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MEMORANDUM

TO: ALL OPS Local Presidents, Executive Board Members
CERC Teams, MERC Teams

FROM: Terry Baxter

OPS Supervisor/Negotiator

DATE: May 17, 2004

Central Employee Relations Committee Meeting
Minutes - November 6, 2003

Attached, for your information , please find the minutes of the above captioned
meeting(s).

Your making these available to the appropriate members in your workplace is
appreciated.

PLEASE NOTE: THESE MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARIT

WJL.
OP upervisorfNegotiator

LC/ms
att.

c: Senior Staff

Job Security Department
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N
ovem

ber 6, 2003
F
e
r
g
u
s
o
n
 
B
l
o
c
k, C

ollective B
argaining C

entre

F
or the U

nion

M
arg Sim

m
ons, C

o-C
hair

K
athleen D

em
areski, O

PSE
U

R
oy Storey, O

PSE
U

For the E
m

ployer

Janis B
artley, M

B
S

, C
o-C

hair
E

lizabeth M
cK

night, M
B

S
R

enee R
eddick

, M
B

S
D

orothy M
ahoney, M

B
S

M
isha W

ilson
, M

B
S

G
uests

E
llen Passm

ore, A
ccessibilty

D
irectorate of O

ntario (A
D

O
)

M
a
r
g
a
r
e
t
 
S
t
e
e
v
e
s, A

D
O

K
evin W

ilson
, M

B
S

C
hris W

right, M
B

S
M

arg W
harton

, M
B

S
Joan K

rspe, M
B

S
D

on M
urray, O

IP

R
egrets

Steve N
ield

, O
PSE

U
Judith M

arion
, O

PSE
U

A
ndrea K

uprejanov H
atzis

M
B

S

Standing Item

Standing Item

Standing Item

I
 
I
 
&
 

IT
 

Survey

i T
he E

m
ployer is aw

aiting the U
nion

s response on

i w
hether this item

 can be rem
oved as a standing item

.
Inspections, Investigations and E

nforcem
ent

Project
T

he U
nion requested clarification on the distinction

betw
een prim

ary and secondary II &
 E

 positions.
T

he U
nion also requested inform

ation on the status of 
a new

 II &
 E

 training and recruitm
ent initiative, a list 

of the M
inistries involved in the M

obile S
olutions 

S
trategy (M

S
S

), and a list of the com
m

ttees involved!
in M

SS.

""""''''''''''
''''''''''''''.'''''''.''''.''''''''''''''

G
rievance A

dm
inistration Project (G

A
P)

T
he U

nion reported on the tw
o-day Joint E

arly
C

onflict R
esolution T

raining for M
inistry of A

ttorney
G

eneral (M
A

G
) participants on O

ctober 22 -
2003

, w
hich w

as w
ell-attended and w

ell-received.

N
ovem

ber 2003 C
E

R
C

 M
inutes

U
nion

E
m

ployer

T
he U

nion to respond to the
E

m
ployer

s request to have this
rem

oved as a standing item
.

T
he E

m
ployer to follow

 up and
respond to the U

nion
s requests.

, N
o action required.



M
a
r
c
h
 
1
3

, 2003
Joint C

E
R

C
 T

raining
B

oth
T

he P
aries to m

eet w
ith the

T
he paries confirm

ed that the consultant is available
consultant to identify specific

on Januar 23
, 2004 to conduct a follow

-up
issues to be addressed in the
w

orkshop.

M
arch 13, 2003

E
m

ployee Survey Pilot
U

nion
T

he U
nion to provide input on w

hat
T

he E
m

ployer responded to specific questions from
issues it feels should be prioritized.

the U
nion regarding the em

ployee survey. T
he

E
m

ployer advised the U
nion that the survey results

are being evaluated and next steps determ
ined.

A
pril 2, 2003

M
inistry V

ehicle as a T
axable B

enefit
R

em
ove item

 from
 agenda.

It w
as

1
 
t
o
 rem

ove this item
 from

 the

J
u
n
e
 
4 , 2003

R
eturn to W

ork P
olicy

E
m

ployer
T

he E
m

ployer to coordinate w
ith

T
he E

m
ployer is in the process of setting up inform

al
the U

nion tim
e-lines for the

consultations w
ith O

PSE
U

 (w
ithout prejudice).

infonnal consultations.

July 3, 2003
A

pplication of T
ravel T

im
e for Schedule 6

U
nion

T
he U

nion to respond to
T

he E
m

ployer requested to have this item
 rem

oved
E

m
ployer

s request to rem
ove item

from
 the agenda as the Paries agreed at the last

f
r
o
m
 
a
g
e
n
d
a
.

m
eeting to refer this issue to the M

E
R

C
 for

discussion and resolution.

J
u
l
y
 
3 , 2003

Sum
m

er Student W
ages

E
m

ployer
T

he E
m

ployer to develop a "B
est

T
he E

m
ployer agreed to develop a "B

est Practices
Practices T

ip Sheet" for m
inistries

T
ip Sheet" to send out to m

inistries involved in
involved in sum

m
er student

sum
m

er student program
s by M

arch 2004. T
he

program
s.

