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Tel: (416) 443-8888

Fax: (416) 443-9670

Ontario:

Toll free: 1-800-268-7376

TOD:

(416) 443-9898

800-663-1070

MEMORANDUM

TO: Executive Board Members , CERC Team
MERC Teams

FROM: Terry Baxter
OPS Supervisor/Negotiator

DATE: October 13 , 2005

SUBJECT: JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS)
MINUTES - JUNE 16 , 2004

Attached for your information , please find the minutes of the above captioned
meeting.

PLEASE NOTE: THESE MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARITY

WJL.
Terry xte
OPS Supervisor/Negotiator

Leah Casselman
President

LC/ms

att.

c. Senior Staff
Job Security
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