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Talks continue

Just becausethereisno news,
doesn’t mean nothing ishappening.

Everyoneisanxiousfor news.
Why isittaking solong?

Don’'t Leah and theteam
members understand that people
arehurting?

Of coursethey do. The
bargaining team hasbeen on
strikepay just likeeveryoneelse
sincethestrike began.

Leah, herself, hasbeen onthe
samestrikepay aseveryoneelse
whoisdoing strikeduties. The
same appliesto both of her

executiveassgtants.

Thefact that talksare continuing
isgood news. Nobody wantsto
hear that talkshavefallen gpart.
Andif they aredtill at thetable, they
must be making progress. Every
move bringstheend closer.

Thebest way to hastentheendis
tokeepthelinesstrong. Thisstrike
ishaving an effect, andthe
government isstarting tofedl the
heat from citizenswho are hurting.

With anew premier, thestageis
set to break the deadlock and move
toward asettlement.

Photo
gallery on
line

Thereisanice display of
photographs from
yesterday’shugerally at
Queen’s Park on the OPSEU
website.

Talks continue
with a media
blackout

Candidate Ernie is getting pressure

by ChrisMadill,

Region 2 vice-president

Theriding of Dufferin-

Wi lington-Ped isahugeriding that
hashigtorically voted PC. Guess
that’swhy Erniechosetorun here.

Ernie’'scampaign headquartersis
inOrangeville, at 163 First Street.

OPSEU hasbeen busy. Last
week theentiretown of Orangeville
was | eafletted door to door. The
planisto cover Shelburneand
Dundalk thisweek.

We havebeen picketing Ernie's
officeasmuch aspossible. On
Thursday, wehad helpfrom
Georgetown and Meaford. It was
grest!

On Friday, every other Evessign
inthe southeast part of theriding
had an OPSEU sign besideit. The

message? Remember Walkerton;
Rebuild our Public Services. The
signscarried ontothenorthon
Saturday.

Saturday wasthegrand opening
of Erni€’'s campaign office. About
25 OPSEU membersand friends
handed | esfletsto Ernie’sfriendsas
they | eft theoffice. Erniestoppedto
talk. Hesaid hewill besworninon
Monday and will look intothingson
Tuesday.

Thereare Tory bluesignsaround
theridingthat haveaDr. Seuss
character asking, “ Where' sErnie?’
Quitefitting, I’ d say, sncewehave
only seen Ernietwicethis week.

Wewould liketo beableto
picket outsi dethe campaign office
every day, fromthetimeit opens
until closing. However, weonly have

16 OPSEU membersontheline
hereand havealot of leafletting till
to do.

Everyoneiswelcometo come
andjoinus, anytime, any day.

We are keeping the pressureon
Ernieand hiscampaign team asbest
wecan.

Want to reach
Ernie?

Here's how:
Ernie@ErnieEves.com

163 First Streeft,
Orangeville, ON L9W 378

Phone: 519-941-1255

Toll-Free: 1-866-225-
3837

Check the web: www.opseu.org has the latest on everything. 1



Drinking
on the job
in Sudbury

The Sudbury Star hasreported
ondlegationsof acohol useby at
|east one manager at the Cecil
Facer Youth Correctiond Facility
duringthestrike.

“If dcohol isintheindtitution, it
meanspeopleareimbibingit,” sad
OPSEU <taff rep DenisBoyer. This
canimpair people sability tomake
appropriatedecisions. A separate
problemisthe possibility of turning
bottlesinto weaponsinsdethe
inditution.

Membersonthepicketline
observed amanager who seemed to
bedrunk last week. Theincident
waswell witnessed by the pickets.

It raiseshedth and safety
concernsfor staff on severa levels.
Inmates might gain accessto
alcohol, or take advantage of
impaired managers.

Thefacility hasrefused to permit
asearch of thefacility toensureno
weaponsor restricted itemswere
circulating, so essentia services
workershaverefusedtogoin.

“Thedtuation wasdangerousto
everyone,” said Boyer.

Strike
2lcdasShorts
sorry,

vacationers
don’'t get paid

Yesterday’'sFRONT lineswas
wrong whenit reported youwould
bepaidif youwereon scheduled
vacation whenthestrike started.

We quoted the Ministry of
L abour websiteaccurately, but
thereisawrinkle. That section of
the Employment Standards Act
doesnot apply to Crown
employees. Sorry.

Hurting, but
strong

| am sureeveryoneis putting out
150 per cent on your end aswe see
theresultsout here.
Thecommunicationsstrategy has
usright intheloop. Weare
grong...hurting alittle, but strong!
— Charles Faust, Local 724

Four-hour

commute

| wishto salute Jocelyn Willock,
oneof thekitchenworkersat Metro
West Detention Centre, writesMort
Todd of Local 517.

“Thislady comeseach day to our
picketlineby TTC, al theway from
the east end of Metro near the Zoo,
toour facility near theairportinthe
west end. It takes her over two
hours by busand subway, each
way. Now that’sdedication!”

New CD from
Kirkland Lake

No, Kirkland Lakeisnot anew
group that popped up at the Juno
Awards|ast weekend.

It sthehome community of Local
644, where Jan Mclntyre has put
together acompilation entitled: Our
Strikin, Bitchin, Fightin, Dancin,
SnginTunes.

If you are, asthe French so
delicately putit, “of acertainage,”
there are some numbershereyou
probably haven’t heardinawhile,
likethe Ageof Aquarius.

The 21 tracksincludesome
Bestles, Beach Boys, alittleBob
Marley, acouple of Queen hits,
ShaniaTwain, Cher, Bryan Adams
andmore.

FRONTIlinesassumesall of this
has copyright approval. TheCDs
go for $5 and cheques should be
made out to Local 644 and sent to
thetreasurer: DonnaHirvilammi, 98
Second Street East, Kirkland Lake,
Ont. P2N 1R9.

Worksite reps have wide latitude

TheOntario Labour Relations
Board hasclarified the power and
authority of worksite
representatives.

In adecision handed down over
theweekend, the OL RB agreed
withtheunionthat “worksite
representatives should not be
‘chilled’ intheir conduct by thefear
of reprisal, asemployeesor as
worksiterepresentatives.
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“1 also accept theunion’s
submissionthat theemployer’sand
theunion’sworksiterepresentatives
haveequivaent roles,” wrotethe
board chair.“ Thereisno
subordination, henceno possibility
of insubordination, whenthey
performtheir roles. A unionwork-
Sterepresentativemay vigorousy
disagreewiththeemployer and
chalengetheemployer’sauthority

to do something. A widelatitudeis
permissible.

If an employer hasaconcern
about the conduct of aworksiterep,
theemployer istodiscussit withthe
union, andif the problemisnot
resolved, thentheemployer isto
apply for an order tothe OLRB.
Theemployerisnot alowedto
engageindisciplineof worksitereps
except in extreme cases.