E
m

ployer suggested that this item
 be raised at the

February 2004 m
eeting as a rem

inder to develop and
send out the tip sheet before sum

m
er student hiring

begins.

N
ovem

ber 2003 C
E

R
C

 M
inutes



A
ugust 6, 2003

A
u
g
u
s
t
 
6

, 2003

A
ugust 6, 2003

A
u
g
u
s
t
 
6

, 2003

S
e
p
t
e
m
b
e
r
 
4

2003

O
ntarians w

ith D
isabilties A

ct (O
D

A
)

T
he E

m
ployer gave a presentation on the aD

A
w

hich addresses barriers for people w
ith disabilities.

T
he E

m
ployer explained that the role of the

A
ccessibilty D

irectorate of O
ntario is to provide

support in the im
plem

entation of the O
D

A
.

T
he U

nion requested to be updated w
hen M

inistry
accessibilty are available.
M

ax M
erit

T
he E

m
ployer has referred the issue to SSB

 and is
aw

aiting a response.

T
uition R

eim
bursem

ent
T

he E
m

ployer has referred the issue to SSB
 and is

aw
aiting a response.

Live and Let Live F
und

T
he E

m
ployer is stil investigating this request.

C
E

R
C

 Subcom
m

ittee for C
lassifcation R

eview
s

Joan K
rspe

, M
B

S
, reported that the JSSC

 w
ork plan

is being developed. T
he U

nion reiterated its concern
about w

here the A
 endix 7(7) rocess f

i
t
s
 
i
n
.

E
m

ployer

E
m

ployer

E
m

ployer

E
m

ployer

T
he D

irectorate to encourage
A

ccessibility L
eads at each

m
inistry to provide an overview

 of
their M

inistry
s plan at M

E
R

C
m

eetings. T
he E

m
ployer to raise

this issue w
ith the M

E
R

C
 C

o-
C

hairs , and to update the U
nion

w
hen plans are available.

T
he E

m
ployer to follow

 up and
report back to C

E
R

e.

T
he E

m
ployer to follow

 up and
report back to C

E
R

e.

T
he E

m
ployer to follow

 up and
report back to C

E
R

C
.

N
o action required.

N
o
v
e
m
b
e
r
 
6

, 2003

N
o
v
e
m
b
e
r
 
6

, 2003

M
ax M

erit A
pplication

T
he U

nion inquired about the types of leaves of
absence to w

hich m
ax m

erit applies. T
he E

m
ployer

provided a copy of the Q
's and A

's on m
ax m

erit
and advised that question 6 addresses the issue of
leaves.
T

he E
m

ployer confirm
ed that the new

 W
IN

 m
odule

com
bines m

ax m
erit w

ith regular pay and no longer
i
d
e
n
t
i
f
i
e
s
 
i
t
 

on pay stubs.

Status of $800 M
ilion C

uts to the O
PS

T
he E

m
 10 er re orted that the $800 m

ilion dollar

N
ovem

ber 2003 C
E

R
C

 M
inutes

E
m

ployer

N
o action required.

T
he E

m
ployer to provide updates

to the U
nion

, w
hen available.



savings target is included in the $5.6 bilion deficit.
A

s the new
 governm

ent is in a transition period
, no

specific savings m
easures to deal w

ith the deficit
have been identified yet.
T

he U
nion inquired about the status of Program

E
valuation in the O

PS. T
he E

m
ployer indicated that

the status is unknow
n

, pending consideration by new
governm

ent.

N
ovem

ber 6, 2003 Filing V
acancies D

uring the C
urrent Fiscal

Period
T

he E
m

ployer reported that the Prem
ier recently

reiterated the necessity of a hiring freeze in the O
PS

but it is stil unknow
n for how

 long this hiring freeze
w

ould continue. M
inistries are able to f

i
l
 
p
o
s
i
t
i
o
n
s

i
d
e
n
t
i
f
i
e
d
 
a
s
 
"business critical"

T
he U

nion raised concerns about the potential
p
r
o
l
i
f
e
r
a
t
i
o
n
 
o
f
 
s
h
o
r
t
-term

 contracts (under 6 m
onths)

due to the hiring freeze.

N
o
v
e
m
b
e
r
 
6, 2003 O

ntario Internship P
rogram

 (O
IP

) D
isclosure

T
he E

m
ployer provided the Q

uarterly R
eport on the

num
ber of interns in the O

IP as per the collective
agreem

ent.

N
o
v
e
m
b
e
r
 
6, 2003 R

ecognition and Innovation Fund (R
IF)

T
he E

m
ployer expressed concern that it had not yet

received feedback from
 the U

nion during the R
IP

consultation process. T
he E

m
ployer extended the

opportunity for the U
nion to provide input, form

ally
and inform

ally.

F
o
r
 
t
h
e
 
U
n
i
o
n
:
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N
ovem

ber 2003 C
E

R
C

 M
inutes

E
m

ployer
T

he E
m

ployer to report back as
new

 inform
ation on the hiring

freeze is available.

N
o action required.

U
nion

T
he U

nion to respond.

F
o
r
 
t
h
e
 
E
m
p
l
o
y
e
r
:
 


