
OPSEUOntario Public ServiceEmployees Un ion
Syndical: des empIoy6s de la
fonction pub lique de I 'Ontario

M E M O R A N D U M

TO: Executive Boa rd Members, CERC Team & MERC Teams

FROM : Bri a n Gou ld, OPS Supervisor

DATE :

SUBJECT:

January 22, 20 10

JOINT EMPLOYMENT STABILITY SUB-COMMITFEE (JESS)
M inutes - September 16, 2009

Attached, for you r i nformation , a re the mi nutes of the above captioned meeti ng .

PLEASE NOTE : THESE MINISTRY MINUTES WERE PREPARED BY THE

EMPLOYER,

AUTHORIZED FOR DISTRIBUTION : IN SOLIDARITY,

Warren (Smokey) Thomas
President OPS Supervisor

/g i
att.

CC : Sen ior Staff

Job Security

1 00 Lesmill Road

Toronto, Ontario
M3B 3P8

Tel: 4 1 6 -443-8888
Fax: 4 1 6-448-7469

Toll free:
1 -800-268-7376

TDD: 4 1 6-443-9898

or 1 -800-663- 1 070

opseuc opseu. org
www.opseu. org
OPSEU is affiliated
with the OFL, CLC
and NUPGE

1 00, chemin Lesmill
Toronto (Ontario)
M3B 3P8

T I: 4 1 6 -443-8888
T6l c: 4 1 6-448-7469

Sans frais :
1 -800-268-7376

ATS: 4 1 6-443-9898

ou 1 -800-663- 1 070

sefpo s fpo.o g
www. sefpo. org
Le SEFPO est associ6

6 la FTO, au CTC
et au SNEGSP
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ABBREVmATED MINUTES

September 1 6 , 2009
1 : 00 p .m . - 4:00 p.m.

1 00 Lesm i i l Road Room 201

OPSEU Head Office

OPSEU : Sandra Harper, E la ine Bagna l l , Ch ris Cormier, Cameron Wal ker
Emp loyer: Sh irley Shamash , Ann McDona ld , Jamesene King , Ch ris Wright, Jason Rivait

Reg rets : Peter Wal l , Robert Gord ica

ITEM ISSUE EMPLOYER'S POSITION UN ION 'S POS ITION ACTION REQU IRED

Min utes Aug ust 1 9 , 2009 Revisions made. Mi nutes were reviewed and approved . Emp loyer to prepare and
forward to JESS members

draft September 1 6 , 2009
minutes .

09 02 20 A Explanatory
Notes - Revision

Per new

Col lective

Agreement

The parties d iscussed concerns relating to the d raft updated Disp lacement
Exp lanatory Note and revised the d raft updated Temporary Vacancies
Explanatory Note.

Employer to consider
comments relati ng to the
Disp lacement note and revise
as appropriate.

09 06 1 7 b)

09 06 1 7 a)

09 04 1 5 : a) Article 20

Employment
Stab i l ity
G rievances

Dispute
Reso l ution

Gu ide l i nes

Surp l us Temp late
Letters

Employee
Portfo l ios

No i nd ivid ua l EP's are cu rrently outstand ing as not completed .

No fu rther action requ i red at th is time .

The U n ion provided pri ncip les that they wou ld l i ke inco rporated into the d raft
updated Dispute Reso l ution Gu idel i nes .

The Employer provided to the Un ion cop ies of the updated su rp l us template
letters .

09 02 20 B
Remove from Agenda

Remove from Agenda .

Employer to review and
prepare updated d raft.

Employer to forward
electron ic version of

temp lates letters to U n ion .
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09 06 1 7 c)
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ISSUE EMPLOYER'S POSITION UN ION'S POS ITION ACTION REQU IRED

Append ix 40 The emp loyer is prepari ng temp late l etters for assignments made und er Emp loyer to forward
Template Letters Append ix 40 . Append ix 40 temp late letters

once fina l ized .

09 06 1 7 d) VEO Gu ide The employer is in the process of updating the VEO gu ide . Emp loyer to forward updated
VEO g u ide once fina l ized .

09 080 1 9 Secu rity The parties d iscussed concerns relating to su rp l us emp loyees being d i rectly Emp loyer to look into
Screen ing if ass igned to pos itio ns requ i ri ng security screen ing , concerns raised .
Refuse or Fai l

06 06 2 1 Article 22 .7 The Un ion provided the Emp loyer with their pos ition to reso lve the
g rievance .

Emp loyer to consider U n ion 's
position .

07 02 2 1 A Append ix 24

I nterpretive
Bu l letin

No action requ i red at th is time . Discussion of item deferred .

I nterpretive
Bu l letins

No new i nterpretive bu l letins relating to employment stabi l ity.

Cond itiona l

Assignment Stats

Deemed Surp l us
Stats

Reg iona l
Recru itment

Centres

Corporate
Transition

Reports

Employer provided report for period as of September 1 , 2009

Emp loyer provided report for month of August 2009 with updates to
September I 5 , 2 009

Employer provided report on the pre-surp l us/in p lacement search activity for
2009/20 1 0 year to date (Apri l 1 /09 to Aug ust 3 1 /09)

No updates to report.

No further action requ i red at
th is time .

No further action requ i red at
th is time .

No further action requ i red at
th is time.

No further action requ i red at
th is time.

No fu rther action req u i red at
th is time.

09 09 1 6 List of Mi n istry
Contacts for

Temporary
Assignments
under Article 20 . 8

The parties d iscussed the updated process re lating to temporary assignment
opportun ities under Article 20 . 8

Employer to forward l ist of
SBU Directors who mon itor

emai l accounts set up u nder
process.

CONFI DENTIAL . . . . . . . . . .2



"; ' :; ': - ; . . . .. . ' . . . . ';; : ; JOiN .:: MPLOYMENT STAB JUTY SUB,COMMI ..'TTEE (JESS) MEETING-
ITEM

09 09 1 6

ISSUE

OHRC SC

Redep loyment

EMPLOYER'S POSITION UN ION 'S POSITION

The parties d iscussed concerns relatin g to g rievance fi l ed .

ACTION REQU IRED

No further action requ i red at
th is time. Parties to proceed
with Stage 2 under g rievance
process.

Prepared by: Sh i rley Shamash
(41 6) 325-7094
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