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Tentative deal sighed

Thisissueof Frontlineshasthe
headline people have been hoping
for through the days and weeks of
walkinginthesunandrainand
Snow.

Thedetailedinformation onthe
Settlement isinanother publication
—TableTalk. It spellsout just
exactly what hasbeen achieved at
the bargaining table. We renot
goingtorepesat it here.

The45issuesof thisdaily bulletin
have painted apicture of astrike
and drawn the outlines of avibrant
and livingcommunity.

It could not have happened
without anumber of things. The
email andinternet technol ogy that
sped birth announcementsand
picket line successesacrossthe
province at the speed of light was
new for thisstrike.

Thedozensof peopleinlocals
acrossthe provincewho put
together their own daily and weekly

news sheets provided thisjourna
withalot of itsraw material.

Fromindividuascamelettersand
poems, questionsand answers,
momentsof raw emotion and
incidentsof courageand
determination.

WEe ve shared knowledge about
each others' work and the many,
varied and vita jobsthat wedo on
behdf of thecitizensof the
province. We' velearned how much
we havein common, and how
diversewearein so many ways.

Peoplefrom all aspectsof the
government’ soperations, people
fromevery community inthe
province, peoplewhowork in
officeswith computersand people
whowork inthegreat outdoorsall
cametogether tofight for adecent
contract.

They shared their storiesontheir
own picket linesand they shared
them acrossthelines. Andinthe

‘NO disciplipe’ clausq
covers period of strike

Under the back to work
protocol, theemployer hasagreed
todrop al court and labour-
relations chargesthat occurred
duringthestrike.

Except wherecrimina charges
arelaid, therewill benodiscipline
taken for actionsthat occurred
duringthestrike.

Thereturnto work protocol
doesnot cover the period between

thesigning of thetentative
agreement and thereturn to work,
so membersare not protected from
potentia disciplineduringthis
interva.

Disputeswhicharoseduring the
strike, over pay for essentia
workers, grievancesand other
[abour relationsissueswill bedealt
with after ratification.

processthey created acommunity
caled OPSEU. It'snot anew
community, but it hasarenewed
visonand understanding of itself.
And anew strength.

Ulterior motives
for OPSEU

clothing?

Asmy 13-year-old son, Robert
MacK ay, went off to school again, |
feltasenseof pridein hissupport
for mebeingondtrike.

Thisisthe second day he has
chosen clothing emblazoned with
OPSEU’slogo. It may alsobe
support for ateacher whose
husband isinthe OPSEU strikeor
theremay be ulterior motives.

Allowancesfor Robert and his
sster wereoneof thefirst thingsto
be cut when | went on strike, so he
knows mom going back to work
meansan alowanceagain.

—Ruth Galinis, Local 601

The last
welcome?

“Longoverdug, just liketheend
tothisstrike.”

That’show proud dad described
thearrival of Ethan Rudy Heinoon
Apr 26 at 10:39 pm. Heweighedin
at 9.2 Ibsand aready 22.5inches
tl.

Ethan Rudy’sdad isPaul Heino
of Local 701, ambulancedispatchin
Thunder Bay.

Check the web: www.opseu.org has the latest on everything. 1






