
Ontario Public Service

Employees Union

OPSEU

SEFPO
Syndicat des Employe-e-s

de la Fonction Publique

de I'Ontario

100 lesmill Road

Toronto , Ontario

M3B 3P8

e-mail: opseu opseu.org

www.opseu.org

100 chemin lesmill

Toronto , Ontario

M3B 3P8

courrier electronique

opseu opseu.org

www.opseu.org

Tel: (416) 443-8888

Fax: (416) 443-9670

Ontario:

Toll free: 1-800-268-7376

TOD:

(416) 443-9898

800-663-1070

MEMORANDUM

TO: Executive Board Members , CERC Team
MERC Teams

FROM: Terry Baxter
OPS Supervisor/Negotiator

DATE: October 13 , 2005

SUBJECT: JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS)
MINUTES - SEPTEMBER 23 2004

Attached for your information , please find the minutes of the above captioned
meeting.

PLEASE NOTE: THESE MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARITY

-l1.
Leah Casselman
President

LC/ms

aU.

c. Senior Staff
Job Security
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For O
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F
or the E
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ployer:

G
uests:
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egrets:
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D
avid C
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M
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)
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c
h
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K
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oad
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Standing
June M

eeting
Sum

m
ary

R
eview

ed.

Standing
Interpretive

D
eferred.

B
ulletins

Standing
C

orporate
E

m
ployer to forw

ard transition
T

ransition R
eports

reports to O
P

S
E

U
.

Standing
I&

IT
D

eferred

Standing
B

argaining U
nit

T
he E

m
ployer requested that the

T
he U

nion agreed to rem
ove the

R
em

oved from
 the agenda.

Integrty
item

 be rem
oved from

 the agenda.
item

 from
 the agenda.
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C
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o
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o
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P
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A
ppendix 25 discussed.

T
im

e U
nclassified

E
m

ployees to
A

 w
orking group w

as form
ed

R
egular Part-T

im
e

and discussed the m
atter on July

Status
, 2004.
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Securty C
hecks

R
egarding the Security C

hecks
E

m
ployer to provide a response.

required in the M
i
n
i
s
t
r
 
o
f

E
ducation, the U

nion raised tw
o

questions.
W

hat appeals m
echanism

 is
in place w

here the em
ployee

fails the test?
W

hat redeploym
ent

m
echanism

 is in place w
here

an em
ployee fails the test?

T
he E

m
ployer requested that

U
nion believes that corporate

Item
 rem

oved from
 A

genda.
c
o
r
p
o
r
a
t
e
 
s
e
c
u
r
t
y
 
c
h
e
c
k
s
 
b
e

securty checks can be rem
oved

rem
oved from

 the JE
SS agenda.

from
 JE

SS agenda, until/unless
inform

ation com
es to light that

w
ould potentially im

pact the
em

ploym
ent stability of existing

em
ployees. Should it appear that

this is not the case, the union
w
i
l
 
r
e
q
u
e
s
t
 
t
h
a
t
 
t
h
e
 
i
t
e
m
 
b
e

retued to the agenda.
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030501
T

ransition R
eports

T
he U

nion stated that their
practice is to share the transition
reports w

ith M
E

R
C

 team
s , in

their capacity as redeploym
ent

agents.

T
he U

nion asked:
C

an these reports be m
ade

E
m

ployer to look into w
hether

available to the U
nion

this can be done.
electronically?
If not w

hat is the protocol for
E

m
ployer to respond.

S
u
r
l
u
s
 
&
 
P
r
e
-

the U
nion sharing this

Surlus L
etters

inform
ation (i.e. does

em
ployer object to sharing of

w
hole reports)?

T
he U

nion reiterated their
U

nion to advise on w
hat

request that Job Securty
m
i
n
i
s
t
r
e
s
 
d
o
 
n
o
t
 
c
o
p
y
 
o
n
 
t
h
e
s
e

O
f
f
c
e
r
s
 
b
e
 
c
o
p
i
e
d
 
o
n
 Surlus

letters.
L

etters and Pre-N
otice L

etters.
T

he purose is to allow
 them

 to
better counsel their m

em
bers.
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G
SB

 # 409/00
P

artes to set additional date to
(D

upuis)
discuss D

upuis com
pliance.
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04 02 0 I
T

ransform
ation

A
genda

P
artes agreed to establish a

w
orking group to m

eet and
discuss the U

nion
s proposed

changes to the Job Stability
provisions in the C

A
.

Item
 R

em
oved IT

om
 A

genda.

04 02 02
M

ax +
 M

erit and
T

he E
m

ployer
s position is that it is

T
he U

nion disagrees w
ith the

Item
 rem

oved IT
om

 the A
genda

N
otice Period

not possible for an em
ployee to

E
m

ployer
s position.

qualify for m
ax+

m
erit w

ithout an
evaluation. A

n evaluation requires
that the em

ployee have a period of
perform

ance to evaluate.
04 02 04

Job M
artopical

T
he hiring IT

eeze continues w
ith a

R
em

ains on agenda
m

axim
um

 of35 ads in job m
art.

04 02 05
C

om
m

on C
ounters

E
m

ployer requested that this item
 be

T
he U

nion concured that the
R

em
oved From

 A
genda

rem
oved IT

om
 the agenda.

item
 could be rem

oved IT
om

 the
JE

SS A
genda

Paul M
oore at C

B
S has indicated

that w
hile positions have been hired

to design set up of counters, the
project is not actually advancing at
this tim

e.
N

E
W

IT
E

M
S



JO
IN

T
 E

M
PL

O
Y

M
E

N
T

 ST
A

B
IL

IT
Y

 SU
B

-C
O

M
M

IT
T

E
E

 (JE
SS) M

E
E

T
IN

G

IT
E

M
ISSU

E
E

M
PL

O
Y

E
R

'S PO
SIT

IO
N

U
N

O
N

'S PO
SIT

IO
N

A
C

T
IO

N
 R

E
Q

U
ID

0
4
 
0
9
 
0
1

Shared Servce
T

he U
nion believes that the

E
m

ployer to confirm
 its position

B
ureau

involvem
ent of JE

SS in
on the tw

o clauses in the
R

eorganization
negotiating em

ploym
ent stability

agreem
ent and on issue of

agreem
ents w

ould be beneficial
accom

m
odation under the code.

given JE
SS has prior experience

negotiating such agreem
ents.

T
he U

nion raised concerns w
ith

the interpretation of the tw
o

clauses in the agreem
ent

paragraphs 7 and 12.

W
here accom

m
odation under the

code m
ay be required

, the
E

m
ployer should investigate the

option prior to requiring election

T
he U

nion raised som
e general

issues sU
Iounding redeploym

ent
and displacem

ent

Prepared by: T
om

 S
har (416-325-6413)


