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Court office
workers win big

Hundreds of Ontario court
officeworkerswill seetheir wages
riseafter alandmark classification
settlement signed Wednesday.

Thedeal between OPSEU and
thegovernment will see429
workersclassified upward. Some
349 Office Administration staff,
working as OAG-6sand OAG-7s
under 25 different job titles, will be
reclassified asOAG-8swiththetitle
Client Service Representative. A
further 80 Judicia Secretarieswill
bereclassified upward as OAG-9s.

The settlement grew out of over
180 grievancesfrom court office

workers, some dating back to 1999.

Inareview of court officejobs, the
employer agreedtoincludeal
Office Adminigtration staff inthe
samejobsinthe settlement.

Seventy-sevenworkerswill be
classified downward, but their
wagesarefully protected by “gold-
circling.” Gold-circlingmeanstheir
wagesstay inthe current pay range.
Aswell, workerscontinueto move
upwardsontheir old pay range.
They alsorecelve any future pay
raisesof their old pay range.

Total retroactive pay to OPSEU
memberswill top $500,000. Retro
paymentsare cdculated from either:

¢ 30daysprior tothedate of the
grievance, for thosewho
grieved; or

e April 1,2002 for thosewho did
not grieve.

Theagreement appliesequally to
classfiedand unclassified
employees.

Toview the agreementscovering
Client Service Representativesand
Judicia Secretaries, check the
OPSEU web siteat http://
WWW.0opseu.org/ops/
frontlinegun27.ntm.

Watch for moredetailsinthe
daysand weeks ahead.

Courtroom
wages under

review, too

OPSEU isasoworking at the
Joint System Subcommitteeto
speed upthe MAG'sreview of the
wages of courtroom workers.

“Courtroom workerswho want
to speed up the progress of their
reclassification should dotwo
things,” saysOPSEU Grievance
Officer TimMulhdl. “Firgt, if you
arewrongly classified for thework
youdo, grieve. Thiswill increase

your retroactive pay inthefuture.
Second, put pressure on your boss
to help speed up thereview of
courtroom wages. When you take
action, thingshappen.”

A great deal

“Thisgreat deal isadirect result
of theactivism of OPSEU
members,” said OPSEU president
L eah Cassalman. “ Thosegrievances
showed just how angry members
were. Our 54-day strike shonea
spotlight onthe courtsand reveaded
themfor the sweatshopsthey are.
That’swhy we' reseeing achangein
tonecoming fromtheMinistry of the
Attorney Generd.

“1f memberskeep the heat on,
wewill achieveour god of
rebuilding Ontario’'scourtsona
strong foundation of good jobs.”

OPSEU hashearing datesat the
Grievance Settlement Board to dedl
with 197 Conversion grievancesin
theMAG. Unclassifiedworkers
who are entitled to become
classfied under Article31.15 of the
OPS collective agreement should
grieveif they havenot already done



“Save the POSO” campaign gears up

OPS membersat the Province of
Ontario Savings Office (POSO) got
ashock on Budget day for the
second year inarow.

Last year it wasplansto sl
POSO to aprivate bidder.

Thisyearit'sabill tolet the
government sell POSO—soit
would not be caught inthe same
court bind asthe Hydro One sale.

OPSEU representsabout 150
peoplein morethan 20 POSO
offices, andisputting up afight on
their behalf. Union staff and
membersareworking with POSO
customerstofight theprivatization,
andto protect members' rights.

Thereismoreinformation onthe
OPSEU websiteat http://
WWW.OpSeu.org/campaign/

posoindex.htm.

There’ san on-line petition under
POSO Post, Issuel. Signitand
recommend it to your friends. Make
paper copiesif you can. Send
signed copiesto Howard Hampton,
MPP, or Gerry Phillips, MPPat
Queen’sPark. Membersin
southwestern Ontario havea ready

sentinmorethan 1,000 names. The
websiteaso hasflyersand asample
letter to Premier ErnieEves. Call
your MPP. Makeit clear the POSO
belongsto the peopleof Ontario
andisnotfor sae!

Asthe campaign develops, there
will bemorewaysyou can help.

calculation

Inreply tomany questions:
Retroactive pay flowingfromthe
new OPS collective agreement
will cover the period between

Retroactive pay

return towork and thetimethat
you get theright pay, aswell as
the pre-strike period.

Front/ines echoes with members

You have spoken.

A few membershad other
suggestions, and therewas some
support for Between the Lines,
but the namethat resonates most
strongly isFrontlines.

Here' ssome of the feedback:

“My voteisto stay with
Frontlines. Wearetill the
Frontline of defenseand wewill
alwaysbethe peoplethat actualy
help thetaxpayers.” - Kathleen
Demar eski, Local 340

“Frontlinesisatermthat |
would associate with abattle scene.
Guesswhat? Thisisawar wearein
withthisgovernment. Theeight
weeksthat weall spent onthe
picket linessurefeltlikeawar.” -
Lou Slosdl, Local 549

“| prefer Frontlinessincewe
continuebeing the Frontline

personnel for the government of the
day.” - MarinusVerwey, Loca
635.

“Althoughwe renolonger onthe
picket lines, OPSworkersareall on
thefront linesin oneway or another:
weareal certainly onthefront lines
of thestruggleto rebuild public
sarvices.” - Kevin Brown,
secretary, Local 528

“Frontlinesremindsusthat
OPSEU membershaveto be
vigilant in regardsto our employer
at al timesto protect the services
that weprovide.” - John Agius,
Loca 636

“I’mvotingtoretain Frontlines.
Weshould maintainour linkswith
our history. Too often, weforget
wherewe camefrom and how we
got here. Inmy last newdletter, |
quoted [CLC President] Ken

Georgetti’ s statements about how
we got weekends and 40-hour
weeks. We need to bereminding
our membersthat we arethe ones
who fought for what we have, for
what wetoo often takefor
granted.” - Ken Palmer, Ministry
of Education, Local 456

“1 likethenameFrontlines. |
would likethisnewdetter tobea
continuation of bargaining newsand
information.” - Beth Anich,
President, Local 601

“I likeFrontlines. It'sconcise,
it’sreflective of theintent of the
copy and it’spart of our OPSEU
history.” - Kay McL eod, Regiona
Secretary, Fonthill office.
“Frontlinesredly saysital for
those of uswho wereout there
every day.” - SandraVey, Ministry
of Labour, Local 527

2 Check the web: www.opseu.org has the latest on everything.




