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Hope fills the air

Therewassomething different
intheair asabout 1,000 strikers
staged araucousrdly at Queen’'s
Park Wednesday morning.

Shoutsof “Wewon'’t back
down!” showed that theresolve
wastill strong, but it was mixed
with something new: hope.

“Yesterday, the government
tabled acomprehensiveoffer,”
OPSEU president Leah
Casselmantold the crowd.
“Your bargaining teamsworked
till4am.”

Casselman recelved aphone
cal from Ontario Premier Ernie

Negotiationsto end the strike

are continuing on two tracks.

The union and the government
arestill negotiating towardsanew
collective agreement. Therewas

no tentative agreement as of
midnight May 1, but the union

bargaining teamsremain optimistic
that a deal can be reached soon.
In anticipation, talks have begun

on a back-to-work protocol.

Watch the website for updates.

to OPSEU membersfor years.

Heled Cassalman, other
labour leaders, and adelegation
of OPSEU membersintothe
LegidativeBuildingtoddivera
|etter to the office of Mr. Eves
along with abag of rubber
glovesworn and inscribed by
OPSEU memberswiththe
message, “ Keep your hands of f
our pensions.”

Other guestsincluded OFL
President Wayne Samuel son,
and representativesof the
Canadian Auto Workers, the
Canadian Union of Public

Evesat homeon Sunday.

“Hesaidhedoesn’'tthink it's
proper for thegovernment to have
control of our pensionsurplus,” she
said. “l said, ‘ Yes, that’sgood, and
here'salist of other thingswe're
worried about.””

Bargaining continues.

“We' vegot to hold that lineuntil
our teamtellsusthat they’ vegot a
deal,” said Terry Downey, Region 5
Vice-President.

TheMay Day rdly starred guests
from unionsacross Canada.

“Whenwego out on strike, we
alwaysknow when we go out, but
wenever know whenwe'll come
back towork,” said Jean-Claude
Parrot, Executive Vice-President of
Canadian Labour Congress. “With
the solidarity you' reshowing, and
the support you' regetting fromthe
labour movement acrossthis

country, and from the publicyou're
goingtowin.”

Parrot |ed the Canadian Union of
Postal Workersthrough several
tumultuousroundsof bargaining. In
1978, striking CUPW members
were slapped with federal back-to-
work |legidation after oneday. They
defied thelaw for 10 days. CUPW
leaderswere charged criminally, and
Parrot wasjailed for refusingto
order postal workers back to work.

CUPW made major contract
advanceswithout astrikein
bargainingin 1980.

“ErnieEvesandthe Torieshave
tried to break your ranksbut you
wouldn'tlet them,” Peter Kormos
told strikers. “ErnieEvesand the
Torieshavetried to makeyou
invisble, but youdidn’tlet them.

Kormos, NDP MPPfor
Welland, hasbeen asteadfast friend

Employees, the Communications,
Energy, and Paperworkers Union of
Canada, the Manitoba Government
EmployeesUnion, theNational
Union of Publicand Generd
Employees, the Newfoundland and
L abrador Association of Public
Employees, the Public Service
Alliance of Canada, the Society of
Energy Professionds, the
TelecommunicationsWorkersUnion
(fromB.C.), and the United Food
and Commercia Workers.

A new email
for Ernie!

Some people have had
trouble with his election
campaign email address.
This one is from the Tory
party's webpage:
webprem@gov.on.ca

Check the web: www.opseu.org has the latest on everything. 1



Tory MPP

backs union
Ooh pension,
unclassified

Frank Mazzilli, the Tory MPPfor
London-Fanshawe, haswrittento
Management Board Chair Dave
Tsubouchi backing OPSEU
strikers' positionsonthreeissues.

A story intheLondon Free
PressquotesMazzilli assaying:
“Themembers| metwithare
looking for afair settlement and are
anxioustoreturntotheir various
professons.”

Hesaid hefelt hewas
representing hisconstituentsand he
hoped his statement helped the
union’scause.

Hewas supportive of benefitsfor
unclassified workers, and said
inequitiesfor that group should be
addressed “forthwith.”

K eeping peoplefor morethan 10
yearswithout benefitsisasign“the
employer hasabused the process,”
hetold the FreePress.

Healso support OPSEU’s
demandtoretain control of itsshare
of thepensionsurplus.

“| can’t agreewiththem more.
It'stheir members money.”

And he opposed the
government’sdemandsfor
concessionsin benefits.

Mazzilli said hehad followed up
hisletter withaphonecall to
Tsubouchi.

McGuinty repeats support

Libera Leader Daton McGuinty
haswritten asecond | etter to
Premier ErnieEvesurginghimto
sttlethedtrike.

“Premier, when areyou and your
colleaguesgoing to shrug of f your
apparent indifferenceto the people
of Ontario?

