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Shutdown of
Algonguin Park a
complete success

This weekend's shutdown
of Algonquin Provincial park
was a complete success due
to the participation of
hundreds of striking OPS
members from Regions 3, 4,
5and 6.

About 400 picketers
placed themselves at the
four major access points to
the park aswell as six
locations on the Highway 60
corridor

Local 306's Dan Slater,
one of the organizers of the
picket, said that attendance
at the park was way below
normal. Many cars turned
around and left once they
spotted the picket lines.

“It's agood thing that
there were fewer peoplein
the park thisweekend,” Dan
said. “ The employer pulled
just about al of their
managers out of the park to
monitor the picket lines,
Therewaslikely littleor no

enforcement or protection
for those who entered the
park.”

Dan said that thanks to the
effectiveness of the pickets,
some cars had to wait two to
three hours before getting
into the park.

“Most of the park visitors
who did cross were very
supportive once they heard
and read the information
about the OPS strike,” Dan
said. “They were also very
attentive when wetold them
about how the situation could
affect them once in the park.”

Dan said that due to the
picket, many people not
previously touched by the
OPS strike are now better
informed. “Many park users
now have a much better idea
of what Algonquin’s staff do
behind the scenes to protect,
manage and sustain this
precious resource.”

Who benefits if
you cross the
line? Not you!

1. You do not have a
collective agreement.

2. The employer can
assign you to work any shift
at any salary.

3. You are not protected
should the employer act
unfairly.

4. You stand alone.

some lines
should never be
crossed.

Want to reach Ernie?
Here's how:
Ernie@ErnieEves.com

163 First Streeft,
Orangeville, ON L9W 378

Phone: 519-941-1255
Toll-Free: 1-866-225-3837

If youaregoingto
Orangevilleto picket Eves
officeor togetinvolvedinthe
campaign, give TimLittleacdl.
That way thelocd campaignwill
know you are coming and can
planfor your participation.

Tim'scdl numberis:

416-540-7003

Check the web: www.opseu.org has the latest on everything. 1




More hatchery deaths in Nipigon

TheDorionfish hatchery has
recently seenhigh drama.

On Thursday, Local 724 |earned
managers planned to movefishout,
and they stopped atruck andtrailer
with 30,000 yearling splakefrom
leaving.

The proposed destination for the
truckload of fish—Ronge L ake near
Schreiber —raised serious questions
for striking biologist, Rob Swainson.

“Thissoundsmorelikea
dumping program than astocking
prograntome.”

MikeKenny, aConservation
Officer in Terrace Bay saysRonge
Lakeisapotholethat hasbeen
stocked with 1,000 to 1,500 splake
maximum inthepast. “30,000is
over-kill.” hesaid. “Itcan’t hold
that many fish.”

Hequestionedtheministry’s
preoccupationwith artificid fish

whilewildfish and gameareunder
attack.

“We have moose being shot
nightly, pregnant cowsready to
calve. We haverainbow trout being
shot and netted intherivers. Last
week we had askidder drive
through acreek to get at aload of
wood. Wearelosing alot more
thanatank full of artificia fish out
thereand nothing isbeing done
aboutit.”

On Friday, thelocal discovered
huge numbersof young brook trout
aredyinginanother areaof the
hatchery becausethey aren’t getting
proper care.

They estimatemorethan
100,000 have died sofar, with
more deaths expected.

Themain causeof deathis
bacterid gill disease, which occurs
through lack of hygieneand

attention. Swainson saidit “ could
have been avoided, given
continuous care. What needsto
happenisto get thefull complement
of trained hatchery staff back in
theretolook after thismess.”
Untrained managersaretrying to
copewithunfamiliar problemswhile
experienced hatchery technicians
stand onthe picket line.
Another victory
AddtheCanadian Tirestoresin
Hawkesbury and Aylmer to those
that won't sell hunting and fishing
licencesuntil after thestrike.

The long walk

Barry Grahamof Loca 728 has
walked 300 milesor 482 km onthe
linesincethestrike began, says
Carmen Storey.

Ode to a Manager: Remember Me?

This anonymous contribution came from Jeanne
Collins of Local 635, who said a member had

handed it to her.

But that’sokay, your promotion camethrough and you
moved to another street.

Thedays| left my young onesasaproject needed to

Remember me? The onewho worked for you in that
department right?

