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MEMORANDUM

TO: Executive Board Members , CERC Team
MERC Teams

FROM: Terry Baxter
OPS Supervisor/Negotiator

DATE: October 13 , 2005

SUBJECT: JOINT EMPLOYMENT STABILITY SUB-COMMITTEE (JESS)
MINUTES - MEETING SUMMARY OF MAY 26 2004

Attached for your information , please find the minutes of the above captioned
meeting.

PLEASE NOTE: THESE MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARITY

Leah Casselman
President

LC/ms

att.

c. Senior Staff

Job Security
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F
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Standing
Interpretive

T
he U

nion provided feedback on
E

m
ployer to review

 U
nion

B
ulletins

the interpretive bulletins
feedback and consider possible

provided in February.
revisions to docum

ents.

Standing
C

orporate
T

he E
m

ployer had provided the
T

ransition R
eports

U
nion w

ith copies of the m
onthly

transition reports for M
ay 2004.

Standing
I&

IT
T

he E
m

ployer advised that there are
no new

 updates on this item
.

Standing
B

argaining U
nit

Integrty
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C
onversion of Part-

T
he E

m
ployer acknow

ledged that it
Parties to discuss at June

T
im

e U
nclassified

w
as prepared to discuss the potential

m
eeting.

E
m

ployees to
c
o
n
v
e
r
s
i
o
n
 
o
f
 
p
a
r
- tim

e unclassified
R
e
g
u
l
a
r
 
P
a
r
-T

im
e

positions per A
ppendix 25 at the

Status
June JE

SS m
eeting. W

hile the
E

m
ployer had previously suggested

that it provide a w
rtten sum

ary of
its feedback, it w

ould like to provide
that feedback in the form

 of a
discussion to facilitate an interest-
based approach to the issue.

03 04 02
S
e
c
u
r
t
y
 
C
h
e
c
k
s

T
he E

m
ployer advised that it now

U
nion sought confIrm

ation that
E

m
ployer to provide a copy of a

had tem
plates of the letter used by

w
here a securty check results in

letter to em
ployees regarding the

the Provincial Schools A
uthority

an em
ployee being rem

oved
C

PIC
 check request.

regarding the C
PIC

 request.
from

 their job
, the issue w

ill be
raised confidentially at JE

SS.
E

m
ployer to verify w

hether the
s
e
c
u
r
t
y
 
c
l
e
a
r
a
n
c
e
 
i
n
v
o
l
v
e
s
 
a

credit check.

0
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5
 
0
1

T
ransition R

eports
T

he E
m

ployer does not yet have the
E

m
ployer to prepare an initial

transition reports electronically, but
draft letter to M

E
R

C
s describing

w
i
l
 
s
h
a
r
e
 them

 w
ith the U

nion w
hen

the purose of the reports and
it is available.

restrctions on their use.

0
3
 
1
0
 
0
1

G
SB

 # 409/00
P

artes to set additional date to
(D

upuis)
discuss D

upuis com
pliance.

0
4
 
0
2
 
0
1

T
ransform

ation
T

he E
m

ployer invited the U
nion to

U
nion to identify possible

A
genda

put forw
ard suggestions regarding

options at next m
eeting.

labour adjustm
ent issues in the

context that they w
ere raised at the

m
ulti-bargaining agent m

eeting in
February.
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04 02 02
M

ax +
 M

erit and
T

he E
m

ployer confirm
ed its position

U
nion to assess its position.

N
otice Period

that if there is insuffcient tim
e to

assess an em
ployee

s perform
ance

the em
ployee w

il not receive the
A
r
i
c
l
e
 
1
6
.

1 adjustm
ent.

04 02 04
Job M

artopical
T

he E
m

ployer reported that the
hiring restrctions rem

ain in effect.

0
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0
2
 
0
5

C
om

m
on C

ounters
T

he E
m

ployer reported that M
C

B
S

has advised that no decision has been
m

ade about w
hether to proceed w

ith
the com

m
on counter concept for

those servces presently provided at

Q
ueen

s Park. T
he job po stings that

have appeared in T
opical are to

recruit policy specialists that w
ill be

devising options for any possible
initiatives.
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Seniority lists
T

he U
nion expressed concern

E
m

ployer to confirm
 w

ith M
A

G
that the M

inistr of the A
ttorney

the need to share specific
G

eneral w
as reluctant to share

inform
ation w

ith O
PSE

U
 related

inform
ation about seniority of

to job securty.
em

ployees in relevant classes
durng recent surlus activity.

Standing
N

ext M
eeting

J
u
n
e
 
1
6

, 2004
1:00pm
O

PSE
U

, 100 L
esm

ill R
d.

Prepared by: D
avid C

allum
 (416-325-8844)


