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Gcood-bye blackout, hello MPP

OPSEU haslifted themedia
blackout on OPS contract talksin
an effort to bring about aquick
settlement tothe strike.

“It'stimetoshinealight onthe
government’sdemands sowecan
get thisthing wrapped up,” OPSEU
president Leah Casselmantolda
news conference at Queen’s Park
today.

“Normally, ablackout should
leadtoadedl,” shesaid. “Inthis
case, however, employer
negotiators have used the blackout,
combined with carefully selected
‘leaks,’” to apply pressureonthe
unionwhileavoiding meaningful

bargaining.”

Casselman said that only two
obstaclesremain between OPSEU
membersand acollective
agreement: alack of politica will on
thegovernment side, andthe
personal agendas of certaintop-
level bureaucrats.

OPSEU hascharged
Management Board Ass stant
Deputy Minister Kevin Wilsonwith
anunfair labour practicefor hisrole
inmiscommunication around
bargaining.

Casselman called on OPSEU
memberstovisttheir MPPs
immediately to explainthesituation

‘Flirting with fun’ in orangeville

Scott Coulter of Local 506 has
been picketing with Local 227
because helivesin Orangeville.

Since Ernie Evesdecided to seek
electionin hisriding, Scott hasbeen
getting hisfeet wet inpalitics,
“learning alot and enjoyingitalot.”

“It hasgiven usanew focuson
thepicketline,” hesaidinan
interview. They havemoved from
picketing the courthouseto making
apresencefelt at PC headquarters.

“Wehave amessagefor Ernie
that we have nothing to do until
May 2 (election day), andwe'll be
there asaconstant reminder.

“Wewould be happy to have him
takeusout of hiscampaign. If he
would deal with ussowecould
returntowork, hecould runhis

campai gn unimpeded by OPSEU
pickets. Inthe meantime, wehavea
contributionto make.”

Scott enjoyed Monday’sall
candidatesmeeting. Henoticed alot
of anti-Erniesentiments, from
farmersupset with dudgebeing
spread on fieldsand teachers upset
withfunding and curriculum, aswell
as OPSEU members.

“1 don’'t think Evesmade any
headway there. TheNDP sDoug
Wilcox and the Green Party’s
Richard Procter were both better.”
Scott isworking on the Wil cox
campaign, hisfirst foray intoeection
work.

All told, being on strike and not
getting full pay isaproblem, but
“thisflirtswithfun.”

andto urgethemto call on Premier
ErnieEvestoget directly involvedin
thetalks. Contact your local and/
or your Regional Officefor
detailsof plansin theworks.

Key issuesto beresolvedinclude
benefits, wages, therightsof part-
timeworkers, and thegovernment’s
bid to take control of OPSEU
members shareof pension
surpluses generated by the $10-
billion OPSEU Pension Trust.

“Thisconcession could cost plan
membersmorethan $140 millionin
anaverageyear,” Casselman noted.

Full information onthecurrent
sateof bargainingisavailableon
the OPSEU web siteat
WWW.0PSEU.Oorg.

Want to reach Ernie?
Here's how:
Ernie@ErnieEves.com

163 First Streeft,
Orangeville, ON L9W 3J8

Phone: 519-941-1255
Toll-Free: 1-866-225-3837

If youaregoingto
Orangevilleto picket Eves
officeor togetinvolvedinthe
campaign, give TimLittleacdl.
That way thelocd campaignwill
know you are coming and can
planfor your participation.

Tim'scdl numberis:

416-540-7003

Check the web: www.opseu.org has the latest on everything. 1



What's in
a hame?

| nolonger work for Ministry of
Community and Socia Servicesbut
for theMinistry of Community,
Family and Children’s Services.

Why? And how much doesthis
cost us?Lotsinthe Ontario
Disahility Support Program Unit.

All theformswe useto process
disability gpplications, consent
forms, assgnmentseither on paper
or by computer must be changed to
reflect thenew name. Dittoall the
envelopesand |etterhead; the
templatesin the new technology
(Anderson-built); thereporting
cardsthat clientscomplete monthly;
thelogo on the cheques each office
has on hand; commissioner slamps
and staff businesscards.

Not to mention thewaste.

What happensto supplieson
hand, dowe shred it or throw it
out? Dowestapleit together and
use as notepads? Or do we scratch
out the“and Socia” part and hand
write* Family and Children’'s’?
That’swhat wedid when“Family
Benefit Act” wasreplaced by the
“Ontario Disability Support
Program Act” not solong ago.

Thee-mail extensions (@CSS)
haveto be changed and since our
systems peopleno longer do that,
the private company EDS Systems
must. It costs more than $30 per e-
mail account to changethe
extenson.

Thentherearethebuilding signs,
posters, telephonelistingsand
postage machines.

It would beinterestingtodoa
cost analysisand then compareit to
the 1.95 per cent wewere offered.

