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° "" ' ' : JO INT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS) MEETING

ABBREVIATED MINUTES

Ju ly 8, 2009
1 1 : 06 a .m. - 4:00 p.m.

77 Wel les Jey W. 7th floor, Toronto ON
Smal l Bargain i ng Centre

OPSEU: Sandra Harper, Elaine Bagna l l , Ch ris Cormier, Cameron Walker, Peter Wal l
Employer: Sh i rley Shamash-Altberg , Ann McDona ld , Jamesene King , Robert Gord ica, Ch ris Wright, Gary Adams

Regrets: N/A

ITEM ISSUE EMPLOYER'S POSITION UN ION'S POSITION ACTION REQU IRED

Minutes June 1 7, 2009 Minutes were reviewed. Employer to prepare and
forward to JESS members

d raft minutes for the Ju ly 8 ,
2009 and revised minutes for

the June 1 7 , 2009 meeti ngs.

09 02 20 A Explanatory
Notes - Revision

Per new

Col lective

Agreement

Un ion provided comments on the fo l lowing exp lanatory notes: VEO, Notice
and PI L, Redep loyment, D isp Hacement and Cond itiona l Assig nments

Employer to review
comments and revise as

appropriate .

Employer to provide updated
drafts of explanatory notes on
recal l , tu ition reimbu rsement

and temporary vacancies .

Employee
Portfo l ios of DB

and MW

EP for MW is sti l l outstand i ng .09 02 20 B
Parties to fol low-u p re status
of EP for MW.
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. . . . . . . JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS) MEETING

ITEM ISSUE EMPLOYER'S POSITION UNION 'S POS ITION

09 04 1 5 : a) Article 20

Employment
Stab i l ity
Grievances

Parties to d iscuss process for dea l ing with Article 20 g rievances that
imp l icate a corporate redep loyment process and pol icy g rievances on the
employment stab i l ity provisions of the co l lective agreement.

ACTION REQUIRED

Discuss ion of item deferred to

August 1 9 , 2009 meetin g .

Parties d iscussed broaden i ng the scope to include job trade and latera l
transfer g rievances and d id not obta in ag reement.
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06 06 2 1 Article 22.7 Parties d iscussed U n ion 's concerns . Un ion to provide Employer
with thei r position to reso lve
grievance.

07 02 21 A Append ix 24
I nterpretive
Bu l letin

Un ion to schedu le meeting with Manager of Col lective Agreements
Admin istrati on to d iscuss g rievance.

D iscussion of item deferred .

I nterpretive
Bu l letins

No new interpretive bu l letins relating to employment stabi l ity . No further action requ i red at
th is time.

Corporate Employer provided report for period as of Ju ly 2, 2009 . No further action requ i red at
Transition th is time.
Reports

Cond itiona l Emp loyer provided report for month of J une 2009 with updates to June 30 , No further action requ i red at
Assignment 2009 . th is time.
Status

Deemed Surp lus Employer provided report on the pre-su rpl us/in p lacement search activity for No further action requ i red at
Stats 2009/20 1 0 yea r to date (Apri l 1 /09 to June 30/09) th is time.

Reg iona l
Recru itment

Centres

Parties d iscussed updated lateral transfer process d isclosu re and reached
agreement on the "activatio n date" for when the latera l transfer reg istry is
frozen to a l low the parties to consider cand idates for a lateral transfer

vacancy. Parties ag reed that a l l requests rece ived by 5 : 00 pm the previous
business day that the employer activates the lateral transfer wi l l be
considered .

Employer to revise lateral
transfer process documents .

Un ion to withd raw MTO

grievance on basis that there
s now a consistent OPS wide

approach .
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. :- - " JOI NT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS) MEETING

ITEM ISSUE EMPLOYER'S POSITION

09 06 1 7 : d )

Prepared by:

09 06 1 7 c)

09 06 1 7 : b)

D ispute
Resol ution

Gu ide l ines

Surp l us Factor
80 I ntention

Su rp lus Temp late
Letters

VEO Report

09 06 1 7 : a)

UNION'S POSITION

The parties wi l l review the Dispute Reso l ution Gu ide l i nes and wi l l consider
whether revisions are requ i red .

Parties to d iscuss further.

Parties d iscussed ways to improve information conta ined in temp late letters.

Un ion advised that they wou ld l ike to rece ive a report on VEO's and
suggested the type of information they wou ld l ike to receive.

ACTION REQUIRED

Discussion of item deferred to

August 1 9 , 2009 meetin g

Discussion of item deferred to

August 1 9 , 2009 meeting

Employer to consider
suggestions, revise as

appropriate and provide
updated temp lates to Un ion .

Employer to consider U n ion 's
request

Sh i rley Shamash-Altberg
(4 1 6) 325-7094
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