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JO INT EMPLOYMENT STABIL ITY SUB-COMMITTEE (JESS) MEETI NG

ABBREVIATED MINUTES

December 1 6 , 20 1 0

1 : 00 p .m . - 4 : 00 p .m .
Queen 's Park - Barga i n i ng Centre
77 Wel l es ley Street West, 7th F loor

Toronto, Ontario

OPSEU : Cameron Wal ker, Sand ra Ha rper, Ch ris Co rm ier, E la i n e Bag na l l , C in dy Fo rsyth
Emp loyer: Sh i rley Shamash , Kate Al l i ngham , Robert Go rd ica , Ch ris Wright , M ike Ba i ley, Debo rah-Anne Long
Min utes : Ruben Trancoso

Reg rets: Peter Wa l l

ITEM ISSUE ,. EMPLOYER'S POSITION UN ION'S POS ITION ACTION REQU IRED

Min utes October 20 , 20 1 0

November 1 7 , 20 1 0

Revis io ns were ag reed to .

Cance l lat ion temp late received .

09 02 20 a) Exp lanatory Notes The parties contin ued to d iscuss issues with respect to the in terpretatio n Emp loyer to consider issues
- Revision Per New and app l ication of Append ix 40 . raised and to u pdate d raft
Co l lective explanatory note as
Ag reement necessary.

09 06 1 7 a) D ispute Reso lutio n D iscuss ion of item deferred to February 20 1 1 . Un ion to provide d raft for
Gu ide l i nes d iscussion .

09 06 1 7 b) Ass ignment Letters The parties reviewed the temp late assig nment letters 1 -8 . The parties
d iscussed processes re lated to temp late assignment letter 1 5

Emp loyer to revise October
20 , 20 1 0 M i n utes and to

prepare M i nutes fo r
December 1 6 , 20 1 0 Min utes .

Emp loyer to revise letters 1 -8
based on comments

received . Un io n to provide
comment on letters 9-1 4 and

the parties to conti n ue to
d iscuss letter 1 5 .

09 06 1 7 c) Append ix 40
Template Letters

D iscuss ion of item deferred unti l the parties fina l ize the d raft exp la natory
note on Append ix 40 .

The parties wi l l contin ue to

add ress concerns re lat i ng to
temp late letters for pend i ng
transformations that fa l l with in

the scope of Append ix 40 .

CONFIDENTIAL 1



JOINT EMPLOYMENT STABIL ITY SUB-COMMITTEE (JESS) MEETING

ITEM

09 08 1 9

1 0 0 1 20

ISSUE

Secu rity Screen i ng
if Refuse or Fa i l

CERC Referra l :

Tempora ry
Ass ig nments

D isp lacement

Between Agency
and M i n istry
Employees

1 0 1 0 20 c)

1 0 1 0 20 d )

06 06 2 1

1 0 1 0 20 b)

Artic le 22 . 7 D iscuss ion of item deferred .

VEO

1 0 1 0 20 a)

1 0 07 2 1 a ) C la rification on

Confirmation of

Refusa l of

Cond itiona l

Assig nment

GSB Award

MFRC - Append ix
4O

EMPLOYER'S POS ITION

Discuss ion of item deferred .

UN ION 'S POS ITION

The emp loyer p rovided a d raft MOA.

D iscuss io n of item deferred .

The emp loyer confi rmed that an emp loyee who tu rns down a cond itiona l
ass ig nment opportun ity is e l ig ib le to access Su rp lus Factor 80 if no
permanent pos itio n is found for them by the end of the i r notice period and
they a re la id off.

The parties to contin ue d iscuss ions to im p lement the GSB decisio n .

The emp loyer has confi rmed that the "v" i n the weekly reports refers to the
VEO vacancies .

G rievance proceed in g th rough regu lar p rocess .

ACTION REQU IRED

The employer to contact
U n ion as soon as p ract ica l .

U n io n to review and respond .
Emp loyer to provide pos it ion
on hea lth re-assig nment p rio r
to next CERC meeti ng .

Parties to conti n ue to add ress
concerns identified in

corporate po l icy g rievance .
I n the i n terim , issues wi l l be

add ressed on a case by case
bas is .

I tem reso lved . Remove from

agenda .

Parties wi l l d iscuss decis ion

and wi l l exp lore a jo i n t
recommendation for the

CERC.

I tem reso lved . Remove from

agenda .

I tem reso lved . Remove from

agenda .

U n io n to respond to Employer
proposa l . Emp loyer to
respond to q uestions
regard i ng open ta rgeted
postin g process .

I nterpretive No new interpret ive bu l letins relating to employment stabi l ity . No further action requ i red at
Bu l letins th is time.

Corporate Employer provided report for period as of December 1 , 20 1 0 . No further action requ i red at
Trans ition Reports th is time .
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JOINT EMPLOYMENT STABI LITY SUB-COMMITTEE (JESS) MEETI NG

ITEM ISSUE

Cond itiona l

Ass ig nment Stats

Advanced D i rect

Ass ignment Stats

MERC Reports

Reg io na l
Recru itment

Centres

EMPLOYER'S POS IT ION UN ION 'S POS ITION

Emp loye r provided report fo r month of November 1 , 20 1 0 .

Emp loyer p rovided report on Advanced D i rect Ass ig n ment Sea rch (50 or
more) yea r to date December 1 , 20 1 0 .

Emp loyer provided report on Advanced Di rect Ass ig nment Search
(Append ix 40) yea r to date December 1 , 20 1 0 .

Emp loye r provided l isting of emp loyees by m i n istry.

No u pdates .

ACTION REQU IRED

No further action requ i red at
th is time .

No further actio n req u i red at
th is time.

No further actio n req u i red at
th is time .

No fu rther action requ i red at
th is t ime .

Cond itio na l

assig nments of
RST transferri ng
emp loyees

The parties d iscussed concerns regard i ng pend ing ADA opportu n ities fo r
RST transferri ng emp loyees .

Emp loyer to respond to U n ion
as soon as practica l .

Prepared by: Ruben Trancoso

(4 1 6) 325-64 1 0

Sh i rley Shamash
(4 1 6) 325-7094
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