Yes, it' sme, the onethat you called up, even late at
night.

I’venever really beeninvolved or eventaken astand
But the agreement that was presented wasred ly quite
bland.

And | know you must betired, because you haveto do
my work

But hopefully, you'll berewarded for being“justa
cek”

I’m sad though, as| know you remember, becauseit
wasnot solong ago

When| cameinearly and stayed lateand | missed my
lunchtoo, you know.

Thefamily vacationthat | had to cancel becauseyou
had adeadlineto meet.
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bedone.
Wehad our dinner late; bed-time storieswerelimited to
one.

I’'m sorry if thisisasurpriseto you becausel’ musualy
mild and meek.
Andthetimesurefliesbut by golly, it'sbeen six weeks.

And| il stick up for you, whenthey say you are
puppetsonastring.
But | know thereisaway for you to do theright thing.

Remember mewhen you pick up that pen or even place
thecall
Just say Helloto Ernieand ask himtoend it all.

Ask for the benefits, the pension too but mostly for his
respect

Because you are the one who knows me best and the
jobthat | protect.



Flying squads are effective

Membersof Local 517 and other
surrounding facilities, joined withthe
locd at the Ministry of Health,
Mississauga Square One, on Friday
to stop strikebreakersfrom entering
thebuilding.

Themissonwasvery successful,
reportsLocal 517'sMort Todd.

Many AMAPCEO workerswere
stopped, aswell asmany OPSEU
bargaining unit employees.

Thegroup then moved onto the
officeof ChrisStockwell to deliver
themessagethat the management

negotiator, specificaly Kevin
Wilson, hasbeenlyingtothe
cabinet.

Thereisno new offer onthe
table. Wewere never offered 10
per cent, and thereisstill no 10 per
cent offer.

Thistypeof actionisfar more
effectivethan dtting on our buttsat
the Metro West Detention Centre,
wherenothingishappening at this
time. We, therefore, encourage

more of our membersto participate

intheseflying squads.

o
MY MOMMY AND
DADDY BELONG T0
A UNION

Gl

Why did we stop going to arbitration?

Memberswho havebeeninthe
OPSfor tenyearsor morewill
remember when contract disputes
used to go to binding arbitration.

Peoplewho worked for the
Ontario government did not have
theright to strike.

Memberselected bargaining
teamsand devel oped contract
demands. The bargaining teamsmet
with theemployer and talked about
theissuesin dispute, until they
disagreed.

At that point, they went through
mediation and eventudly to
arbitration.

Atarbitration, the union would
preparealarge” brief” spelling out
itsbest arguments supporting every
one of the contract demands. The
government would comeinwithits
brief opposing themall.

Thetwo sideswould arguein
front of athree-member arbitration
board. Boththeunion and the
government gppointed one person
to the board, and those two people
would haveto agreeon achair.

After thehearing, thearbitration
board would sit down and talk
about the meritsof thetwo positions

e You ask,
we'll answer.

and eventudly thearbitration board
would writethe contract language.
Thisprocess could take months,
or evenyears. By thetimethe
arbitration board award came
down, peoplewould have amost
forgotten what theissueswere. It

wasadistant and technical process,
wheremembersdidn’t have any redl

involvemen.
Inthe seventh week of astrike,
membersmight beforgivenfor

thinking that they have had too much

involvement in collectivebargaining
at thispoint.

Beforejumpingtoarbitration asa

magic solution, however, consider
this
Arbitration followsgovernment-

setrules. Intheearlier days, aunion

could get afair shakethrough

arbitration, becausethelaw said that

arbitratorshad to try to reproduce
theeffectsof freecollective
bargaining. In other words, the
arbitratorshad to give unionswhat
they would havereceived, if they
had theright to strike.

Then thegovernment changed the
lawsthat govern arbitration. Now
arbitratorsarerequired to consider
theemployer’s* ability to pay.”
When thegovernment saysitis
broke, thearbitrator isforced to
accept that statement, soitisvery
difficulttogetafar ruling.

Andwiththe OPS; the
government isthedirect employer.

It can setthearbitrationrules
however itlikes, totilt thesystemin
itsfavour.

Inthe event the government were
tolegidate the OPS back to work,
it would undoubtedly definevery
unfair rules, suchasdiminating
someissuesfrom consideration, and
maybeeven naming aspecific
arbitrator that it favours.