“Thedtrikeistaking aserioustoll
onthe Ontario public. Frustrated
and disheartened, Ontariansare
extremely anxiousto havetheir
servicesrestored.

“Clearly, your government’slack
of actionisthreatening their safety, a

Planned for
failure

Dear Premier Eves
[Thegovernment] iscreatingan
employment atmosphere planned for

falure

Thisgovernment knowsthat once
itsemployeesgainenoughtraining
and experience at the expense of the
taxpayersof Ontario, they will then
moveon to moreattractive
employment intheprivate sector
wheretheir skillswill befully utilized
and appreciated. Savingstothe
Ontariotaxpayersareanillusion
sincetheMNR and many other
minigtriesareturningintotraining
centresfor the private sector.

— Gordon Kayahara, Local 649

threat steadily ontheriseasevery
week —and every day — passes.

“Ontario’spublic service
employees, demoralized by your
underhanded bargaining tactics,
want to get back on thejob as soon
aspossible.

“I urgeyou and your government
to givethemthat opportunity by
encouraging, not dissuading, the
resolution of what hasbecomethe
longest public servicestrikein
Ontario history. You oweit to our
valued public servantsandtoall
Ontarians”

It is worth
fighting for

| used to be non-supportive of
unionsand their purpose. | even
voted for thePCsinthelast
election.

Thisgtrikeisalandmark inthe
stand for all peoplein Ontario and
for workers' rightseverywhere.

Sinceour strikein’ 96, I’ vedone
alot of soul searching over whether
serving the peopleof Ontario asa
professionisworth standing up and
fightingfor. | now know without a
doubt thatitis. | commend you and
your staff and our membersfor
fightingthegood fight.

If I had known that the Common
SenseRevolutionwasnothing more
than the Common Assault
Revolution, | would have stood
moredefiantly in daysgoneby.

—Brian Berdusco, Local 671

Worksite reps beware management document

Unionworksiterepresentatives
should not bemided by a
management document: Procedure
for OPSEU Worksite Visits.

OPSEU has complained about
thismideading materid andthe
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L abour RelationsBoard hasruled
that it isamanagement document,
not something agreed to by the
parties.

Evenwithemployer revisons,itis
neither aboard document nor an

OPSEU one.

Thered rulesfor worksitevisits
areinjoint agreementsand board
decisions. Youdon't havetosign
any documentinorder todoa
workplacevisit.



MY MOMMY AND
DADDY BELONG 10 ‘
A LINION

N

child care not
monitored

Sincethe strike began, the people
who licenceand monitor child care
centreshave been walking picket
lines, reportsBeth Anich of Local
601.

Thismeansnobody ischecking
onillegal child careoperations.

TheOntario Day NurseriesAct
addresses health and safety and
many other concernsbeyond staff-
childinteraction. Program advisors
areresponsiblefor responding to
child careinquiries, start-up
facilities, monitoring, enforcement
practices, serious occurrences,
complaintsandillega operations.

Mass actions
in North Bay

by Sue Brown, Region 6 EBM

We have been doing masshits
latey.

About 300 membershit the Tory
candidate officeyesterday, inthe
Nippissing by-electiontoreplace
former premier MikeHarris.

“We demanded that he meet with
us. We shut down the Court house
today inamass picket

Tomorrow isasurprise (wewant
no leaks).

Our service arealeadersmeet
daily,andareputtingin 10to 12
hoursaday for regular strike pay.

Many actionsdo not get into the
Frontlinesnewsd etter becausethere
iIssmply not enough room.

Why not go back in
a rotating strike?

Severa members emailshave
suggested that membersreturnto
work, possibly onarotating basis,
but continuebargaining.

Onthesurfaceit may look
tempting. You get paid, talks
continue, and agood contract
results. Some have suggested it
would beashow of good faith.

So, why not?

Perhapsthe most obviousreason
isthat if anemployerisresstinga
decent contract settlement whilethe
workplaceisdisrupted by astrike,
why would they changetheir mind
when all the pressureisgone?

Quitesmply, thisisamovethat
would completely undercut the
bargaining team.

Why not try for arotating return,
to keep theemployer off guard and
give peoplesomepay?

Organizing arotating strikeis
incredibly difficult at the best of
times. Asatactic, itismore easy to
control at thevery beginning of a
srike.

Atthispointitwouldinvolve
crossing our own picket lines.
Confusion generated by thetactic
could expose memberstoreprisals
from managersfor strikeactivity.

Without the solidarity and
communication of thepicket line,
many people might well bend tothe
lure of apaychequeor pressure
from managersto betray the
planned rotation and keep working.

Management pressureisavery
real threat inthisstrategy.

Thisisan another reasonfor
dismissngtheidea Becauseif
membersreturned to work, they
would do sowith absolutely no

e You ask,
we'll answer.

union contract and no union
protection.