—Jeanne Collins, Local 635
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Cheaper isn't

necessarily better

by Caroline Di Cocco, Liberal

MPP, Sarnia-Lambton

The OPSEU srikeisbeginning
toinconvenience more peopleevery
day. Butitisimportant to
remember that the public service
hasauniquerole. They arethose
people dedicated and well versedin
their roleto doing the business of
thepublicinterest.

Membersof OPSEU areskilled,
well-trained workerswho arelab
technicians, water inspectors,
conservation officers, correctional
officers, clerkswho processOHIP
cards, driverslicenses, birth
certificatesetc.

Therehasbeenastrong
movement created and devel oped
by the Common Senserevolutionto
undervaluethepublicservice. The
direction hasbeento contract more
and moreto the private sector, put

Around

ontario

Rat faeces close Rexdale office

by Mary Ellen Hume

Local 551 and othershave been
very busy. We have done many
work refusals, including onefor rat
faecesat the Rexdale Probation and
Parole Officethat kept essential
workersout for afull week.

Thisweek, wearetargeting
various P& P offices. Today, about
30 picketswent tothe Keele St.
officeand prevented theessentia
workersfromentering. Wehelda
peaceful Sit-ininthereception area.

Whenwe becamelouder (singing
O Canada, Solidarity Forever,
blowing whigtles, chanting) the

in part-time employees, pay
workerslessand somehow thiswill
achieveamoreeffectiveservice
delivery.

Let’sputinto perspectivethefact
that cheaper (efficiencies) doesnot
necessarily equal better quality
(effective) service. Wehave come
to understand the public sector has
animportant roleinthisprovince
and they should betreated with
respect and dignity by their
employer, the Government of
Ontario.

Anotheritem| foundinterestingis
under MikeHarrisand ErnieEves
directionthepublic serviceonthe
front lineshas been cut by about 21
per cent since 1995. Yet the upper
adminigtrative management people
haveactuadly increased. IntheMike
HarrigErnie Evesworld it seemsto
betaking more, higher-priced upper
management to overseefewer
peoplewho work onthefront lines.

(Thisisan excerpt from her
columnin Sarnia This Week.)

policearrived. Eventhoughthearea
manager had never directly told us
toleave, shehad to admit in front of
theofficersthat shewastheone
who called them. Shethendirectly
asked usto leave, and the police
enforced her request. They gaveus
timeto allow theessentia workers
to try once moreto go to work
(they didn’t) and then we moved
our picket lineoutside.

It worksand contributesto
Solidarity.

Weremain activeand develop
different strategieseach week at our
weekly local meetings.
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Oddly enough, thestrikeis ™
starting to affect motorcycle saes.
Seemsthereisashortage of the
cutelittlelicenceplatesthat
motorcyclesneed. Andwith the
warm weather coming, too.

Strike hurts
landlords

Landlordswith bad tenantshave
been serioudy hurt by the strike.

Brian A. Dwyer haswrittento
MBS Chair Dave Tsubouchi to say
heand hiswifeareontheverge of
losingtheir house, whichisoccupied
by adeadbeat squatter.

“Hehasnot paid meastitch of
rent since December, 2001. He
owes me $6,000 and hasmadeit
very clear that he hasno intention of
paying so much asadime, nor of
leaving my house, asheknowsthat
hedoesn’t havetoleave.

| havefollowed dl provincid
laws and obtained an order of
evictionfromthe Ontario Renta
Housing Tribund.

It Stsinthe Newmarket
enforcement officewaitingfor the
sheriff toenforceit. Until the
government and theunion resolve
their issues, | have zero recoursefor
having thisthief removed frommy
house.

“Dotheright thing, not just for
me, but for al the other peoplethat
you may think arenot affected by
thischaos.

Resolvetheissues. Befair with
OPSEU and negotiateafair
settlement. You havethe power to
endthisstrike. You aretheonly
person that can prevent the next
newsarticlewhichwill detail how
thisstrike has catastrophically had
animpact onthe* average’ person.

Please turn on
the heat in
Chatham

Marg Reed of Local 130tellsof
awork refusal inthe Chatham
Courthouse April 22.

It wasover health and safety, as
thetemperaturewasbelow the
required 18 degreesC.”

Management wasunwillingto
turn the heat back on and tried to
warm theworkplace with space
hegters.

No scab inspectors

please, we're union

Last week, | received acall from
asteward at the Cawthra/Bloor day
care centre, reportsLocal 546 vice-
president L ouise Raymond.

They had just been inspected by
two daycarelicencing women.

When thedirector and staff
questioned if they whereon strike,
asthisisan OPSEU site, they said
no. A phonecall to me confirmed
the two were supposed to beon the
picket line. Thesteward and the
director have called the ComSoc
manager and told him not to send
scabstotheir centre.

Provincial
Schools
negotiations
continue

Negotiationscontinueover
essentia dutiesat provincia
schools.

