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From ‘doth’ to dust

The Ontario Superior Court of
Justice has struck down an order by
the Court of Justicein Guel phthat
laid downtherulesfor thefamily
court clerk there.

OnMarch 21, Madame Justice
Caspersissued an order setting out
detailed marching ordersfor the
clerk in her courtroom.

Theclerk wasto maintainthe
calendar and schedule.

With three more paragraphs,
Casperssaid the court “doth further
order” the clerk to update dockets,
maintainthejudges library andfile
documents, if necessary inthevault.

On Tuesday, Madame Justice
MacFarland of the Superior Court
turned all thedoth’stolegal dust.

Thedecison said the Caspers
order went beyond the court setting
itsown process, in an areawhere
theunion and employer disagreed
about theclerk’ sessential duties.

That kind of decisionshould go
to the labour board, not the courts,
shesaid.

Theoriginal order wasbeyond
the court’s power to grant, and the
ordering of specifictaskswas
beyond thejurisdiction of any court,
said MacFarland.

$400,000 a week not to fly

MNRisspending at least
$400,000 aweek for eight
helicopterswhether they moveor
not, reports Bob Thomasof L ocal
605.

Andfirecrewsarerefusngtofly
inthe choppersto attack forest fires
duringthestrike.

Theeght medium helicopterson
hirefrom the private sector are not

Happy May Day

May 1isLabour Day to most of
theworld. OPSEU membersinthe
Toronto areaarerecognizing the
International WorkersDay witha
raly at Queen’sPark urging
Premier ErnieEvestotake
respong bility for ending thestrike
and restoring public servicesin
Ontario.

included inthe Essentia/Emergency
ServicesAgreement. Asaresult,
MNR forest fire crewsand other
bargaining unit staff arenot
obligatedtofly inthem.

Each helicopter iscosting the
government $1,800 an hour, witha
four-hour daily minimum, evenif
they st ontheground. FHight hours
abovetheminimum arecharged at
thesamerate. Theeight aredttingin
Kenora, Geradton, Fort Frances,
Thunder Bay, Chapleau, Sudbury,
Hearst and Manitouwadge.

Inadditiontofirecrewsrefusng
to get into the machines, bargaining
unit radio operatorsat MNR fire
basesarerefusing to communicate
withthepilotsof the non-essential
helicopters. Managersare
maintai ning theradio contact.

repairs to
leaky pipe

Thedtrikeisdelaying repairstoa
major leaky water pipein Pedl
Region’swater treatment plant.

If therepair to the main supply
pipeisn’t done soon, theregion's
water could be compromised.

“Theserepairshave been
delayed sincethe start of the strike,”
President Leah Casselmantolda
Tuesday newsconference.

“OPSEU membersat the Ontario
Clean Water Agency arethe people
who make sureyou have water
when you turn onyour tap—and
that thewater doesn’t kill you.

“Wewouldn't befaced withthis
problemif thegovernment would
just give usan acceptable contract
offer,” shesaid.

“Thegovernment’sjobisto
deliver thesevitd public services
and at some point the people of
Ontario haveto start holding it
accountable.”

A new email
for Ernie!

Some people have had
trouble with his election
campaign email address.
This one is from the Tory
party's webpage:
webprem@gov.on.ca

Check the web: www.opseu.org has the latest on everything. 1



Adventures in the private sector

Buoyed by successat three
Brampton Canadian Tirestores,
which haveagreed not to sall
hunting and fishinglicencesuntil the
end of thestrike, Scott Mclntyre
and agroup of other Probation and
Parole staff looked for new worlds
to conquer inthe private sector.

They turned their attention to
Hertz Car and Truck Rental.

Hertz hasbeenrenting trucksto
management at the Ontario
Correctiond Ingtitutein Brampton

and the Vanier Centretobringin
suppliestothe Managerswho are
keeping the Essentia Services
Correctional Officersouit.

“TheHertz staff werenonetoo
pleased with our presence, given
that weweredisplaying sgnsthat
read ‘Hertz Rents Scab Vans',”
wrote Scott. They got good
exposure on busy Kennedy Road,
and support from honking horns.

“It wasabundantly clear that the
private sector businesses, owners

Trouble in ambulance dispatch

Ambulancedispatchersin the Durham region (Local 302) say the
Ministry of Healthisjeopardizing the care of arearesidents. Their

complantsinclude:

* The centre operated for two nightswith only two dispatchers, despitean
essentia servicesagreement requiring three,
» Somedispatcherswereforced to work 16-hour shifts, four hoursmore

thannormd.

» Managersfrom Metro Toronto have been brought in, who don’t know

theprovincia system.

» Management ingtdledillegd audio survelllanceof dispatchers, whichwas
discovered several weeksinto thestrike.

