION 'S POSITION ACTION REQUIRED

Min utes Revisions made. Mi nutes were reviewed and approved .September 1 6 ,
2009

Emp loyer to prepare and
forward to JESS members

revised September 1 6 , 2009
and draft November 1 8 , 2009
minutes .

09 02 20 A Discussion of D isp lacement Exp lanatory Note deferred .Explanatory
Notes - Revision

Per new

Col lective

Agreement

Employer approva l of
proposed updated language
pend ing .

09 06 1 7 a)

09 06 1 7 c)

09 06 1 7 d)

O9 06 1 7 b) Su rp lus Temp late
Letters

Append ix 40
Template Letters

VEO Gu ide

The parties d iscussed princi p les for consideration for the u pdated Dispute
Reso l ution Gu ide l i nes.

The Employer provided to the Un ion a copy of the updated su rp lus template
letters . D iscuss ion of letters deferred .

The Employer advised that it is in the process of prepa ring template l etters
for assignments made under Append ix 40 .

The Employer forwarded to the U n ion an e lectron ic copy of the updated
VEO Gu ide and App l ication . The U n ion advised that they have no concerns
with the updated materials .

D ispute
Resolution

Gu ide l i nes

U n ion to review and prepare
updated draft of Dispute
Reso l ution Gu ide l i nes .

Emp loyer to forward to Un ion

e lectron ic version of updated
template letters.

Emp loyer to forward

Append ix 40 template letters
to Un ion once fina l ized .

Remove from agenda

CONF IDENTIAL



' : '" -. .. . ;: - ' : JOF T EMPLOYMENT -STAB L: 'ITY SUB-COMMiTTEE (JESS) MEETING ; ,

ITEM ISSUE EMPLOYER'S POSITION UN ION 'S POS ITION ACTION REQU IRED

09 08 1 9 Security The parties d iscussed concerns relating to su rp l us employees who are Employer to review concerns
Screen ing if d i rectly ass ig ned to positions requ i ri ng secu rity screen ing , raised .
Refuse or Fa i l

09 09 1 6 OHRC SC The parties ag reed that the issue wi l l be dea lt with in the g rievance process . Remove from agenda
Redep loyment

09 09 1 6 List of Mi n istry The Employer clarified that EMC's are the proper contact for information Emp loyer to look into
Contacts for regard ing temporary ass ignments under Article 20 . 8 and advised the Un ion questions ra ised by the U n ion
Temporary of the cu rrent process , relating to the cu rrent
Ass ignments
under Article 20 . 8 process .

06 06 2 1 Article 22 .7 The Employer advised that it wi l l fo rward to the Un ion a proposa l to reso lve
the g rievance .

Employer to forward
proposed MOS.

07 02 21 A Append ix 24
I nterpretive
Bu l letin

D iscussion of item deferred .

Corporate
Transition

Reports

Deemed Surp l us
Stats

Reg iona l
Recru itment

Centres

Cond itiona l

Ass ignment Stats

No new interpretive bu l letins relating to employment stabi l ity.

The Emp loyer advised that it is on the process of preparing an Exp lanatory
Note on Append ix 40 .

Employer provided report for period as of November 2 , 2009 .

Emp loyer provided report for month of October 2009 with updates to
November 3 , 2009

Employer provided report on the pre-su rp l us/in p lacement search activity for
2009/20 1 0 year to date (Apri l 1 /09 to October 3 1 /09

No updates to report.

I nterpretive
Bu l letins/Explana
tory Notes

No further action requ i red at
th is time.

Employer to forward to Un ion
d raft Exp lanatory Note on
Append ix 40 once completed .

No further action requ i red at
th is time .

No further action requ i red at
th is time.

No fu rther action requ i red at
th is time .

No further action requ i red at
th is time .
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O9 1 1 1 8 Mi n istry of
Education : Artic le

20

Technolog ica l
Change

The parties d iscussed concerns regard ing a possible techno log ical change
and the notice provided to the U n io n and affected employee.

Parties to refer issue to

CERC pu rsuant to 20 . 1 4 .2 of

the co l lective ag reement.

M in istry of
Ch i ldren and

Youth Services

CP Su rpl ussing

Prepared by:

The Un ion ra ised concerns regard i ng the su rp lussing of an emp loyee at
MCYS.

09 1 1 1 8
Employer to look into issue.

Jason Rivait

(4 1 6) 325-0386

Sh irley Shamash
(4 1 6) 325-7094
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