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Talks continue

Both sidesremain at the
bargaining table, withtheassistance
of amediator, under acontinuing
mediablackout.

Your bargai ning teeam members
are doing their best to bring homea
decent contract.

The processinvolvesreceivinga
proposa fromtheemployer and
givingit aclosestudy to seehow it
can lead toward a settlement.

That isnormaly donewiththe
union team meeting by itsdlf, sothey

candiscusstheissuesinvolved
without worrying about the
employer lisgeningin. It'scaleda
union*caucus.”

Thentheunionwill respondto
theemployer withaposition of its
own, and theemployer will caucus
to decide how it will react.

When theempl oyer responds,
theunionwill again caucusand
decidewhat to do next. Thisisabig
contract withalot of important
issues. One back-and-forth isnot

Industrial strength irony

The very best
“I, too, believethat Ontario has
thebest civil serviceinthe country,
bar none. | want to thank all of them
for their professondism, for their
dedication to serving the people of
thisprovince, for their willingnessto
moveforward with an agenda.
Many have said we made changes,
many changes. It required a
professiond civil serviceto
implement those changes.”
—Premier Mike Harris,
Satement to the Legisative
Assembly, Dec. 13, 2001

Thanks for
dedication
“I"dliketothank al of our civil
servantsfor their dedicationto
innovation, professiond
achievement and finding new, more

efficient waysto servethe people of
Ontario.”
—Premier MikeHarris
“ Amethyst Awards Salute
Outstanding Work By Ontario’s
Public Servants: Harris’
News Release, Jan. 9, 2002

Comparable raises
Finaly do MPPsdeservearaise?
Theshort answer isaqualified yes.
Based on their workload, riding size
(equivaent tofederal MPs), and
ratio of politicians-to-congtituents,
they areunderpaid relativetotheir
counterpartsin other provinces. Yet,
any raisesmust also comparewith
what Ontario’spublic servantsare
being offered.
—Walter Robinson, Federal
Director, Canadian Federation of
Taxpayers, News Release,
June 14, 2001
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enough to solvethem. And each
time, theteam hastoweighthe
importance of theissue, itspriority
to members, and the hardships
facing memberson the picket lines.

Worksite
visits win
TheOntario Labour Relations

Board has"amplified” itsearlier
decision onworkplacevists,
makingit clear, among other things,
that OPSEU does not have to make
an appointment for aworkstevist.

Board vice-chair Christopher J.
Albertyn hasruled:

Tofacilitatethevist, exceptin
unusud situations, theunionwill
notify theassgned Ministry contact
of itsintent to conduct aworksite
vigt.

Thevidtscan't bedesignedto
inconveniencethegovernment, but
theemployer can’'t use
inconvenience asareason to deny
or delay avist.

Unlesscircumstancesare
unusual, OPSEU won' t conduct

Continued on Page 2

(with more court and OLRB news)
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Working with
the union
solves childcare
problem

“The power of the peopleisthe
power of theunion,” exclaimed
NoraLeeof Local 516.

Shecreditsthework of
Campaigns Officer Jan Borowy
withsolving her daycarecrisis.

Norahassubsidized child carein
Toronto, and when shefirst raised
the possibility of astrikewith them
inMarch, shewastold astrike
could runfour monthsbeforeshe
wouldloseher subsidy.

Then at 5:30 p.m. Friday, her
daycaretold her thepolicy had
changed to four weeks, and thefour
weekswasnow up. “ It wasfinda
new job or crossthelines,andl’d
never dothat,” Norasaid.

On Monday shetalked to her
local president, who passed it onto
OPSEU. Thedaycare policy
requiresthat peoplereceiving
subsidiesbeat work or in school,
with afour-week grace period.

OPSEU calledthecity and said
strike duties should count aswork
asthey haveinthepast. Nora'scall
to the Ombudsperson (416-397-
1262) flagged it asanissueand they
agreed.

Strikingiswork and strikers
should not be stripped of subsidies.

“Thisshowshow membersand
the union working together can
resolveproblems,” said Jan.

Norais"extremely pleased and
impressed with the strength of our
union.”

If othershavethe same problem
inToronto, call the Ombudsperson.

For everyone, contact your child
care provider to spread payments
over alonger period.
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At the board; in the courts )
Half day’s training doesn't cut it

TheOntario Labour Relations
Board hasdecided thework refusal
by nursesat the Metro West
Detention Centreunder the
Occupational Health and Safety Act
wasjudtified.

They werewithinther rights
because of an absence of
competent and properly trained
supervisorsat thetime.

TheBoardfinds® some 20
managersworking at the Detention
Centre have not had the experience
or training of Correctional Officers
or other managerswho have
worked at the Detention Centre.