Show my mom some respect

Mr. Eves:

My momisNancy Shepherd and
sheworksat theMinistry of
Municipa Affarsand Housngasa
Policy and Program Advisor. My
momworkshard, andisthemgor
breadwinner inour family. She
needsto be at work.

| an 13yearsold, and thisisthe
second timemy mom hasbeen on
strike. Thefirst timewasin 1996
when | was7, and wehad to sell
our car inorder to pay therent. |
wasproud of my momalthough
didn’t fully understandwhat it al
meant. Thistimel fully understand
what it means, and am even more
supportive of her taking astand.
Now it'stimefor you to do some
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understanding and supporting.

1. Our family paystaxes.

2. Two of thefour membersof
our family aredligibletovote.

3. My mom hasworked for the
OPSfor 23 years, and chosea
career in public service not to get
rich (obvioudy) but tomakea
difference.

4. My family understandsthat
Policy Advisorsarenot “front line’
workers, however thework my
mom does makesadifferenceinthe
livesof the peoplewho receive
those programs.

5. My brother and | areinneed
of the basics—shoes, clothes, other
thingsthat growing kidsneed.

6. My mom was on the OPSEU

and operatorswant nothing to do
with striking OPSEU membersand
that the public was quitereceptive
to our presenceintheprivate
sector; adomain that perhapswe
should consider spending alittle
moretimein.”

The Canadian Tirestoresare at
Trinity Common Mall, Shoppers
World, and Airport Rd. and Queen
St inBrampton.

These lines

are strong

Picket linesin Thunder Bay
closed officeson Water Street
Monday, said Region 7 vice-
president John O’ Brien.

And last week theMTO offices
were shut for aday, asengineers
and AMAPCEO members
honouredtheline.

AndBill Davisof Local 309
reportsstrong linesin Minden
sedled theMNR building for the
second straight day.

bargainingteamin 1999 andsaid
that Mike Harrishad no respect for
process, for collectivebargaining, or
for hisemployees. Wewereall
hoping that you would keep your
word and settlethe strike. Show
peoplelike my mom somerespect.

7.Oddly enough, my family lives
onMain Streetin Toronto. Soif you
mean what you say about not being
Bay Street, perhapsyou could tell
your representativesat thebargain-
ing tableto help the Shepherds of
Main Street.

Could you do that, huh?

With Respect,

—Allegra Shepherd

AllegrasMomisfirst vice-

president of Local 520



Telephone

manners #1

Jane Toppozini of Local 649
caled Frontlinestoremind
OPSersabout theimportance of
telephonemanners.

Her newd etter pointsout that
nobody has updated their
government voice mail messages
snceMarch 13.

Quiteshocking, whenyouthink
about it. Intheinterest of good
customer service, shesuggestsfolks
phonein (if they can), updatetheir
message, expressregret that they
arenot at work to serve, and leave
Ernie Evesnumber asaforwarding
cal. Try thisnumber for Ermnie:
(416) 325-3777.

Telephone
manners #2

M anagement and excluded staff
areonthe phonesat the Ontario
Energy Board call centrededling
with confusonover theMay 1
opening of theelectricity retail
market.

They havereceived only oneor
two daystraining for the struck
work. Many are poorly trained, and
cannot speak French.

If you arecalling about the
changesindectricity policy, make
the point that OPSEU membersdo
abetter job.

Thenumber is1-877-632-2727.
Press1for Englishandthenzero
threetimesto bypassthe messages.

A big
cheque

Local 464 (OttawaHospital) has
boosted themorale of thestriking
OPSmembersin Ottawawitha
chequefor $10,000to the area
Hardship Fund.

Why not let us vote
on the offer?

Theeasy answer isthat the offer
on thetableisnot good enough.

If thebargainingteam had an
offer they thought had merit, they
would bebringing it back tothe
membersfor avote.

Whenyou dect abargaining
team, you givethemalot of serious
responsibilities.

You ask themto takethe
demandsfrom aseriesof local
meetingsand pull themintoacentra
document that can betabled with
theemployer.

You ask themto gotothetable
andtoargueasstrongly and
persuasively asthey canin support
of your demands.

Youaskthemtoresistgivinginto
employer demandsto take away
rights, benefitsand contract
languagethat you havewonin past
roundsof bargaining.

You givethemthe power to call
for astrikevote, and maybea
drike.

Thebargaining team hasbeen
working onthissince Sept. 6, with
thesupport of experienced union
deff.

Inthenearly eight monthsthey
have been preparing for and taking
part in negotiations, they have
learned alot about bargaining and
theimpact of different strategieson
thebargainingtable.

Whileeach round of negotiations
hasdifferent dynamicsandissuesat
play, therearea so somethingsthat
provide consistency.

Peoplewho ask why not just
vote on whatever theemployer has
onthetableand get it over withare
expressing very genuinefrudtration

e YOU ask,
we'll answer.

withthisround of bargaining.
Frustration isnot the best emotion
to produce agood contract.

If theteam wereto put the
current offer toavote, it would
haveto urgememberstoreect it, to
vote no, and to continuethestrike.

