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JOINT EMPLOYMENT STABIL ITY SUB-COMMITTEE (JESS) MEETING

ABBREVIATED M INUTES

Ju ly 21 , 201 0

1 : 00 p.m . - 4: 00 p .m .
OPSEU Head Office - Room 201

1 00 Lesm i l l Road

Toronto , Ontario

OPSEU : Cameron Walker, Sand ra Harper, Ch ris Co rm ier

Emp loyer: Sh i rley Shamash , An n Macdona ld , Robert Gord ica , M ike Ba i l ey

Reg rets : J ason Riva it, Peter Wal l , E la i ne Bagna l l , Ch ris Wright

ITEM ISSUE EMPLOYER'S POSITION UN ION 'S POS ITION ACTION REQUIRED

M in utes Apri l 2 1 , 20 1 0

J u ne 1 4 , 20 1 0

M in utes were reviewed and approved .

Revisio ns suggested .

Emp loyer to revise J une 1 4 ,
20 1 0 mi nutes .

Emp loyer to prepare m in utes
fo r J u ly 2 1 , 20 1 0 meetin g .

09 02 20 A Exp lanato ry Note
Append ix 40

M in utes of Settl ement confi rm i ng app l icatio n of Article 20 . 3 .4 to d i rect
ass ig nments made under Append ix 40 was s ig ned off at J u ly CERC .

The parties to contin ue to

d iscuss concerns re lating to
the Append ix 40 d raft
exp lanato ry note .

09 06 1 7 a) D ispute Reso l ut io n D iscuss ion of item deferred . U n ion to provide draft for
Gu ide l i nes d iscuss ion .

09 06 1 7 b) Assig nment Letters The Emp loyer revised the temp late letters dea l i n g with pos itions requ i ri ng
a secu rity screen i n g check and provided updated temp lates to the U n io n .

The Emp loyer is conti n u ing to review and u pdate ass ig nment letters fo r
pos it ions that do not req u i re a security screen ing check.

Un io n to review updated
temp lates.

Emp loyer to provide the
Un io n with the updated
assig nment letters for
posit ions that do not requ i re a
secu rity screen ing check
once review is complete.
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JOINT EMPLOYMENT STAB IL ITY SUB-COMMITTEE (JESS) MEETING

ITEM

09 06 1 7 c)

ISSUE

Append ix 40
Temp late Letters

EMPLOYER'S POS ITION UN ION'S POS ITION

Discuss ion of item deferred u nti l th e parties fi na l ize the d raft Exp lanato ry
Note on Append ix 40 .

06 06 2 1

1 0 0 1 2O

1 0 0 1 20

Secu rity Screen i ng
if Refuse or Fa i l

CERC Referra l :

Temporary
Ass ig nments

CERC Referra l :

MERC Reports

09 08 1 9 The parties fu rther d iscussed the h ig h leve l pri nci p les and potentia l
approach to add ress the issue of su rp l us emp loyees refus ing to consent to
or fa i l i ng secu rity screen in g checks for positions they were matched to
under the redep loyment process .

The Emp loyer provided to the Un ion a copy of the key messages that are
commun icated to managers regard i n g temporary assignments for su rp lus
emp loyees in thei r last 2 months of notice .

The U n ion requested that the Emp loyer cons ider a l lowing su rp l us
emp loyees the ab i l ity to identify separate geog raph ic parameters in thei r
EP for temporary ass ig nments. The U n ion ag reed that relocation
expenses wi l l not be pa id where a su rp l us emp loyee accepts a temporary
assignment beyond 40 km .

The parties d iscussed further revis ions to the report.

ACTION REQU IRED

The Employer to cont i n ue to
u pdate temp lates based on
d iscuss io ns between the

parties on Append ix 40 .

Emp loyer to provide to the

U n ion a summary of the h ig h
leve l pri n ci p les and potentia l
approach d iscussed .

Emp loyer to cons ider req uest
to broaden geog raph ic scope
for temporary ass ignments .

Emp loyer to fo rward to Un io n

further revised samp le report.

Article 22 . 7 D iscuss ion of item deferred . U n io n to respond to Emp loyer
proposa l .

I nterpretive
Bu l let i ns

Corporate Emp loyer provided report for period as of J u ly 5 , 20 1 0 . No fu rther action requ i red at
Trans ition Reports th is t ime .

No new i nterpret ive bu l letins re lating to emp loyment stab i l ity . No fu rther action requ i red at
th is t ime .
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JOINT EMPLOYMENT STAB IL ITY SUB-COMMITTEE (JESS) MEETI NG

ITEM ISSUE

Cond itio na l

Ass ig nment Stats

EMPLOYER'S POS ITION UN ION 'S POS ITION

Employer p rovided report for month of J une 20 1 0 (With updates as of J u ly
8 , 20 1 0 )

ACTION REQU IRED

Advanced Di rect

Ass ig nment Stats

Reg io na l
Recru itment

Centres

No EP

Emp loyer p rovided repo rt on Advanced D i rect Ass ig n ment Search
(Append ix 40) yea r to date J u ly 2 , 2 0 1 0 .

Emp loyer provided report on active emp loyees without an EP for 20 1 0/ 1 1
year to date (update as of J u ne 30 , 20 1 0 )

No u pdates to report.

Emp loyer provided repo rt on Advanced D i rect Ass ig nment Sea rch (50 or
more) year to date J u ly 2 , 20 1 0 .

No further actio n requ i red at
th is t ime .

No fu rther action requ i red at
th is time .

No fu rther action requ i red at
th is time .

No fu rther action req u i red at
th is t ime .

1 0 07 2 1

1 0 07 2 1

C larificat io n on

D isp lacement of
OCWA Members

into MOE an d Vice

Versa

Possi b i l i ty of Live
M in utes

The parties d iscussed the issue.

The parties d iscussed the issue .

Emp loyer to look into issue
and wi l l advise OPSEU of

next steps .

Emp loyer to look into issue .

P repared by: Sh i r ley Shamash
(4 1 6 ) 325-7094
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