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How to contact your team members 

Marg Simmons, L. 263, Chair  
(416) 815-1406   
 
Mark Kotanen, L. 128, Vice-chair 
(519) 336-6926 (after hours) 
mkotanen@tct.net 
 
Jeff Bendig, L. 434 
(613) 364-7580 (after hours) 
jeffbendig@hotmail.com 
 
Teri Breau-Auzins, L. 506 
(416) 721-2767 (after hours) 
teriauzins@rogers.com 
 
Joseph Catroppa, L. 736 
(807) 628-5147 (after hours) 
jncat@tbaytel.net 
 
Laurie Chapman, L. 323 
(705) 323-8172 (after hours) 
lchapman@bconnex.net 
 
Michel Chaumont, L. 623 
(705) 698-0567 (after hours) 
chaumont@attcanada.net 
 

Darwin Lacelle, L. 447 
(416) 815-1406 
dmlacell@nrtco.net 
 
Steve Nield, L. 123 
(519) 383-5643 (after hours) 
 
Sandra Noad, L. 101 
(519) 657-9518 (weekends) 
sanoad@rogers.com 
 
James Roland, L. 720 
(807) 345-4609 (after hours) 
jimrol@hotmail.com 
 
Serge Valcourt, L. 634 
(705) 497-4393 (after hours) 
opseu.634@sympatico.ca 
 
Peter Wall, L. 638 
(416) 815-1406 

Team unanimously recommends acceptance 
 

Your Central Bargaining Team is unanimously recommending acceptance of the tentative agreement 
reached May 2, 2002. 

We knew going into this round of bargaining that it was unlikely we would achieve every demand that 
was put forward. We also knew that we were going up against an employer that was bent on destroying 
Ontario’s public services and cared little about the workers that delivered them. 

Having said that, we recognize the hardships you have endured over the past 51 days. We wish we 
could say that we were delivering everything that you asked for. We’re not. However, we feel that we 
have gained as much ground as possible. On the five main issues at the bargaining table, we made 
progress on pensions, wages, unclassified issues and “term classifieds”. With respect to benefits, we still 
came out $3 million ahead despite the employer’s concessions. 

We thank you for your support. While we know that not all of our members are happy with this 
contract, we believe that this deal, all things considered, is worthy of acceptance. 
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