“Counsd for theemployer
advised that everyonerecelved a
half-day orientation session. The
training programmefor Correctiona
Officersisabout six weeks
duration.”

TheBoard found that “thereisan
obligation under the Act for the
employer to provide competent and
adequately trained supervisors.”
TheBoard directed theemployer to
tell the nursesabout the
qudlificationsof themanagers, and
to ensurethat when nursesare
scheduled towork, properly trained
managersare present.

Reasons for the ‘P&P 11’ decision

Madam Justice MacFarland has
issued her reasonsfor dismissingthe
contempt motion against the
Probation and Parole 11.

Her written judgment confirms
that themotion for contempt was
dismissed onthe basisthat the
Ontario Labour RelationsBoard
order sought to be enforced was
not quite clear enough.

To quote Madam Justice
MacFarland, “therearefactual
disputesinrelation to theseissues
which must first beresolved by the
Board and clear directiongivenas

towhat must be specifically done
and by whom.

“Oncethisleve of clarity is
achieved, those Ordersmay befiled
with the Court, and provided the
procedural nicetiesare observed,
will beenforced inthemannerin
which Ordersof thiscourt are
enforced, whichincludes contempt
proceedingsin appropriate cases.”

Shesaid that one part of the
Board order was specific enough to
enforce, but the Order had not been
registered with the Court inthe
technically appropriateway.

Victory on worksite visits

Continued from Page 1
morethan two visitsin any 24-hour
period.

Vigitsincludeaccessto staff
washroomsand lunchroomsused by
essential servicesworkers. The
union also gets accessto board-
rooms, meetingroomsand IT
rooms, provided bargaining unit
work isusually donethere.

While OPSEU must providethe

employer with alist of worksite
representatives, theunion may
changethe namesand theemployer
must accept the changes.

Andworksiterepscantalk to
people performing bargaining unit
work about their tasksand health
and safety.

Theruling confirmsOPSEU'’s
stand onworkplacevisits. It makes
themamoreuseful tool.



POSO staff
gag at
gag rule

Staff at the Province of Ontario
Savings Office (POSO) areholding
a“gagday” onthepicket lines
Wednesday to protest an employer
order that they can’t speak out
againg privatization even asunion
membersontheir owntime.

“Asunion members, wehavea
right to speak out. Thisgovernment
demandssilencefromitsstaff, but
thissame government once leaked
confidential POSO customer
informationto apollster,” President
Leah Cassdiman said.

She said POSO staff and
customersareextremely concerned
about the prospectsof privatization.

“Typicdly, privatization carries
huge costs, asthe Provincia
Auditor’srecent report makesvery
Clear.

“AsOPSEU memberswe' dlike
totell customersabout those costs,
which could includeaccount fees
and lower interest rates,” shesaid.

“It could alsoincludethe cost to
the public of our Minister of Finance
goingto New York to borrow
money ingtead of usng POSO
deposits.”

OPSEU members say POSO
staff hasbeentold they cannot
circulateflyersor petitionscaling
into questionthegovernment’s
privatizationplan.

Ane-mail intercepted by
OPSEU, from the Director of
POSO tellsemployeesthey “arenot
to be seen assupporting or assisting
in conveying messages contrary to
government policy.”

It's a boy!
Randy and Kathy Crampton of
Local 728in Red Lakebecame
proud parentsof William Garet on
Saturday. Heweighed 81b. 1 oz.
Both Mom and Dad wereonthe
picket linesFriday, the day before
thebirth of their union baby.

It's two boys!!

LisaCorneliusof Loca 340 and
her husband Bill are proud parents
of twins. William Charles2|bs. and
Andrew Blair 11b. 11 oz. were
bornMarch 20. Bill reportsthat
Lisaand the boysaredoing well
and getting better every day.

Given generously

Region 6 Board Member Will
Predley reportsthey did apayday
collection at officesof theMunicipa
Property Assessment Corporation
last week.

Membersof the BPS unit cameup
with $10,000 for OPS hardship
funds. Predey isproud of the
$10 amember average donation
and challenges other non-OPS
unitstomatchit.

Themoney hasbeen handed
over topicket linesinthe
communitieswhereit wasraised.

Chips ahoy!

During the Local 627 Espanola
srikers weekly pilgrimageto
Manitoulin Idandto support thesix
membersof thelocal picketing at the
Blue Jay Fish Hatchery, an
interesting event happened

Whilewewere standing around
at the hatchery watching thecarsgo
by on the highway, aHostess chip
truck drove up, stopped, and
dropped off two big boxesof chips.

