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MEMORANDUM

TO: Executive Board Members, CERC Team & MERC Teams
FROM: Terry Baxter, OPS Supervisor/Negotiator
DATE: May 17, 2006

SUBJECT: JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS)
Minutes — February 15, 2006

Attached, for your information, are the minutes of the above captioned meeting.

PLEASE NOTE: THESE MINISTRY MINUTES WERE PREPARED BY THE
EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARITY,

Leah Casselman Terry ag/xter/

President OPS Supervisor/Negotiator
/im

att.

cc: Senior Staff
Job Security



JOINT EMPLOYMENT STABILITY SUB-COMMITTEE {(JESS) MEETING

ABBREVIATED MINUTES

February 15, 2008
160 pn, -~ 4:00 paa,
Cotlective Bargaining Gendre, 7 Floor Farguson

For PSEU: Sarira Harper, Cameron Walker, Pati Habermana {via teleconference), Efaine Bagnall, Rheal Detaquis
For the Employer: Sarah Truscott, Carel Pauker, Cathie Rogers, Ann MacDonald

ITEM SHUE EMPLOYER'S POBITION UNION'S POSITION ACTION REQUIRED
tirudes Minutes from Empsover to-finalize ard send

Hoverrber 30,
2005 mestin

s OFSELL

BLISINESS ARISING

05 0827 JESS Terms of Defer fo next meelitg. Review Terms of Rederance
Reference and and Dispute Resoluion
[Hspute i es for possible
Resclution subsianiive and
Guidelines housskaeping changes:

05 09 ey Agticle 4210 The Evplover will continue it's OPSED rdicated at conlinging ten e removed from

current praciice of including Adicde
42 10 as the authoriyfarticls of the
cotective agreoment in ermployees’
nedive letters, OPSEL Job Seourity
Cificers will continue 1o be copied o
notics jelters.

s praviice resolves the dssue

agenda

HBG118 Ministry ol
Finguoe, Tax
Revenug
[ivisian's
Corporations Tax
Prograrm,
Notificalion
Jab

Employver indicated that whather a
spesirity checl e nocessary for
grdoyees whose positions are
divested o Canada Rovenun Agency
{RA) would be based on whether
this was negotisted as part of the
reasoneile efforts negolintions
betwizen The Ministry of Finance and

CPSEY Inguired ag 1o how secunty
cheok requirements affect
nienotistions and elections

Employer will aduse
reprosentalives who we
directly involved Iribis
dutivity of the ubon’s
COPSETNS.




JOINT EMPLOYMENT STABIUITY SUB.COMMITTEE (JESS) MEETING

ITEM iSSUR EMPLOYER'S POSITION UNION'S POSITION ACTION REQUIRED
Advertisernents CRA. The positions that may
potenfially be fransfered have not
been duemed job-threatened and will
continug o be used for displacement
PLTPOSES,
06 0118 MAOA e Seawity | The parties discussad the implementation of the redeployment provess of Lnployer {6 infoom those
Checks indhdduas who refuse a check of who sre nod granted cledracce under the irvotver o this issue of thase
GRS Parscnnel Seresting Checks Policy. The parties recognized that there | dissussions,
ate o sumber of arees that requirg further congideration including clarity
aropmd fhye role of JESE in the process.
0607 18 VED Pensions Policy Branch grovided an CRPSEY raised amdiary questions, | Employer to respond to
expanstion of the Employer's OFSEL's guesipns.
position o the issue of Voluntary Bxit
Dpticns
STANDING ITEMES
interpretive 1 had been decided ot CERD that the parties would issue "Explanatory Further discussion s requied
Bulletins Motes® pintly. including tioslines.
Cuorparate Tre Employer provided ransition CPSEY requested a copy of the Ermployer o provide GPSEY
Transition reports i OPSEY dated Decersber 1, | January 2006 report, with January 2006 report,
Faports 2005,

MEW BUSINESS

05 2 15 Explanstion of e deferred o next
Corpurste kg
Employent
Transifion
Reports and
Eraployment
Transifion Stats
for OPEEU

5]
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JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS) MEETING

ITEN

ISSUE

EMPLOYER'S PUSITION

UNION'S POSITION

ACTION RREQUIRED

0B 02 15

Tuttion Denjal
Gilghal
Kaowledge
Company

DPSEU raised s case from &
siyrwhiere an emploves head
denied lation reimbursemant
s the organization providing
e course doesn't provide receipls
it are rocogiized by Canada
Revenue Agerey.  The employee
vas also informed that he wouldn't
+ el taxed &t e sowrce upon
Crmbrsement,

Employer to followup with
ministry

Frogamd by

Sarah Truscott 41
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