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JO INT EMPLOYMENT STABIL ITY SUB-COMMITTEE (JESS) MEETING

ABBREVIATED MINUTES

October 20 , 20 1 0

1 : 00 p .m . - 4: 00 p .m .
Queen 's Park - Barga i n ing Centre
77 We l l es ley Street West, 7th F loor

Toronto, Onta rio

OPSEU : Cameron Wa l ker, Sand ra Ha rper, Ch ris Co rm ier, E la ine Bagn a l l , F ridmar Facunda
Emp loyer : Sh i rley Shamash , Pau l a P i pe , Robert Gord ica , Ch ris Wright,
M i n utes : Ru ben Trancoso

Reg rets : J ason R iva it , M ike Ba i ley, Peter Wal l

ITEM ISSUE EMPLOYER'S POS ITION UN ION 'S POS ITION ACTION REQU IRED

M i n utes J une 1 4 , 20 1 0

J u ly 2 1 , 20 1 0

M i n utes were approved .

M in utes were app roved .

U n io n forwarded August and
September meeting
cancel lation temp lates .

Emp loyer to prepare m inutes
for October 20 , 20 1 0
meeting .

09 02 20 a) Exp lanatory Note - The parties wi l l co ntin ue to d iscuss the interpretatio n and app l ication of Employer to update d raft
Append ix 40 Append ix 40 as issues arise, exp la natory note based on

issues add ressed to date .

09 06 1 7 a) D ispute Reso lut ion D iscuss ion of item deferred . U n ion to provide d raft for
Gu ide l i nes d iscussion .
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JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS) MEETING

ITEM ISSUE EMPLOYER'S POS ITION UN ION 'S POS ITION

09 06 1 7 b) Ass ig nment Letters The parties d iscussed the revised temp late ass ig nment letters fo r
pos itions that requ i re a secu rity screen i ng check and fo r those that do not
requ i re a secu rity screen in g check.

09 06 1 7 c)

1 0 0 1 20

1 0 07 2 1 a)

1 0 0 1 20

09 08 1 9 Secu rity Screen i ng
if Refuse o r Fa i l

CERC Referra l :

Temporary
Ass ig nments

CERC Referra l :

MERC Reports

C la rification on

D isp lacement of
OCWA Members

into MOE and Vice

Versa

Append ix 40
Temp late Letters.

The parties d iscussed the U n ion 's concerns rega rd in g the consu ltatio n
process that takes p lace d u ri ng the cond itiona l ass ig nment p rocess .

D iscussion of item deferred unti l the parties fina l ize the d raft exp lanatory
note on Append ix 40 . . : - . - - : -

D iscussion of item deferred.

The Emp loyer is considerin g the Un ion 's req uest to a l low su rp l us
emp loyees the ab i l i ty to identify separate geog raph ic parameters in the i r
EP fo r temporary ass ig nments .

Report format fina l ized . The U n ion wi l l commence ci rcu lating the report to
the i r MERCs.

I ssue invo lving employee reso lved .

ACTION REQU IRED

Emp loyer to cons ider
feed back on assig nment
letters and revise as

necessa ry .

Emp loyer to cons ider req uest
to have sepa rate temp late
letters fo r EDL checks .

Emp loyer to review existi n g
consu ltation process
rega rd i n g cond itio na l
assig nments .

The parties wi l l co ntin ue to

address concerns re lat ing to
temp late letters for pend ing
transformations that fa l l with i n

the scope of Append ix 40 .

Emp loyer to provide to the
U n ion a summary of the h ig h
level princip les and potentia l
approach d iscussed .

Emp loyer to advise U n io n of
decis ion once made .

Move to Stand in g Items .

Parties to conti n ue to add ress
concerns ident ified in

corporate po l icy g rievance. I n
the interim , issues wi l l be

add ressed on a case by case
basis.
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ITEM

JOINT EMPLOYMENT STAB I LITY SUB-COMMITTEE (JESS) MEETING

ISSUE EMPLOYER'S POS ITION UN ION 'S POS ITION ACTION REQU IRED

Un io n to respond to Emp loye r
p roposa l .

I nterp retive
Bu l leti ns

No new i nterpretive bu l let i n s re lati ng to emp loyment stab i l ity . No fu rther acti on requ i red at
th is time .

Emp loyer provided report on Advanced Di rect Ass ig nment Sea rch (50 or
mo re) year to date October 1 , 20 1 0 .

Emp loyer prov ided report on Advanced D i rect Assig nment Search
(Append ix 40) year to date October 1 , 20 1 0 .

Reg iona l
Recru itment

Centres

No EP Emp loyer provided report on active emp loyees without an EP for 20 1 0/ 1 1
yea r to date ( u pdate as of September 30 , 20 1 0 )

No Updates .

Co rpo rate Emp loyer prov ided report fo r period as of October 1 , 20 1 0 . No fu rther action req u i red at
Transition Reports th is time .

Cond itiona l Emp loyer p rovided report for month of September 20 1 0 (There are no No further actio n requ i red at
Ass ig nment Stats u pdates) th is time .

Advanced D i rect

Ass ig nment Stats
No further action requ i red at
th is time .

No fu rther action requ i red at
th is t ime .

No further action requ i red at
th is time .

1 0 1 0 20 a)

1 0 1 0 20 b)

1 0 1 0 20 c)

Cond itiona l

Ass ignment
Refusa l

GSB

Accommodation

Award

VEO

The U n ion requested c la rification on whether a su rp l us emp loyee who
decl i nes a cond itiona l ass ignment is el ig ib le for s u rp l us factor 80 .

The parties d iscussed approach to add ress the imp lementation of the
GSB decis ion .

The U n ion requested cla rification on whether VEO info rmation is
contained i n weekly reports prepared by RSO .

Emp loyer to look into issue
and to advise .

Parties wi l l d iscuss decis ion

and wi l l exp lore a jo i nt
recommendatio n for the

CERC.

Emp loyer to look i nto issue
and to advise.
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JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS) MEETING

I I I-M

1 0 1 0 20 d)

ISSUE

MFRC - Append ix
4O

EMPLOYER'S POSITION UN ION'S POS IT ION

The pa rties d iscussed issues re lating to the referra l process of g rievances
from the MFRC to the J ESS . The parties ag reed that where a g rievance
invo lves the strict app l icatio n of Article 20 . 3 under Append ix 40 , the
g rievance can p roceed th rough the reg u lar g rievance p rocess versus
go i ng to the MFRC .

ACTION REQU IRED

Employer to fo l low up with
m in istry on pend i ng
g rievance .

P repared by: Ruben Trancoso

(4 1 6 ) 325-64 1 0

Sh i rley Shamash
(4 1 6 ) 325-7094
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