It wasbecause of theinjusticesin
thearbitration system that OPSEU
lobbied long and hard to gain the
right tostrike.

Whenyou get right downtoit, it
istoughtotakeonatough
employer.

When theemployer can makethe
rules, itisthat much harder. But
when people stand up united, they
areaforceto bereckoned with.
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‘Lowbrow

gutter tactics’

Mr. Wil son:

Democracy workswhen
everyoneplaysby therules. This
appliesto breakingtheruleof a
mediablackout.

Asastriking OPSEU member
who voted for the PC Party and
MikeHarris Common Sense
Revolution, | feel outraged that you
would stoop to such lowbrow,
gutter tactics. Itisequaly lackingin
ethicsthat themediawould go along
withyour game, tryingto demoradize
your employees.

—Rodger Lucas

Sstrong line in

Minden

Picketsat theMNR buildingin
Minden blocked all managersand
gaff, including staff from other
ministries, whowereworking here
on Friday.

“Wewill continueto do so until
further notice or thisgovernment
getsseriousabout dealingwithits
workers,” reportsBill Davisof
Local 309.

Charges at

Rondeau

The OPP charged anon-resident
couple Saturday inapicket line
incident at Rondeau Provincid
Park.

Local 130 wasconductinga
stepped up picket at the park, when
aMichigan couplewho havea
cottagein the park attempted to run
thepicketline.

The OPP, who wereat theline,
pursued thevehicleandlaid
charges.

Therewerenoinjuries. Theloca
recognizesthe quick action of the
Chatham-Kent OPP officers.
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A bumpy ride
for ontario

| support every public service
worker inthe province of Ontario
that hastaken thestand infighting
forwhat | believeistheir right(s).

However, | am anxiousto know
what the estimated length of timewe
arelooking at inregardsto our
servicesresuming asusud. Mr.
Eveshasturned ablind eyetothe
citizensand thevaluable serviceson
which they depend.

I know nothing about Mr. Eves,
and aready | fed thecitizensof
Ontario areinfor abumpy ride.

| amwaiting for thestriketo end,
sothat | may joinmy fianceein my
ancestral country, theUnited
Kingdom. | am patiently waiting for
servicesto resumesothat | may
obtain documents. Until then|
remain unemployed.

Asmentioned earlier, | commend
thepickets. | say fight till theend.
Good luck to everyone,

—Ms. B Cozens

seniority,
seniority,
seniority!

We keep hearing on the picket
linesthat the central team seemsto
think wearetired onthelinesand
will take nearly any deal. Well let
mereasureyou that wein Local
670 arefar from ready to take
anythinglessthanthefull issueswe
went out for.

Remember the 88-98 per cent
votes!

Pleasecarry out your full
mandate and especialy get some
hard resultsfor uscasuals.i.e.
seniority, seniority, seniority.

Good luck!

— Dave Pauze, Local 670

We will be
stronger

by Linda Benedict, Local 102

Local 102isholdingastrongline
at theLondon Courthouse. Every
day isanew adventure and proof
that smpleideasgo along way.

Our local hasmade blueand
white solidarity ribbonsthat
everyoneonthelineand all essentia
workersarewearing. They bond
theinsdeand outsidedtrikers.

We hand them out to everyone
that showsup at our line—lawyers,
union membersfromavariety of
trades, and thegenerd public. This
has saved money. | nstead of
handing out the same pamphlets
every day, we opted for ribbons.

Frequent usersof the courthouse
can get through thelinewhen
sporting their ribbon, andit’'sa
visbleshow of solidarity to strikers.
Whenthestrikeisover, everyone
will hangtheir keepsakeribbon at
their place of work asa
remembrance and wewill never
forget what we have achieved
together.

Thereisawaysfood and drinks
for everyone. Potluck lunchesare
big. Essentialsinsde have madeus
their top priority and it worksboth
ways. OnApril 19, our linehelda
hot dog lunchfor al unionized
workersthat are building thearena
acrossthe street.

Ironworkersfrom Local 700,
electriciansand laborersall joinedin
support and donated money to our
effortsand had agood time. Weall
wereempowered by thisevent.

Holdthat line. Keep your chinup
anddiginyour hedls. Wewill be
stronger for having gonethrough
this



