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MEMORANDUM

TO: Executive Board Members, CERC Team
MERC Teams

FROM: Terry Baxter
OPS Supervisor/Negotiator

DATE: October 13 , 2005

SUBJECT: JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS)
MINUTES - DECEMBER 2 , 2004

Attached for your information , please find the minutes of the above captioned
meeting.

PLEASE NOTE: THESE MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: I N SOLI DARITY

Leah Casselman
President

LC/ms

att.

c. Senior Staff

Job Security
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Standing
Septem

ber &
E

m
ployer to send revised draft

O
ctober m
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m

inutes to the U
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N
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u
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Standing
Interpretive

T
he E

m
ployer advised that due to the

U
nion asked for confirm

ation
E

m
ployer to confirm

 w
hether the

B
ulletins

c
o
m
m
e
n
c
e
m
e
n
t
 
o
f
 
b
a
r
g
a
i
n
i
n
g
 

that the E
m

ployer
s practice of

E
m

ployer
s practice rem

ains the
betw

een the partes, the U
nion

providing the JE
SS team

 w
ith

sam
e for new

 interpretive
request for electronic copies of all

copies of any new
 interpretive

bulletins.
interpretive bulletins should be m

ade
bulletins has not changed as a

through the bargaining team
s.

r
e
s
u
l
t
 
o
f
 
b
a
r
g
a
i
n
i
n
g
.
 

A
lternatively, the U

nion m
ay

provide a w
ritten request to the JE

SS
C

o-C
hair (cc. U

nion lead negotiator),
w

ho w
il take the request to the

E
m

ployer
s bargaining team

.
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Standing
C

orporate
T

he E
m

ployer provided the latest
T

he U
nion received the latest

T
ransition R

eports
transition reports to O

PSE
U
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t
r
a
n
s
i
t
i
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r
e
p
o
r
t
.

T
he E

m
ployer clarified the periods

T
he U

nion posed several follow
-

E
m

ployer to investigate and
covered in the reports. A

nd how
 the

up questions. O
ne requires

respond to the unansw
ered

data is reported.
fuher follow

-up from
 the

question.
E

m
ployer: If an em

ployee is
laid-off in D

ecem
ber, does that

individual appear on the list at
the end of the report for
D

ecem
ber, given that report w
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r
u
 
o
n
 
D
e
c
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r
 
1
 

Standing
I&

IT
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02 1002
C
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n
v
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G
iven that the paries have

U
nion agreed to defer the

R
em

oved from
 the A

genda until
T

im
e U

nclassified
entered bargaining, and that the

w
orking group until after

after bargaining.
E

m
ployees to

M
A

G
 pilot has not concluded

bargaining.
R

egular Part-T
im

e
w

ith the benefit of review
, the

Status
em

ployer
s position is that the

non M
A

G
 w

orking group be
stood dow

n.
03 04 02

S
e
c
u
r
t
y
 
C
h
e
c
k
s

T
he E

m
ployer com

m
tted to

E
m

ployer to provide a response
addressing the U

nion
s questions at

to questions from
 the O

ctober
the D

ecem
ber 15

th JE
S

S
 m

eeting, as
m

inutes.
K

im
 B

ellssim
o (E

D
U

) w
ould be in

attendance at that m
eeting.
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T
ransition R

eports
T

he E
m

ployer
s intention is still to

T
he U

nion expressed their desire
T

he E
m

ployer w
il report at the

provide this report electronically.
to discuss the protocol for how

D
e
c
e
m
b
e
r
 
1
5

th m
eeting as 

D
ue to resource issues, this has not

t
h
e
s
e
 
r
e
p
o
r
t
s
 
a
r
e
 
s
h
a
r
e
d
.

w
hich proposed reports is m

ore
yet happened. T

w
o proposals are

feasible and provide a target date
b
e
i
n
g
 
c
o
n
s
i
d
e
r
e
d
:

for the availability of that report.
Provide U

nion w
ith an E

xcel
S
p
r
e
a
d
s
h
e
e
t
 
R
e
p
o
r
t
.

