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MEMORANDUM

TO: ALL OPS Local Presidents, Executive Board Members,
CERC Teams, MERC Teams

FROM: Terry Baxter

OPS Supervisor/Negotiator

DATE: May 17, 2004

Central Employee Relations Committee Meeting
Minutes - January 8 and 14, 2004

Attached, for your information, please find the minutes of the above captioned
meeting(s).

Your making these available to the appropriate members in your workplace is
appreciated.

PLEASE NOTE: THESE MINUTES WERE PREPARED BY THE EMPLOYER.

AUTHORIZED FOR DISTRIBUTION: IN SOLIDARIT

LC/ms
att.

c: Senior Staff

Job Security Department
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F
or the U
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M
arg Sim
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For the E
m
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atzis,
A
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hair, M
B

S
E

lizabeth M
cK

night, M
B

S
R

enee R
eddick

, M
B

S
D

orothy M
ahoney, M

B
S

A
de A
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E
T
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B
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rspe

, M
B
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Jennifer E
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B
S

R
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B
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M
arch 13, 2003

Inspections, Investigations and E
nforcem

ent
Project
T
h
e
 
U
n
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o
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p
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d
e
d
 
w
i
t
h
 
a
n
 
u
p
d
a
t
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f
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h
i
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project, including current training initiatives and next 
steps. 
T

he U
nion requested clarification on the distinction

betw
een prim

ary and secondary II&
E

 positions.
T

he E
m

ployer confirm
ed that the II&

E
 Secretariat

does not use these term
s, nor m

ake any such form
al

distinction betw
een

G
r
i
e
v
a
n
c
e
 
A
d
m
i
n
i
s
t
r
a
t
i
o
n
 
P
r
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j
e
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(G
A

P)
T

he paries discussed the current status of the G
A

P
pilot projects at M

T
O

 and M
A

G
.

..........................................
...........................-........"""..........................................................""""""""""''''

Joint C
E

R
C

 T
raining

T
he paries confirm

ed the m
eeting w

ith the
consultant on January 14

, 2004in preparation for
J
a
n
u
a
r
 
2
3

, 2004 training..
E

m
ployee Survey Pilot

, T
he U

nion is review
ing the survey results.

January 2004 C
E

R
C

 M
inutes

B
oth

U
nion

I N
o action required.

P
aries to m

eet w
ith the consultant to

develop the agenda.

U
nion to report to E

m
ployer in

F
ebruar on w

hat it considers to be
priority item

s.
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B

oth
B

oth paries to share their available
T

he consultation m
eeting regarding the IIE

A
dates.

has not yet been scheduled.

A
u
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s
t
 
6, 2003

O
ntarians w

ith D
isabilties A

ct
E

m
ployerJo follow

 up regarding
T

here w
as nothing to report.

M
inistry A

ccessibility Plans.

'.. . . 
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m

m
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A
ugust 6, 2003

T
uition R

eim
bursem

ent
E

m
ployer

E
m

ployer to refer issue to JE
SS.

T
he E

m
ployer distributed a m

em
o clarifying the

treatm
ent of tuition reim

bursem
ent under A

ricle 20
of the collective agreem

ent. T
his am

ount is taxed at
source, but not subject to E

I or C
PP deductions. A

n
R

O
E

 is not issued. T
he U

nion requested that
em

ployees be advised
, in their exit packages, that

tuition reim
bursem

ent is taxed.
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und
E

m
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E
m

ployer to follow
 up.

T
he E

m
ployer is stil review

ing this request.
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 Subcom
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ittee for C
lassifcation R

eview
s

B
oth

JSSC
 m

em
bers to be invited to

2003
T

he JSSC
 review

ed its w
ork plan and provided a

C
E

R
C

 in late Spring to provide a
docum

ent. T
he parties agreed to invite the JSSC

 back
status update.
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m
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in late Spring to provide a status update.

,""".-...."
".............

N
o
v
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m
b
e
r
 
6

, 2003
Status of Program

 E
valuation

E
m

ployer
E

m
ployer to report back as

T
he E

m
ployer indicated that they do not have any

infonnation is available..
further clarification on the status of Program
E

valuation.
N
o
v
e
m
b
e
r
 
6

, 2003
F
i
l
i
n
g
 
V
a
c
a
n
c
i
e
s
 
d
u
r
i
n
g
 
t
h
e
 
C
u
r
r
e
n
t
 
F
i
s
c
a
l

E
m

ployer
E

m
ployer to provide updates as

Period
available.