Thesetalks, ordered by the
Labour Board, will determine
which, if any, dutiesperformed by
any OPSEU membersat any of the
Provincia or Demondtration
Schoolsmeet the criteriaof
Essential Servicesunder 30(a) of
CECBA.

The Ontario Association for the
Deaf and some parentsof children
intheschoolshaveissued public
satementssaying studentswill be
back to school on Monday. They
have said that OPSEU wantsan
essentia servicesagreement for the
schools.

Thefirst satement iswishful
thinking. We are negotiating whether
thereareessential servicesat the
schools. The second statement is
fdse

Thedecisionto closetheschools
wasthegovernment’salone.

Essential Services Serenade

Essentid Servicesworkersat
Thistletown Regiond Centre(Loca
547) areat constant risk from
clients extremeand at timesviolent
behaviours. Ontop of that, they
work short-gtaffed, on unforgiving
work schedulesand are holding the
indgdeline.

“Their resolveand commitment
to the people wetreat and work
with showswhat they arereally
madeof,” writesJarrett Harris.

“We wanted to end theweek on
ahigh note and show our support
for them. Outside pickets marched

onto the grounds, stopping at the
residential programs. Inthanksand
asashow of solidarity tothe
essentia serviceworkers, wegave
them and theresidentssome
doughnuts, three cheersand averse
of Solidarity Forever.”

“Itisthrough our continued
collectiveaction and solidarity we
will succeed. Public servicescan be
saved. We can maintain our quality
of lifeand weasworkerswill be
stronger for our enduranceand the
relationshipswe have developed on
theline”
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Oh NO!
Raccoon
season

TheNorthern Picketersin Elliot
Lakewarnfolkstotaketheir
sunglassesoff fromtimetotime.

If not, you arein danger of the
dreaded raccoon |ook.

our
smallest
picket line

by Suzanne Morin, Local 638
CharlesBaxter isour “OneMan
Picket Ling” in Constance L ake.
Heworksfor the Ministry of
Natural Resources. Constance
LakeisaNative Reservewitha
population of 1,000, about 20 km
west of Hearst.
Tosaveontravelling costs,
Charleshasdecided to picketinhis
own community. Heopened his
own strike headquartersand does
hisdutiescloseto home.
Onceaweek, we send agroup
from Hearst to picket with him and
savour someof hisspecialty dishes.
Hisheadquartersiswell knownto
thelocalsand hastransformed into
aDrop Incentre. Family and friends
stop by to chat about anything from
the striketo thewesather.

Objects
wanted!

TheDrydenlineislookingfor a
set of horseshoes (or bean bags—
softer if onegoeswild!).

It’ stournament time between
Wabigoon and Oxdrift, with picket
captainscalled upon asreferees.

Buried styrofoam cupsmay be
thebeginning of aputting contest.
Pack your clubsif you' regoingwest.
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Bell mobility honours
helicopter line

by Dick de Groot,
president, Local

727

Firemanagersat
theMNRfire
program havehired
helicoptersfor fire
duty. Towork for
MNR, the choppers
need MNR radiosto
communicateon
MNR frequencieswith regional
radio operators, district radio
operatorsand thefirecrewsonthe
ground. Bell Mohility hasthe
contract toinstall theseradios.

When our picket captainsheard
that these helicopterswereon hire,
they staked out possiblelocations
wheretheingtalation could be
done.

Onewasthe Best Western. As
they started to picket at the
helicopter pad, one of the pilots
asked the picketsif they werethere
toingtall theradio. When hefound
out it wasapicket, hechoseto go
for lunch. When Bell Mohility
person arrived and saw theline, he
too opted for lunch.

TheBest Western manager
approached thelineand saidit was
private property and they shouldn’'t
picket there.

Being private property, we
needed permission for the picket.
Policearrived to discussthe
Stuation, and it becameclear that if
thepicketerscouldn’t picket the
helicopter pad, they would haveto
fall back tothesidewak aongthe
Best Western entrances. That
promised to cause moredisruption
than picketing the copter pad out
back. Thehotel choseto alow the
picket by the helicopter, and Bell
Mobility would not crossthe picket
linetoingtal theradios.

I nterestingly, MNR management
never asked permissonfromthe
Best Western for the helicoptersto
land thereandturnitintoan MNR
worksite.

Theairport wasthe next possible
stop for the helicopters, so
picketersmoved therefor the
afternoon.

Line Thoughts from Dryden

There’ sno chance of getting an honest “ spin” onthebargainingissue.
If the deal was poor back in March, it hardly becomesbetter with age.

Unlikewine, somethingisbeginning to stink. All the Tory adshave
doneisinfuriatethe public and thosein theknow. If thisisshowing
concernfor the publictrust, one can only imaginewhat the OPSEU
negotiatorsare up against (mediablackout and all). Keepthefaith, it's
too lateto turn back or turn turtle. Forward Together!