Itisnot likethe period from Jan.
1, when the contract expired, until
thestrike began. During that period,
theold contract continued in effect,
even after itsexpiry date, whilethe
two sideswerenegotiatingfor a
replacement.

But when negotiationshead
toward astrike deadline, things
change. When aconciliation officer
submitsa“ no board” report, that
startsthe clock ticking toward a
legal strikedeadline.

Whenthestrikedeadlinehits—in
our case, midnight March 12 —the
old contract ceasesto exist. Itis
gone, over, donewith.

Only essentia servicesworkers
are covered by the continuation of
the contract, becausethey are
working under the Essential
Services Agreement. Nobody else
would be covered.

Working without acontract
meansworking without agrievance
procedure, with no rightsbeyond
theminimuminlegidation. Youare
at thewhim of whatever the
employer choosestodo. Thereis
no guarantee of wagerates, job
respongbilitiesor any other terms
and conditionsof employment.

Thereisabsolutely no protection
againg layoff, disciplineor dismissa.

Obvioudly thisopensthedoor to
favouritismand many formsof
workplace pressure. It'sahugerisk
that promisesno rewards.



Thanks to all
strikers

To: webprem@gov.on.com

I’ m sending abig thank youto al
OPSEU dtrikersfor al of their
determination and sacrificestotry to
keep the servicesall the peopl e of
Ontario have enjoyed and needed
for most of my life.

Asan deventh generation
Torontonian, my ancestorsfought
for generationsto help make
Ontariowhat itistoday. | don’t
know any other Canadians, other
than Aboriginas, who can boast this
with such pride. | hopethe Eves
government doesnot let meand
other Ontariansdown by destroying
al of this. Pleasefix thisterrible
mess

— Respectfully, Ruth Davidson

Be proud of
your courage

Hopefully youwill not havetodo
thisagain. Hopefully youwill
eventudly havean employer that
respectsyou and all Ontarians. |
hopethat you are proud of
yourselvesand your courage.

—J. Martin

Next stop

Toastmasters!

Paul Gallagher hasdecided that
he can practice public speaking and,
at the sametime, annoy people
waitingto crosstheline.

“1 have prepared aspeech
thanking themfor waitingand
respecting our picket line. | outline
how thegovernmentistryingtofool
the public and that the government
will dothesametothem.

“Then| will read tothemarticles
outlining how thedtrikeisaffecting
the public service. The speechwill
berepeated every few minutes.”
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Action
briefs

At Algonquin Park:
A largetourist grouplitalarge
bonfire, normally not alowedfor
reasons of safety and protection to
theenvironment of the park.
M anagers supposed to be enforcing
theruleswatched.
Contractorsarenormally paid
out of the profitsat the gates, but
management ispaying them out of
the operating budgets. Not enough
gaterevenue?

In Oshawa

Restaurant salesinthe
neighbourhood of government
buildingshave plummeted during
thestrike. Several restaurateurs
were moaning about serious|osses
tolocal reporters.

In Brantford

Inmates serving weekend
sentences stayed homelast
weekend whilethreefully-gtaffed
unitsat Burtch Correctiona Centre
wereempty. Thebedswere
supervised whiletheinmates stayed
home.

In Nipigon

After holdingthelineat the
Dorion Fish Culture Station for
amost aweek, OPSEU members
watched ahatchery truck with
30,000 yearling splake head down
theroadto anuncertainfuturein
RongielLake.

Areabiologist LindaMe nyk-
Ferguson saidit wasfar too many
fishforthelittlelake. “ That many
fish cannot survivethere.”

L akesthat normally would get
thelittlefishwill not be stocked asa
result of the dump.

In Newmarket

Whistles, bagpipesand song
greeted vistorstothe Land Registry
Officeon April 30for the busy end-
of-month housesaleclosings.

Reinforcementsfromthe Tannery
at noonreinforced theline. Each
vigtor wasgiven anumber, and
whilethey waited, Local 310'sDon
Maitland handed out lesfletsand
camed frayed nerves. Carmen, the
timer, ensured that everyonehad a
full 10 minuteswith Donto
understand the strikeissues. Most
took thedelay in tride.

Dedication to

public services

Asour local leadersvisit your
picket linesacrossthe province,
they report how strong and solid
your membersremainintheir lengthy
strugglefor ajust and fair settlement.

That isagreat tributeto your
leadership, to your causeand to the
dedication your membershaveto
preserve public servicesinthis
province.

Wealso know that inalengthy
strike, both patienceand
pocketbooksrunthin, so please
accept our second donation of
$10,000to your strikefund. We
wish you aspeedy and successful
resolution.

—PhyllisBenedict, President,
Elementary Teachers' Federation
of Ontario

To restore pride
“Thisisastrike about workers

taking actiontorestoretheir pridein
their work; andinsodoing,
rebuilding the public servicesthey
proudly providetothecitizensof
Ontario.”

— Canadian Labour Congress

President Ken Georgetti



