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A bulletin for
members in the
Ontario Public
Service

Ignore those consent forms

Thegovernment cannot at this
point requirememberstosign
consent formsfor security and
credit checks.

The Grievance Settlement Board
hasgiventheunion®“interimrelief.”
Thismeansthe government hasto
proveitscasefor the necessity of
these checksbeforeit can proceed
withitsplan.

If anyoneasksyoutosigna
consent form, tell themyou are
waiting until the GSB issuesitsfina

ruling onthemeatter. You are
completdy withinyour rightsin
taking thisstand.

When theissue comesbeforethe
GSB, OPSEU will continuefighting
for the privacy rightsof union
members. Thiscasehasalot of life
inityet, said OPSEU President
Lesh Casselman.

“Obvioudy weareddighted with
theinterimrelief, and welook
forwardto Round 2.”

OnApril 9, FRONTIinestold

membersthat OPSEU and other
government bargaining agents
intended “to chalengethe
employers positionthroughany
availablemeans, including lega
challenges, that thesechecksarean
unreasonableinvasionof an
employee sprivacy, dignity and self-
worth and clearly aviolation of their
Charter rights.”

Today’svictory isthefirst stepin
fighting againgt thegovernment's
Draconianplans.

Security checks put on hold

OPSEU issued thispressrelease

TORONTO-TheOntario
Public ServiceEmployeesUnion
hasforced theprovincia
government to back off onits
planned security checkson
government workers, set to begin
today.

Writing for the Grievance
Settlement Board, chair S. L.
Stewart ordered the government to
stop itssecurity and credit checks
until theboard dedlsfully with
grievancesarigng fromtheplan.

“Thisisavery Sgnificant decison
inthat the board has stopped
certain draconian measureswhich
would clearly violatethe
fundamentd privacy rightsof many
public servants, said Paull
Cavdluzzo, lawyer for theunion.

Check the web: www.opseu.orgd

“Welook forward to defending
theemployees interestswhenthe
board hearsthe case asto whether
thesemeasuresarelegitimate.
Although 9-11 wastragic, it should
not be an excuse to suspend our
cherishedcivil liberties,” hesaid

OPSEU President Leah
Casselman said shewasdelighted
memberswould not bethreatened
withjoblossif they refused to
consent totheintrusonsinto their
privacy. “Wewill put our strongest
caseinfront of the GSB, and | am
confident that wewill winamgor
victory whentheentirematter is
considered,” shesaid.

In adecisionreleased today, the
GSB decided theunion had an
arguabl e case against the proposed
checks, and the potential damageto
union memberswassufficiently

seriousto warrant putting the
checkson hold.

“Thereisnoway to actualy
reverseafingerprinting exercise,”
the GSB ruled. “ Thedisplacement
of employeesremoved fromtheir
jobsbecause of arefusal to consent
to asecurity check or because of an
unsatisfactory security check canbe
remedied onagoing forward basis,
but not retroactively.

“Thequestioned integrity of those
who may be displaced because of
anunsatisfactory credit rating could
not beundone,” theruling said.
“Theprivecy interestsof the
employees... clearly outweighthe
interestsof theemployer.”

For thefull text of thedecision,
go to www.opseu.org/ops/
frontlines2/gpr1703.htm
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