Provide Paper R
eports

separated by M
inistr.

S
u
r
l
u
s
 
&
 
P
r
e
-

T
he U

nion confIrm
ed that Job

Surlus L
etters

S
e
c
u
r
t
y
 
O
f
f
c
e
r
s
 
d
o
 
a
p
p
e
a
r
 to be

copied on these letters by all
m
i
n
i
s
t
r
e
s
.
 
T
h
e
r
e
 
r
e
m
a
i
n
s
 som

e
concern that copies are going out
too slow

ly in som
e cases.

In som
e m

inistres, T
he U

nion is
seeking a spreadsheet w

ith
sum

m
ary data on w

ho elected
w

hat option. If not resolved at
t
h
e
 
m
i
n
i
s
t
r
 
l
e
v
e
l, the U

nion
m

ay approach JE
SS on this

m
atter.

0
3
 
1
0
 
0
1

G
S

B
 # 409/00

T
he E

m
ployer confIrm

ed that T
om

T
he U

nion proposed that:
(D

upuis)
Sharp w

ill take over the D
upuis fIe

Item
 rem

oved until after
for E

m
ployee R

elations D
ivision.

T
he JE

SS co-chairs w
il discuss

bargaining.
the 2 cases that have arisen.

T
he E

m
ployer anticipates being

prepared to engage in discussion by
D

iscussions regarding a general
Januar.

protocol w
il be deferred until

after bargaining.
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S
ervce O

ntario
B

ased on the N
ovem

ber 4
M

C
B

S
R

em
oved from

 A
genda

(C
om

m
on

M
E

R
C

 teleconference, a num
ber of

C
ounters)

details rem
ain to be finalized in the

If the paries becom
e aw

are of
S

ervce O
ntario C

om
m

on C
ounters

furher issues surounding this
initiative. W

hile business m
odels

initiative that should be addressed
have yet to be fm

alized
, the

at JE
SS

, the item
 w

il be returned
E

m
ployer does not anticipate layoffs

to the agenda.
or significant relocations at this tim

e.

04 02 04
Job M

artT
opical

T
he hiring freeze continues w

ith a
R

em
ains on agenda.

m
axim

um
 of35 ads in job m

art.
0
4
 
0
9
 
0
1

Shared Servce
T

he E
m

ployer responded to the
T

he U
nion believes there is

T
he E

m
ployer w

il consider the
B

ureau
U

nions proposal to use the JE
SS as a

benefit to allow
ing the JE

SS to
possibility of hearing disputes at

R
eorganization

dispute resolution forum
 for disputes

hear disputes via its dispute
JE

SS w
here a grevance has

arising out of the SSB
 relocation.

resolution m
echanism

 after a
already been filed.

grevance has been filed. T
he

T
he E

m
ployer expressed w

illingness
U

nion requests that the
to do this w

here:
E

m
ployer consider hearing

T
he M

B
S M

E
R

C
 has had an

disputes w
here this is the case.

opportity to attem
pt a

resolution first.
N

o grevance has been filed.
W

here there is no sign-off from
the em

ployee on a proposed
resolution there is no agreem

ent
at JE

SS

N
E

W
IT

E
M

S
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A
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17.3
T

he E
m

ployer responded to the key
T

he U
nion is concerned that this

T
he partes agree to continue the

questions raised by the U
nion.

is not consistently applied in
discussion at the subsequent JE

SS
practice.

m
eeting.

T
he E

m
ployer stated that ultim

ate
authority to approve or deny
redeploym

ent into a vacancy lies
N

O
T

E
: T

he Partes began
w

ith the C
orporate E

m
ployer

discussion of this item
 but ran

(H
um

an R
esources Servce D

elivery
o
u
t
 
o
f
 
t
i
m
e
.
 

B
ranch, E

m
ploym

ent Program
s &

S
ervces U

nit).
Prepared by: T

om
 S

har (416-325-6413)


