
N N Ontario Public Service
M = V Employees Un ion
D Syndicat des empIoy6s de la

J W M ' fonction publique de I Ontario

M E M O R A N D U M

TO:

FROM :

DATE :

SUBJECT:

Executive Board Members, CERC Team & MERC Teams

Ruth Hami lton, A/OPS Supervisor

Februa ry 17, 20 1 1

JOINT EMPLOYMENT STABILITY SUB-COMMITrEE (JESS)
M inutes - January 20, 2011

Attached, for your i nformation, are the mi nutes of the above captioned meeti ng .

PLEASE NOTE : THESE MINISTRY MINUTES WERE PREPARED BY THE

EMPLOYER.

AUTHORIZED FOR DISTRIBUTION : IN SOLIDARITY,

Warren (Smokey) Thomas
Pres ident

Ruth Hami lton

A/OPS Supervisor
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ABBREVIATED M INUTES

January 20, 201 1

1 1 : 00 p.m . - 4:00 p.m.
Queen 's Park - Bargain ing Centre
77 Wel l es ley Street West, 7th F loor

Toronto , Ontario

OPSEU : Cameron Walker, Sand ra Harper, Ch ris Cormier, E la ine Bagna l l
Emp loyer: Sh irley Shamash , Kate Al l i ngham , Robert Gord ica , Ch ris Wright, M ike Ba i ley, Deborah-Anne Long

Reg rets: Peter Wal l

ITEM ISSUE EMPLOYER'S POSITION t UNION'S POS ITION ACTION REQUIRED

Min utes January 20 , 20 1 1
Employer to prepare M inutes
for January 20, 20 1 1
meeti ng .

09 02 20 a) Exp lanatory Notes
- Revision Per New

Col lective

Agreement

The parties contin ued to d iscuss issues with respect to the interpretation
and app l ication of Append ix 40 .

Employer to consider issues
raised and to update d raft
exp lanatory note as
necessary.

09 08 1 9 Secu rity Screen ing
if Refuse or Fa i l

D iscussion of item deferred .

09 06 1 7 a) D ispute Reso lutio n D iscussion of item deferred to February 201 1 . Un ion to provide d raft for
Gu ide l i nes d iscussion .

09 06 1 7 b) Assignment Letters The parties d iscussed content of letters 3-4 and 9-1 4 . D iscuss ion of letter Employer to revise letters 9
1 5 deferred . 1 4 .

09 06 1 7 c) Append ix 40 Discuss ion of item deferred unt i l the parties fina l ize the d raft exp lanatory
Template Letters note on Append ix 40 .

The parties wi l l contin ue to

add ress concerns re lating to
temp late letters for pend i ng
transformations that fa l l with in

the scope of Append ix 40 .

The emp loyer to contact
U n ion as soon as practical .

CONF!DENTIAL ' 1



ITEM

1 0 0 1 20

1 0 1 0 2O b)

ISSUE

CERC Referra l :

Temporary
Ass ignments

GSB Award

EMPLOYER'S POS ITION

Discuss ion of item deferred .

UN ION'S POS ITION

Cond itiona l

assignments of

RST transferring
emp loyees

06 06 21 Article 22./ D iscussion of item deferred . Grievance has been
schedu led at the GSB for

March 1 5 , 20 1 1 . Parties to
contin ue d iscussions on

Employer's proposa l .

1 0 07 2 1 a) C larification on Discussion of item deferred . GSB process has been

1 0 1 2 1 6 a)

D iscussion of item deferred .

The parties reached an ag reement rega rd ing pend ing ADA opportun ities
for RST transferring employees .

ACTION REQU IRED

Parties to contin ue to d iscuss
issue .

Parties wi l l d iscuss decision

and wi l l exp lore a joi nt
recommendation for the

CERC.

Item resolved . Remove from

Agenda.

D isp lacement

Between Agency
and Min istry
Employees

in itiated . Parties to contin ue
to add ress concerns

identified in corporate pol icy
g rievance. I n the interim ,
issues wi l l be addressed on a

case by case bas is .

I nterpretive No new i nterpretive bu l letins relating to employment stab i l ity. No further action requ i red at
Bu l letins th is time.

Corporate Employer provided report for period as of January 4, 20 1 1 . No further action requ i red at
Trans ition Reports th is time.

Cond itiona l Emp loyer provided report for month of December 20 1 0 . No further action req u i red at
Assignment Stats th is time .
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ITEM ISSUE

Advanced Direct

Ass ignment Stats

EMPLOYER'S POSITION UNION 'S POS ITION

Emp loyer provided report on Advanced Di rect Ass ignment Sea rch (50 or
more) year to date Jan uary 4 , 20 1 1 .

ACTION REQU IRED

No further action requ ired at
th is time .

I

Reg iona l
Recru itment

Centres

MERC Reports Employer provided l isting of emp loyees by min istry.

No updates .

Emp loyer provided report on Advanced Di rect Assig nment Sea rch
(Append ix 40) year to date January 4, 20 1 1 .

No further action requ i red at
th is time.

No fu rther action requ ired at
th is time .

Prepared by: Sh i rley Shamash
(4 1 6) 325-7094