Holdingthiskind of voteisavery
public process. It can expose any
arguments, splitsand differences
that might exist withintheunion.

It givestheemployer agreat dedl
of information about theunion’s
strengthsand weaknesses. Andthe
employer will exploit that
knowledgeto the detriment of the
union and itsmembers.

Moderntechnology, particularly
email, givesmembersadirect way
tolet their bargaining team know
wherethey stand and what they are
thinking. Thisalowsthebargaining
teamto get themembers’ views,
without sharing thoseviewswith the
employer.

Theteam balancesthefeedback
from themembersof theunionwith
what ishappening a thebargaining
table, thestrength of the strike, the
input from professiond staff and
other sourcesof information.

When the bargaining team fedlsit
hasachieved the best possible
contract, itwill Ssgnatentative
agreement with theemployer and
bring that tentative agreement tothe
memberstoratify.

Any other action on the part of
theteam would beabetraya of the
members trust. They know you
want the best that can be achieved.
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Professional,
not groupie

Premier ErnieEves referenceto
protesting strikersas“Mike's
OPSEU groupies’ hasangered
LillianMercer of Local 246.

Thedight, at a$150-a-plate
fundraiser in Cambridge, was
unprofessonal, shewrote.

“Weare not OPSEU groupies,
but are supposed to be your
respected professionals of the OPS.

“I urgeyoutoremoveDavid
Tsubouchi and Kevin Wilsonas
negotiatorsand get involved
your self.

“Eight weeksisway toolong for
agovernment/union standoff. The
employees need to get back to
doing work they enjoy, andthe
economy needsthemoney weare
not spending at thistime,” shesaid.

Hero nomination

Nancy Mirandaof Local 504
nominatesAMAPCEO member
Terry Jamieson asastrike hero.

Hewas suspended for 20 days,
with pay, for assisting Local 504's
officersduring thestrike.

“Wewerealsotold that the
‘technology forensicsunit’ was
cadledintofurther investigate Terry
Jamieson and hisinvolvementin
helping OPSEU,” Nancy said.
“Terry isawonderful manager who
isawaysonthe OPSEU side.”

People were equal and treated with dignity

What is ontario becoming?

Mr. Eves,

Currently my husband and my
sster-in-law areinvolvedinthe
OPSEU strike.

Thisstrikeiscausing, and
continuesto cause, much hardship
for many peoplelivingin Ontario.
My sensefrom talking with people
who areactively picketing isthat
they areindeed willing to negotiate
and compromise.

However, itisnot surprising that
themembers’ leadersarefighting
for benefits, job security and the
right to control their portion of their
pension.

Please devote some of your time
to actualy looking at the contract
and maybetalking to someonefrom
OPSEU.

| know that you have many
respongbilitiesand that acutally
getting dected inaridingisatime-
consuming buisness, but | believe
that thisstrike and theissueson the
table speak of what Ontariois
becoming.

| really want to believethat the
Ontario of my youth, whereal
peoplewere equal and treated with
dignity and respect will bemy
Ontario of thefuture.

PS. 1 don't mind paying more
taxestoensurethis.

PPS. Pleaseexplainwhy sdling
Hydro 1 will benefit the people of
Ontario now andinthefuture. 1 am
confused, when | read of California
and how they regret asimilar action

— Kathy Marrocco

Different corporate approaches

WhileCanadian Tireiswinning
OPSEU friendsacrossthe
province, Re/Max read estatewas
making enemiesin Local 546.

Local vice-president Louise
Raymond said Re/Max agentswere
“s0 obsessed” with getting across
their linethey risked injuring pickets.
The ComSoc officeon Burnham-
thorpeRd. W. in Mississauga, isin
acomplex that includesaRe/Max
real estate office.

“We ask the membersto abstain

fromusngRe/Max,” Louisesays.

AlsoinMississauga, lineswere
strong at the MCSS on Mississauga
Road, where government effortsto
encourage strikebreaking have
faled.

“Todl of usholdingtheline,
srugglingwithamillionand one
difficultiesand yet not giving up,
thank you, your struggleismy
struggleand | hopel can sharemine
withyou,” writesAnne Pereiraof
Local 246.

Goderich council urges Ernie to bargain

Goderich City Council has
passed aresolution calling onthe
premier tointerveneinthe OPSEU
strike*to achieveafair contract for
your employeesand aresponsible
deal for the people of Ontario.”

Theresolution notesthat 250
Goderichresidentswork for the
government, and the strike has cost
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theloca economy about $1 million
inlost spending power.

“We, theundersigned Members
of Council, urgethat you endthe
adverse economicimpact that this
unresolved [abour disputeiscreating
across many sectorsof our loca
economy by intervening personaly
andimmediately inthenegotiations

between Management Board of
Cabinet and OPSEU.

Richard Steward of Local 122
saidsmilar resolutionswill be
submitted to other local councilsin
thevicinity over thenext two
weeks, and amodified versonwill
be going to Chambersof
Commerce.



