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CENTRAL E1V L©¥EE RELATIONS COMMITTEE (CERC) MEETING
Octob er 7, 2009

OPSEU Regional Office - 3 1 Wellesley St. East

For the Union

Roxanne Barnes, Co-Chair OPSEU

Cameron Walker, OPSEU

Ron Langer, OPSEU

Chris Cormier, OPSEU

Peter Wall, OPSEU

For the Employe r
David Logan, Co-Chair, MGS
Kevin Sawicki, MGS

David Brook, MGS

Brian Fior, MGS

Loft Aselstine, MGS

Juanita Yarascavitch, MGS

Stefan Pietrangelo , MGS

Guests

Standing Item

Standing Item

CERC Sub-Committee Repo rts

a) Job Evaluation/ Pay Equity

AnchataMatthews, OPSEU

The Employer met with the Pay Equity Senior Review Officer on October
5 , 2009 . The Employer prov i ded dates for the parti es to have a j oint
meeting with the Senior Review Officer.

b) JESS - update provided

The Article 20 explanatory notes and interpretive bull etins are currently in the
Employer' s approval process and wiI1 be brought to CERC for final approval .
The Union provide feedback on the draft copies of the notes and bulletins .

JESS is working to review dispute resolution guidelines .

The Union explained concerns they had around the conditional assignment
process for employees who are on the surplus list.

The Union explained their positi on regarding employ ees who are matched to a
pos ition that requires a security check.

The parties discussed is sues regarding Articl e 22 .7 .

Train ing & Development Commi ttee Report

The parties discussed the devel opment of the Terms ofReference.

Employer/Union

Employer/Union

Regrets

Alan Hogan, MTO

The Employer will review the areas
identified by the Union. The parties
will endeavour to finalize before the

next CERC, preferably by next JESS
meeting October 2 1 st.

Employer will follow up and
respond.

Employer will follow up and
respond.

Employer will follow up and

respond.

The parties will arrange a meeting to
review Terms ofReference.

The parties will arrange a date for a
j oint meeting with the Pay Equity
commission.



Standing Item Update on Corporate initia tives
No items for discussion. Employer/Union

Implementation of the Collective Agreement
The Employer provided an updated copy of the implementation chart to the
Union.

July 8, 2009

July 8, 2009

August 12, 2009

September 2, 2009

April 2, 20 0 8

September 6, 2006

Parties agreed to the Employer providing updates every six months .

Labour Relations Train ing

The Employer provided an update on the j oint ERC training.

The parties attended the Conflict Resolution course on September 22, 2009 .
The parties provided feedback on the course.

Grievance Tracking System
There are no updates to provide at this time.

HR Transformation : D isclos ures and Reports

The Union provided a formal request of reports that it is requesting to be
provided to the MERCs .

Budget: In regards to th e 5% reduction based on a rition
No update at this time.

Recruitment of OPSEU positi ons
The parties are scheduled to meet with the Enterpris e Recruitment Centre to
discuss this matter.

Job Trades

The Union wiiI provide a formal request with a list o f positions / clas sifications
that may not require employees to complete an employee portfolio for j ob
trading purposes .

Standing Item Employer/Union

Employer/Union

Employer/Union

Employer

Employer / Union

Union

The parties will continue to

encourage suppoi for the j o int ERC
training.

Parties will arrange a meeting to
provide feedback to CFLL.

Employer }o review the request and
respond.

Employer
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September 2, 2009

Interpretive Bulletins

The Employer is currently in the pro ces s of reviewing and updating the
bulletin on Article 6, 8 , & 5 6 .

The Union will provide a listing of employees that require access to the OPS
intranet

Employer / Union

October 7 , 2009

October 7 , 2009

October 7, 2009

October 7 , 2009

Interpretation of Articl e 1 . 8

The Employer requested for OPSEU to consider early dispute resolution, a
October 7 , 20 09 multi-party process or .potential areas of settlement on the definition of "new" . Union Union will follow up and respond.

MEDU - Seasonal Benefit Entitlement

The union raised concerns with the length of time it takes seasonal employees Employer will follow up and
October 7, 2009 to receive benefits upon returning to work in September. Employer respond.

MEDT & MtLI - Privatization In itiatives

The Union expressed concern with MRI & MEDT agreements with private
organizations and the potentia! impact on their bargaining unit. Union
requested more information regarding the recently si gned MOU with General
Electric and the MRI Ontario Emergency Technology Fund with the private
sector partners . .

H1N1 and the Attendance Supp o rt Program
The Union requested that the partie s work together to address employees '
concerns around H1N1 and the Attendance Support Program.

MTO - Compressed Work Week
Union is requesting a meeting bet ,,een the MERC co-chairs, CERC
representative and the ADM to dis cuss CWW in the ministry.

OPSEU Presentation : S ocia l iV ap ping
The Union conducted a presentation on "Count Me In - The OPSEU Census" .

Employer

Employer

EmpIoyer

Employer

Employer will provide a copy of the
OPS Employee Engagement Survey.

Employer will follow up and
respond.

Employer will follow up and
respond.

Employer will follow up and
respond.



October 7, 2009 lV[CSS - Bullying in the Workpla ce
The Union requested that a Bullying in the Workplace policy be implemented
acros s the ministry.

The Employer responded by informing the Union that management are able to
address bullying in the workplace under the current WDHP policy and that
there is a corporate initiative to more formally address Bullying in the
Workplace across the OPS .

Employer

October 7, 2009

October 7, 2009

Review ofAttendance Support ]grogram
The Union requested an update on e Attendance Support Program review.
The Employer provided an update .

Appendix 42 - Alternate Work Arrangements
OPSEU raised concern with the language in Appendix 42 regarding the
Employer' s right to alter or terminate an Alternate Work Arrangements and the
lack of reference to employee ' s righ .s .

The Union requested a meeting with H_R Policy Branch to discuss policy
development.

Employer

Employer

Employer will arrange a meeting
with CERC members .

Employer will continue to update as
they become available.

Employer will follow up and
respond.

/

For the Employer:

Date :