It'sanicechangefrom
doughnuits, reports Brian Richefrom
North Bay.
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Local 130 strikersat
ComSoc on Richmond

Street in Chatham arewarm

and cosy thanksto the generosity of
two gentlemen from the public. Fred
Knight, husband of Barb Knight and
Terry Mooredonated their timeon
Easter Sunday to build aroyal
palace of astrike hut, completewith
screendoor.

Welcome support

TheRura Lambton Stewardship
Network has donated $400 to
Local 130 to support the picket
linesin Chatham. Darrell Randell
madethe presentation to striker Ron
L udolph, whoworksfor the MNR.

Walkout gets (handwritten) cheques

Workersat the Old City Hall
Courthousein Toronto, Local 526,
walked off thejob at 8:30a.m.
Tuesday demanding they bepaid
money owing fromtheir last
paycheques.

They weremissing pay for the
three dayswhenthe strike started.
Asessential insdeworkers, they
wereentitled to the pay.

Inaconferencecall, thedirector
of Toronto courtstold them she
would make surethey got their
chequesby 11:30if they went back
towork. The handwritten cheques
appeared about 11:40 a.m.

Shelley McCormick, aninside
picket captain responded to the
paychegue problem.



our important work

(First in what could become a series)

Everyone knows their own
work, and what happens when it
isn't done. The OPSisfull of
wonder ful people doing
interesting and important work.
Hereisone member’sdescription
of what happens when she’s not
on the job.

Local 635 secretary Jeanne
Collinsusualy workswiththe
Ontario Disability Program Unitin
ComSoc.

Sheexplains.

Hereareafew thingsthat are not
happening sincethestrike:

1. Clientsapplyingfor Ontario
Disability Support (ODSP—
income support for the disabled)
areleft waiting. Most of themare
on Ontario Works, which hasa
$520 amonth maximum payment
compared to $930 for ODSP.
Applicantsmust havether case
adjudicated by aMedical
Advisory Board whichisnot
gtting duringthedtrike. If they
aregetting Ontario Works

Great balls
o’ fire!

Friday wasquite® chilli” in Owen
Sound. Local 224’ svarious picket
lines were asked to cook up their
favouriterecipeand bringit downto
strike headquartersfor a* cook off.”

Membersbrewed up seven
different recipeswithingredients
ranging from Italian sausageto
moose and venison. Participants
sampled and voted for their
favourite.

A hot timewashad by all and
nobody went away hungry. The
winner wasM TO/MNR’sCgjun
Coon.

4

money, they areobligated to be
looking for work, regardless of
their disabilities.

2. Internal Reviewsand Social
Benefits Tribundsarenot being
done. Clientscan’t appedl a
decisonwhichthey disagree
with. Thishasalonger-term
iImpact asthereisatimelimiton
responsefor both thesetypes of
reviews.

3. Twosatelliteoffices
(Bracebridgeand Kirkland
L ake) have been closed since
Day 1 of thestrike. Clientsmust
contact North Bay or Timmins
for services.

4. Thelegacy computer system,
whichisusedtoprovideT5
information from Jan. 2001 to
the date anew computer system
cameon board (in North Bay,
September 2001) has been
unavallable
Thissystemisusedtoreplace
lost TS informationfor socia
assstancerecipientsbothin
ODSP and Ontario Works. And
theincometax deadlineis
approaching.

Groovy, man,
Far out

The70scameback tolifeon
Local 638'slines Tuesday. Pictures
show long blonde hair, headbands
and peace signsin mad profusion.

“Wewent back intimejust like
our employer isdoing right now
with our contract. Peace, Loveand
RESPECT iswhat wewant and
we |l behereaslong aswehave
to. Hanginthere Central Team and
getusan“A+" Contract,” writes
our Hearst stringer, SuzanneMorin.

* Mail BJQ

Mr. Tsubouchi,

[ finditaninsultthat youare
publishing public employeeswages
athistime.

Your arein negotiationswith your
employees.

Areyoutryingto humiliatethe
public employees?Because, | am
very proud of the public employees
for their dedicationintheface of
massivecuts. You should be
ashamed of having them work too
much because of your government’s
cuts.

—Joe Perretta
President, Local 202

Give an
editor a
break

FRONTIinesisawayslooking
for storiesabout thisstrike.

You know theimpact of your job
action better than anyone, and
amongthefolksonthelineare
peoplewhosejobitisto
communicatewiththepublic.

Please usethose skillsto
communicatewithyour fellow
pickets. What isthisstrike meaning
to the people who depend on your
work?What madeyou laughtoday?
What action buoyed your spirits?
Sharethestories.

I’'m getting quiteafew strike
publications, which areagreat
source of news, but I' m surethere
aremoreout there. Please send
strike newd etters, storiesand ideas
to: kfitzrandol ph@opseu.org, or
phone: 416-448-7440 or fax: 416-
443-1762.