T
he E

m
ployer confirm

ed that the hiring freeze w
ould

continue at least until the end of the current fiscal
year.

......n',,,,,

N
o
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r
 
6

, 2003
R

equest for C
om

pressed W
 ork W

eek 
E

m
ployer

E
m

ployer to forw
ard U

nion
R

egistration and C
laim

s (M
O

H
L

T
C

)
concerns and suggestions to

T
he E

m
ployer reiterated that the M

inistry does not
M

O
H

L
T

C
.

intend to institute C
W

W
 s in R

egistration and C
laim

s.
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D
e
c
e
m
b
e
r
 
5

, 2003

D
ecem

ber 5, 2003

D
ecem

ber 5, 2003

T
he E

m
ployer agreed to forw

ard the U
nion

concerns and suggestions for a C
W

W
 pilot project to

the M
inistry.

U
n
i
o
n
 
L
e
a
v
e
s

T
he paries agreed to defer this item

 to the next
m

eeting.

H
ealth G

uidelines for D
ealing w

ith SA
R

S
T

he E
m

ployer thanked the U
nion

, on behalf of
E

m
ergency M

anagem
ent and Planning, for their

w
ritten com

m
ents and recom

m
endations.

D
elegations of A

uthority
T

he U
nion w

as given an overview
 of the draft

guidelines on non-O
PS D

elegations of A
uthority, and

asked to provide any feedback directly to the contact
at H

R
 Strategies, M

B
S.

JE
SS R

eferral
T

he U
nion reiterated its concerns about the

E
m

ployer
s com

pliance w
ith A

ppendix 25 of the
collective agreem

ent - conversion of par-tim
e

unclassified em
ployees.

T
he U

nion indicated that it intends to proceed to
arbitration but is open to discussion at C

E
R

e.

B
oth

U
nion

E
m

ployer

B
ring forw

ard to next m
eeting.

N
o action required.

U
nion to provide feedback.

E
m

ployer to respond.

January 8, 2004

U
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equest to D
istribute Pam

phlet to R
etiring

O
PS M

em
bers

T
he U

nion requested that the E
m

ployer distribute
R

etired M
em

bers D
ivision" pam

phlets to retiring
bargaining unit em

ployees. T
he U

nion w
ould supply

~~~

p!gY
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rogram
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T
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nion sou ht clarification re ardin
the effect of i
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U
nion

E
m

ployer to consider U
nion

request.

U
nion to follow

 up w
ith any specific

concerns about individuals.
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determ
ining individual entry into the A

S
P

. T
he 

U
nion w

as asked to provide further inform
ation if

the
h
a
d
 
a

y
 
s

ecific concerns about individu3:ls.
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: T
he E

m
ployer confirm

ed that this w
as not a system
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l
i
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I rates that are printed in the collective agreem
ent 

: salary schedules .I
n
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! E
m

ployee A
ssistance T

ender

T
he E

m
ployer confirm

ed that an update w
ould be

provided at an upcom
ing m

ulti bargaining agent
inform

ation m
eetin

O
PS Ideas C

am
paign 

T
he U

nion w
as concerned that em

ployees and U
nion 

representatives w
ere not being given the opportunity

by som
e M

inistries to attend consultation m
eetings. 

T
he E

m
ployer agreed to forw

ard the U
nion

concerns to the C
onsultation P

roj e
c
t
s
 
o
f
f
i
c
e
.
 

; U
nion R

equest for C
E

R
C

 N
am

e C
hange 

T
he U

nion requested that the E
m

ployer consider
changing the "C

e
n
t
r
a
l
 
E
m
p
l
o
y
e
e
 
R
e
l
a
t
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n
s
 

C
om

m
ittee" to the "C

entral E
nforcem

ent and 
R

enew
al C
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m

ttee
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a
t
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h
e
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o
m
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bargaining. 

E
m

ployer

E
m

ployer

F
or the E

m
ployer:

January 2004 C
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inutes

N
o action required.

'"''''M
'''''''

...........
.......-..-.....

N
o action required.

E
m

ployer to forw
ard U

nion
concerns to C

onsultation Projects
offce.

----

; E
m

ployer to respond at next m
eeting.


