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JOINT EMPL©Y'4ENT STAB ! LITY SUB-COMM JT' =.E (JESS) MEETING

ABBREVIATED M INUTES

Apri l 1 5, 2009
1 : 00 p.m . - 4: 00 p.m .
OPSEU Head Office

OPSEU : Sand ra Harper, El aine Bagnal l , Peter Wal l , Ch ris Corm ier, Cameron Wal ker
Emp loyer: Sh i rley Shamash-Altberg , Ann McDona ld , Ch ris Wright, Jamesene Ki ng (by te leconference) , C indy Ryder-Davis
Regrets : Stephen G i les , Mark Dittenhoffer

ITEM ISSUE. EMPLOYER'S POSITION UN ION 'S POS ITION ACTION REQUIRED

Minutes March 1 1 , 2009 "A" and "B" were added to items under Business Aris i n g . M inutes were Employer to prepare and
reviewed and approved , forward to JESS members

draft m inutes for the Apri l 1 5,
2009 meeting .

09 02 20 A Explanatory Emp loyer provided to OPSEU 3 draft updated exp lanatory notes (Notice and Employer to update add itional
Notes Pay in L ieu , Redep loyment and Voluntary Exit Option ) . OPSEU wi l l review exp lanatory notes and

these exp lanatory notes and wi l l p rovide comments at the next meeting , forward to OPSEU .

09 02 20 B Employee The EP's for DB and MW are sti l l outstand ing . The parties to fo l low up rePortfol ios of DB

and MW status of EP's for DB and
MW.

06 06 2 1 Article 22 .7 I " " ' . . . . ' ' " * . . . . ' " ' ' ' " ' , e, ..-'
GSB heanng schedu led for Apri l 1 5 , 2009 was adjourned . G rievance wi l l be D iscuss ion of issue deferred .
d iscussed at the next meeting .

07 02 2 1 A Append ix 24
I nterpretive
Bu l let in

OPSEU to schedu le meeti ng with Manager of Co l l ective Agreements
Adm in istration to d iscuss grievance.

D iscuss ion of issue deferred .

Interpret ive
Bu l letins

Corporate
Trans it ion

Reports

No new i nterpretive bu l l et in s relating to emp loyment stab i l ity.

Emp loyer provided report fo r period as of Apri l 1 , 2009 . F ina l report to be
comp leted in m id-Apri l .

No fu rther action requ i red at
th is time .

No further action requ i red at
th is time .

CONRDENTIAL



JOINT EMPLOYMENT STAB UTY SU£-COMMITTEE (JESS) MEETING
iTEM ISSUE

Cond itional

Assignment
Status

Deemed Surp lus
Stats

Regiona l
Recru itment

Centres

I
EMPLOYER'S POSITION

I UNION 'S POS ITION

Employer p rovided report for month of March 2009 with updates to Apri l 8 ,
2009 .

Emp loyer p rovided report on the p re-surp lus/in p lacement search activity for
2008/2009 year to date .

Employer advised that an update wi l l be provided on the RRC's once the
Bus iness Process Reviews (BPR's) have been approved . Add itiona l ly, the
latera l transfer materia ls wi l l be d iscl osed once they are fina l ized .

ACTION REQUIRED

No further action requ ired at
th is time .

No further action requ i red at
th is time .

No further action requ i red at
th is time .

Emp loyment
Stab i l ity
Grievances

The Employer advised that it wou l d l i ke to trans ition back to the JESS tab le
d iscuss ion and resolu tion of Article 20 grievances that imp l icate a corporate
redep loyment process and pol icy grievances on the employment stab i l ity
provis ions of the co l lect ive agreement. OPSEU welcomed the opportun ity
and provided the Emp loyer with a copy of the D ispute Reso lution
Gu ide l i n es .

The parties wi l l review the
D ispute Reso lut ion
Gu idel ines and wi l l cons ider

whether any revis ions are
requ i red .

OPSEU and the Employer d iscussed whether an emp loyee can refuse a
d isp lacement opportun ity and/or a d irect assignment and st i l l be el ig ib l e for
surp lus factor 80 under the new language in the co l lective agreement where
no pos ition is found for the employee by the end of thei r not ice period .

Prepared by:

Su rp lus Factor
80 I n tention The Employer to look into the

issue and confirm

interpretation .

Sh i r ley Shamash-Altberg
(4 1 6) 325-7094
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